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LEGISLATIVE JOINT FISCAL OFFICE 

MEMORANDUM 

TO: Joint Fiscal Committee Members 

3 FROM: Maria Belliveau, Associate Fiscal Officer 1M, 

DATE: November 12, 2015 

SUBJECT: JFO #2796 — Request from the Vermont Department of Labor 

The Department of Labor has submitted a request for authority to approve the 
establishment of 12 new limited service positions in the Unemployment Insurance and Wage 
Division. The positions will be fully funded through the Reemployment Services and Eligibility 
Assessment grant program through the U.S. Department of Labor (DOL.) The DOL has received 
a supplemental grant modification from the U.S. Department of Labor of $2,001,087.90 
($1,069,540 in new funds and $931,550.40 in carry forward funds) to fund the new Career 
Development Case Manager (in addition to the existing Career Development Facilitators) 
positions and associated expenses of the new Reemployment Services and Eligibility Assessment 
(RESEA) Program. The positions will provide more intensive one-on-one workforce 
development services and eligibility review than were available prior to the implementation 

Currently, the Department of Labor administers the Unemployment Insurance, 
Reemployment and Eligibility Assessment (UI REA) Program in each of Vermont's American 
Job Centers around the state. The federal Government is replacing the existing UI REA program 
with the RESEA Program. The new RESEA program incorporates several activities to target UI 
claimants who are most likely to exhaust their benefits, as well as establishing UCX claimants as 
a priority population (by federal law, certain members of the military can get Unemployment 
Compensation based on their active duty service benefits.) The new funds will be used to 
transition the traditional UI REA program into the new RESEA program. This new program will 
integrate the activities of the Unemployment Insurance Division with the Workforce 
Development Division within the Department of Labor to ensure that employment services are 
coordinated with Unemployment Insurance services. Claimants have a variety of needs based 
upon their specific circumstances and the appropriate reemployment service plan will be 
provided to facilitate successful employment outcomes. 

The grant period is April 1, 2015 through September 30, 2016. The transition to the new 
RESEA program is anticipated to be complete by January 2016. 
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Please review the enclosed materials and notify the Joint Fiscal Office (Maria Belliveau 
at (802) 828-5971; mbelliveau@leg.state.vt.us, or Dan Dickerson 802-828-2472; 
ddickerson@leg.state.vt.us)  if you have questions or would like this item held for legislative 
review. Unless you respond to the contrary by Monday, November 30, 2015 it will be assumed 
that you agree to consider as final the Governor's acceptance of this grant. 
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enied by Secretary of ministration 

TR,  4,,97/6 
, 	STATE OF VERMONT 
Joint Fiscal Committee Review 

• Limited Service - Grant Funded 
Position Request Form 

RECEIVED 
NOV 0 5 2015 

JOINT FISCAL OFFICE 
This form is to be used by agencies and departments when additional grant funded positions are being requested. Review 
and approval by the Department of Human Resources must be obtained prior to review, by the Department of Finance and - 
Management. The Department of Finance will forward requests to the Joint Fiscal Office fOr JFC review. A Request for 
Classification Review Form.(RFR) and an updated organizational chart showing to whom the new position(s) would report 
must be attached to this form. Please attach additional pages as necessary to provide enough detail. 

Vermont Department of Labor/Unemployment Insurance (UI)- 	 October 7, 2015 
Agency/Department 	  Date: 	  

Tracy M. Phillips, Ul & Wages Division Director 
• Name and Phone (of the person completing this request): 	  

Request is for 
OPosftions funded and attached to anew grant. 
[ZIPositions funded and attached to an existing grant approved by JFO #

2451 

1. Name of Granting Agency, Title of Grant, Grant Funding Detail (attach grant documents): 
U.S. Department of Labor, Employment and Training Administration 
Reemployment Services and Eligibility Assessment (RESEA) Grant; $1,069,540 

2. List below titles, number of positions in each title, program area, and !United service end date (information should be 
based on grant award and should match information provided on the RFR) position(s) will be established only after JFC 
final approval: 

Title* of Position(s) Reauested # of Positions Division/Program Grant Funding Period/Anticipated End Date 

Job Center Generalist 	 12 
	

VT Dept. Labor 	Current - 12/31/15 w/renewal 
Ul & Wages Division Obligation authorization to 9/30/16 

*Final determination of title and pay grade to be made by the Department of Human Resourbes Classification Division upon submission and review of 
Request for Classification Review. 

3. Justification for this request as an essential grant program need: 

The RESEA program helps to facilitate unemployed workers' reentry into the workforce while ensuring the integrity 
of the Ul program. USDOL has recently expanded this reemployment program and now requires more intensive 
one-on-one workforce development services in addition to the eligibility review. To date VT outcomes include: 3+ 
week reduction in duration; up to 60% reemployment; and identification/recovery of over $1.5M in over payments. 

I certify that this information is correct and that necessary funding, space and equipment for the above position(s) are 
available (required by 32 VSA Sec: 5(b). 

Signature of Agency or Department Head 
to 

Da e 
fritS  

LO 1 	t 

Comments: 
DHR —11/7/05 

oci 



Grant Modification/Notice of Obligation 

U.S. DEPARTMENT OF LABOR / EMPLOYMENT AND TRAINING ADMINISTRATION 

GRANT MODIFICATION 	No. 0 
, 

PROJECT: 	 , 
Unemployment Insurance 

' 
GRANT NUMBER: , 
UI-27135-15-55-A-50 

EN: 	' 
030350861 

' 

EFFECTIVE DATE: 1 
04/01/2015 	1 

• PAGE 11 
I 

GRANTEE: 
VERMONT DEPARTMENT OF LABOR 	, 
5 GREEN MOUNTAIN DRIVE P.O. BOX ' 

; 
MONTPELIER, VERMONT 05601 

, 

488
,  

ISSUED BY 	' 	
1 
, 
i 

U.S. DEPARTMENT OF LABOR / ETA 
DIVISION OF FEDERAL ASSISTANCE 	i  
200 CONSTITUTION AVENUE NW - 
ROOM N-4716 ' 
WASHINGTON, DC 20210 1 

Action: 

FY 15 Reemployment Services and Eligibility Assessment (RESEA) grant funds in 
accordance with UIPL 13-15. 

NOTE: The period of performance for FY 2015 RESEA grants to continuing states is 
effective April 1,2015 and ends on December 31, 20.15. RESEA funds are expected to be 
obligated by that date. Howev.er,. if changes occur post-award, the deadline for obligation of 
these funds will be September 30, 2016. 

YEAR / CFDA 	• 
, PROGRAM 	 • 
ACCOUNT ID 	 • 

CURRENT 
LEVEL 

•"`' \ 

Mod 0 
MODIFICATION' 

,--- 

NEW : 
LEVEL 

- - 	) 
1 
‘ 

PMS DOC # 1 

PY 15 / 17.225 
UNEMPLOYMENT INSURANCE STATE-  
ADMINISTRATION 
154630,2015050179151680201501790001155MCIA0003AOWSCIOAOWS004490220-410010£TA-DEFAULT 
TASK. 

$0.00 

• 

$109,540.00 

, 

' $1" 069 540.00 U127135X'W0 I 

. 

TOTAL FUND AVAILABILITY 	. - .$0.00 $1,069,540.00 
\ 

$1,069,540.00 

Except as modified, all terms and conditions of said grant /agreement remain unchanged and 
in full effect. 

Approved 
by 

THOMAS C MARTIN 

 

   

Grant Officer  

Date Signed 	07/06/2015  



LIS. Department of Labor Employment and Training Administration 
• 200 Constitution Avenue, IVAAI. 

Washington, D.C. 20210 

SEP 17 2015 

Ms. Anne M. Noonan 
Commissioner 
Vermont Department of Labor 
5 Green Mountain Drive 
P.O. Box 488 
Montpelier, Vermont 05601-0488 

Dear Commissioner Noonan: 

Your agency's request for the 2015 Supplemental Budget Request (SBR) funds to continue • 
operation of your Reemployment Services and Eligibility Assessment (RESEA) program has 
been approved in the amount of $1,069,540 to schedule 20,265 RESEAs. These funds are 
limited to expenditures for RESEA activities described in Unemployment Insurance Program 
Letter (UIPL) No. 13-15 and in your state's 2015 RESEA SBR. RESEA expenditures must be 
charged to an RESEA project code to document the proper expenditure of these funds. 

RESEAs help to facilitate unemployed workers' reentry into the workforce and help to ensure 
the integrity of the Unemployment Insurance (U1) program. We are pleased that your agency 
will continue this worthwhile program, which benefits both claimants and employers in your 
state. 

It is a requirement that a 1.4 staff member be involved in the RESEA program to provide 
guidance, training as needed, and assistance with the RESEA required reports. Data quality will 
also continue to be a priority area. There is a need to focus on improving the data on these 
important reports since they are used to evaluate the effectiveness of the RESEA program and as 
justification for our annual funding request(s) for the RESEA program. 

The Federal Grant Officer has issued a Notice of Obligation (N00) to award these funds in 
accordance with TJIPL 13-15. As indicated in the terms and conditions of this award attached to 
the NOO, quarterly and cumulative expenditures during the life of the RESEA program must be 
reported in the reinarlcs section of the ETA 9130 Financial Report. 

Please coordinate your state's reporting with your Regional Federal Project Officer (FPO), 
including notifying the FPO at the end of any calendar quarter in which the number ofRESEAs 
scheduled is less than 22 percent of the total RESEAs funded. If this occurs, the state and the 
FPO should address any problems that might prevent the state from reaching the number of 
scheduled RESEAs funded. 

These FY 2015 funds should be obligated by the state in adherence with the proposed 
expenditures and the timeline contained in the state's RESEA proposal, which covers the period 
ending December 31, 2015. However, to allow for potential changes that might occur, the 



obligation date specified by the Grant Officer on the NO0 for these funds is September 30, 2016. 
Funds are to be liquidated within 90 days of the obligation deadline. 

We recognize that proposals include cost estimates that may change. If changes of 20 percent or 
more in any specific budget category on the Standard Form (SF) 424A occur, a letter signed by 
the 'agency's signatory official requesting approval of the change along with a revised SF 424A 
Must be submitted electronically to the Department of Labor pop at ows.sbr@doLiov  with a 
copy to your DOL Regional Office. Because approval by the Grant Officer is required, requests 
for these proposed changes, inCluding on explanation of the changes and applicable budgetary 
information, should be submitted as soon as the necessary information is available. Pursuant to 2 
CFR Part 200.308, requests to amend the plan/budget should be submitted at least 30 clays prior 
to the end of the obligation period, and requests to extend the expenditure/liquidation period 
shoUld be submitted at least 30 days prior to the end of the liquidation period. Please reference 
the SBR name (2015. RESEA SBR), the state, and the Ul grant number in any future 
correspondence relating to this SBR. 

We remain diligent in identifying best practices for the RESEA program and welcome 
information about your successes through our Reemployment Connections Community of 
Practice on Workforce3One at http://rc.workforce3one.org/. Future webinars will identify 
successful practices in the states: Please share your ideas and efforts and also take the 
opportunity to review valuable information from states facing similar challenges. 

Best wishes for the continued success of your RESEA program. 

Sincerely, 	. 

•k\N . 
Gay M. Gilbert 
Administrator 	• 
Office of Unemployment Insurance 

cc: Holly O'Brien 
Regional Administrator 
Boston 
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EMPLOYMENT AND TRAINING ADMINISTRATION 
ADVISORY SYSTEM 

U.S. DEPARTMENT OF LABOR 
Washington, D.C. 20210 

 

CLASSIFICATION 
UI RESEA 

 

CORRESPONDENCE SYMBOL 
OUI/DUIO 

 

DATE 
March 27, 2015 

   

ADVISORY: 
	

UNEMPLOYMENT INSURANCE PROGRAM LETTER NO. 13-15 

TO: 
	

STATE WORKFORCE AGENCIES 

FROM: 
	

PORTIA WU Is/ 
Assistant Secretary 

SUBJECT: 	Fiscal Year (FY) 2015 Unemployment Insurance (UI) Reemployment 
Services and Eligibility Assessment (RESEA) Grants 

1. Purpose,  to provide guidelines for the new FY 2015 UI RESEA (replacing the UI 
Reemployment and Eligibility Assessment (REA)) grants and to: 1) invite state workforce 
agencies to submit proposals for FY 2015 RESEA funding; 2) explain the differences 
between the traditional HI REA program and the new RESEA program, including the new 
flexibility that enables the funds to be used for both traditional REA activities and, 
reemployment services (also called career services); 3) announce that FY 2015 will be a 
transition year to enable states to make the necessary changes to existing programs; 4) 
announce the U.S. Department of Labor's (Department) intent to add a performance 
measurement of the RESEA program using the integrated workforce system's common 
measures; and 5) encourage states, as they begin planning implementation of the Workforce 
Innovation and Opportunity Act (WIOA), to consider how to most effectively leverage the 
state's RESEA program. 

2. References.  
• Consolidated and Further Continuing Appropriations Act, 2015, Pub. L. No. 113-235; 
• Workforce Innovation and Opportunity Act of 2014, Pub. L. No. 113- 128; 
• Unemployment Insurance Program Letter (UIPL) No. 10714, Fiscal Year (FY) 2014 

Unemployment Insurance (U1) Reemployment and Eligibility Assessment (REA) Grants; 
• Information Collection Request for the ETA 9128, Reemployment and Eligibility 

Assessment Workloads Report, and the ETA 9129, Reemployment and Eligibility 
Assessments Outcomes Report (OMB number 1205-0456); 

• Employment and Training (ET) Handbook No. 401, 4th Edition, Revised ET Handbook 
No. 401, Unemployment Insurance Reports Handbook; 

• ET Handbook NO. 402, 5th Edition, Revised ET Handbook No. 402, Unemployment 
Insurance Reports (UIR) User Manual — Web Version; 

• Training and Employment Guidance Letter (TEGL) No. 36-11, Announcement of 
American Job Center Network; 

RESCISSIONS 
None 

EXPIRATION DATE 
Continuing 

  



• Training and Employment Notice (TEN) No. 31-09, Cross-Program Collaboration for 
Reemployment and Eligibility Assessment (RE(4) Grants; 	• 

• Webinar - Nevada's Reemployment and Eligibility Assessment (REA)Program and 
• Minnesota's Advanced REA Automation Tool, available at 

https://www.workforce3one.org;  and 
• Webinar - Reemployment and Eligibility Assessment (REA) Program Innovations in 

Tennessee and Utah, available at https://vvww.workforce3one.org.  

3. Background.  The federal-state UI program provides an important core service in the 
comprehensive, integrated workforce system established under the Workforce Investment 
Act (WIA), which was recently revised by WIOA. Through the UI program, individuals, 
who have lost employment through no fault of their own and have earned sufficient wage 
credits, may receive UI benefits if they meet initial and continued UI eligibility requirements. 
The Department and participating state UI workforce agencies have been striving to address 
individual reemployment needs of UI claimants, and to prevent and detect UI improper 
paymentsithrough the voluntary UI REA program since 2005. Both activities are high 
priorities for the Department's Employment and Training Administration (ETA). The UI 
REA program has provided claimants entry to a full array of reemployment services 
available at American Job Centers (AJCs), and has helped to ensure that claimants comply 
with all UI eligibility requirements. Individuals filing UI claims are active job seekers who, 
through the state's UT REA program, are made aware of the Wide variety of reemployment 
services that are available to them. They are referred to reemployment services appropriate 
for their individual needs. In FY 2014, a total of 44 states operated a UT REA program. 
These states are referred to as "continuing states" in this UIPL. Several of these continuing 
states are participating in the Department's evaluation of the UI REA program:. 

The Department requested additional discretionary funds to build on the success of the UI 
REA program by providing reemployment services in addition to UI eligibility assessments 
and other UI REA activities (see section 8.A. of this UIPL). The Department explained its,,  
intent to use these funds for a RESEA program to target profiled UI claimants identified as 
most likely to exhaust their benefits and all transitioning veterans receiving Unemployment 
Compensation for Ex-Servicemembers (UCX) as these populations may have more barriers 
to reemployment. 

The Department received new appropriations authority that allows for funding of activities 
previously funded by the UI REA grant funds as well as reemployment services. This 
approach mimics the approach previously studied in Nevada that was shown to be successful 
that integrated provision of REAs with provision of reemployment services. 

• 4. FY 2015 Funding.  The Consolidated and Further Continuing Appropriations Act, 2015, 
appropriates a minimum of $80 million for UI RESEA funding in 2015 to conduct in-person 
reemployment and eligibility assessments and to provide reerriployment services and referrals 
to training, as appropriate., The 2015 funding period will be nine months rather than twelve 
months, beginning April 1, 2015, and ending December 31, 2015. The 2015 appropriation 
allows for these funds to be expended for both traditional UI REA activities and for 
reemploymerit services, and these activities are referred to collectively in this UIPL as the 
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• RESEA. States interested in implementing a RESEA program, with FY 2015 being 
considered a transition year, as explained below, may apply for this supplemental funding. 
States participating in the Ul REA program evaluation, sponsored by the Department, should 
request FY 2015 funding associated with their Ul REA evaluation design as well as up to 

, $100,000 for costs relating to transitioning to the new target population after the evaluation 
period ends. 

5. Program Changes Beginning in FY 2015.  The RESEA program is replacing the Ul REA 
program. States are strongly encouraged to begin making the necessary changes to transition 
their Ul REA program to an RESEA program to target claimants most likely to exhaust their 
UI benefits and UCX claimants. The following information provides a summary of the key.  
changes. 

Beginning in FY 2015, continuing states are encouraged to transition, or begin 
transitioning, their U1 REA programs to an RESEA program and may request up to 
$100,000 to implement program changes related to this transition. States that do not 
have a Ul REA program (i.e., new states) are strongly encouraged to request funding 
to begin implementation of a RESEA program and the limit on transition funding 
does not apply to new states. 

> States may now use RESEA funding to support the traditional required UT REA 
activities and to provide reemployment services to which RESEA participants are 
referred. As continuing states (other than states participating in the Department's UI 
REA evaluation) transition to targeting claimants determined to be those most likely 
to exhaust their benefits and UCX claimants, states are also encouraged to provide 
more intensive services to these individuals as these populations may have more 
bathers to reemployment. The RESEA program should focus on providing career 
services that directly relate to the specific needs of the participating claimants. 
Continuing states may reduce the number of funded RESEAs compared to the prior 
year to accommodate the projected costs of providing more intensive career services. 
Services to be provided should be identified in the development or revision of the 
claimant's Individual Reemployment Plan. Claimants have a. variety of needs based 
on their specific circumstances and the appropriate reemployment services should be 
provided to lead to successful employment outcomes, including referrals to education 
and training, if appropriate, to further actual reemployment goals.. Because the same 
reemployment service types are not appropriate for all claimants, the individual needs 
of each claimant should be determined and the appropriate services provided. 

> Before FY 2015, claimants targeted for services under the Worker Profiling and 
Reemployment Services (WPRS) program could not be selected for a 1.11 REA. 
Beginning in FY 2015, the Department encourages continuing states to transition to a 
new targeting methodology to allow individuals profiled as most likely to exhaust 
their benefits and UCX claimants to be selected and provided services under the 
RESEA program and requires new states to begin the RESEA program using this new. 
targeting methodology. The Department intends that, in FY 2016, only claimants 
determined to be most likely to exhaust benefits under the methods established for the 
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state's WPRS program, and UCX claimants, will be selected for the RESEA program. 
States should ensure that their WPRS models use appropriate data elements that have 
been shown to accurately predict the likelihood of exhaustion in the state and the 
coefficients should be updated as needed. States needing technical assistance in 
reviewing their WPRS.  profiling models should contact their ETA regional office. 

> If the state does not operate a statewide RESEA program, the state must continue to 
operate the WPRS program in geographic areas that are not served by the RESEA 
program. 

> 	The period of performance for the FY 2015 grants will-be a nine-month period from 
April 1, 2015 through December 31, 2015. This reduced performance period 
.provides states, other than those states participating in the Department's UI REA 
evaluation, the option to use RESEA funding to deliver more intensive services that 
claimants determined to be most likely to exhaust benefits and vcx claimants may 
need and/or to cover the cost of reemployment services to RESEA participants. As 
noted above, continuing 'states may request up to $100,000 to fund projected 
transition-costs including costs related to the new targeting requirement. The new 
targeting requirement may be implemented by continuing states that are not 
participating in the UI REA evaluation beginning in FY 2015 and by all continuing 
states in FY 2016. 

> Finally, the Department intends to use the new WIOA common measures as an 
additional means to review program outcomes. The Department will be providing the 
opportunity for notice and comment in the Federal Register. as the new reporting and 
performance requirements are developed for the RESEA program. Input from states 
regarding this anticipated transition is welcome. The current UI REA reporting 
requirements will remain in effect for the duration of the FY 2015 grant and through 
FY 2016. 

6. RESEA and WIOA.  WIOA was enacted in July 2014, and it provides a new blueprint for 
the nation's public workforce system. Under WIOA, the UI program is a vital program 
within the workforce system and continues to be a mandatory One-stop partner in American 
Job Centers. In addition, UI claimants continue to be critical customers for the system. As 
states begin to engage partner programs to carry out strategic planning under WIOA, 
particularly as they consider service delivery design for their AJCs, they should consider, how 
to most effectively leverage the RESEA program. 

7. FY 2015 RESEA Proposals for New and Continuing States.  RESEA proposal 
requirements have been designed for both new states and states that have previously operated 
a UI REA program. States should select the appropriate format. 

A. New RESEA State Programs. Proposals for a RESEA program from states that have not 
implemented a UI REA program previously should provide the information described in 
Attachment A, UneinplQyment Insurance (UI) Reemployment Services and Eligibility 
Assessment (RESEA) Proposal Outline for First Year RESEA Grants, as well as an 
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abstract of the proposal containing the elements listed in Attachment B, Elements of an 
Unemployment Insurance (UI) Reemployment Services and Eligibility Assessment 
(RESEA).Grant Proposal Abstract; In the proposal, states should.include only the 
information identified in this UTPL. 

New state proposals should include start-Up costs including eitimated costs related to 
programming required reports based on the current UI REA Required Reports 
• (Reemployment and Eligibility Assessments Workloads Report (ETA 9128) and 
• Reemployment and Eligibility Assessments ' Outcomes Report (ETA 9129)). Additional 

reporting guidance for new states that are not c.urrently operating a UI REA program will 
be forthcoming and states should not begin programming these reports until they have 
been approved and the new guidance is issued.. 

New states should budget for the obligation of RESEA funds within one year of date 
of program implementation. This time period covers the time needed to design the 
program, develop reports and call in procedures, hire and train staff arid subsequently 
begin serving claimants. The program implementation date is the date that the first 	• 
•RESEA participant in the state is scheduled to report to an AJC.  for a RESEA. This time 
period differs from the time period for continuing states, which ends December 31, 2015.. 
States should notify the appropriate ETA regional office when the program has been 
implemented, as this date is needed for monitoring purposes. Many of the start-up costs, 
such as costs for programming required reports and training staff, will occur before the 
program has been implemented and should be included in the initial grant. Each RESEA 
grant will be based upon the start-up costs, the number of RESEAs that the new state 
proposes to schedule for the first grant period and the estimated costs provided by the.. 
new state to conduct the RESEA and provide allowable reemployment services. 

B. Continuing RESEA State Programs. Proposals from states currently operating a UI 
REA program should provide an abstract of the proposal using Attachnient B, Elements 
of an Unemployment Insurance (UI) Reemployment Services and Eligibility Assessment 
(RESEA) Grant Proposal Abstract, as well as the information requested in Attachment C, 
Unemployment Insurance (UI) Reemployment Services and Eligibility Assessment 
(RESEA) Proposal Outline for States Continuing a RESEA Program, and in Attachment 
D, The Unemployment Insurance Reemployment and Eligibility Assessment (UI REA) 
Data Concerns for States with Current UI REA Grants. 

The performance period for FY 2015 RESEA grants to continuing states begins on April. • 
1, 2015, and ends on December 31, 2015; This is the time during which the funds are 
expected to be obligated for activities described in the RESEA grant proposal. However, 
to allow for potential changes that might occur, the deadline specified by the Grant - 
'Officer on the Notice of Obligation for the obligation of these funds will be September 
30, 2016. Funds must be liquidated within 90 days of that obligation deadline. All 

• estimated cost figures for proposals for FY 2015 RESEA grants should be based on the 
time period ending December 30, 2015. 	• 
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Each RESEA grant will be based upon the number of RESEAs that the continuing state 
proposes to schedule. and the costs estimated by the state to provide RESEAs including 
allowable reemployment services. States that have not scheduled the number of UI REAs 
that were funded in FY 2014 should use the remaining FY 2014 funds to complete the 
projected UI REA workload and request funding for the balance of the FY 2015 RESEA 
grant period. All continuing RESEA states must determine whether any FY 2014 UI 
REA funds will not be obligated by March 31; 2015, provide this information in their FY 
2015 RESEA grant application, and ensure that all FY 2014 UI REA funds are obligated 
under the 2014 'UI REA guidelines before obligating FY 2015 RESEA funds. 

Attachment D provides information about common data problems that may help states 
, currently operating a UI REA. program to write about the accuracy of their UI REA data. 

States must review their data with a focus on identifying any inaccurate data. The state's 
proposal must identify the errors in the•quarterly ETA 9128 and the quarterly ETA 9129, 
describe the state's plans to correct the data, and provide a schedule of corrective actions. 

States experiencing ongoing difficulties in reaching the UI REA workload projected in 
their FY 2014 UI REA proposals should request a lower level of RESEAs in FY 2015 
than was requested in FY 2014. ' 

Proposals will be reviewed based solely on the information required in the application. 
States should include only  the required information. 

C. States Participating in the UI REA Program Evaluation. Several continuing states 
are currently participating in a new evaluation of the UI REA program and the 
Department expects those states to continue with their planned UI REA program delivery 
in accordance with their agreed upon evaluation design for .a minimum of 12 months. 
States participating in the UI REA evaluation may also request up to $100,000 to plan for 
program changes for a transition to the new targeted population but should not implement 
these changes during the period of the UI REA evaluation. 

8. Basic RESEA Guidelines.  RESEA funds must be used to assess the continued eligibility 
and reemployment needs of Urclaimants. These funds may not supplant ongoing UI grant 
funds devoted to state UI eligibility review program activities. 

States are not required to implement the RESEA program statewide. If a state does not 
implement RESEAs statewide, WPRS services must be provided in the geographic locations 
where RESEAs are not available. Also, the RESEAs are to be conducted only for UI 
claimants who do not have a definite return-to-work date. States should also exclude 
claimants who secure work only through a union hiring hall. 

RESEA services may be delivered by UI staff, Wagner-Peyser staff, WIOA staff, or other 
AJC staff. The U1 eligibility review is a key part of the RESEA for program integrity 
purposes. If U.1 staff members do not conduct the UI eligibility review, the service delivery 
staff must refer all issues to UI merit staff to adjudicate any potential UI eligibility issues 
identified during the RESEA. UI merit staff must maintain responsibility for adjudicating UI 
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eligibility issues, as appropriate. All eligibility determinations and redeterminations are 
funded through the regular funding for non-monetary determinations and not through the 
RESEA grant. 

• By applying for RESEA funding, states agree to integrate the RESEA program with 
WIA/WIOA and Wagner-Peyser fundedreemployment services. WIOA collapses WIA 
"core and intensive activities" into combined "career services" and there is no required 
sequence for the delivery of services, which should allow job seekers to quickly access 
training. Career services are expected to be a key part of the success of the RESEA program. 
Each completed RESEA should include appropriate reemployment services and may include 
a referral to training; however RESEA funds may not be used to pay for training services. 

UI staff must be engaged in RESEA planning, administration, and oversight as well as all 
appropriate staff training on UI eligibility requirements. While a full-time UI staff position is 
not required, UI staff must be available and involved in the RESEA functions previously 
discussed. States that have not had UI staff involvement in the UI REA program have 
experienced significant problems. In some instances, program staff delivering REAs had 
insufficient training to conduct a thorough eligibility review and detect eligibility issues 
requiring adjudication. This can result in improper payments. Further, many states that have 
not had sufficient UI staff participation have been unable to 'submit accurate ETA required 
reports. The ETA 9128 and ETA 9129 reports should be reviewed for accuracy each 
calendar quarter by the UI staff member of the RESEA team in addition to being reviewed by 
the RESEA team leader. Any resulting issues in the accuracy of the reports should be 
corrected and resubmitted within 90 days. 

RESEA programs are an integral part of states' strategies for delivering reemployment 
services. ETA encourages states to develop a career service delivery model to ensure that UI 
claimants served through the RESEA program receive .an appropriate level of service suited 
to each individual claimant. The following guidelines also apply: 

A. Required RESEA Services. Each RESEA must include the following minimum core 
• components, which are essentially unchanged from FY 2014 UI REA components but 

require the development of a more focused individual reemployment plan to serve the 
needs of the claimant: 

• UI eligibility assessment and referral to adjudication, as appropriate, if an issue or 
potential issue is identified; 

• Requirement for the claimant to report to an AJC; 
• The provision of labor market and career information that addresses the 

claimant's specific needs; 
• Registration with the state's job bank; 
• Orientation to AJC services; 
• Development or revision of an individual reemployment plan that includes work 

search activities,, accessing services provided through an AJC or using self-service 
tools, and/or approved training to which the claimant acknowledges agreement; 
and 
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• Referral to atleast one reemployment service andior referral to training if 
appropriate to the individual's needs. 

States must provide each RESEA participant one-on-one service for the eligibility review 
and the development of an individual reemployment plan during the initial RESEA and 
during any subsequent RESEA. The individual reemployment plan must contain specific 
steps to which the claimant agrees including reporting to and participating in the 
reemployment service(s) determined to be most likely to result in reemployment or 	• 
referral to career related training. During the discussion of the individual reemployment 
plan, specific labor Market information should be provided, thus, ensuring that the 
claimant understands how labor market information can be used in an appropriate job 
search. 

All states may provide reemployment services as a component of the RESEA in 2015, 
and states are strongly encouraged to integrate the delivery of reemployment serVices 
with the traditional REA activities. 

B. Service Delivery Design. As stated above, while not mandated for FYI 2015, continuing 
states are strongly encouraged to Consider transitioning their programs to target those 
most likely to exhaust benefits and UCX claimants; and all new states must target this 
new population. The Department will be hosting a training session, addressing the 
development of an effective WPRS model and will continue to provide ongoing 
assistance to states to help ensure that their models are usefill and accurate tools to select 
claimants who are most in need of assistance to avoid exhausting their benefits. 
Continuing states may also still exercise flexibility in determining who is selected for a 
RESEA using FY 2015 funding with the following exceptions that also apply to the new 
target populations: both claimants who have a clef-mite return-to-work date and claimants 
who seek work solely through a union hiring hall must be excluded. 

Both continuing states and new states have flexibility in identifying staffing options for 
the delivery of RESEAs. Different skill sets are needed to conduct the UI eligibility 
assessment than those needed to develop a reemployment plan and make appropriate 
referrals to reemployment services at AJCs and/or training. Whether the state decides to 
use IA Wagner-Peyser, and/or WIAJWIOA staff to conduct RESEAs, states must ensure 
that the staff Members assigned for each activity have the necessary training and that UI 
staff are involved in development of the staff training and delivery of such training, as 
appropriate. States are encouraged to consider designating the same staff to provide the 
required RESEA activities, including some or all of the reemployment services deemed 
appropriate for the individual claimant. 

States that conduct multiple RESEAs for the same individual must provide cost estimates 
for both the initial and the subsequent RESEAs. In general, subsequent RESEAs require 
less time and resources because it is not necessary to repeat the orientation session. 
Subsequent RESEAs must include the traditional UI REA components: an eligibility 
review; review and updating of the claimant's individual reemployment plan; the 
provision of labor market information if changes so dictate; and referral to reemployment 
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services or training. These subsequent RESEAs should build upon the services provided 
in the initial RESEA and address the needs of the claimant at this later stage in the claim. 

Once the state notifies a claimant that s/he has been selected for a RESEA, participation 
in the RESEA is mandatory. UI claimants must report in person to an AJC for staff-
assisted services for the initial RESEA. If a subsequent RESEA is conducted by 
telephone, state RESEA staff must ensure that both they and the claimant have access to 
the claimant's individual reemployment plan for review and updating. The proposal must 
identify activities that are conducted by telephone and the associated costs. The 
claimant's activities must be reviewed, and any proposed changes, along with the 
concurrence of the claimant, must be documented. 

Claimants who contact the appropriate agency before their RESEA appointment and 
request to change the scheduled RESEA date or time for good reason, such as scheduled• 
job interviews, may be accommodated. They should be counted on the ETA 9128 only 
as a.I'scheduled RESEA" rather than as a "rescheduled RESEA,” as explained in ET 
Handbook No. 401, Unemployment Insurance Reports Handbook. 

If a claimant fails to report for any RESEA without notifying the state beforehand, the 
state must refer the issue of the claimant's failure to report to the appropriate UT staff to 
be adjudicated under state law. 

States must report initial outcomes for 100 percent of the scheduled RESEAs that are 
• reported on the ETA 9128 report. Each claimant scheduled for an RESEA will either 
participate in the RESEA or fail to participate; therefore, each scheduled REA must be 

• reported as one of these two outcomes. Rescheduled RESEAs should be counted as 
another scheduled RESEA and the results reported when the claimant participates or fails 
to participate in the rescheduled RESEA. 

States must select RESEA participants no later than the fifth week of the claim series and 
promptly schedule them for a RESEA. The fifth week in the claim series is the fourth 
week following the week in which the claimant files an initial claim. If the claimant has . 
not yet established monetary eligibility for benefits or is not yet eligible because, for 
• example, a nonmonetary issue is pending adjudication, the claimant may be selected 
during the first week that s/he claims benefits after being determined eligible for benefits. 
For continuing states that have not transitioned to the new target population, it is not 
required that claimants who are not initially eligible be included in the treatment or 
comparison group; reporting of comparison groups is not required for either new states or 
continuing states after they transition to the new target population. 

Up to three RESEAs for each individual claimant may be funded by the RESEA grant. 
States should focus their RESEA programs•on helping claimants return to work as 
quickly as possible by providing comprehensive guidance and assistance to claimants 
during the initial RESEA. During the initial and subsequent RESEAs, states must 
provide clear and complete information that claimants need to access appropriate 
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reemployment services. Additional RESEAs for an individual who has received the 
. initial RESEA and two subsequent RESEAs cannot be funded under this grant. 

Continuing States Transitioning to RESEA Targeting in 2015 and New States:  Once 
continuing states have fransitioned to serving the new targeted population and for new 
states.; guiding for each individual RESEA may be provided for upto five (5) hours of 
individual staff time per RESEA. Under the prior UI REA program, fimding was limited 
to a maximum of two hours per UI REA. The three-hour increase for all RESEAs is to 
allow adequate time for the delivery of appropriate reemployment services that meet the 
needs of claimants in the RESEA program, This time includes all activities that are a part 
of the delivery of the RESEA, including the provision Of reemployment services if the 
state elects to use RESEA funding to provide them, and the associated documentation of 
claims records and correspondence. Continuing states that are not transitioning to the 
target population and not requesting funding for reemployment services may request up 
to two hours to provide the required REA activities. All staffing costs should be 
calculated based on the direct time charges per activity. Coats for activities that invalve 
multiple claimants are calculated on the basis of the time that is required for the activity 
and the number of claimants participating. If a portion of the RESEA is provided in a 
group setting, the staff time for that activity should be divided by the number of RESEA 
participants Who are likely to be a part of the group activity. For example, if two staff 
members conduct a group orientation session that lasts one and one half hours and ten.  
RESEA participants are expected to attend, the staff time charged for each RESEA 
participant for this activity would be 18 minutes. This is calculated as follows: 

90 minutes per member X 2 staff members = 180 minutes 

180 minutes/JO participants = 18 staff time minutes per RESEA 

Continuing States Delaying Transitioning to the New RESEA Target Population:  For 
any portion of 2015 that states continue to select and serve UI claimants for RESEAs 
under the prior UI REA program rules, funding for each RESEA continues to be limited 
to twci hours per RESEA. However, continuing states may request additional funding for 
the provision of targeted reemployment services under the new RESEA guidelines to 
meet the needs of each claimant in accordance. with the claimant's reemployment plan. 
All staffmg 'costs should be calculated based on the direct time charges per activity (see 
above example for-calculating group activity costs, if any). 

C. Administrative Processes. States must establish or renew an agreement or 
Memorandum of Understanding (MOU) with the selected workforce service provider 
organization to address the requirements of the FY 2015 RESEA program funded under 
this grant. The MOU must, address.the following services, as well as reemployment 
services if the state RESEA program is funding those services: 

• Orientation to help claimants access self-service core services offered at AJCs 
through the resource room or virtually, with particular emphasis on accessing 
available labor market and career information; 
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• Registration with the state's job bank; 
• Referrals to appropriate services offered through AJcs such as self-assessments, 

education and training information, interviewing techniques, networking, career 
exploration, and, online job and occupations resources; and 

• Support in the development of the claimant's individual reemployment plan that 
• must include work search activities, workshops on topics such as resume writing 

job search strategies if needed, and/or approved training. 

New states must submit a copy of the MOU or provide the date when it will be submitted. 
Continuing states do not need to submit a copy of the MOU if there are no needed 
revisions to reflect changes consistent with the new rules for the RESEA program, but 
they must certify that an MOU or other agreement has been signed by all service partners 
for the RESEA program. The agreement or MOU must confirm that the UI and 
workforce service providers, including state and local service partners, have agreed to 
collaborate to ensure that the requirements of the RESEA program will be met. This 
includes providing appropriate reemployment services to RESEA participants by the 
designated party and providing the data that is needed for the ETA required reports. 

D. VI Feedback Loop and Adjudication. Once selected for a RESEA, claimants are 
required to participate in all components of the RESEA. Failure to report or participate in 
any aspect of the RESEA must result in referral to adjudication of these issues under 
applicable state law. States must include a description in their prOposals for the: 

• Feedback loop from the AJC to the UI system as to whether the claimants 
reported as directed and participated in the minimum activities outlined in their 
reemployment plan; 	- 

• Feedback loop established to refer any UI eligibility issues identified in the 
eligibility review for adjudication; and 	. 

• Process for referring to adjudication UI claimants selected for RESEAs who 
failed to report for the RESEA without contacting the agency. 

E. Performance and Reporting. Currently, a measure of program effectiveness is derived 
from comparing outcomes of the UI REA treatment group with outcomes from a similar 
group of claimants who were selected for the comparison group and did not participate in 
the UI REA program. The current UI REA reporting requirements will remain in effect 
for the duration of the FY 2015 grant and through FY 2016 for those states that are 
currently operating UI REA programs. States must submit timely required reports, which 
are the ETA 9128 and ETA 9129. These reports are due on the 20th  day of the second 
month following the end of the reporting quarter. Schedules for the submission of each 
report are provided in ET Handbook No. 401. These reports capture specific data about 
the program participants and the comparison group. States must continue the necessary 
cross-program coordination that ensures data quality. 

States must review their reported data for the most recent four-quarter period and confirm 
the accuracy of the data in a narrative attached to the FY 2015 RESEA grant proposal. 
The narrative should explain the steps the state is taking to correct any errors in the data 
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identified by the Department and the state. It should also address negative results that 
have occurred over multiple reporting periods in measurements of average duration, 
benefits per claimant, percent exhausting, and percent reemployed for participants . 
compared to the comparison group. The narrative should address planned changes that 
will be implemented to improve data quality. Attachment D has been developed to help 
states identify reporting problems. The quarterly summary of dataincludes comparisons 
of the workload activities and of the outcomes. States should use these summaries in 
preparing the narratives for their proposals, and the National Office will use these 
summaries to evaluate the state's proposal for a FY 2015 RESEA grant. 

, States must agree to participate in any ETA-funded evaluations of the effectiveness of the 
RESEA program. Results of these studies may be used for a report(s) to Congress. 
States selected to participate in the current UI REA evaluation must calculate costs based 
upon the evaluation design that has been developed in conjunction with the evaluation 
contractor. In addition, states must participate in periodic RESEA conference calls and 
webinars to facilitate information sharing and technical assistance. 

As stated previously, the Department is planning to utilize the WIOA common measures 
to assess RESEA program outcomes. The Department will be providing states the 
opportunity for notice and comment in the Federal Register as the new reporting and 
performance requirements are developed for the RESEA program. 

9. RESEA Methodology and Required Reports.  Accurate reporting is critical to the success 
of the RESEA program. State funding is based upon the number of RESEAs scheduled. As 
noted above, the current UI REA reporting requirements will remain in effect for the duration 
of the FY 2015 grant and through FY 2016 for those states that are currently operating UI 
REA programs. States must submit timely and accurate required reports (ETA 9128 and 
ETA 9129). The past U1 REA program measurement has demonstrated the value of this type 
of program as it has quantified the differences between claimants who have been selected to 
participate in the program and a group of claimants who have similar characteristics but have 

• not been selected to participate. .Claimants who have similar expectations of returning to 
work are assigned to the treatment or comparison group at the time that the REA treatment 
group is selected. Random selection of the comparison group provides the most valid means 
of measuring differences. 

These data have been used for reports to Congress on the UI REA programand for budgeting 
purposes, and have clearly demonstrated the importance of the program. States submit 
reports on a quarterly basis and are responsible for ensuring that the data reported are 
accurate and the reports are submitted timely. These data are entered into the UI Web-based 
reporting system. Reporting instructions for both reports are contained in ET Handbook No. 
401, and the edit checks for these reports are contained in ET Handbook No. 402. 

It is the intent of the Department to eliminate the need for states to maintain a comparison 
group as currently.  required for the UI REA program. 
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10. Proposal Format and Instructions.  The format and instructions for preparing the RESEA 
grant proposals are provided in the attachments to this UIPL. Attachment A provides 
guidance for states that have not received a REA grant before this fiscal year. Attachment B 
contains the elements that must be included in an abstract that must accompany all proposals. 
Attachment C provides guidance to states currently operating a program. Attachment D is 
information related to reporting for those states currently operating a UI REA program. All 
pages in the state's proposal should be numbered. 

Each proposal should contain both the* name and telephone number of the state agency 
administrator who is to be notified of approval of the grant and the name, telephone number, 
and e-mail address of the individual who can respond to questions about the proposal. 

Standard Form (SF)424, Application for Federal Assistance, and SF-424A, Budget 
Information —Non-Construction Programs, must be submitted for all RESEA grants. The 
SF-424A requires a breakout of object class categories in item 6 of section B --Budget 
Categories. The breakouts must match the proposed expenditures... 

11. Funding Priority.  Grants will be awarded in the following priority, as feasible to fund: 

• Continuing state RESEA (formerly UI REA) programs at their current level; 
• New state RESEA programs at 10,000 RESEAs or Jess; 
• Continuing state RESEA programs currently funded at 10,000 RESEAs or below to 

-expand to a higher level in increments of 10,000 RESEAs or less; 
• New state RESEA programs at a level greater than 10,000 RESEAs in increments of 

10,000 or less; and 
• Continuing state RESEA programs currently funded in excess of 10,000 RESEAs to 

expand to a higher level in increments of 111,000 RESEAs or less. 

12. Grant Scoring Criteria for New RESEA Programs.  The RESEA proposal scoring criteria 
-are explained in Attachment A and apply to states that have not previously operated a 
RESEA (formerly, UI REA) program. The highest scoring proposal will be funded first 
based on available funding, followed in sequence by those with lower scores until all 
available funds are exhausted. Proposals scoring fewer than 80 points will not be funded. 

13. Grant Awards to States to Continue RESEA Programs.  States currently operating a 
RESEA (formerly, UI REA) program should submit an abstract containing the information in 
Attachment B and provide the information requested in Attachment C. These proposals will 
not be scored but will be evaluated and funded after review and consultation with the state(s), 
as needed. 

14. RESEA Proposal Procedures.  We encourage states to work with ETA regional office staff 
in developing their proposals to ensure that: 

• The RESEA program is designed to meet the needs of UI claimants; 
• III and A.IC staff work cooperatively in planning, developing, testing, and 

implementing this program; 
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• The proposed expenditures are justified and appropriate; and 
• The state has, is prepared to, or will be preparing to develop systems for collecting 

data for the required reports once these new reports have been defined. 

15. Timelines. 

• States must submit proposals to the National Office by May 1, 2015. 
• Award.notifications are expected to be issued by June 12, 2015. 
• States must submit an SF424, Application for Federal Assistance, signed by the state 

agency administrator and an SF-424A, Budget Information — Non-Construction 
Programs, with the proposal. If any changes are required after review of the 
proposal, revised forms or proposals will be required before award of the grant fimds. 

16. Action Requested. State agency administrators are requesied to: 

• Provide information contained in this UIPL to appropriate staff. 
• Send, via e-mail, an electronic copy of the proposal and a summary of the RESEA 

Grant proposal to ows.sbradol.gov. 

17. Inquiries. Please direct questions to the appropriate Regional Office. 

18. Attachments. 

Attachment A- Unemployment Insurance (UI) Reemployment Services and Eligibility 
Assessment (RESEA) Proposal Outline for First Year.  RESEA Grants 

Attachment B- Elements of an Unemployment Insurance (1.11) Reemployment Services and 
Eligibility Assessment (RESEA) Grant Proposal Abstract 

Attachment C - Unemployment Insurance (UI) Reemployment Services and Eligibility 
Assessment (RESEA) Proposal Outline for States Continuing a RESEA Program 

Attachment D - The Unemployment Insurance Reemployment and Eligibility Asseisment 
(tTI REA) Data Concerns for States with Current UT REA Grants 	. 
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• VERMONT 

UNEMPLOYMENT INSURANCE (UI) REEMPLOYMENT AND ELIGEBILITYASSESSMENT 
(REA/RESEA) GRANT APPLICATION • 

Grant Period: April I, 2015— December 31, 2015 

Submitted May 1, 2015 

r a nt Contact: Tracy M. Philips, MPA 
Director: Unemployment & Wages Division 

Valmont Department of Labor 
• 802-828-4242 



ATTACHMENT 

ELEMENTS OF AN UNEMPLOYMENT INSURANCE (UI) 
REEMPLOYMENT SERVICES AND ELIGIBILITY ASSESSMENT (RESEA) GRANT 

PROPOSAL ABSTRACT 

State Name: Vermont 	 ' 

Name and Title of the State Agency Administrator: 
' 	 . 

, 

Anne M Noonan 
802-828-4301 	 . 
Anne.hoonan@state.vt.us  
RESEA Program Lead/Contact 	• 
The person who can answer questions about the RESEA 

proposal. 	. 	 . 

. 	 . 

Name: Tracy M Phillips 
. 

telephone: 802-828-4242 

E-mail: Tracy.Phillips@state.vt.us  

Ul Program Lead/Contact 
The person who can answer questions about the LTI 

aspects of the RESEA proposal. This person may also 
be the .RESEA Program Lead/Contact. 

• • 

Name: Lee Gable 

Telephone: 802-828.-4209 

E-mail: Lee.Gable@state .vt,-us  

" 	 s  
Total. Ul REA Funds From Prior Ul REA Grants Projected $931,550.40 
to Remain after March 31,2015 

• 
Total RESTA Project Cost 
The total amount offunds requested in this grant. Do not 

include funds carried forward from 2014. 

$1,069,537.50 	 . 

• . 
Staff benefit cost percentage rate 	 . 32% 
Indirect cost percentage rate 38% 

• Total Service Delivery Staff Cost 
. The total amount offunds requestedfor staff solely to 

conduct the RESEAs.excluding management costs and 

$1,189,650 
' 

other costs that are not related to service delivery Such 
as programming. 

Total Management Costs $99,050 	 • 	• The total amount offunds requested for program 
management costs excluding cost of staffwho will 
conduct the RESEAs. 

Total Infonnatiop. Technology (II) Staff Costs 
The total amount offunds requested for programming and 

other IT stecosts. 

$97,000 • 
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Staff and Management Costs for a Single Completed $184_10 

. 	. 

. 

. 

. 

. 

. 

Initial RESEA 
The sum of service delivery staff costs and management 

costs divided by the number of initial RESEAs 
projected to be completed. 

Staff and Management Costs for a Single Completed 

	

$92.05 	. 

. 	. 

• 

. 
. 	- 

. 
• 

. 	• 

. 

Subsequent RESEA 	• 	. 
The SUM of service delivery staff costs and 

management costs divided by the number of 
subsequent RESEis projected to be completed, not to 
exceed 2 subsequent RESEAs per claimant. If costs 
for the second and third RESEA are expected to differ . 

.please provide both. . 
Staff Training Costs 	. 	• 	 • 
The total amount offunds requested for staff training to 

conduct AESEAs. 

$16,240.00 

Projected Time for a Single Initial RESEA, Including 

2 14 hours 

. 

' • 

Paperwork . 
The total time spent preparing for and. conductink a single 

initial RESEA, recording result's, and other 
. 

	

	documeritation. The funded time cannot exceedjive • 
(5) hours ffrequesting finds for reemployment 
services or two 0 hours if not requesting Ands for 
reemployment services.. 

Projected Time for a Single Subsequent RESEA, 

• 
1 hour 

' 

' 

• 

Including Paperwork 	. 	. 
• The total lime spent preparing for and conducting a single 
• subsequent RESEA, recording results and other • 

documentation. If times for the second and third 
. 	RESEA are expected to differ  please provide both. 
Projected Costs for a Single RESEA for which the 	• $45.00 

- 

. . 

Claimant Fails to Report 	• 
The total costs spent preparing for a single RESEA for 

which the claimant subsequently fails to report. This . 
estimate should not include the costs of adjudication 
which are separately funded. 	• 

Total Number of Initial RESEAs to be Scheduled 
The total number of initial RESEAs that will be scheduled 

including both the RESEAs for which claimants are 
projected to report and the RESEAs for Which 	. 
claimants are projected to fail to report. 7,000 Initial 

. 

- 
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Total Number of Subsequent RESEAs to be Scheduled  
The total number of subsequent RESEAs that will be 

scheduled including both the RES.F.As for which • 
• claimants are projected to report and the RES'EAsfor 
• which claimants are projected to fail to report. (71the 

state does not conduct subsequent RES.EAs this 
number will be zero.)  . 	 . 

' 
. 

' 
14,000 	 - 	• 

Total Number of RESEAs projected to be completed 
The total ?amber of RESEAs the state will schedule during 

the grant period for which the claimant will report and 
participate in an RESE4 	• 	. 

	

. 	 . 

	

19,635 	 . 

Total Number of RESEAs projected for which the 
will fail to report , .claimant 

. 

1,365 	. 
• .- 

. 

The total number of RESEAs the state will schedule during 
the grant period for which the claimant will fail to 

. 	report and will not participate in an RESEA. 
Total number of RESEA sites 
The total number of sites where RESEAs will be 	• 

. conducted. States reqvxsting funds to expand the 
numbers of RES.EAs should provide the number of 
sites at both the current and the eipanded levels. 

. 	 . 
12 	 • 

. 
*See narrative- Vermont will first transition the 
selection criteria and then transition the services 

Type of staff conducting RESEAS 
,Description of the staff that will conduct the REM& (e.g., 

UT, American Job Center, or& combination). 	. 

Combination staffing UI and American 
Job Center Staff 

Memorandum of Understanding (MOTJ) 
Is it signed and operational? (Yes or No) 	.. 	. 
If no, provide the estimated date that the MOU will be 

signed and opetational. New states should submit a 
copy of the MOU when it has been signed and 
continuing states shoul4 submit a copy of the MOU if 
it has changed. 	. 

Yes 	 - 
• 

. 
. 

. 
RESEA required reports 	 . 
If a state does not include a narrative regarding haw it 

will address any data problems, the Supplemental 
Budget Request will not be funded. Please confirm 
that a narrative has been included by indicating . 
"Yes." 	• 

Yes 	, 
. 

• 

. 

Date at which the state projects iransitioning to selecting 	June 
those claimants most likely to exhaust and UCX 
claimants. 

2015 
' 



ATTACHMENT C 

UNEMPLOYMENT INSURANCE (151) REEMPLOYMENT SERVICES AND 
ELIGIBILITY ASSESSMENT (RESEA) GRANT APPLICATION 

Grant Period: April 1, 2015— December 31,2015 

Grant Contact Tracy M. Phillips, MPA 
Director: Unemployment & Wages Division 
Vermont Department of Labor 

. Introduction:  
The reemployment of UI claimants and the redaction of erroneous Ul payments confirms.: to be 
top priorities for the Vermont Department of Labor. Vermont's firrPleraentation of the • 
reemployment eligibility assessment (REA/RESEA)-grant has forged the ccmirection between the 
Unemployment Insurance and Workforce Development Divisions within the Department of 
Labor.. Vermont's traditional REA/RESEA program design was framed around four major 	• 
customer service principles intended to provide intensive case management and a heightened 
level of services to. Unemployment Insurance claimants — expeditious entry to the American 
Job. Center, assessment/identification of needs; individual employthent plans, and consecutive 
engagement Vermont will continue the REA/RESEA program state-wide and will work during this 
grant period to fully transition to the RESEA Program, with full state-wide implementation by 
January 2016. It is Vermont expectation to commence the transitionplan as early as June 2015. 
The primary focus of will be to fully transition to the identified RESEA claima-at section criteria 

Moly to exhaust and UCX veteran claimant%) Once the selection criteria are fully operation in 
all of Vermont's American Job Center (AJC) regions; Vermont will focus efforts on expanding the 
delivery of reemployment services to the RESEA clients. Vermont intends to pilot the RESEA 
services in two (A.TC) regional offices (Barre & Burlington) by September 2015 and to -expand to 
the remaining Vermont (ATC) regional offices with full implementation by January 2016. 	- 

The Vermont RESEA program connects Ul claimants, at the onset of theit unemployment, with 
reemployment and training services by specifically linking them to services through Vermont's 
American Job Center's witha focus on claimant reemployment. This core program design has 
been shown to incREA/RESEAse participant's competitive advantage by returning claimants to 
work for up to an average of at least two weeks earlier, thereby reducing the average duration of 
their UI 

A number of studies have found that attention:to UI claimants' efforts to fmd new jobs and to 
their reemployment service needs results in shorter claim durations and fewer erroneous 
payments. In 2010, the Vermont legislature mandated that the Vermont Department of Labor 
prioritize services to unemployed claimants by enacting into law that "the department of labor 
shall implement reemployment services in district offices. The department shall implement a 
policy that prioritizes claimants for services in the regional offices". In addition, Vermont's. 
Governor, Peter Shurnlin has also made re-Laploymerit and jobs a key part of his 
administration's agenda. This political support has enhanced a partnership between Vermont's 
Unemployment Insurance and Workforce Dievelopm.ent Divisions to focus on the unemployed as 
a priority pOprilationacross all service spectrums. 



The proposal below intends to request funds to maintain Vermont's current REA/RESEA 
• program servicing twelve American Job Centers, while transitioning to the enhanced RESEA 

Program during the proposed 9 month grant period of April 1,21115 to December 31, 2015. 

UI R.E.A/RESEA Grant Protect Summary.  . • 
The design of Vermont's Reemployinent and Eligibility Assessment (REA/RESEA) program is - 
based on the following main elements: the close working relationship that exists among Vermont 
Department of Labor's (VDOL) Unemployment Insurance (U1) Division, and its Workforce 
Development (WD) Division; the selection of participants within the fifth week of -51-ht, once 
deemed monetarily eligible; servicing the priority population UCX and most likely to exhaust 
individuals during the transition period; identification of needs through in-person eligibility 

• reviews at the AJC One-Stop locations; the requirement for claimants to register in the Vermont 
Job link (bank) System; and consecutive interface with clainIgnts through in-person follow-up 
activities. The program is designed to ensure that claimants have access to the full array of 
services available at the American Job Centers while also ensuring claimants comply with all Ul 
eligibility requirements The Ul and WI) Divisions continue to collaborate and partner resources 
to ensure that T.31 services and ATC One-Stop delivery services are well integrated in recognition 
that individuals who file U1 c1ainis are often aCtive job seekers in need of reemployment services. 
'Ul staff are engaged in all REA/RESEA/RESEA planning, a dririnistration, oversight and Ul staff 
training activities. REA/RESEA/1ZESEA services are 'currently provided bylfiCareer 
Development Facilitators and appropriately trained staff. Through the efforts of the RESEA 
transition Vermont will be expanding staffmg to include Career Case Managers. The Career Case 
Managers will take the lead on providing the reemployment services, labor market information, 
and ensuring that the comprehensive work action plan is completed. Vermont's program will • 
striVe to ensure that each REA/REsE.A/RESEA claimant is provided at least one reemployment 
service based on. the clairnauta individual reemployment needs. Vermont's internal database and 
Vermont Job Link (VII.) systems provide open arid effective communication to ensure 
coordination of delivery services and notice of Claimant participation. The commissioner of 
Vermont Department of Labor has 'established a memorandum of understanding between the 
Unemployment Insurance Division and .the Workforce Development Division within the 

• department of labor to ensure long-term integration of services commitment to the REA1RESEA 
program (attachment E). 

Vermont anticipates conducting approximately 7,000 initial REA/RESEA/RESEA services 
during the noted 9-month grant period for a total of 21,000 REAJRESEA/RESEA sessions. This 

•• estimate is based on the requirement to transition to only selecting claimants that are "likely to 
exhaust" and/or claimants that have TJCX veteran status while simultaneously adjusting to not 	- 
serve claimants with a definite return to work date and/or union affiliation. As noted previously 
Vermont anticipates a full transition to new RESEA claimant selection criteria by. June of 2015, 

• therefore, Vermont expects to no longer need to reserve tWenty percent of the remaining 
population for a comparison pool commencing July 2015 forward (as was required under the 

• prior REAJRESEA 1.31 Selection criteria). REA/RESEA/11F-SEA sessions, (attachment F) focuses 
on one-on-one scheduled in-person assessments on the onset of Claim filing (within first 5 
weeks). Each claimant will be required to report to their local American Job Center for an initial 
group assessment and two subsequent one-on-One sessions. The initial group assessment is an 
interactive' session that consists of an orientation, Ul eligibility review, development of a work. 
search agreement and a work action reemployment plan, the provision of Labor market 
information, evaluation of individual re-employment assessment needs; and refeu,d to re-
employment services (e.g. job search assistance workshops or job placement services) or to 
occupational or skills training, when appropriate. At the conclusion of the orientation the each 
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participants meets with the REA/RESEA/RESEA coordinator for immediate one-on-one 
services. This first session ranges from 2-4 hours in duration depending on the size of the 
group. The subsequent sessions focus on validating Ul eligibility, reviewing work search record 
relative to the claimants work Search agreement and actively assisting the claimant with a work 
action.reeroployment plan, provision of Labor market information, evaluation of individual re-
employment assessment needs, reemployment services; and referral and attendance to 
reemployment services as appropriate. Failure to attend any of the required REA/RESEA sessions 
or referral services will result in claims. adjudications. 

Vermont is currently conducting REA/RESEA activities in twelve of Vermont's America Job 
Centers. This proposal maintains current staffing levels to December 31, 2015 with the intent to 
expand- staffing to provide enhanced one-on-one reemployment services. Vermont's delivery 
model is in-line with the requirements of the 1T1PL 13-15 issued on March 27, 2015. During the 
noted grant period, Vermont will be working with TT staff to implement the new RESEA 

• requirements. as noted in UIPL 13-15 to prepare for full state-wide implementation by January 
2016. Vermont agrees to participate in a U.S. Department of Labor study of the effectiveness of 
the UT REA/RESEA 

Project Costs  
A. Fixed cost: 
The proposal, as submitted, calls for the assessment of approximately 7,000 individual UI 
claimants over the 9-month grant period at a total cost of $2,001,087.90. Included in the total 
cost for staff are one full time irrt REA/RESEA Coordinator, 12 FIE Career Development 
Facilitators in American Job Centers statewide, and part-time Elt, Systems Developer/Tr, and 
Planning Specialist/UT DiLet,tor (see Attachment G). Systems Developer/IT costs are for on-
going programming, implementation of the new RESEA programming and support to an 
internally developed REA/RESEA/RESEA scheduling and tracking software application to 
support REA/RESEA/RESEA operations as well as the management of data 	 • 
reporting/monitoring and preparation of ETA 9128 and 9129 reports Planning Specialist/UI 
Director costs are for staff time associated with broad level program integration, oversight and 
outconies monitoring. 

B. Initial and Subsequent REA/RESEA/RESEA cost: 
The total projected number of individual initialREA/RESEA/RESEA assessments scheduled 
during the grant period is approximately 7,000 at a cost of $184.10 per assessment. The projected 
number of subsequent REA/RESEA/RESEA assessments (two per inclivienR1) scheduled is 
14,000 at a cost of $92.0.5. Subsequent REA/RESEA/RESFA assessments have been adjusted to 
take into consideration approxiinately 35 'no-report' individuals that will be referred to 
adjudications each week. The estimated time associated with reschednting is approximately 1 
hour per individual at a cost of $45 animants who do not report as scheduled are referred for Ul 
adjudication and/or are rescheduled, as appropriate. Please refer to Attachment E for the detailed 
budget information relative to staff and other cost, 	, 

a. Staff Costs 
• The table below is an itemization of state staffing needs* to support the ongoing operations and 
• successful REA/RESEA/RESEA transition during the established 9-month grant period. The 

table is divided into sections outlining the cote staff that provide direct service delivery, 
• Management staff positions as well as the staffing the will be required to implement the RESEA • 

program changes related to the transition. 
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Core REA/RESEA/RMA Service 
Staff 	• - 

• 
# Hours 

Cost Per 
Hour Total Cost 

Career Development Facilitator.I . 	15600 35 $ 	546,000.00 
Career Development Facilitator II 3210 . 	45 $ 	144,450.00 

$ 	499,200.00. Career Development Case Manager , 12480 40 
Management Staff Positions • 
REA/RESEA Coordinator 	. 	• 1040 • 55 $ 	57,200.00 
Program. Integrity Chief 	• 280. • 75 $ 	21,000.00 

• Director• 	..) • 140 95 $ 	13,300.00 
$ 	. 3,200.00 Systems Developer HI 40 80 

IT Staff Positions 	 ••  . . 
IT Director 	• 20 90 $ 	1,800.00 
Systems Developer DI • 700 • 80 $ 	• 	56,000.00 
Program Transition Staff Cost 	• . . 
IT Director 	. 400 90 $ 	36,000.00 
Program Integrity Chief 50 75 •$ 	3,750.00 
Director 40 95 $ 	3,800.00 

• b. Other Costs  
• Also included in the proposal is money for travel, iiiterpriters, the cost of notebook computers, 
docking stations, printers, desktop scanners, LCD projectors, and supplies and mailings The 
noted equipment would allow the Career Development Facilitators to do assessments at locations 
other Than the America Job Centers and be used for REA/RFSEA assessment orientations and the 
provision of labor market information. 

Information about the REA/RESFA/REUA Proitranr Proposal 
A. REA TRESEA Ma:CI 2 and Thule. Career Development Facilitators conduct the 
	RFA/RESEA/RESEA assessnients. The facilitators are located directly in the local 
America Job Centers. The initial REA/RESEA/RESEA assessment is conducted in a group 
format with one-on-one follow-up at the conclusion of the group session. The orientation 
session takes approximately two to four hours depending on the size of the group. 
REA/RESEA/RESEA staff conduits an orientation to the REAJRESEA/RESEA. process, 
review eligibility repiremOts, assess the individual's skills and service needs, work with 
them to develop an individual work search and employment plan, provide labor pipriret 
information and resources and refer and/or schedule them for reemployment and training 
services as indicated. Reference flowchart in Attachro.ent F— Vermont REA/RESEA/RESEA 
PrOject Design. At the conclusion of the core group orientation the Ul CDF, will meet one-
on-one with each claimant on re-employment  pis-ming  (Form 3. Work Action Plan). This 
one-on-one interaction will last approximately 2-3 minutes for each claimant depending on. 
claimant needs. Operating concurrently at the time of the one-on-one sessions a second staff 
person will provide a more in depth and interactive LMI experience (tailored to the group's 



needs). This will he conducted by a second staff person or by video, depending on available 
resources. The conference rooms will be equipped with video surveillance to promote 

• security and safety during times the REA/RESEA/RESEA participants are left unattended. 

Individual/ 
Activi 
	

Staff 
	

Gin 
	

Average Time 
Eligibility R.eview 	. 	• III Career Development Facilitator Group .40 

Labor Market Information . 171 Career Development Facilitator Group .25 
• OrientatiOn 	 • U1 Career Development Facilitator Group .40 
Referral to Reemployment U1 Career Development Facilitator • Group .25 
Services . 

Individual Work Action UI Career Development Facilitator Individual .03 
Plan/Eligibility Review 
Interactive LMVWork WD Career Development Facilitator Group 	. .50 -- LO 

core orientation)  
Planning & Registration (post  , 

UI Career Development Facilitators and/or appropriately trained staff will conduct the two 
subsequent REA/RESEA assessments. In addition to the REA/RESEAJRESEA activities, 
REA/RESEA/RESEA staff will have ongoing case management appointments to ensure all 
reemployment activities are met. The two subsequent REA/RESEA/RESEA are conducted 
in-person on a one-on-one basis. Each  subsequent REA/RESEA/RESEA takes approximately 
30 to 40 minutes per individual (conducted in-person or phone). REA/RESEA/RESEA staff 
work one-on-one with ging participants to review eligibility requirements and to help them 
iaentify and eliminate skills gaps, determine needed job-hunting and training services, and 
develop job-search•plans. Information on the local labor market is also used to help focus 
the customer' S specific job search. Reference flowchart in Attachment F —Vermont 
REA/RFSEA/RFSEA Project Design. • 

Activity . 	 Staff • 	 Ave Time 
Eligibility Review UI Career Development Facilitator Individual —5-10 Minutes 
Labor Market Information Review UI Career Development Facilitator- Individual —5-10 minutes 
Individual Work Plan UI Career De-velopment Facilitator Individual —10 minutes 
Referral to Reemployment 
Services 

UI Career Development Facilitator Individual 
• 

—5 -10 Minutes 
. 	. 

B. Service Delivery Staff.  UI Career Development Facilitator staff members conduct the 
• REA/RESEA/RESEA assessments. REA/RESEA/RESEA staff are trained on the UI call 
• iritalcr and adjudications process Prior to conducting UI eligibility reviews and 

REA/RESEA/RESEA assessments. Training includes a thorough assessment of UI 
procedures and the UI aaisnant Handbook and eligibility requirements. 
REA/RESEA/RESEA staff is trained in. the American Job Center's O'n the Workforce 
Development programs and the Vermont Joblink system. 

C. 	Selection of REA/RESEA Participants. 



The REA/R.ESEA/RESEA Program model focuses on Unemployment Insurance claimants 
within the first 5 weeks of filing the initial claim, once deemed monetarily eligible. The 
REA/RESEA Program model focuses on Unemployment Insurance claimants within the first 
5 weeks of filing the initial claim. Vermont requires claimants with a return-to-work date 
gRENRESEAter than 10 weeks to conduct work search Claimants that meet this criterion 
will be added to the REA/RESEA/RESEA assessment pool 
The RF:A/RESEA/RESEA progfam model focuses on Unemployment Insurance claimants  
within the first 5 weeks of Piing the initial claini, once deemed monetarily eligible. The 
•RESEA selection requires that the priority program population consist of claimants most 
likely to exhaust and UCX veteran. Vermont plans to have this selection criteria in place by 
June 2015.. Vermont expects to no longer need to reserve twenty percent of the remaining 
population for a comparison pool commencing July 2015 forward (as was required under the 
prior REA/RESEA UI selection criteria). 

Each week 30 claimants will be selected and assigned to each REA/RESFA/RESEA 
facilitator. The REA/RESEA/RESEA participants are seheduled froni the weekly 
download for an initial group REA/RESEA/RFSEA assessment Subsequent assessments 

• are scheduled through Vermont's internally developed REA/RESEA/RESEA assessment • 
scheduling/tracking system. Currently aroinimum. of (20%) of participants filing statewide 
are randomly assigned to be the REA/RESEA control group. The REA/RESEA Control 

• group meets the same criteria as the selected group. The intent is to compare REA/RESEA 
participants and non-REA/RESEA Customers to measure the impact on outcomes of the 
additional/unique services provided thru. REA/RESEA over and above the level of 
services received by non-REA/RESEA UI customers. As noted above, Vermont 
anticipates discontinuing this control claimant exchision commencing July 2015 forward. 
Eliminating the control will ensure that claimants identified as likely to exhaust or those 
with UCX veteran status will not be deprived of critically needed services. 	• • 

D. Pescrintion of an REA/RESEMEESEA.  Vermont's REA/RESEA program design strategy 
• (Attachment F) focuses on one-on-one scheduled in-person assessments at the onset of claim 

filing (within the first 5 weeks). Each claimant will be required to report to their local 
Anierican Job Center for an initial group assessment and two subsequent one-on-one sessions 
(in-person or phone). All assessments are conducted by a Ul Career Development Facilitator 
stationed at the America Job Center. 

A number of studies have found that attention to UI claimants' efforts to find  new jobs and to 
their reemployment service needs results in shorter claim durations and fewer erroneous . 
payments. In 2010, the Vermont legislature mandated that the Vermont Department. of Labor 
prioritize services to unemployed claimants A partnership between Vermont's 
Unemployment Insurance and Workforce Development Divisions has resulted in a focus on. 
the -wiemploYed as a priority population across all service spectrums. This partnership is 
inclusive of ensuring that each REA/RESEA participant also receives reemployment service 
and or identified referrals at the initial REA/RESEA and subsequent sessions. The UI 
Career Development Facilitators are trained in both UI and  WD functions and are full' 
integrated at the America Job Centers. 

The initial group assessment is a two hour interactive session that Consists ofi 
Completion/review of the 11.EA/RESEal VI Program Eligibiliv Questionnaire 
(Attadhment 1); 

> Development of an individual REA/RESEA Work Search Agreement .  
(Attachment I); 
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> Review of the 'customer's work search efforts and work search expectations, 
D Provision of Current Labor Market Infbrmation to customer • 
D 	Evaluation of individual re-employment assessment needs and referral to One 

• Stop Center re-employment services, occupational or skills training as 
• appropriate; 

D Identification of potential IA Issues forwarded to the Claim Center for 
adjudication as appropriate 

The subaequent one-on-one sessions focus on: 
> Review of the REA/RESEA UI Program EligibiliV Questionnaire (Attachment 

11); 
D Review of individual REA/RESEA Work Search Plan Development of an 

individual REA/RESEA Work Action Reemployment Plan (Attachment .1),7 • 
) 	Review of the customer's work search efforts tristive to REALRESEA Work 

Search Plan and work search expectations, discussion of work search progress, 
and further job referral - Completion of a REA/RESEA Next Steps Work Action 
Reemployment Plan (Attachments K); 

> Review of Current Labor Market Information specific to the customer 
D• Evaluation of individual re-employment assessment needs and referral to One 

Stop Center re-employment services, occupational or skills training as 
appropriate; 

D Identification of potential UI Issues forwarded to the Claim Center for 
• adjudication as appropriate. Claimants who fail to attend any of the required 
• REA/RESEA sessions or referral service sessions will result in an issue being 

created and. forwarded for claims adjudications. 

As noted previously, the Commissioner of Labor has established a memorandum of 
uncle/standing (MOU) between the UneMployment Insurance Division and the Workforce 
Development Division within the department of labor to ensure long-term integration of 
services commitment to the REA/RESEA program (attachment E). 

E. Sehednlin_g the REA/RESEA in the Chums Series. Claimants are notified via letter 
advising of the requirement to attend a scheduled REA/RESEA on a date/time certain. A 
sample to the-letter sent to claimants for aftendanee at the initial REA/RESEA is provided in 
Attachment L Claims?* are selected within fiveweeks of filing. The fifth week in the claim 
series means the fourth week after the week in which the claimant files an initial Haim If the 

• clahrtant has not yet established monetary eligibility for benefits or is not yet eligible because 
a non-monetary issue is pending adjudication, the claimant is selected during the first week 
that his/her claims is determined eligible for benefits. 

F. Single or Multiple REA/RESEAs. Vermont will conduct a total of three REA/RESEA 
assessments per individual. The first assessment in conducted in a. group format Two 
additional sessions are conducted in a private one-on-one session (in-person or phone). The 
subsequent sessions are scheduled with two week intervals between assessment dates. All 
assessments are conducted by Ul Career Development Facilitators and/or appropriately 
trained stafE 

G. Failure to Report for an REA/RESEA. An issue will be established for claimants that fail 
to report for a scheduled REA/RESEA. Claimants are notified of the requirement to attend a 
session in a Written notice. This notice advises el imants that "In accordance with 21 V.S.A, 
1343(a) (3) your participation in re;-employment services is REQUIRED as a.  condition of 



eligibilizy for receipt ofunemployment benets. Failure to attend and participate in re- 	• 
. employment services will cause denial ofunemployment insurance benefits until you do so." 

Claimatits that contact our office for subsequent participation as a result of the established 
issue are scheduled ad the issue is cleared once the claimant successfully participates. 

Claimants are Provided specific contact information to notify the state in advance if s/he will 
be unable to attend the scheduled REA/RESEA. The letter states "You may request, in 
advance of the appointed time, to have your appointment rescheduled if you are able to provide 
evidence that one of the following conditions exists during the scheduled appointment time:  

1. You will be participating in a job interview; or 
2. You will he attending a training; or 	. 
3. You have secured employment for the day you are required to report; or 
4. You have been scheduled for jury duty assignment; or 
5. Attending the scheduled appointment would cause extreme inconvenience (i.e. marriage 

• within immediate family, death in the family, child in the hospital) 

When a claimant fails to rep-ort for the scheduled.  REA/RESFA, the Ul Career Development 
Facilitator completes, srAns and emails an internal F-87 (Attachment -3.) form to the claim center 
for adjudications. The Claim Centers adjudications unit establishes an issue and proceeds with the 
adjudications process. In the event the claimant wishes to participate in. the REA/RESEA 
process, the issues will be resolved only after the clBimant has scheduled and successfully 
attended the REA/RESEA session. When such occurs, the UI Career Development Facilitator 
completes, scans and emails an internal F-87 form to the claim center notifying that the issue can 
be resolved. 

H. Collaboration •with Service Providers. 
All REAJRESEA assessments are conducted by -UT Career Development Facilitators. The UI 
Career Development Facilitators are stationed at the various America Job Centers. .A partnership 
between Vermont's Unemployment Insurance and Workforce Development Divisions has 
resulted in a focus on the unemployed as a priority population across all service spectrums 
(attachment E). The UI Career Development Facilitators are trained in both U1 and WD functions 
and are fully integrated at the America Job Centers. 

I. Use of the REA/RESEA Required Reports. 	• 
Vermont Submits and analyzes the required RFA reports as described in. Section 6 of UIPL 10-14 
and Handbook No. 401, 4th  Edition. Vermont has appreciated the assistance from USDOL, 
relative to reporting elements to ensure Vermont accurately interpreted and reported required data 
elements, 

J. Data Concerns. 
Vermont his moved forward with the Workforce Development case management system being 
hosted by the vendor in Kansas. With this change in the hosting plan the integrity of the data has 
been validated, System upgrades are performed timely and vendor support has proven to expedite 
potential problems. Since this change in hosting Vermont's 9128 reports have been completed 
• successfully. Vermont did identify an issue with the reemployment rate on the 9129 and has 
•since resolved the issue by reviewing the data and manually looking at the process to ensure the 
integrity of the data being provided. 
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K RESEA Activities to Share with Other States 
Intensive Unemployment Insurance (UI) Training Program for RBA staff. Vermont was 
recently recognized during a USDOL consolidated review for Vermont's unique 
approach to training'REA program staff and how the training has proven to be essential in 
the success of the state's program. The intensivelraining begins with a 4-6 week rotation 
at a UI claim center where they are assigned a Customer Service Representative (CSR) as. 
mentor and leern the following: how a UI claim is filed; how to take an initial claim; the 
UI VABS system; the UI claimant handbook; claimant rights/responsibilities; UI 
eligibility issues; and the UI appeals and adjudicatiim processes. Thisapproach ensures • 
USDOL' s program objectives of prevention and detection of LTI improper payments are 
addressed thrall& the UI REA program. 
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ATTACHMENT to 

Vermont has Moved forward with.  the Workforce Development case management system being hosted by 
• the Vendor in Kansas. With this (thonge in the hosting plan the integrity of the data has been validated, 

system upgrades are performed timely and vendor support has prOven to expedite potential 
problems. Since this change in. hosting Vermont's 9128 reports have been. completed 
auceessfully. Vermont did identity an issue with the reemployment rate on the 9129 and has since 
resolved the issue by reviewing the data and manually looking at the process to ensure the integrity of the 
data being provided: 	• 



Memorandum of Understanding 

Vermont Department of Labor (VDOL) 

Reemployment Services and Eligibility Assessment (RESEA) Program 

1. Parties to the Agreement: 

VDOL Unemployment Insurance and Wage Division 

VDOL Workforce Development Division 

2. Period of the Agreement: 

April 1, 2015 — December 31, 2015 

3. Description of the State's RESEA Design as it applies to this agreement: • 

The design of Vermont's Reemployment Services and Eligibility Assesiment (RESEA) program is 

besed on the following main elements: the close working relationship that exists among 

Vermont Department of Labor's (VDOL) Unemployment Insurance (UI) Division, and its 

Workforce Development (WO) Division; the selection of participants within the fiftil week of 

filing, once deemed monetarily eligible; serve the priority population; Identification of needs 

through in-person eligibility reviews at the American Job Center (AJC) locations; the requirement 

for claimants to register in the Vermont Job link system; and consetutive interface with 

claimants through in-person follow up activities. 

The program is designed to ensure that claimants have access to the full array of services 

available at the American Job Center while also ensuring claimants comply With all the Ul 

eligibility requirements. The Ul and WD Divisions continue to collaborate and partner resources 

to ensure that Ul service and American Job Center services are well integrated in recognition 

that individuals who file Ul claimant are often active job seekers in need of reemployment 

services. All RESEA services are provided by Ul Career Development Facilitators as well as 

appropriately trained AIC staff. Reemployment services and the comprehensive work action 

plan are provided by Workforce Development staff. Workforce Development agrees.to  provide 

each RESEA claimant with a full array of reemployment services and complete a comprehensive 

assessment of needs and/or a work action plan. 

4. Roles and Responsibilities: 



• Ul agrees to provide program management as well as condutt continuous eligibility reviews, • 

work search verifications and ongoing case management activities. 

WD agrees to provide individualized labor market information, complete a comprehensive 
assessment and create a work action plan. 

S. 	identification of Ill Eligibility Issues: 

The Workforce Development Division agrees to. provide the Unemployment and Wages Division 
timely information in regards to claimant compliance with reemployment service Activity 

attendance and participation. 

Such information will be conveyed through Vermont Joblink System and will be.sent promptly to • 
Ul for adjudications to ensure that benefit payments are correctly* processed. 

• • 

6. Issue resolution: 
Should interagency issues arise, such as, disagreements as a result of communication 
breakdowns, failure to provide required RESEA service or RESEA servicesas outlined, the 
Commissioner of the Vermont Department of Labor will take the lead to ensure prompt 
resolution. 

.0414.c 	 20/5" 

Anne M. Noonan, Commissioner 

Vermont Department of Labor 

 

Date * 



- 	Self-lervice at Fles Mtge 
, Room 

Vermont 
e 	• • eAllachment F 

• REA Project Design 
	 f 

1st Assessment. 

. • OrlentatiOn • 
• initial Assestmlati"  t • 	, 
• dscregegon of REA ; 	- 

• Form 1: Elility RetlfeW• 
• Rent 2: Work Search Agreement - 

.tetre 3: WocirakcPon EreaMployment Flan 
. 	•RekieirAtitinik Search Rectatt 	 • . 
• Vaidafediriitlate‘r,orniorlt Job Link (ii.n..y Fteglabilion - Explain it& 

Appliceitiordlifeneflts 
• Job Risferralla. 
• lie6artal to Appropriate Ono Stop ReemItierfteot SentfleAS 
• 4.eher.Matket itfatination. 
• Raidrecti **Steps and Appointment Within-2 Weeks for 2nd 

lassMSiMPrIt 	*. , 

kaseisrnem 

' 	• 	Resole& of ComplatartAtAt LA Oafs* ahealistIrtake .(Pohn '1) 
—,--RevieVeWerk-Saarettalaerd-agalarrt-Work-gearch-Aireanie 

end Watokolloo IfeetnPloWnellf el012  Torn. 31  
AP, :Referral. 

▪ RIKerraitoloproptinie tins. atop Reeripiownentgerwicea 
; 	tatier• Market Informattea • 	, 	 • 	• 
• Review Next Steps- and Appointment-4VMM 2 WWI% f.cle3fel Assessment 

DotimStoitheatneloYntent. 
&mikes - • 

.WorkshopS 

eVinsaling 

• CompreheMive • 
Assestmerifsfreeting 

. 	indrotiRiai emOlokipelif Plan 

. . • Refeitele MPerbir; 
Sentroes.  

Sktits pr ttcoup • loom 

Supporevilatas 

$rd Attesstinext 

Resume traliting 

Joti agvelQPitleilt 

Wahloilte Information . 
Services 

• RevIew of Completed AEA: Ul Eligibility Ouesfionnaire (Form 1) 
• , 	Review Work Search Record against Work Search Agreement (Form 2) 

and Wok ActiOn Reemployment Plan (Form 3) 
• , Job Referrals 
• Referral to Appropriate One Stop Reemployment Services 
•• 	Labor Market informatiori 
- 	• Review NEM Step& *on iREA Claimants 

Receive at Leadt Otte 
Reemployment Service 



REA Project Cost • 
	

ATTACHMENT 6 

REA/RESEA Service Staff Positions 	# Hours 	Cost Per Hour 	' 

Career Development Facilitator I 	15600 	 35 

Career Developerpent Facilitator Il . 	3210 	 45 

Career Development Case Manager 	12480 	 40 

• • 

• 

• 

Total Cost 

$ 	546,000.00 

$ 	144,450.00 

$ 	499,200.00 
$ 3.0.89,650.00 

. 

• 

Management Staff Position Title 	# Hours 	Cost Per Hour ' Total Cost 
REA Coordinator 	 1040 	• 	 55 $ 	57,200.00 

, 
Program Integrity Chief 	 280 	. 	75 $ 	21,000.00 - 
Director 	 140 	 95 $ 	13,300.00 
Systems Developer III 	 40 	 80 - $ 	3,200.00 . 

IT Director 	 20 	. 	 90 $ 	1,800.00 

• . $ 	9.6,500.00 

Supplies/Equipment/Softeware 	Units 	Cost per Unit 	' Total Costs 

Computers 	 4 	 1100 $ 	• 4,400.00 
. 

LCD Projectors 	 4 	 600 . . $ 	2,400.00 • 
*Printers w/scanner - 	 4 	.. 	650 . . 	$ 	2,600.00 
Docking Stations 	 . 	4 	 300 • $ 	1,200.00 
REA Supplies 	 34000 $ 	34,111.90 

• ' $ 	44,711.90 

Mailings . 
Postage .  - $ • 	• 14,700,00 
306 reschedule mailings 	 • $ 	4;410.00* 

. Misc Mailings Coin $ 	7,000.00 . 
$ 	26,110.00 . 

Interpreters 1 % of Population 
. 	. 

. $ 	5,500.00 

- Travel 	 Miles 	Cost Per Mile Total 
Mileage Coordinator 	- 	, 28000 	 056 $ 	15,680.00 • 
Mileage Two Float Staff 	 • 	30000 	 0.56 $ . 	16,800.00 
Mileage for,Staff Training 	 14000 	 0.56 $ 	7,840.00 

$ 	40,320.00 

Lodging AsSoiciated with Training 140/night 	4FTE 	 15 . $ 	8,400.00 

Cost for REASEA Implementation. . 

Systems Developer III 	 700 	 80 • $ 	56,000.00 
IT Director ‘ 	400 	 90 $ 	36,000.00 
Program Integrity Chief 	 SO 	 75 $ 	3,750.00 • . 
Director 	 40 	. 	 95 	• • $ 	3,800.00 . 
Supplies 	 • $ 	450.00 

$ 	1.00,000.00 . 
Indirect Costs •• $ 489,896.00 

Total REA Project Costs * Including $100,000 Implementation Cost $ 2,001,087.90 . 
FY14 	 • 	. 	. • $ 	.931,550.40 
Total REA Project Costs $ 1,069,53730 



• VERMONT DEPARTMENT OF LABOR 
	

Attachment H 
Reemploynient Services Program 

• Eligibility Review Questionnaire 

1. Name: 	  

Email address: 	  

2. If your address or phone number has changed, -provide correct information: 

• Date 'effective 	  

Please answer the following questions: 

3. 	a.) Are you registered with any union? 	no 0 yes 0 • 
If yes —What is the name and number? 	  

•b.) How often do you go to-the union hall to look for work? 	  

4. Are you a U.S. Citizen? noD yes 0- 
If no, a. copy of your of Alien Registration documents is required. 

5. Do you have a valid driver's license? nod yes 0 
If yes, indicate Class:. 0A. oe 0C OD 	In what State?.  •  

• Enhancements :' rziPaiss Transpoit.  °Hazardous Materials 0Tank Vehicle oMotorcycle 
°School bus . oDoubles/Triples °Tank Hazard. 0Air Brakes 

6. • What is the highest grade you completed? 	  

7. What is your primary job title? .  

8.. 	Did your last employer Say you would be called back to work? no yes 0 
If yes - What is yoirr return to work date? 	1 	1 

0. 	Are you attending or planning on attending any school or training? no o yes o 
If yes -What are the days and times of attendance? 	  
If Yes— Do you have a Vermont Department of Labor Training Waiver (B-130) no 0 yes 0. 

10. If offered a job, how Soon Could you begin work? 	  

11. VVhat kind of work are you looking for? Please indicate youriirst and second choice 
below: 
First choice: 
Second Choice: 

12. Are you a service veteran? no 0 yes 

If yes -7 Branch: 	  Dates of Active Duty: 	 

Are you disabled? no ° yes 0 

REA Form 1 — Eligibility Review Questionnaire 	 Page 1 of 2 



VERMONT DEPARTMENT OF LABOR 
Reemployment Services Program' 

Eligibility . 	Eligibility Review Questionnaire 

13. a.) What was your rate of pay on your last job? $ 	  
tr.) What is the minimum starting wage you will accept on your next job? $ 	  

14.. a.) What hours or shift are you willing to work? • 
. Hours:  • 	.  Shift (circle all that apply) 1m  • • Od 	3rd  

b.) Are there any days of the week you will not work? no ti yes 13 

	

If yes, indicate the days: 	  
. 	c.) Are you willing to Accept part-time work? no G7 yes 

18. If you are offered a job, how will you get to work? 	  

16. Ate you currently self-employed or Working on a commission basis? no o yes o 

17. Are you receiving or will you receive in the next 52 weeks-  any penSion,retirenient, 
disability or Workers' Compensation payments (Include Social Seaurity Retirement)? . 

no o yes p 
• If yes, *ate indicate appropriate program or benefit: 	  

18. Are there any other factors that may lirnit the work you can accept such as child care, • 
• social security, etc.? no o yes Cl 

	

ifyes, please explain briefly: 	  

berthy that information I have provided on this form is true and accurate. 

Print Name 	 :Social Security Number 

• Signature 	 Date 

TO BE COMPLETED BYREEMPLOYMENT INTERVIEWER • 

Eligibility.  Review Form reviewed by: 	• 	  
' 	REA Facilitator 

Type of identification provided at interview: 
Date. 

0 VT ID Card 
in Alien Registration # and Expiration Date 

REA Form 1 - Eligibility Review Questionnaire 	 Page 2 of 2 



Reemployment and Eligibility Assessment (REA) 	Attachment I 
Work Search Agreement • 

Name 	  

1.) I have been advised that, as a condition of 01 eligibility, I Must search for and be willing to 
• accept suitable work. The Ul definition of suitable work has been aplained to TM and I. 
• understand the types of work that I must be willing tO search for and accept. 

2.) I am prepared to accept employment for which I am reasonably fitted by training and/or experience. I 
agree to search for all of the tollbwing types of work, but not limited to: 

- Occupational Tifie 

I understand that I am required to. look for and be prepared to accept employment that pays 10% less than 
I was making when I filed my initial claim: After:  five weeks of filing, I mutt be willing to accept 20% less, 
and after ten weeks of filing, I must be willing to accept the prevailing wage (the average wage for the job 
among all employers in your labor market) for the type Of wbik I am seeking. I understand that i can 
access Average Wage data on-line on the Vermont's Labor Market Information website- at 
litte:liwww.vtImi.infotoccuoation.  

3.) I am available to start work immediately. 	 • 

4) I agree to search for Full Time.work. 
if not provide explanatiOn. 	 ( Note: A claimant 
with a history of at least six months part-time employment should not be held to be unavailable solely due 
to a restriction to part-time employment A claimant without such a history should be ariVised. that failure to 
seek and accept full-time work may result in a denial of benefits) 

I Agree to, minimally use the following work search methods/tools (Check all that apply): 

0 Register on Vermont's job search database, wwkift_vemiontioblinkcom  by creating a "plus account' as 
well as posting my resume and apply for appropriate job listings. 

O Check job Palings at least once a week at the One-Stop Career Center or on the Internet at 
Vvww.vennontioblink.coni.  

O Check job listings at least once a Week on other job search websites. 
0 _Respond to appropriate "went ads' for work for which I am qualified. 
O Prepare and send cover letters and resumes as appropriate. 

. Only make contact with erriployers.whO may reasonably be expected to have suitable job openings. I 
will leave or send applications/resumes with.them when•appropriate. 

a Apply for employment with former employer(s). 
.0 Register with private emplOyment agencies and employer placement facilities that charge no fees. 
O Make application(s) and/or civil service examination(s) for openings in government jobs. 
O Register with placement facilities of a school, college/university, or professional organizations. 
O Register with and continue checking with a union hiring or placement facility - 
O Contact friends, family, former colleagues, classmates, neighbors and others to expand my network and 

obtain leads. • 

REAL Form 2 ;Work Search Agreement 	 Page 1 of 2 



Reemployment and Eligibility Assessment (REA) 
Work Search Agreement 

0 Other work search methods: 

. Certifications 

1 AGREE to search for work in accordance with the above. I understand that. I 

1. 0 Make an active weekly search for work as indicated above. 
2. • ,1:1 Include in-person contacts, when applicable, in my worksearch efforts and realize that the contacts 

report are subject to verification; 	• 
3. 0 Document and maintain my work searches on the Work Search Report (form B-82), that is provided in 

' the Claimant Handbook and make it available to One-Stop Career Center staff at each appointment 
andfor as iv:petted; 

4. 0 Report any offers of work I receive; and 	• 
5, 	RevievV my Work search agreement for each ifeek that I am claiming benefits and promptly report any 

• changes in the above conditions.' . 	. 

I AGREE that: 

0 I have reviewed and understand the following fogns: R.EA Eligibility Review questionnaire and the Work 
Search Agreement 

0 r have been advised that attendance is required at all scheduled appointments, workshops, job referrals, 
• etc. 'Failure to report for any appointments scheduled by the One Stop Center could affect my 

uneMployment insurance benefits. 

I certify that I have reviewed the.irrfonnation in this REA Work SearctrAgnwment. I understand that ill do not 
comply-with the above, I MAY BE INELIGIBLE TO RECEIVE UNEMPLOYMENT INSURANCE BENEFITS. 

Claimant Signature 	 Date 

REA Facilitator 	 Date 

RFA Form 2- Work Search Agreement 	 Page 2 of 2 



• Vermont Deparnneat of Labor. 	 Attachment J 
Comprehensive Assessment Re-employment Work Action Plan 

Name 

 

Date 	  

   

Challenges and Goals . 

For Office Use Only 

l) Initial Assessment Result: 

Job Search Ready Services Only 

Career Development Services Needed (See workshops/referrals section below) 

2) Next Steps: 
a. 

	

	Making good efforts to seek employment and has complied with work search agreement . 
and next steps service strategy plan 

. 	b. D  Work Search Warning Issued- Claimant given the following instructions and advised of . 
steps needed to remove potential barriers to employment audfor to maintain Ul eligibility. 

c. DDocümentafiou Warning Issued: Claimant given the following instructions and. advised of 
steps needed to remove pctteotial barriers to employment and/or to maintain UI eligibility. . 

d. Claimant instructed to attend the following workshops or referrals to other agencies: 

on / 1. at 

on. / / • at 

on / / at 
• 

3) Referral to Veteran Services: Oyes Ono 
Vet Rep information: 	  

      

 

Plan/Strategy 

 

Target. Date 

  

      

      

      

      

      

4) Actions to be taken by the claitylp.nt prior to next REA Appointment on: 	  

REA Form 3 — Work Action Plan 



•••• 	14. 

   

 

AttsehmentK 

Ciaimant•Nanre; 

Vermont Department of Labor 

NOTICE OF REQUIREMENT TO REPORT 
TO YOUR RESOURcE CENTER . 

• ID 

 

• Darin • 	 Tune: 

Where: , 	 Resource Denier 

• 'Tel,phone Ntnnber: 

Vermont Departillent or Labotttes. defooptid turristhrongs to ansiift 0.0111111.41ed.  • 
workers Marna aiorb Youtieite bee.tealieetki tiO pertkipateln ni-emPloritenrservieds- 

• . . 	. 
• 

401711418411,  NOM at. if...SA 'IMMO) Our Frartittieriffen lifte-entikinurrit Soryings is 
REQUIRED-0v corullion of apt* 	oeft of unemployment benefits. 

- Thertforeyou MUST report4othe Reaeoroe Center at the goes, date and Imo .liated above. • 
• Plefase be prepared for an extendedintantiew. Vold May ratiutat, jn.advartoe  of the appointed 

OM.;  -to have your appointment reucheaged if Ye(' ar& ehie to prividoeviame that one or the • 
folioWintfoondiliene tetIsta•Oping tke u Goillediesi appeitihneni ifin-0; . 	. 	. 	 . 

1 i Yeu•Wig*,be ParNigegirig itle .i00 itterview; or . 	*. • . 
. .2. You will be; attending a: trarting; of , • 	- 

ai 
 

You he se0400 onlAtPlitent (or the day you: are required k report ; .pr 	. 
• 4.• You have been sehedulectfory duty aseigninen4 or 	. . • 	- 	. 

• 
-5. "Aftending the acheeruled appointment would'osute-clOrerne itiodnvenjerbe (I.e. marriage , 

within irninedate family., deatin the-family, ehild in the hoscilted) 
• 

Failure to attend and participate In re-employment services will cause denial of unemployment • 
'insurance benefit ntil' you do ao. . 	. 	• 	. .• - 

• 

6-94 (2/11) 



Vermont Department of Labor 
Comprehensive Assessment Re-employment Work Action Plan 

I certify that I have reviewed the InformatiOn in the FtEA Work Action Plan. I agree to attend all 
scheduled appointments. I acknowledge that my attendance at workshops/referrals will be verified. 
I understand that ifl do ncd comply with. the above, I MAY BE INELIGIBLE TO RECEIVE • 
IINE1MOYMENT INSI.JRANCE BENEFITS. 

    

To be Signed upon Completion o REA 2 Appointment: • 

    

    

Claimant Signature, REA2 	• 	 Date 

    

   

Facilitator 
	 Date 

Claimant was given a copy of REA Work Action Plan 

    

  

To be Signed win Cothpletiori of REA 3 Appointment" 

    

  

Clairnsint Signature, REA.3 	 . Date 

    

  

Facilitator • 
	

Date 

Claimant was given a copy of REA Work'Action Plan 

    

Additional Notest 

REA Form I - ERQ 	. 
REA Form 2 — WSA 
Restune 

,OReferral I Complete • 	' 
OReferral 2 Complete (Optional) 
0 Issues/Resolves/Work Search Warnings 

LMI 
Work Searches 1.E.A2 

O Work Searches REA3 
VJL Services Completed 

o Scheduling Tool Updated 
OB37 or other RTW proof 

REA Form 3 — Work Action Plan. 	 2 



Vermont Department. of Labor 
• Attention: Adjudication Unit 

• P.O. Box 189 
Montpelier, Vermont 05601-0189 
. 	FAX: (802) 828-9191 

Attachment L 

RE-EMPLOYMENT ISSUE 

 

Address: 	  

THE ABOVE REFERENCED INDIVIDUAL 

• 0 Was scheduled to participate in re-employment services on 	  and failed to report or 
reschedule. (87) • (Date) 

El 	Was instructed to 'return completed documents related to re-employment by 	 and failed to 
retunthe requested documents. (69) 	 (Date) 

• 
0.  Was provided information that calls his or her ability and/or availability into question. (07) 

• Did not make worksearches as directed. (62) 

D Rescheduled for participation in re-employment services 

O Reported on 	  satisfying all re-employment requirements. 

Other 

ReASON FOR *ISSUE (please provide detailed information) 

• Completed by CRC Staff Member: 	  

CRC Office: 	• 	 • 	Date: 	  

Fact Finding Information Only 

(When applicable) Report Date: 	  InfOrmation Provided By: 	  

F-87 (OM 1) 

Claimant Name: 	 • Social Security Number 	  

Claimant's Phone No: 	  



01413 Number. 4040-0004 
ration Date 01/31/2009 

• 
Application for Federal Assistance SF424 	 Version 02 

* 1. Type of Submission: 
* 2. 

;. 

0 

• 

Type of Application: 

New 

Continuation 

Revision 

* If Revision, select appropriate letter(s): 

• • • Preapplication 

..: Application L . 
• * Other (Specify) 

• Changed/Corrected Application • 
. 	 . 

* 3. Date Received: 	 4. Applicant identifier: • • 

5a. Federal Entity Identifier .* 5b. Federal Award Identifier: 
• 92103 . 

State Use Only: 

6. Date Received by State: .7. State Application Identifier . 

s. APin.r.Arrr INFORMATIQN: 
. . 

- 	
. . 

*a. Legal Name: 	I State of Vermont 1 	' 

* b. Ernployer/Taxpayer identification Number (EINMN): * c. Organizational DUNS 

. .1_ 03-0350881 	1 I 	I 

d.Addrepir 	
• 

. 

. 	*Sireet1: 	I-  PO Box 488 1 . 

• 
. 

- 

, 

StreetZ 	I 5 Green Mountain Drive 1 
*crity: 	 r Montpelier ' 

fountY: 	I Washington I 

*State: 	I vr 1 . 

Piovince: 	I 	I 
.*Country: 	USA 1 

*Zip/ Postai Codm I 05601-0488 ' 

e. Organizational Unit: 	 . 

DepartinentName: 	. 	• 
DMsion Name: 
I Unemployment Insurance & Wages Division ' 

I Verrnont Department of Labor 'I 

f. Name and contact information of person to be contacted on matters involving this application: . 

. 	 • 

• . 

. 

. . 
Prefix 	I 	 *First Name: tfracy 'I . 

Middle Name: 1 

' Last Name: 	Phillips 	1 

Suffix 
. 

The: I Ul & Wages Division Director 	I 

Organizational Affiliation: • 
. I 	I 

Telephone Number: 	I 502-828-4242 1 Fax Number: I 802-828-4046 1 

. 	 . . 
*Email: 	Itracy.phillipsgstate.vt.us  1 



01113.Nonaber: 4040-0004 
on Date 01t31/2009 

• 
Application for Fedora! Assistance SF-424 

. 	. 

. 

. 

Version 02 

9. lype of Applicant 1: Select Applicant Type: 
. 

, 

, 	. 

• 
Type of Applicant2: Select Applicant Type: 

"Type Of Applicant 3: Select Applicant Type:  

• Other (specify):  

• 

• 10. Name of Federal Agency: • 	• • 

1 .  Vermont Department of Labor 	i 

11. Catalog of Federal Domestic Assistance Number:" 

. 

• 

. 

• 

17-225 11 - 
• CFDATillee 

• 12 Fending Opportunity Number: 	
. 

. 

*Titer: 	 • 	- 
• 

. 

13. Competition Identification Number 
. . 

, 	.• 

. 

I 	I 
TIlle: 

• ' 	 - 
. 	 . 

14. Areas Affected by Project (Cities, Counties, States, etc.): " 

*15. Descriptive The ofAppficants Prefect 	 . 

. 	• • kReemployment Eligibility Assessments RESEAI 

Attach supporting documents as spec:Med In agency Ihstruclions. 

'itik,SAINae 	- ,IMR___±_igi 

 

______  

. 



OMB Number: 4040404 
Date 07/31/2006 ' 

• Application for Federal Assistance SS424' 	 Version 02 • • 

• . • 18. 	 " Coniessional Districts Of: 	 - 

*a *kart 	l• Verm cint 	1 	 * b. Program/Project r Vermontl 

Altachan additional list of Frogman/Project Cauressional Disfricts if needed. 	' 	I 
' 

lak..71.10:t10!-- Ili ffgifer-Mt ' ,iiSZWITNN672-11:5ElierM 

17. Proposed Project. 	 . 

*a Start Date: 	04/01115 4 	 . b. End Date: 	h 2/31/151 
.. 	 • 

18. Estimated Funding ($): 	 ' 	 • 	 ' 

• 

* a. Federal 	 $ 1,069,537.501 
• . 

* b. Apricant 	• 	. 	 ' 
. 

*s. Stale 

. * ri. Local 	 1 
* e. Other 	 • 	 ' 

• * f. Progarn Incane 

	

	 . • 
* g. TOTAL 	PS 1,069,537.501 	 ' 

. 	 . 	 . 

	

*12. Is Applice6on Subjectto Review Sy State Under Executive Order 12372 Process? 	• 

1:11 a. This application Was Made available to the State under the Executive Order 12372 Process for review on 

III b. Program is subject to E.O. 12372 but has not been selected by the State for reviaw. . . 	. 	 . 
II c.Progam is not covered by E.O. 12372. 	 , 

*20. Isthe 'Applicant Delinquent On Any Federal Debt? (11-Yes", proilde eamlanation.) 	 . 	 . 

0 Yes 	ci No 	[Explanation: 	I 
. 	 . ,. 	 . 

• 21.'Sysignirsithisa14p1catim I certify (1) tolhe statements contalrbed In the liet of. certifications" and (2) thatthe statements herein are true, 
• complete and accurate to the best of my laraviedge. Isis° provide the required assurance:1**mnd agree to canplyWith any resulting terms if 

I accept an awarcL I ern ware that any false, fictitious, or fraudulent statements or debris may subject me to criminal, dvII, or administrative 
penalties. (U.S. Code, Title 218, Section vivo. 	 • 	, 	• 

EN 	"I AGREE 	
• . 	 . 

" The tat of cerlikations andassurarces, or an Internet eke where you =watt* this Fat, ti confakted In tie annoUncernent or agency 
sped*: instruc5ons. 

• . Authorized. 	Repnwentative: 
' . 

• Prete 	• 1 	 ' Fast Name: (Anne 1 . 

Middle Marne: 	 . 

*Last Nan.  e: 	,s1 oonan 1 

Suflbc 	1 

*The: 	1 Commissioner 

*Telephone Number: 	802-828-4300 1 	Fax Number: 	802-828-4181 	1 

*Ernst 	lannie.noonaneatiate.vt. 	 • 

* Signature of Authorized Representative: )ft 00'; 	
" Date Sighed: 1 5/1/20151 

Authorized for Local Reproduction 	 Standard Form 424 (revised10/2065 
Prescribed by OMB CircularA-102 



OMB gumber: 4040-0004 
Expiration Date 01/31/2009 

Application for Federal Assistance SF424 	 Version 02 

*Applicant Federal Debt Delinquency Explanaffon 
• 

The following field should contain an explanation If tbe Applicant organization is delinquent on any Federal Debt Maximum n mberofsharacters that 
can be entered is 4,000. Try and avoid extra spaces and Carriage returns to maArrilze Ire availability of space. 



BUDGET INFORMATION - Non-Construction Programs OMB Approval No. 0348-0044 
. 	

i • SECTION A -BUDGET SUMMARY 	 • 	
. 	... 	. 

! 
Grant Program 

Function 
Catalpg of Federal 

Domestic Msistance 
• Estimated Unobligated Funds New or Revised Budget . 

or Activity 
(a) 

Number 
(b) 

Federal 
• (c) 

Non-Federal 
(d) 

Federal 	. 
. • 	(e) 	. 

Non-Federal • 
(f) 	. 

Total 
(g) 

1. RESEA - VT • $ $ $ 	1,069,537.50 $ $ 	1,069,537.50 

2.  , 	. 
-. 

- • 0.00. 

3. 
. 

clod 
. 

. . 4 	. . 
. 

. . 0.00 

5. 	. Totals.. . •. 0.00 $ 	 0.00 $ 	1,069,537.60 $ 	 0.00 
. 	• $ : 	1, 069, 537.50 -  

-- 	- 	• 	• 	— 	- 	. 	- 	 . 	 - _ 	 SECTION B - BUDGET CATEGORIES 	 . 
6. Object Class Categories GRANTPROORAM, FUNCTION OR ACTIVITY 	 • Total 

(1) 	 J2) 	 J3) 	 j4) (3) 

a, Personnel 	. $ 534,690.00 $ 	 • $ . $ $ 534,690.00 

b. Fringe 'Benefits 	 • • 207,935 
.

.00 
• 

207,935.00 

c. Travel 20,160.00 . 
• 
. 

• 
, 

20,160.00. 

d. Equipment 5,379.05 
• 

• . 	5,379.05 

e. Supplies 	 . . 	. 17,505.95 . 
• 

• 17,505.95 

f. Contractual 
. 
. . 

• 
0.00 

- g. Construction : . 0.00 

h. Other 	 . 20,005.00 . 20,005.00 

1. Total Direct Charges own of 64-6h) 805,676.00 0.00 
• 

. 	 000 0.00 805,675.00 

I. Indirect Charges 263,862.60 
-, .. - 263,862.60 

k. TOTALS (surn of 61and eb $ 	
1,059,537.50

:  $ 
. 	 0.00 

*$ 0.00 
$ 0.00 

$ 1.069;537.50 

• .. 
7. Program Income 	 •$ $ $ 	. $ 	- 	. $ 	 0.60 

• Authorized for Local Reproduction • Standard Form 424A (Rev. 7-97) 
Prescribed by OMB Circular AA 02 Previous Edition Usable 



1S 	 SECTiONt:NoN-FEDERALRESOORMS 	• ... - - 	• ••• - 
(a) Grant Program 	- 

• . 
(b) Applicant 

. 
(c) State 	. (d) Other Sciurces (e) TOTALS 

8. . $ 	 • $ $ 	. $ 	 . 0.00 

9.  . 	 • 0.00 

10. . 	. 
• 

. 0.00 
• . 

11. • 	 • 
' 

. • 0.00 

12. TOTAL (awn ofi.ines 8-111 $ 	' 	0.00 $ 	. 	. 	OM $ 	 0.00 $ 
. 	. 

0.00 

., 	 SECTION 13 - FORECASTED CASH NEEDS 	.. 	 . • 
. 

13. Federal 
. 	 . 

Total for let Year lot Quarter 2nd Quarter 3rd Quarter 4th Quarter 

$ 	 0.00 $ $ $ 	 • $ 

14. Non-Federal 	 • 0.00 • 

15. TOTAL (am 'ankles 13 and 74). 	$ 	 0.00 $ 	 OLO $ . 	 OLO $ 	 0.00 $ 	• 0.00 
, 

• i . 	 SECTION E - III:METESTIMATES OF FEDERAL FUNDS NEEDED FOR sALANC.E OF THE PROJECT 
I 

(a) Grant Program 
. 

FUTURE FUNDING PERIODS (rears) 
jb) First (c) Second (d) Third • (e) Fourth 

• 
16. . 	 . $ $ $ $ 

. 	, 

17. . 	 . . • 

18.  • 
. 

19. . 
2. • 

' 

20. TOTAL (sto of lines 1G-19) 	 . $ 	 0.00: $ 	 0.00 $ 	 0,00 • $ 8.00 

, 	 SECTION F - OTHER BUDGET INFORMATION 

21. Direct Charger: 	• 	 S 	 . 	• 
- 	. 

22. Indirect Charges: 	 . 
' 

23. Remarks: 	
• 

Authorized for Local.  I Reproduction' Standard Form 424A (Rev. 747) Page 2 
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