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PHONE: (802) 828-2295 
FAX: (802) 828-2483 

STATE OF VERMONT 
JOINT FISCAL OFFICE 

 

 

VT LEG #347823 v.1 

MEMORANDUM 

To: Joint Fiscal Committee members 

From: Daniel Dickerson, Fiscal Analyst 

Date: April 22, 2020 

Subject: Grant Requests – JFO #3001 

Enclosed please find one (1) item, which the Joint Fiscal Office has received from the 

Administration.  

 

JFO #3001 – One (1) limited-service position within the VT Agency of Education. This 

position would provide subject matter expertise, on behalf of the Agency, in working with a new 

vendor that will be taking over the Child Nutrition claims and management system. The position 

would be funded through an ongoing federal grant provided by the U.S. Dept. of Agriculture 

(USDA). This grant was previously approved by the Joint Fiscal Committee in 2014 (JFO 

#2682) The anticipated end date for the position is 6/30/2022. 

 [JFO received 04/21/20] 

 

Please review the enclosed materials and notify the Joint Fiscal Office (Daniel Dickerson at 

(802) 828-2472; ddickerson@leg.state.vt.us) if you have questions or would like this item held 

for legislative review. Unless we hear from you to the contrary by May 5, 2020 we will assume 

that you agree to consider as final the Governor’s acceptance of this request. 

mailto:ddickerson@leg.state.vt.us
mailto:ddickerson@leg.state.vt.us


STATE OF VERMONT
Joint Fiscal Committee Review
Limited Service - Grant Funded

Position Request Form

This form is to be used by agencies and deparlments when additional grant funded positions are being requested. Review
and approval bythe Department of Human Resources must be obtained orior to review by the Department of Flnance and
Management. The Departmenl of Finance willforward requests to the Joint Fiscal Office for JFC review. A Request for
Classification Review Form (RFR) and an updated organizational chart showing to whom the new position(s) would report
mus-t be attached to this form. Please attach additional pages as necessary to provide enough detail.

Educelion
Datet

2t21t20

Name and Phone (of the person completing this request)
Anne Bordonaro, Division Director, Federal & Educ Support Programs

Request is for:

! Positions funded and attached to a new grant.

[| Positions funded and attached to an eisting grant approved by JFO # 2BB2

1 . Name of Granting Agency, Title of Grant, Grant Funding Detail (attach grant documents)
U,S. Department of Agriculture, Direct Cerlification Outstanding Performance Award

2. List below titles, number of positions in each title, program area, and limited service end date (information should be
based on grant award and should match information provided on the RFR) position(s) will be established onlv after JFC
final approval:

Title' of Position(sl Resqested # of Positions Q.ivlsiq.AErpgram
Program Tech Xl (Pc 22]r t FESp/Chitd Nutrition

:qmnt Funding PsrlodlAntigipated End Date

6t30!2022

*Final detetmination of title and pay grade to be made by the Departrnent of Human Resources Classificalion Division upon submission and review of
Request for Classjfication Review,

3. Justification for this request as an essential grant program need:

Participation in the Child and Adult Care Food and Summer Food Service Programs have each increased approximately 75% over ihe past 10
years wtth no increase in staffing, USDA rules require monitoring of every program every 3 years; lherefore, lhe monitoring caseload also has
increased- substantially The Agency cuffently is poised lo coniract wiih a rrew vendor for its Child Nutrition applicalion and claims management
system. This vendor is new to tne field; therefore, substantisl professional staff time, which already is overtaxed, will be req!ired overth6 next
'12 monlhs lo provide Subject Matter Experlise to ensure thal the system is precisely buill to meel program needs anrJ reqtiirernents.

I cenify that this information is correct and that necessary funding, space and equipment for the above position(s) are
(required by 32 VSA 5(b).

ent
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.I BALDWIN STREET
MONTPELTEH, w 05533-5701

PHONE: (802) 8P8"22s5
FAX; (802) 828-2489

STATE OF VEFMONT
JOINT FISCAL OFFICE

MnUOT.NDUM
,t

To: James Reardon, Cornmissioner of Finance & Management

From: Nathan Lavery, Fiscal Analyst

Date: June 19,2014
' Subject: IFA #2682

No Joint Fiscal Committee member has requested that the following item be held for review:

JFQ #2682 - $201,923 grant ftom the U.S. Department of Agriculhre to the Vermont Agency of
Education. These funds will be used to upgrade the Child Nutrition Progtam's financial managcment system

for processing reirnbursement claims.
'[ailS0 received05n0fi4l

The Governor's approval may now be considered fmal. We ask that you inform the Secretary of
Adminisuation and yoru stalf of this action.

cc: Rebecca Holcombe, Secretary

vT LEG #301592 v.l



!

STATE OF VERMONT REQUEST FOR GRANT (') ACCf,PTANCE (Form AA-l)
,iw

of

Direct

rant/Donor ame snd Address:
U tof

8. Purpose of rant:

89

Vermont has been selected to rece ive an l'Y 201 3 Direct Certjfication Performsnce Award for Outstflnding
Performance in directly certiffirrg children for free school menls using data from the Supplemental Nutriiion

9. Impact on existlng progrsrn if grant is not Acceptrd:
'l-his award will help us fund *itically needed updrtes to our financi al managemenl system for processing

claims for reimbursement for all sub-rcoipients participating in the Child Nutrition Prograrns to improve the
ofour

Cash

:'agc i rii')

I 2

FY2014 FY ?OI5 FY
Seryices o $ o

ID

$

$
Reve*ueg:

Slate Funds: $
$ o

'tD

ln-Kind $ $ $

$ $201.923 $

{Direct Costs} $ $ $
($tatewide lndirect) $ ,'s $

I oo s $

Othcr Funds:

Total

I

$
eJ

untr

s

I

Dcpariraent of frnance & Manngcn:enl
Version 1.? - 61i9l2N)ll

*rP f , 'rt]1$



STATE OF VERMONTRnQUEST FOR G'RANT o)ACCEPTANCE (Form AA-l)

t

.'F-

processlpolicy,

(initial)

Dats;,

a')

monies from this grant be used to fund one or nlore al Contracts? Yes o

!f "Yes", appointing authorify must initial here to indicats intent to follow

Appointing Authority Name: Williarn Talbott, Dep Secretary/CFO Agreed by:

Title:

Title

Departmer)l ol [.'tnance & Martagernent
Version f .7. il$n011

e{'

I
lerm "grant" to any grant, oan, or any sum ofmoncy or thing of value to be aecepted by any agency,

12, Limitd Serrlce
Posltion Information:@

Total Positions,

l2a. Equipment and space for lhese
noclllon*'

I Is presently available, fJ Can be obtained with available tunds.

Signaturei
beyond basie application
preparation and filing costs
have been expended or
committed in anticipation of
Joint liiscal Comm ittee
approval ofthis grant, unless
previous notification was
made on Form AA-lPN iif

l/we c that no funds

Chcck Onc Box:

l.Jotice of Donation (if any)
Grant (Project) Timeline (ii applicable)
Requcst lor Extension iit' applicable)

! f'orm AA-lPN aftashcd (iiapplicable)

Request Memo
Dept. project approval (if applicable)
Notice of Award
Crant Agreement
Crant lJ

V.S

Page 2 of 2
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RFR Form A
October 2003

VERMONT DEPARTMENT OF PERSONNEL
Request for Glassification Review

Position Description Form A

lrusrnucroNs: Tell us about the job. The information you provide will be used to evaluate the position.' lt will not
be used in any way to evaluate an employee's performance or qualifications.

Answer the questions carefully. The information you give will help ensure that the posiiion is fairly evaluated.
Here are some suggestions to consider in completing this questionnaire:

To Submit this Request for Classification Review: lf this is a filled position, the employee must sign the
original" and foruvard to the supervisor for the supervisor's review and signature. The Personnel Officer and the
Appointing Authority must also review and sign this request before it is considered complete, The effective date of
review is the beginning of the first pay period following the date the complete Request for Classification Review is
date stamped by the Classification Division of the Department of Personnel.
*An employee may choose to sign the form, make a copy, submit original to supervisor as noted above, while
concurrently,sending the copy to the Classification Division, 144 State Street, Montpelier, with a cover note
indicating that the employee has submitted the original to the supervisor and is submitting the copy as a
Concurrent filing.

lf this is a request (initiated by employees, VSEA, or management) for review of all positions in a
class/title please contact the appropriate Classification Analyst or the Classification Manager to discuss
the request prior to submitting.

classification of a position (filled or vacant) when the duties have
changed, and by managers and supervisors to request the creation of a
new job classltitle (for a filled, vacant, or new position), and by
employees to request classification of their position.

protected document, so information can only be entered in the shaded

number of characters. Use your mouse or the spacebar to mark and unmark a checkbox.

number the responses to correspond with the numbers of the questions on the form. Please contact your
Personnel Officer if you have difficulty completing the form.

department's personnel office. All seciions of this form are required to be completed unless otherwise stated,

computer- This is a form-
areas of the form.



Reguest for Classification Review
Position Description Form A

Page 1

Request for Classification Review

Position Description Form A

For Department of Personnel Use Only

I ncumbent lnformation:

Employee Name.

Position Number:

Employee Number:

Current Job/Class Title

Agency/Departme nt/Unit: Work Station Zip Code

Supervisor's Name, Title, and Phone Numberl ,f-J,
How should the notification to the employee be sent: ! employee's work location or ! other
address, please provide mailing address:

New Position/Vacant Position lnformation:

New Position Authorization Request Job/Class Title:

Position Type: ! Permanent or ffi Limited / Funding Source: f, Core, f] Partnership, or ! Sponsored

,Current Job/Class Titlq'

work Station; Montdl6t' zipcode: 1056d
and Phone Number:

Vacant Position Number:

Agency/DepartmenUU nit:

Supervisor's Name, Title
Fm:Tssil

Type of Request:

ffi Management: A management request to review the classification of an existing position, class, or create a
new job class.

[I Employee: An employee's request to review the classification of his/her current position.

Current Mgt Level_ B/U _ OT Cat. _EEO Cat. FLSA

ew Mgt Level _ B/U _OT Cat. _EEO Cat. *FLSA ,,, , ,

lassification Analyst Date

Knowleilge & Skills: Mental Demands:-r_ Accountability: _
Working Conditions: _ Total:

Date Received

Willis RatinglComponents:

Effective Date:,

Notice of Action #

rrent Pay Grade New Pay Grade

Comments:

Action Taken:

New Job Title

Date Processed:_

Current Class Code

-.

New Class Code

ram Technician ll

E/FESP/ChiId N

rams CooCochra Education



Requesf for Classification Review
Position Description Form A

Page 2

1. Job Duties

This is the mosf criticalpart of the form. Describe the activities and duties required in your job, noting
changes (new duties, duties no longer required, etc.f since the last review. Place them in order of
importance, beginning with the single most important activity or responsibility required in your job. The
importance of the duties and expected end results should be clear, including the tolerance that may be
permitted for error. Describe each job duty or activity as follows:

understand the steps.

For example a Tax Examiner might respond as follows: (What) Audits tax returns and/or taxpayer records.
(How) By developing investigation strategy; reviewing materials submitted;when appropriate interuiewing
people, other than the taxpayer, who have information about the taxpayer's busrness or resldency. (Why) Io
determine actual tax liabilities.

This position will be responsible for conducting outreach, onboarding, and monitoring of
potential sponsors of two federal child nutrition programs - the Child and Adult Care Food
Program (CACFP) and the Summer Food Service Program (SFSP), with the goal of
increasing participation in these programs. The position will also supplement the
monitoring, technical assistance and administrative activities currently conducted by other
child nutrition staff members during a software implementation that this team is involved in.

1. Outreach activities. The position will identify and contact potential CACFP and SFSP
sponsoring organizations to make them aware of the program. The position will represent
the agency at conferences, meetings and events that potential sponsors may attend. The
position will identify partners in state government who already work with potential sponsors
and collaborate with those partners to get outreach information to their contacts. The
position will create handouts and web-based materials that can be provided to potential
sponsors.

2. Technical assistance and training. The position will create and provide training on
program requirements,,regulations and best practices aimed at existing and potential
sponsors. The position will create and provide training on potential expansion
opportunities for existing sponsors. The position will provide individual technical
assistance to potential and existing sponsors by conducting technical assistance visits to
evaluate needs and provide suggestions for how the sponsor can be most successful. The
posltion will provide ad hoc technical assistance via telephone and email'to potential and
existing sponsors. The position will create training materials such as handouts and
webinars that potential and existing sponsors can access as needed.

3.. Onboarding. Once potential sponsors have indicated an interest in participation in the
programs, the position will work with them to guide them through the onboarding process,
including completing the application process, assessing the program to determine whether
it meets USDA requirements for viability, capability and accountability, conducting pre-
approval visits, and ensuring that they have the tools they need to be successful.

4. Monitoring. The position will conduct a podion of the USDA-required annual monitoring
for all programs. This monitoring includes site visits, review of production records,
finances, counting and claiming procedures, civil rights requirements and other federal
regulatory requirements. Once monitoring visits are completed, the position will be
responsible for determining flndings and required corrective actions, writing a report

corre ive action documentation submitted for



received.

5..Program renewals. The position will assist with program agreement renewals for
existing programs sponsors. This work includes reviewing documentation submitted by
the sponsor and comparing it against a check list. The position may need to provide
technical assisiance if documentation is incomplete.

6. Administrative support. The position will be iesponsible for scheduling trainin

s been

and nt n.

n documentationngs, and writing t e closure letter once all corrective action

g venues,

Reguesf for Classification Review
Position Desciption Form A

Page 3

2. Key Contacts

This question deals with the personal contacts and interactions that occur in this job. Provide brief typical
examples indicating your primary contacts (not an exhaustive or all-inclusive list of contacts) other than those
persons to whom you report or who report to you. lf you work as part of a team, or if your primary contacts are
with other agencies or groups outside State government describe those interactions, and what your role is. For
EX

3. Are there licensing, registration, or certification requirements; or special or unusual skills
necessary to perform this job?

lnclude any special licenses, registrations, certifications, skills; (such as counseling, engineering, computer
programming, graphic design, strategic planning, keyboarding) including skills with specific equipment, tools,
technology, etc. (such as mainframe computers, power tools, trucks, road equipment, specific software
packages). Be specific, if you must be able to drive a commercial vehicle, or must know Visual Basic, indicate
SO

4. Do you supervise?

ln this question "supervise" means if you direct the work of others where you are held directly responsible for
assigning work; performance ratings; training; reward and discipline or effectively recommend such action; and
other personnel matters, List the names, titles, and position numbers of the classified employees reporting to
you:

1. Outreach to potential program sponsors (non-profits, schools, local government entities)

2.Collaborate with state government agencies who may work with potential program
sponsors (such as the Vermont Department of Libraries, Department of Health, Department
of Parks and Recreation, Child Care Licensing).

3. Communicate with USDA regional office officials when additional guidance is needed on
certain situations, or to provide data requested by USDA.

4. Work as part of the Child Nutrition Programs team to identify potential sponsors
participating in other prograrns, identify training needs, and conduct onboarding and

ri

ram regulations, business writing skills for writi ng reports and
creati outreach m
Knowledge of USDA

No

5. ln what way does your supervisor provide you with work assignments and review your work?



*"0'i"i#;t';"""Jff;'i;i,F:#\
Page 4

This question deals with how you are supervised. Explain how you receive work assignments, how priorities
are determined, and how your work is reviewed. There are a wide variety of ways a job can be supervised, so
there may not be just one answer to this question. For example, some aspects of your work may be reviewed
on a regular basis and in others you may operate within general guidelines with much independence in

h tasks.

,6. Mental Effort

This section addresses the mental demands associated with this job. Describe the most mentally challenging
part of your job or the most difficult typical problems you are expected to solve. Be sure to glve a specific
response and describe the situation(s) by example.

ffie cosf of materials not 4isted in the pricing guides. This involves locating vendors or other sources
of pricing informatian for a great variety of materials

be used, and what fhe users must accomplish and then developing a system to meet their needs,
often with limited time and

7. Accountability

This section evaluates the job's expected results. ln weighing the importance of results, consideration should
be given to responsibility for the safety and well-being of people, protection of confidential information and
protection of resources.

What is needed here is information not already presented about the job's scope of responsibility. What is the
job's most significant influence upon the organization, or in what way does the job contribute to the
organ ization's mission?

Provide annualized dollar figures if it makes sense to do so, explaining what the amount(s) represent.

For example:

. A social worker might respond: To promote permanence for children thraugh coordination and
delivery of servicesi

The position will report to the CACFP Education Programs Coordinator l. The position will
have weekly check-ins with this supervisor. During the summer months, some work will be
assigned by the SFSP Education Programs Coordinator l. The two Education Programs
Coordinators will coordinate on assigning work during the summer months. Monitoring
visits and renewal of program agreements will be assigned and overseen by the CACFP
and SFSP Education Programs Coordinator. Reports, formal communications with the
field, and technical assistance publications will be reviewed by the supervisor prior to
publication. Outreach activities to the field and others in state government will be
somewhat self-di sowith some the

Understanding which organizations might be potential sponsors and then determining the
best way to approach those organizations to invite them to participate in the programs.

Remembering complex program regulations, or understanding where to look up program
regulations.

Determining the severity of issues observed during monitoring visits and deciding which
corrective actions to require.

for adult rners on ationsm



Reguesf for Classification Review
Position Descriptian Form A

Page 5,:i A financial officer might state: Ove rseeing preparatian and ongoing management of division
budget: $2M Operating/Persona/ Serviceg $1.5M Federal Grants.

8. Working Conditions

The intent of this question is to describe any adverse conditions that are routine and expected in your job. lt is
not to identify special situations such as overcrowded conditions or understaffing.

a) What significant mental stress are you exposed to? Alljobs contain some amount of stress. lf
your job stands out as having a significant degree of mental or emotional pressure ortension

Type How Much of the Time?

May need to determine that a sponsor is out of
compliance, resulting in that sponsor loosing access
to federal funds or havinq to re-pav federalfunds

lolo

b) What hazards, special conditions or discomfort are you exposed to? (Clarification of terms:
hazards include such things as potential accidents, itlness, chronic health conditions or other
harm. Typical examples might involve exposure to dangerous persons, including potentially
violent customers and clients, fumes, toxic waste, contaminated materials, vehicle accident,
disease, cuts, falls, etc.; and discomfort includes exposure to such things as cold, dirt, dust,
rain or snow h etc

c) What weights do you lift; how much do they weigh and how much time per dayiweek do you

d) What working positions (sitting, standing, bending, reaching) or types of effofi (hiking, walking,

The goal of the position is to increase program particiaption in the two programs by 5% per
year (in terms of # meals served) by onboarding new programs and assisting exisitng

rams

-Tlpe How Much of the Time?

Driving 5To

Tvpe How Heavv? uch of the Time?

Boxes of traininq materials 25lbs less than 1olo

Type How Much of the Time?

.Driving 12o/o

Additional lnformation :

?
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Page 6

Carefully review your job description responses so far. lf there is anything that you feel is important in
understanding your job that you haven't clearly described, use this space for that purpose. Perhaps your job
has some unique aspects or characteristics that weren't brought out by your answers to the previous
questions. ln this space, add any additional comments that you feel wilt add to a clear understanding of the
requr of

Employee's Signature (required):- - i, ,.. , iDate:.--



Reguesf for C/assd?cation Review
Position Description Form A

Page 7

Supervisor's Section:

Carefully review this completed job description, but do not alter or eliminate any portion of the original
response. Please answer the questions listed below.

1 at duties of this and

2. What do you consider the most important e, skills, and abilities of an employee in this job (not
and

3. Comment on the accuracy and completeness of the responses by the employee. List below any mrssrng
items andlor differences where

4 and/or

Supervisor's Signature (required):

Personnel Administrator's Section :

Please complete any missing information on the front page of this form before submitting it for review,

Are there other changes to this position, for example: Change of supervisor, GUC, work station?

Yes detailed n.

ass a unr n e

Attachments:

ffi Organizational charts are reguired and must indicate where the position reports.

f] Draft job specification is required for proposed new job classes.

Willthis change affect other positions within the organization? lf so, describe how, (for example, have duties
been shifted within the unit requiring review of other positions; or are there other issues relevant to the

review

**From DHR Admin - See above note

wiil fun nto 770370 but will not su ise 2 or moren

class



Rdquesf for C/assficafion Review
Position Desciption Form A

Page 8
(J

Personnel Administrator's Signature (requi red O/Fot;z* Date: 02127120

Appointing Authority's Section

Please review this completed job description but do not alter or eliminate any of the entries. Add any
information andior tional comments if in the below",

le and/or G

1 zles-lu

-

Appo hority rized Signature (required) Date

ram Tech il ent on DHR Classification An

.-".



William Bates
cFo

777002

Kathy F la nd gan

770402
Deputy CFO

PG 30

Ted Fisher
Dir. Of Communications

& Leg. Affairs
770395
PG 28

Katelyn Connizzo l

Communications &1

Web Manager
77038s I

PG25 
i

Maureen Gaidys
Administrative
Srvcs Coord lV

770354
PG 24

Allison Keating
Administrative
Srvcs Coord ll

770437
?G 22

5uzanne Sprague
Ad min istrative
Srvcs Coord ll

770466
PG 22

Danlel French

Secreta ry
777441,

Heather Bouchey
Deputy Secretary

777AAB

AOE

Adm inistration Division



Daniel French
Secreta ry
777001,

Rachel Smith
Staff Attorney I

771015

Donna Russo-

Savage

Principal Assistant
777012

Judith Cutler
Fducation

I nvestigator
710427

PG 25

Emily Simlmons
General Counsel

777044

Cla re
O'Shaugh nessy

StaffiAttorney lV
' 77701_1

Robert Stafford, Jr

Ed uca tion
lnvestigat or

770395
PG 25

AOE

Legal Division



Robert Keeley
Ed. Project Mgr

77Q470
PG 28

Glenn Bailey
Ed. Analysis &
Data Mgt Dir

774445
PG 26

Cassidy Ca nza ni

Data Admin
Director
774352
PG 27

David Kelley

Ed Research & Stat
Section Chief

770493
PG 27

Namsoo Park

Business Ana lyst
774440
PG 25

Lila Denton
Business Ana lyst

710454
PG 25

Drew Bennett i

Business Ana lyst

770372
PG25 i

Justin Goulet
Business Ana lyst

770145
PG 25

Beth-Ann Willey
Business Ana lyst

770411
PG 25

Robert Galloway
77A36s

Ed. Statisticiari ll

PG24

Bra ndon Dall

Ed. Statistician fl

770315
PG24



Rebecca Gile
Ed Research & lnfo

SPec lll
774475

PG 22

Amy Scalabrini
!d Programs

Coord ll
710400

PG 25

VACANT
Program Tech ll

770186
PG 20

Josh Souliere
Asst. Div. Dir.

770c48
PG 27

Lori Dolezal
Ed Prqrams Mgr

774205
PG 26

Donna Stafford
Ed Programs Mgr

770441
PG 26

Ma,rianna
Charalabo jrou los

Ed Prdgrams
Coord I

7,70410

Kevin Dpering
Ed Programs-:. .

t,oelrcJ I

v7oro9
'PG 24

lonr vlarra
Ed Prdgrams

Qoord I

7:7037I

'pG 24

Andrew Prowten
Ed. Consultant ll

170301,
PG 23

Terry Reilly
Ed Programs

Coord ll
770425

PG 25

Ellen Cairns
Ed. Consultant I

170243
PG 22

Ron Ryan

Ed Programs Mgr
770040

PG 25

Deborah Giles
Ed. Consultant ll

170249
PG 23

Catherine Wilkins
Ed. Licensing Spec

770403
PG 21

Lisa Pie rson

Ed. Licensing Spec
770132

?G 21

..loshua McCormick
Ed. Licensing Spec

770t21
PG 21



tvt)lvl I uI

770070
PG 27

Alicia Han rahan
Ed. Programs Mgr

770360
PG 26

Marni Troop
Ed Consultant ll

77047 4
pb zE

Cathy Scott
Grants Admin

77Q031
ps 21

Marianne
Robotham

Ed. Consu lta nt I

770295
PG 22

El isabeth Keister
Ed. Prog Cobrd I

774452
PG 24

Kristine Seipel
Ed. Programs Mgr

774M2
?6 26

Amber Graves
Ed. Consu lta nt I

770363
PG 22

Tammy Pregent
Ed. Research &

lnfo Spec lll
77A42A

?G 22

Kathryn Preston
Ed. Prog Coord I

710028
PG 24

Mega n Kinlock
Ed. Progr Coord I

774412
PG 24

Program T

7t

Mary Krueger
Dir of Child

N utrition
770,O15

PG 27

Jen n ifer
Hutc hi nson

Ed. Child Nutrition
Consu lta nt

770018
PG 23

Jamie Curley
Ed Prog Coord I

770016
PG 24

Ailynne Adams
Ed. Resea rch &

lnfo Spec lll
770459

PG 22

Rebecca Cochran

Ed. Prog Coord I

770370
PG 24

Cheryl Rogers
Grants Specialist

77AO3A

PG 22

&
t



rtyn

)448
G24

rlanc

ipec
)42L

G24

efna

5t6
\r z4

lulie Robinson

Fin. & Syst Analyst
77037L

PG 24

Jeremy Parker
School Fin. Analyst

774431
?G 22

Oriila Farnham

School Fin. Analyst
774387

?G 22

Jennifer Perry
Sp. Ed. Fin Spec

774426
PG 25

Sean Cousino
Ed. Fin. Manager

770017
PG 28

Rachel Stanger
Coml. PM & Data

Analyst
770W4

PG 26

Vacant
Sch. Fin. Sys.

Support Spec.

770277
PG 25

Brad James

Ed. Fin. Manager
770296

PG 28

Vacant
Admin Services

Dir.
770469

PG 28

Kathy Fla nagan
Deputy CFO

770402
PG 30

Vacant
Fis. & Reg.

Compliance Coord
770012

PG 27

Abby Houle

School Fin Analyst
il

770304
?G 24

Patricia Gray
Ed. Consultant I

770038
PG 22

Robert Coathup
School Fin Analyst

il
770414

PG 24

^n'



[terson
ns Mgr
770420

PG 26

Julia Scheier
Ed. Prog Coord I

774471
PG 24

Caitlin Chisholm
Ed. Prog Coord I

77A120
PG 24

Nancy Hellen
Ed. Prog Coord I

770059
?6 24

Thomas Faris

Ed. Prog Coord ll
770405

P6 25

Kate Rogers
Ed. Programs Mgr

774W4
PG 26

Katie McCarthy
Ed. Prog Coord ll

774367
PG 25

Leslie Freedman

Ed. Prog Coord I

774473
FG 24

We ndy Scott
Ed. Prog Coord I

770456
PG 24

Amy Murphy
Ed. Prog Coord I

77000s
PG 24

Jill Briggs Campbell
Ed. Project Mgr

770022

PG 28

Kelle he r
Edu. Asst Div.

Director.
770439

PG 27

, Tonya Rutkowski
Ed. Programs Mgr

, Chris Kane
Ed Programs Mgr
, 774424

' PG26
770300

PG 26

Simona Kragh

Ed. Prog Coord I

770367
PG 24

John Spinney
Ed. Prog Coord I

774366
PG 24

Tracy Harris
Ed. Prog Coord I

770404
PG 24

Katherine Langevin
Ed. Prog Coord I

770467
PG 24

Ana Kolbach
Ed. Prog Coord I

770409
PG 24



Pat Fitzsimmons
Ed. Programs Mgr

770443
P6 26

Margaret Carrera-
Blv

Ed. Prog Coord I

774450
PG24

Ryan Parkman
Ed. Prog Coord I

770407
?G 24

VACANT

Ed. Prog Coord I

770423
pG 24

Susan Yesalonia
Ed. Prog Coord ll

770434
PG 25

Martha Deiss

Ed. Prog Coord I

770373
PG 24

k tll

Jay Ramsey
Ed. Asst. Div. Dir

770455
PG 27

Douglas Webster
Ed. Prog Coord I

770128
PG 24

John Nelson
Data & Rpt Coord

774126
?G 24

Oscar Aliaga
Ed. Prog Coord I

770468
?G 24

Ruth Durkee
Ed Programs Mgr

770486
PG 26

Nancy Naylor
Program ifech I

774t34
lPc 18

Peter Drescher
Ed. Prograrrls Mgr

7704s6
iPG 26

EmanuQl Betz

Ed. Prog Coord ll
770008

PG 25

Veronica Ngwton
Ed. Programs Mgr

77A441
.Pb 26

Rose Whreeler
Admin Asst B

7V4202
PG 19

Vacant
Ed. Prog Coord ll

77A062
PG 25


