
Sorsha Anderson 

From: 	 Daley, Paul <Paul.Daley@vermont.gov> 
Sent: 	 Thursday, October 3, 2019 4:49 PM 
To: 	 Sorsha Anderson; Daniel Dickerson 
Cc: 	 Clark, Sarah 
Subject: 	 RE: Approved Grant and Limited Service Position Request 

Hi Sorsha, 

The Health Department has about 70 active federal grants, most of them from the Centers for Disease Control 

and Prevention. These grants have project periods that usually last three to five years. In most cases at the 

end of the project period, a new award is issued. While a series of grant awards may be issued, they all share 
the same designation in the federal Catalog of Federal Domestic Assistance, or CFDA number. It has been our 

longstanding practice to request approval to accept grant funds when we receive an initial award from a CFDA, 
but not for subsequent grant awards from the same CFDA. 

In this case the CFDA number is 93.070 Environmental Public Health and Emergency Response. 

• The original grant award from this CFDA was titled Environmental Public Health Tracking and had a project 
period of 8/31/2009 — 8/30/2014. We requested approval to accept this original award and establish 
three limited service positions via JFO #2406. 

• In August 2014 the project period for the original grant was extended through 7/31/2017. 

• In February 2015 we requested another limited service position via JFO #2743 to be funded by the public 
health tracking grant. 

• In June 2017 the public health tracking grant was awarded new funding for a project period 8/1/2017 — 
7/31/2022. 

(/. In September 2015 we rdoeived another award from this CFDA titled Addressing drinking water program 
performance gaps in Vermont with a project period 9/30/2015 — 9/29/2020. Because it was not a new 

- CFDA award, no AA-1 was submitted. It is this grant that provides the funding for the position we are now 

s/0 
requesting. 

You asked about the three positions authorized by JFO #2406. Two of them are still funded by the 

environmental public health tracking program, the third was transferred out of the Health Department as part 
of the Agency of Digital Services reorganization and is not funded by the grant. 

The position authorized by JFO #2743 is funded in part by public health environmental tracking and in part by 

addressing drinking water program performance. That position is identified as Epidemiologist IV in the public 
drinking water grant and is funded at 0.25 FTE 

I'm sorry that this is such a complicated provenance, feel free to call or email if you have further questions. 

Paul Daley 
Financial Director 

Vermont Department of Health 

108 Cherry Street, Burlington VT 05402 
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(802) 863-7284 
http:fihealthvermontgovi 

From: Clark, Sarah <Sarah.Clark@vernnont.gov> 

Sent: Thursday, October 03, 2019 2:48 PM 

To: Sorsha Anderson <SAnderson@leg.state.vt.us>; chrissy.gilhuly@vernnont.gov  

Cc: Dickerson, D <ddickerson@leg.state.vt.us>; Daley, Paul <Paul.Daley@vermont.gov> 

Subject: RE: Approved Grant and Limited Service Position Request 

Sorsha, 
My apologies — I'm just reading your email now. I will need to refer your questions to Paul Daley of VDH. He is copied 

here. 

Thanks, 

Sarah 

From: Sorsha Anderson <SAnderson@leg.state.vt.us> 

Sent: Thursday, October 03, 2019 10:57 AM 

To: Clark, Sarah <Sarah.Clark@vermont.gov>; chrissy.gilhuly@vermont.gov  

Cc: Dickerson, D <ddickerson@leg.state.vt.us> 

Subject: FW: Approved Grant and Limited Service Position Request 

Hi Sarah and Chrissy, 

I am looking at the limited service position for the drinking water project from JFO #2406, November 2009. 

A couple of questions: 

1) I am looking at the original grant file for #2406 and the project end date was 2014. Do either of you have record 
of a previous extension request and approval? Maybe that is the piece I am missing and would answer the next 

two questions: 

2) The memo says the original grant was entitled Addressing Drinking Water Program Performance Gaps, but the 

original grant title is Vermont Environmental Public Health Tracking Program. I can't find reference in the file to 

the drinking water program. 

3) The position requested is Environmental Health Engineer, but this is not one of the three positions listed in the 

original grant. 

I am leaving shortly, but will be back by 2PM. Could we talk this afternoon? 

Thanks! 

Sorsha 

X5622 

From: Gilhuly, Christine <Christine.Gilhuly@vermont.gov> 

Sent: Wednesday, October 2, 2019 12:05 PM 

To: Clark, Sarah <Sarah.Clark@vermont.gov>; O'Connell, Tracy E <Tracy.0Connell@vermont.gov> 
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Cc: Elmquist, Candace <Candace.Elmquist@vermont.gov>; Daniel Dickerson <ddickerson@leg.state.vt.us>; Sorsha 

Anderson <SAnderson@leg.state.vt.us> 

Subject: Approved Grant and Limited Service Position Request 

Good afternoon, 

Attached please find the following: 

1) Limited Service — Grant Funded Position Request: Environmental Health Engineer 
2) Grant Acceptance: Collecting Violent Death Information using the NVSRS 

Please note the originals have been routed to the Joint Fiscal Office. 

Thank you, 

Chrissy Gilhuly 
State of Vermont I Office of the Commissioner, Department of Finance and Management 
109 State Street, 5th Floor I Montpelier, VT 05609 
christine.gilhuly@vermont.gov   
ph: (802) 828-2376 
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I BALDWIN STREET, 	 PHONE: (802) 828-2295 
MONTPELIER, VT 05633-5701 

	
FAX: (802) 828-2483 

STATE OF VERMONT 
JOINT FISCAL OFFICE 

MEMORANDUM 

To: 	James Reardon, Commissioner of Finance & Management 

From: 	Nathan Lavery, Fiscal Analyst 

Date: 	November 20, 2009 

Subject: 	JFO #2402, #2404, #2405, #2406 

No Joint Fiscal Committee member has requested that the following items be held for 
review: 

JFO #2402 — $500,000 grant from the U.S. Department of Energy to Education 
Depat 	tment. These grant funds will be distributed to local school districts for the 
installation of solar panels. 
[JFO received 10/21/09] 

JFO #2404 — $105,876 grant from the Federal Emergency Management Agency 
(FEMA) to Department of Public Safety. These grant funds will be used to provide 
financial assistance to implement measures that will permanently reduce or eliminate 
future damage from natural hazards through safer building practices and improving 
existing structures. 
[JFO received 10/21/09] 

JFO #2405 — $1,000,000 grant from the Federal Emergency Management 
Agency (FEMA) to Department of Public Safety. These grant funds will be used 
renovate and equip the Emergency Operations Center (EOC) at Public Safety 
headquarters in Waterbury. 
{JFO received 10/21/09] 

JFO #2406 — $1,770,018 grant from the Center for Disease Control and 
Prevention to Depaitment of Health. These grant funds will be to establish and maintain 
a tracking network for obtaining health and environmental data to improve health in 
communities. Three (3) limited service position requests are associated with this 
request. 
{JFO received 10/21/09] 

In accordance with 32 V.S.A. §5, the requisite 30 days having elapsed since these items 
were submitted to the Joint Fiscal Committee, the Governor's approval may now be 

VT LEG 250572.1 
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considered fmal. We ask that you inform the Secretary of Administration and your staff 
of this action. 

cc: 	Armando Vilaseca, Commissioner 
Thomas Tremblay, Commissioner 
Wendy Davis, Commissioner 

VT LEG 250572.1 



I BALDWIN STREET, 	 PHONE: (802) 828-2295 
MONTPELIER, VT 05633-5701 	 FAX: (802) 828-2483 

STATE OF VERMONT 
JOINT FISCAL OFFICE 

MEMORANDUM 

To: 	Joint Fiscal Committee Members 

From: 	Nathan Lavery, Fiscal Analyst 

Date: 	October 21, 2009 

Subject: 	Grant Requests 

Enclosed please find six (6) requests that the Joint Fiscal Office has received from the administration: 

JFO #2401 — Award from the U.S. Internal Revenue Service to Office of the State Treasurer. 
The American Recovery and Reinvestment Act allocated $90 million of bonding authority to Vermont 
for use as Recovery Zone Economic Development Bonds. Acceptance of this request will allow for 
federal reimbursement to the issuer of 45% of the interest cost of these bonds; the preliminary estimated 
value of this subsidy is approximately $9 million. This award is part of the American Recovery and 
Reinvestment Act (ARRA) and expedited approval of this item has been requested. The Joint 
Fiscal Committee members will be contacted within two weeks with a request to waive the statutory 
review period and accept this item. 
[JFO received 10/21/09] 

JFO #2402 — $500,000 grant from the U.S. Department of Energy to Education Department. 
These grant funds will be distributed to local school districts for the installation of solar panels. 
[JFO received 10/21/09] 

JFO #2403 — $355,435 grant from the Vermont Center for Geographic Information (VCGI) to 
the Department of Public Service. These grant funds will be used to fully fund 1.0 FTE position for 
a three year period to support the activities of the Vermont Broadband Mapping Initiative. VCGI 
received funding from the American Recovery and Reinvestment Act to support this project. 
[JFO received 10/21/09] 

JFO #2404 — $105,876 grant from the Federal Emergency Management Agency (FEMA) to 
Department of Public Safety. These grant funds will be used to provide financial assistance to 
implement measures that will permanently reduce or eliminate future damage from natural hazards 
through safer building practices and improving existing structures. 
[JFO received 10/21/09] 

JFO #2405 — $1,000,000 grant from the Federal Emergency Management Agency (FEMA) to 
Department of Public Safety. These grant funds will be used renovate and equip the Emergency 
Operations Center (EOC) at Public Safety headquarters in Waterbury. 
[JF0 received 10/21/09] 

VT LEG 249847.1 
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JFO #2406 — $1,770,018 grant from the Center for Disease Control and Prevention to 
Depaitment of Health. These grant funds will be to establish and maintain a tracking network for 
obtaining health and environmental data to improve health in communities. Three (3) limited service 
position requests are associated with this request. 
[JF0 received 10/21/09] 

The Joint Fiscal Office has reviewed these submissions and determined that all appropriate forms 
bearing the necessary approvals are in order. In accordance with the procedures for processing such 
requests, we ask you to review the enclosed and notify the Joint Fiscal Office (Nathan Lavery at (802) 
828-1488; nlavery(&,leg.state.vt.us) if you have questions or would like an item held for Joint Fiscal 
Committee review. Unless we hear from you to the contrary by November 4 we will assume that you 
agree to consider as final the Governor's acceptance of these requests. 

cc: 	James Reardon, Commissioner 
Jeb Spaulding, Treasurer 
Armando Vilaseca, Commissioner 
David O'Brien, Commissioner 
Thomas Tremblay, Commissioner 
Wendy Davis, Commissioner 

VT LEG 249847.1 



1 BALDWIN STREET 
	

PHONE: (802) 828-2295 
MONTPELIER, VT 05633-5701 

	
FAX: (802) 828-2483 

STATE OF VERMONT 
JOINT FISCAL OFFICE 

MEMORANDUM 

To: 	Representative Steven Maier 

From: 	Nathan Lavery, Fiscal Analyst 

Date: 	October 21, 2009 

Subject: 	JFO #2406 

Representative Michael Obuchowski asked that I forward to you 
a copy of the enclosed grant materials and cover memo. He requests your 
observations regarding the enclosed item. 

cc: Rep. Michael Obuchowski 
Stephen Klein 

VT LEG 249887.1 
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VERMONT 
State of Vermont 
	

Agency of Administration 
Department of Finance & Management 
109 State Street, Pavilion Building 

	
[phone] 802-828-2376 

Montpelier, VT 05620-0401 
	

[fax] 802-828-2428 

STATE OF VERMONT 
FINANCE & MANAGEMENT GRANT REVIEW FORM 
---- ------ - -- 

Grant Summary: Health Surveillance/Environmental Health 

Date: 10/6/2009 

Department: Health 

Legal Title of Grant: Vermont Environmental Public Health Tracking Program 

Federal Catalog #: 93.070 

Grant/Donor Name and Address: Centers for Disease Control & Prevention 
Atlanta, Georgia 

Grant Period: 	From: 8/1/2009 To: 7/31/2014 

Grant/Donation 1,770,018 
SFY 1 SFY 2 SFY 3 Comments 

Grant Amount: $431,826 $669,096 $669,096 

Position Information: 
# Positions Explanation/Comments 

3 Original Position Requests From Molly Are Attached 

Additional Comments: 

Department of Finance & Management ‘ 1  'i 11-4 644\  (Initial) 

(Initial) 

Date pligic 7 

Secretary of Administration 	 `V 46 /6C, 

Sent To Joint Fiscal Office 

Department of Finance & Management 	 Page 1 of 1 
Version 1.0 - 9/15/08 JOINT FISCAL OFFICE 

  



STATE OF VERMONT REQUEST FOR GRANT ACCEPTANCE (Fotat AA-1) 

. ,BASIC- GRANT INFORMATION 	 ..„ 
1. Agency: Human Services 
2. Department: Health 

3. Program: Health Surveillance / Environmental Health 

4. Legal Title of Grant: Vermont Environmental Public Health Tracking Program 
5. Federal Catalog #: 91070 

6. Grant/Donor Name and Address: 
Centers for Disease Control & Prevention 
Atlanta, Georgia 

7. Grant Period: 	From: 8/1/2009 To: 7/31/2014 

8. Purpose of Grant: 
To establish & maintain a nationwide tracking network to obtain integrated health & environmental data & use 
it to provide information in support of actions that improve the health of coinmunities. The program also aims 
to build state & local public health capacity in the area of environmental health surveillance. 

9. Impact on existing program if grant is not Accepted: 
None 

'1.‘1:1.,tUDGETINEORMATION, - 

SFY 1 SFY 2 SFY 3 Comments 
Expenditures: FY 2010 FY 2011 FY 2012 

Personal Services $384,576 $567,096 $567,096 
Operating Expenses $47,250 $102,000 $102,000 
Grants $0 $0 $0 

Total $431,826 $669,096 $669,096 
Revenues: 

State Funds: $ $ $ 
Cash $0 $0 $0 

1n-Kind $0 $0 $0 

Federal Funds: $ $ $ 
(Direct Costs) $338,802 $538,960 $538,960 
(Statewide Indirect) $4,651 $6,507 $6,507 
(Departmental Indirect) $88,373 $123,629 $123,629 

Other Funds: $ $ $ 
Grant (source 	) $0 $0 $0 

Total $431,826 $669,096 $669,096 

Appropriation No: Amount: $ 
• 3420010000 / ADM $71,145 

3420021000 / Public 
Health $360,681 

$ 
$ 

SEP U2009 

Department of Finance & Management 
	

Page 1 of 2 



CUMENTATIO uniE 
Required GRANT Documentation 

Li Request Memo 
Li Dept. project approval (if applicable) 
Li Notice of Award 
Li Grant Agreement 
Li Grant Budget 

El Notice of Donation (if any) 
El Grant (Project) Timeline (if applicable) 
El Request for Extension (if applicable) 
Cl Form AA-1PN attached (if applicable) 

Endl'Orm,, 

    

     

STATE OF VERMONT REQUEST FOR GRANT ACCEPTANCE (Folin AA-1) 
$ 
$ 

Total $431,826 

,PERSONAL,SERVICE"INFORVIATION  

11. Will monies from this grant be used to 
If "Yes", appointing authority must initial here 

Appointing Authority Name: 	Agreed 

fund one or more Personal Service Contracts? 
to indicate intent to follow current competitive 

by: 	 (initial) 

EI Yes Li  No 
process/policy. bidding 

12. Limited Service 
Position Information: # Positions Title 

1 Program Coordinator / Epidemiologist IV 
I Public Health Analyst III 

Systems Developer II 

Total Positions 
_ 

12a. Equipment and space for these 
positions: 

 Is presently available. 	''' Can be obtained with available funds. 

13: MITHORIVATION.AGENCY/DEPTIVENT 
I/we certify that no funds 
beyond basic application 
preparation and filing costs 
have been expended or 
committed in anticipation of 
Joint Fiscal Committee 
approval of this grant, unless 
previous notification was 
made on Form AA-1PN (if 
applicable):  

Signature: 	2 
..i"fi 

Date: i 
jyo24.570Y 

Title: 

Signature: 

4/ail, r6-ne 
Date: 

f4,57/07  
Title: 

) SPUTY 5.&CieeMie1y 1 	il'S 

14 ACTION OTIONBy.-. OvElooR 
_ _i 
Wf 

Check One Box: 
Accepted i i 

Li  Rejected  
(Go ernes signature) ate: 

5i: EORETARVOF ADMINISP . TION 

Li 
Check One Box: 
Request to JFO e.-- 

Li Information to JFO 
Secretary's signature or designee) Date: 

Devartment of Finance & Management 
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STATE OF VERMONT 
Joint Fiscal Committee Review 
Limited Service - Grant Funded 

Position Request Form 

This form is to be used by agencies and departments when additional grant funded positions are being requested. Review and approval 
by the Department of Human Resources must be obtained prior to review by the Department of Finance and Management. The 
Department of Finance will forward requests to the Joint Fiscal Office for JFC review. A Request for Classification Review Form (RFR) 
and an updated organizational chart showing to whom the new position(s) would report must be attached to this form. Please attach 
additional pages as necessary to provide enough detail. 

Agency/Department:: Vermont Department of Health Date: August 13, 2009 

Name and Phone (of the person completing this request): Maureen Barnes, AHS Personnel Administrator, 863-7287 

Request is for: 
X Positions funded and attached to a new grant. 
['Positions funded and attached to an existing grant approved by JFO # 	 

- 1. Name of Granting Agency, Title of Grant, Grant Funding Detail (attach grant documents): 

Centers for Disease Control and Prevention, Environmental Public Health Tracking Network 

2.. List below titles, number of positions in each title, program area, and limited service end date (information should be 
based on grant award and should match information provided on the RFR) position(s) will be established only  after JFC 
final approval: 

Title* of Position(s) Requested # of Positions Division/Program 	Grant Funding Period/Anticipated End Date 
Epidemiologist IV 1 Health Surveillance/Env Health 	 8/09-8/14 
Public Health Analyst 1111 1 Health Surveillance/Public Health Statistics 8/09-8/14 
Systems Developer 11 1 Information Technology 8/09-8/14 

3. Justification for this request as an essential grant program need: 
These positions are created and supported to complete the work plan in the recently awarded Environmental Public Health Tracking Network 
(EPHT) Grant from the Centers for Disease Control and Prevention. The purpose of this grant is to create a modern surveillance system that 
will integrate health and environmental data, inform decisions, create better policy and improve human health. 

The Epidemiologist IV will serve as a primary department contact for EPHT and will be responsible for evaluating surveillance and health data 
systems and conducting epidemiologic studies to better understand the relationship between environmental exposure data and health 
outcome data. The epidemiologist will disseminate environmental public health tracking surveillance information through publications, 
reports, and outreach efforts and prepare; publish epidemiological reports, policy briefs, special studies, and annual reports for diverse 
audiences; and translate study findings to guide public health policy, program development, and educational outreach materials. The Public 
Health Analyst will be responsible for compiling the Nationally Consistent Data and Measures (NCDMs) required by CDC (i.e., hospital 
discharge, cancer, birth defects, lead, carbon monoxide, birth and death certificate, drinking water, air quality, radon, and hazardous waste 
data) and formatting and sending the data to the national and state environmental health tracking networks. The analyst will have the primary 
responsibility of managing all datasets and assisting with data analyses. The Systems Developer ll position is required for planning and 
developing a network of interoperable systems to support the Environmental Public Health Tracking Network. This position will document 
user requirements including procedures, data and reporting needs. In addition, they will research, evaluate, and recommend tools to add 
visualization capacity to the website, to provide public and secure access, and evaluate security needs for role-based access to the web 
portal. They will develop step-by-step plans for the implementation process and work with the program staff, CIO, and the Project Chief. 

Each of these positions are vital to completing the work plan. Without these positions the work plan cannot be completed. 

I certify that t-frid  rmation is/  • rect and that necessary funding, space and equipment for the above position(s) are 

: 	  
available 	ri b)32 V 	5(b). 	

. 

i'   ft/0 
Signatu 	Agenc or De artmen 	 D 

	

P..1 vt----. 	 10111C1  
Aiopro d/Deniedloy De,pment f Human Resources 	 Date 

‘..11 0..  
Date 

to//3/c-5  
Date 

Fi 	and Management 
I 

/Denied by Secretary of Administration 

omments: 
DHR — 11/7/05 



[phone] 802-863-7280 
[fax) 802-951-1275 
(Idd) 800-464-4343 

State of Vermont 	" 
Department of Health 
Office of the Commissioner 
to8 Cherry Street 
Burlington, VT 05401 
healthvermont.gov  

Agency of Human Services 

d'VERMONT 

MEMORANDUM 

Patrick Flood, Deputy Secretary, Agency of Human Services 

FROM: 	Christine Finley, Deputy Commissioner, Vermont Department 

DATE: 	June 18, 2009 

RE: 	Grant Funded Limited Services Positions 

We are planning to apply for the following grant, and request three new limited service positions. 
The purpose of the grant and the positions is summarized below. There is an expectation by 
CDC that the grant be used to build public health capacity. Contracting for all of the grant work 
would likely make the proposal less competitive. This is a fairly large grant ($600,000 to 
$800,000 per year for up to five years) that would address a real need and improve public health, 
and we believe our chances are good that we'd be funded. 

National Environmental Public Health Tracking Program (non ARRA-funding) 

Purpose: To expand to five more states the national web-based information system containing 
standard measures of environmental hazards, exposures, and health effects. The Tracking System 
will: 

• identify populations at risk, 
• detect trends in hazards, exposures, and diseases, 
• generate hypotheses about the relationship between environmental hazards and disease, 
• guide intervention and prevention strategies, 
• enable the public's right to know about health and the environment. 

This system would help VDH and DEC in anticipating and responding to public concerns of 
environmental hazards such as the asbestos mine in Eden, chloramine water disinfection, and - 
water fluoridation. Vermont is the only state in the Northeast region that is not yet participating 
in this program. Funding Vermont's application would complete network in one region of the 
country. 

Positions: We propose to create three new limited service positions -- 



40"4.YERMONT 

• Project Coordinator (Epidemiologist IV -- PG-25): Develop external partnerships and 
convene advisory committee, assess Environmental Health capacity, provide training, and 

• establish MOUs and data sharing agreements. 

• Public Health Analyst III (PG-25): Inventory and assess current systems vis a vis the 
standard measures (Nationally Consistent Data Measures or NCDM), enhance systems 
(e.g., sustaining birth defects surveillance), and manage state reporting system 
(InstantAtlas). 

* 
	

Systems Developer II (PG-23): Engage in requirements gathering, develop technical 
network implementation plan, and define needed capacity (hardware, software, network 
architecture, staffing) for supporting tracking network. 

Total Funding and Term:  The first two years of the grant are for planning and capacity-building. 
We will request approximately $600,000 per year for two years. In year three, we can apply for a 
three-year implementation grant averaging $800,000 per year. Funding for planning and 
capacity-building is likely to be followed by funding for implementation, for a total of 
approximately $3 to $3.5 million over five years. All new limited service positions would 
terminate when the grant funding ends. 

cc: 	Wendy Davis, MD, Commissioner, Department of Health 



Request for Classification Action 
Position Description Form C 

Page 1 

• Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use Only 

De Received4 'tarrip) 
Notice of Action # 

Action Taken: 

NTew Job Title 

'Current Class Code 	New Class Code 	  

Current Pay Grade  	New Pay Grade 	  

Gurrent Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

kiew Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

Olassification Analyst 	 Date 	  Effective Date: 
Gornments: 

Willis Rating/Components: 	Knowledge & Skills: 
Working Conditions: 

10S 

Craig Benson, Senior Systems Developer, 657-4255 

Date Processed: 

Mental Demands: 	 Accountability: 
Total: 

Position Information: 

Incumbent: Vacant or New Position 

 

Position Number: New Current Job/Class Title: Systems Developer II 

   

Agency/Department/Unit: HS/Health/Information Technology GUC: 

 

   

      

Pay Group: 74A Work Station: Burlington Zip Code: 05401 

      

Position Type: 0 Permanent• 0 Limited Service (end date) 

Funding Source: 0 Core 0 Sponsored 0  Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 100 

Supervisor's Name, Title and Phone Number: 

Check the type of request (new or vacant position) and complete the appropriate section. 

El 	New Position(s): 

• a. 	REQUIRED: Allocation requested: Existing Class Code 058000 Existing Job/Class Title: 
System Developer II 

b. 	Position authorized by: 



Request for Classification Action 
Position Description Form C 

Page 2 

0 Joint Fiscal Office — JFO # 	Approval Date: 	 

Legislature — Provide statutory citation (e.g. Act XX, Section XXX(x), )00(X session) 

0 Other (explain) -- Provide statutory citation if appropriate. 	 

Vacant Position: 

a. Position Number: 	 

b. Date position became vacant: 

c. Current Job/Class Code: 	 

      

      

      

 

Current Job/Class Title: 

  

      

        

        

d. REQUIRED: Requested (existing) Job/Class Code: 

 

Requested (existing) Job/Class Title: 

     

     

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes 0 No 0 If Yes, please provide detailed information: FI 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: Professional programming 
database administration, and systems analysis work. Analyzes the performance of hardware and software 
interfaces and identifies alternatives for optimizing the usage of computer resources. Applies general  
accepted programming standards and techniques to assure efficient program logic and data manipulation. 
Participates in designing, coding, testing, debugging, configuring, and documenting operating systems and 
software applications. Installs software and user utilities for modifications and upgrades of operating systems 
and workstation environments. Confers with personnel of organizational units involved to analyze current 
operational procedures, identify problems, and learn specific input and output requirement such as forms of 
data input, how data is to be summarized, and formats for reports. Writes detailed description of user needs, 
program functions, and steps required to develop or modify computer program. Studies existing information 
processing systems to evaluate effectiveness and develops new systems to improve production or workflow as 
required. Responsible for the supervisory and technical work maintaining and updating department or agency 
computer databases. Establishes data base administration procedures, sets standards, educates system staff 
on effective programming techniques, and discusses with other System Developers the appropriate design 
and development applications. 

    

2. 	Provide a brief justification/explanation of this request: This position will be created to support the 
administration of a federal grant project. As part of the grant project, the position will assist with 
analysis and planning to develop a network of interoperable systems to support the Environmental 
Public Health Tracking network. The position will work with program staff to document user 
requirements including procedures, data and reporting needs. In addition, they will research, evaluate, 
and recommend tools to add visualization capacity to the website to provide public and secure access: 
evaluate security needs for role-based access to web portal and plan for additional security as 
required, such as two-factor authentication. They will develop step-by-step plans for the 
implementation process and work with the program staff, the CIO and the Project Chief. 



—14Mel 

Supervisor's Signature (required)* 

Request for Classification Action 
Position Description Form C 

Page 3 
3. If the position will be supervisory, please list the names and titles of all classified em loyees reporting to this 
position (this information should be identified on the organizational chart as well). 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes El .No[El 

5. The name and title of the person who completed this form: Eileen Underwood Information Technology 
Chief 

6. 	Who should be contacted if there are questions about this position (provide name and phone number): 
'Austin Sumner 802-951-4064 

7. How many other positions are allocated to the requested class title in the department: 12 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) No 

Attachments: 

1E] Organizational charts are required and must indicate where the position reports. 

Class specification (optional). 

El For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

0 Other supporting documentation such as memos regarding departmentreorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

.A-e4 	 009 

Personnel Administrator's Signature (required)* 	 Date 

Date 

00,  
Appointing Authority or Authorized Rep sentative Signature (required)* 	 Date 

* Note: Attach additional information or comments if appropriate. 
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Systems Developer I 
Deanna Frail . 
740531 20 

Systems Developer II 
Matt Sontum 
, 740390 23 

740063 	27 	 740346 	27 	 740769 26 

Systems Developer II Systems Developer II System Developer I 
Roger Gillim Khurram Malghani Anna Dinino-Roesner ^ 

740571 23 740782 23 740520 20 

Systems Developer II Systems Developer II Systems Developer II 
Qing Johnson Vacant Pat Hickcox 

740780 23 740786 23 740291 	23 

Systems Developer II Systems Developer II 
Sandra LeBlanc .5 Nancy Rowell 

Daniel Smith .5 740781 	23 
740165 23 

740569 26 

Systems Developer II 
Andrei Goloubev 

740528 23 

ibt,VERMO\T 
DEPARTMENT OF HEALTH 

INFORMATION TECHNOLOGY 
Commissioner 

Wendy Davis, MD 
August 1, 2009 

Exempt 

Health Department 
Operations Chief 
Michelle Penca 

740192 30 

IT Manager ll AHS CIO 
Eileen Underwood Margaret Ciechanowicz 

740150 	32 Systems Ops Group 
Executive Office Manager Computer 

Elizabeth (Liza) Lewis Team Operations 
740037 	20 

Systems Developer III Senior Systems Developer Senior Systems Developer Systems Developer III 
Karen Clark Becky Jo Cyr Craig Benson Paul Pratt 

IT Manager I 
Gail Spain 
740317 28 

Systems Developer III 
Glen Torres 
740761 26 



Date Processed: 

Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands: 	 Accountability: 
Working Conditions: 	 Total: 	 

Request for Classification Action 
Position Description Form C 

Page 1 

Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use Only  

Date Received (Stamp) 
Notice of Action # 

Action Taken: 	 

New Job Title 

Current Class Code 
	

New Class Code 	 

Currelift7Pay Grade  
	

New Pay Grade 	 

Curren{ Mgt Level 	 B/U 	OT Cat. 	 EEO Cat. 	FLSA 

13/U 	OT Cat. 	EEO Cat. 	FLSA New Mgt Level 	 

Classification Analyst 	  
1, comments: 

Date 	 Effective Date: 

 

    

Position Information: 

Incumbent: Vacant or New. Position 

Position Number: 
	

Current Job/Class Title: 

Agency/Department/Unit: AHSNDH/HS GUC: 

 

  

Pay Group: 	Work Station: Burlington Zip Code: 05401 

  

Position Type: 	Permanent IZ] Limited Service (end date) 	 

Funding Source: 	Core ZI Sponsored fl  Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 

Supervisor's Name, Title and Phone NuMber: Peggy Brozicevic, Research & Statistics Chief 802-863- 
7298 

Check the type of request (new or vacant position) and complete the appropriate section. 

New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 027100 Existing Job/Class Title: 
Public Health Analyst III 

b. Position authorized by: 



e) Consult with Environmental Health staff and IT staff to ensure all data feeds are uploaded to the tracking 
network; 

c) Evaluate surveillance and health data systems for the quality of existing datasets and usefulness for 
decision making in accordance with standards for surveillance systems (ie.g simplicity, flexibility, acceptability, 
sensitivity, predictive value positive, representativeness, and timeliness).  

d) Perform routine data quality assurance and control; and follow-up on data quality issues with the reporting 
sources; 

(NCDMs) required by CDC (i.e., hospital discharge, cancer, birth defects, lead, carbon monoxide, birth and 
death certificate, drinking water, air quality, radon, and hazardous waste) and formatting and sending the data 
to the national and state environmental health tracking networks. In addition this position will maintain a 
surveillance system for infants born with birth defects, selected metabolic conditions, hearing loss, and very 
low birthweight. Job duties will include, but not be limited to: 

a) Populate the Birth Information Network database with reports from existing data sources, including 
hospitals, specialty clinics, selected provider offices, Medicaid claims, the Children with Special Health Needs 
databases, and Vital Records; 

b) Develop a 2006-2008 Vermont Birth Defects Data Brief; 

f) Attend regular Environmental Health Advisory Committee meetings; 

g) Compile, format, and transmit NCDMs to the national and state environmental health tracking networks, as 
allowed under state law and privacy / confidentiality agreements. 

h) Assist with statistical analyses and mapping of all health surveillance data sets. 

Request for Classification Action 
Position Description Form C 

Page 2 
r] Joint Fiscal Office — JFO # 	 Approval Date: 	 

Legislature — Provide statutory citation (e.g. Act XX, Section XXX(x), XXXX session) 

E Other (explain) -- Provide statutory citation if appropriate. 

Vacant Position: 

a. Position Number: 

b. Date position became vacant: 	 

c. Current Job/Class Code: 	 Current Job/Class Title: 

d. REQUIRED: Requested (existing) Job/Class Code: 	 

  

  

Requested (existing) Job/Class Title: 

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes El No 111 If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: 

The analyst in this position will be responsible for compiling the Nationally Consistent Data and Measures 



Request for Classification Action 
• Position Description Form C 

Page 3 
2. Provide a brief justification/explanation of this request: 

This position is created and supported by the recently awarded Environmental Public Health Tracking Grant 
from CDC. The purpose of the grant is to create a modern surveillance system (EPHT network) that provides 
the environmental information that will inform decisions, create better policy, and improve human health. 

The EPHT network will integrate health and environmental data and enhance our environmental health 
capabilities with the goal of improving the health of Vermont's and, ultimately, our nation's communities. 
Establishing a tracking program in Vermont will enable us to provide data to the National Network as well as 
develop a more comprehensive assessment of environmental health in our state. We will use resources from 
this funding to create an environmental health surveillance program, inventory data sources, identify state 
specific threats with the help of a technical advisory group, and begin to integrate data into one system to stag 
looking at potential trends. In the beginning, resources will be used to hire and educate staff, obtain access to 
useable data from department of Environmental Conservation, develop data sharing agreements, and evaluate 
potential software choices and data sharing capabilities. In the end, the grant will allow us to develop a system 
that will provide environmental health data to make knowledgeable decisions and policies that improve human 
health. 

The Public Health Analyst III position is established by the grant so that the Health Information Network (e.g., 
Birth Defects Registry) can be maintained and expanded, and the data included as part of the EPHT network. 
Birth defects are a key data source listed in the grant requirements. 	In addition, this position will assist in 
compiling and formatting data from other Health Surveillance systems, such as cancer and hospital discharge, 
that weals° required for specific measures within the EPHT network. 

3. If the position will be supervisory, please list the names and titles of all classified employees reporting to this 
position (this information should be identified on the organizational chart as well). 

This position will not be supervising any employees, but will work with a contractor and oversee their 
deliverables. 

• Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes 11 NoZ 

5. The name and title of the person who completed this form: Richard McCoy - Public Health Statistics 
Manager 

6. Who should be contacted if  there are questions about this position (provide name and phone number): 
Richard McCoy 802-651-1862 

7. How many other positions are allocated to the requested class title in the department: 	 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) 



Request for Classification Action 
Position Description Form C 

Page 4 

Attachments: 

E Organizational charts are required and must indicate where the position reports. 

fl Class specification (optional). 

For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc.. 

El 'Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

Personnel Administrator's Signature (required)* Date 

40 1 
Date 

007 
Date 

Supervisor's Signature (required)* 

 

%.fidoe 

  

Appointing Authority or Authorized R p esentative Signature (required)* 

* Note: Attach additional information or comments if appropriate. 



Vital Statistics Info 
Manager 

Cindy Hooley 
740101 26 

Research & Statistics 
Section Chief 

Margaret Brozicevic 
740021 27 

Cancer 

Alison 

Registry 
Chief 

Johnson 
740325 26 

Immunization 
• Registry Manager 

Bridget Ahrens 
740530 24 

PH Analyst I 
Patrick Cummings 

740111 	23 

Program 
Linda 

Vital Statistics 
Supervisor 

Merchant 
740249 23 

Certified Cancer 
Registrar 

Mary (Terry) 
Dawson 

740452 21  

Administrative 
Assistant A 

Amy Charleston 
740783 17 

PH Analyst III 
John Burley 

• 740184 25 

PH Analyst ll 
Timothy Berry 
749778 24 

PH Analyst III 
Michael Nyland-Funke 

740188 25 	• 

Epidemiologist III 
Jennifer Kachajian 

740039 23 

Administrative 
Assistant B 

Patricia Woel 
74024019 

PH Analyst III 
Joan Mongeon 

740477 25 

Administrative 
Assistant B 

Linda Bloschies 
740329 19 

PH Specialist 
Dawn Anderson 

740779 22 

Clerk C 
Jon Opra 

740310 13 

PH Analyst III 
Moshe Braner 

740478 25 

Data Entry 
Operator C 
Mary Byrd 
740238 14 

PH Analyst III 
John Gauthier 

• 740503 25 
Clerk C 

Johanna Cauchon 
740012 13 

Administrative 
Assistant B 

Claire Guiduli 	.5 
Geralyn Shelvey .5 

740502.  19 

PH Analyst III 
Jason Roberts 

740428 25 

Research and Statistics 
Section Chief- 

Surveillance & Policy 
Jennifer Hicks 

740297 27 

PH Analyst III 
Jessie Brosseau 

740525 25 

PH Analyst II 
Caroline Dawson 

740505 24 

PH Analyst III 
Erika Edwards 

740527 25 

Epidemiologist IV 
Elizabeth 
Peterson 

740723 25 

HS 
Epidemiologist 
Laurel Decher 

740512 27 

PH Analyst III 
Rodney MCCormick 

740002 25 

PH Analyst III 
Vacant 

740768 25 

Health Surveillance 
Division Director 

William Apao 

Program 
Technician ll 

Annette Gregoire 
740492 20 

PH Statistics Manager 
Richard McCoy 

740010 29 

PH Analyst II 
Margaret Baldor 

740789 24 

ddr.G4..YERMONT 	Division of Health Surveillance Public Health Statistics 
DEPARTMENT OF HEALTH 	 August 1, 2009 
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Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use Only 

	

!Notice of Action # 	 

:Action Taken: 	 

!ENew Job Title 

current Class Code 	New Class Code 	 

Current Pay Grade  	New Pay Grade 	 

Current Mgt Level 	 B/U 	OT cat. 	EEO Cat. 	FLSA 

New Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 

Date Received (Stamp) 

1 

Classification Analyst 	 Date 	  Effective Date: 	  
Comments: 

Date Processed: 	  

Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands: 	 Accountability: 	 
Working Conditions: 	 Total: 	 

Position Information: 

Incumbent: Vacant or New Position 

Position Number: 
	

Current Job/Class Title: 

Agency/Department/Unit: AHS/Health/Environmental Health GUC: 

 

  

Pay Group: 	 Work Station: Burlington Zip Code: 05402 

      

Position Type: 0 Permanent [Z] Limited Service (end date) 	 

Funding Source: 0 Core Ei Sponsored 0  Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 

Supervisor's Name, Title and Phone Number: Lori Cragin Environmental Health Surveillance Chief 802-
651-1561 

Check thelype of request (new or vacant position) and complete the appropriate section. 

El 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 007400 Existing Job/Class Title: 
Epidemiologist IV' 

b. Position authorized by: 



Request for Classification Action 
Position Description Form C 

Page 2 

El Joint Fiscal Office — JF0 # 	Approval Date: 	 

fl Legislature — Provide statutory citation (e.g. Act )(X, Section XXX(x), )0Q0( session) 

0 Other (explain) -- Provide statutory citation if appropriate. 	 

Vacant Position: 

a. Position Number: 

b. Date position became vacant: 

c. Current Job/Class Code: 

   

   

   

Current Job/Class Title: 

 

d. REQUIRED: Requested (existing) Job/Class Code: Requested (existing) Job/Class Title: 

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes 0 No 0 If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: 

1. Major Job Duty --Serves as coordinator for the Environmental Public Health Tracking Network (EPHT). 

Serve as primary department contact for EPHT. Represent the department at conferences and interagency 
councils for setting program standards, policies, plans and priorities. Build partnerships within and between 
the Departments Environmental Conservation and Health and federal agencies. Provide briefing material for 
senior management and communications when required. Participate on the EPHTN advisory committee. 
Prepare grant reports to federal funding agencies. 

2. Major Job Duty -- Plan and implement program initiatives, and evaluate the effectiveness of program 
activities to achieve program goals. 

Evaluate surveillance and health data systems, and conduct Epidemiologic studies to better understand the 
relationship between environmental exposure data and health outcome data. Evaluate the quality of existing 
data and usefulness for decision-making in accordance with standards for surveillance systems (e.g., 
simplicity, flexibility, acceptability, sensitivity, predictive value positive, representativeness, and timeliness). 
Integrate new data sources (e.g., air, water, soil sampling data, hospital discharge, birth defect, death 
certificate, GIS mapping of high risk areas). Evaluate and revise program objectives, as required, to satisfy 
new federal or state initiatives. Coordinate program activities with other department and agencies with state 
government. Participate as an active member in New England region on federal and regional committees and 
organizations on environmental public health tracking. 

3. Major Job Duty -- Conduct data analyses and expand the analytical capacity of the program through data 
linkages and analytical partnerships. 

Analyze data from all the major data sets from Vital Statistics, Environmental Health, Water Supply, Air 
Pollution, and Waste Management. Analyze and interpret data to guide decision-making process. Develop 
new analytic methods, information systems, and data sources (e.g, geographic information). Combine multiple 
data sets to enhance outcome-based analyses (e.g. childhood blood lead, adult blood lead, radon, 
environmental sampling data, Medicaid, Maternal/Child Health, vital records, other public health program data 
sets, hospital discharges, social services and welfare). Develop standardized analysis and reporting programs 



2. Provide a brief justification/explanation of this request: This position is created and supported by the 

Request for Classification Action 
Position Description Form C 

Page 3 
to more efficiently extract information from the major surveillance and health data systems. Conduct cost and  
cost-effectiveness analyses. Develop strategies for building the analytical resources and epidemiological 
capacities of the environmental public health tracking network. 

5. Major Job Duty -- Develop evidence-based environmental health prevention strategies and evaluate the 
effectiveness of prevention, interventions, and outreach activities 

Disseminate environmental public health tracking surveillance and epidemiologic information through 
publications, reports, and outreach efforts. Prepare and publish epidemiological reports, policy briefs, special 
studies, annual reports (e.g. environmental health risk factor specific surveillance reports) for a diverse] 
audiences. Translate study findings to guide public health policy, program development, and educational 
outreach materials. Design web pages to educate the public about environmental health risk factors, testing 
and screening, and disease prevention and control. Work with public relations staff to draft press releases, 
surveillance reports, and other media outreach materials. Contribute regular articles to the Department of 
Health Disease Control Bulletin. Write clear explanations of statistical and epidemiological concepts and data 
limitations (e.g. definitions of 95% confidence intervals, or relative risk) for public reports and in response to 
queries from the public. Develop health status profiles and report cards to support community health 
assessments by local health offices, hospitals, mental health service districts or area agencies on aging. 
Educate community partners and program staff about limitations of environmental health data sets and how to 
interpret findings.  

recently awarded Environmental Public Health Tracking Grant from CDC. The purpose of this grant is to 
create a modern surveillance system (EPHT network) that provides the environmental information that will 
inform decisions, create better policy and improve human health. 

The EPHT network will integrate health and environmental data and enhance our environmental health 
capabilities with the goal of improving the health of Vermont's and, ultimately, our nation's communities. 
Establishing a tracking program in Vermont will enable us to provide data to the National Network as well as 
develop a more comprehensive assessment of environmental health in our state. We will use resources from 
this funding to create an environmental health surveillance program, inventory data sources, identify state 
specific threats with the help of a technical advisory group, and begin to integrate data into one system to start 
looking at potential trends. In the beginning, resources Will be used to hire and educate staff, obtain access to 
useable data from Department of Environmental Conservation, develop data sharing agreements, and 
evaluate potential software choices and data sharing capabilities. In the end, the grant will allow us to develop 
a syslem that will provide environmental health data to make knowledgeable decisions and policies that 
improve human health.  

The Epidemiologist IV position is established by the grant so that key data elements from multiple sources can 
be intergrated and compiled into a single tracking system. In addition to intergrating and compiling data this 
position will have the primary responsibility for data analysis and reporting results to senior management. 

3. If the position will be supervisory, please list the names and titles of all classified employees reporting to this 
position (this information should be identified on the organizational chart as well).  
supervising any employees, but may work with a contractor and oversee their deliverables. 

This position will not be 



r- 

isor's Signature (required)* 

'07/67  \ 	• 
sentative Signature (required)* 	 Date Appointing Authority or Authorized Re 

Request for Classification Action 
Position Description Form C 

Page 4 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes El NoN 

5. The name and title of the person who completed this form: Austin Sumner State Epidemiologist - 
Environmental Health 

6. Who should be contacted if there are questions about this position (provide name and phone number): 
Austin Sumner 802-951-4064 

7. How many other positions are allocated to the requested class title in the department: 	 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) 	 

Attachments: 

El Organizational charts are required and must indicate where the position reports. 

111 Class specification (optional). 

El For new positions, include copies of the language authorizing the position, or any other information 
' that would help us better understand the program, the need for the position, etc. 

D Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

 

<  

 

  

Personnel Administrator's Signature (required)* 
	

Date 

8 7124 (?  
Date 

* Note: Attach additional information or comments if appropriate. 
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Public Health 
Sanitarian Chief 

Al Burns 
740231 23 

Sr. PH Sanitarian 
Tom Hubbell 
740045 21 

Sr. PH Sanitarian 
Taylor Gillich 
740177 21 

Sr. PH Sanitarian 
Sherry Sawyer 

740234 21 

Sr. PH Sanitarian 
• John MaZzucco 

740358 21 

Sr. PH Sanitarian 
Bob Aranjo 
740128 21 

PH Sanitarian 
Merrill (Chip) 

Gosbee 
740129 19 

Sr. PH Sanitarian 
Bob Manfredi 
740230 21 

PH Sanitarian 
Robert Bruce 
740166 19 

Ae<•--.,VERMONT 
	

Division of Health Surveillance - Environmental Health 
DEPARTMENT OF HEALTH 

	
August 1, 2009 

Health Surveillance 
Division Director 

William Apao 

State Epidemiologist AC: 
Environmental Health 
Austin Sumner, MD 

740374 30 

Epidemiologist IV 
(Lead Program Coord.) 

Teli§a Stewart 
740052 25 

HS Training & Tech  
Asst. Specialist 

Marcia Gustafson 
740504 21 

Epi Surveillance 
Specialist • 

Michael Sullivan 
740009 21. 

Lead Education 
Specialist 

Erica Holub 
740476 21 

Program Tech I 
Edmond Daudelin 

740395 18 

Program Services 
Clerk 

Cora Fauser 
740354 15 

Asbestos &L,ead 
Reg. Program Chief 

Vernon Nelson 
740152 23 

Health Asbestos & 
Lead Engineer 

Andrew Chevrefils 
740259 21 

Asbestos and Lead 
Program Specialist 

Lindsey Wells 
740315 20 

Environmental Health 
& Toxicological Chief 

Bill Bress 
740054 28 

Asst. Environmental 
Health & Toxicological 

Chief 
Razelle Hoffman-Contois 

740341 26 

Environmental Health 
Risk Coordinator 
Linda Boccuzzo 

740344 23 

Sr. Environmental Health 
Engineer 

Gail Center 
740348 23 

Adniinistrative 
Assistant B 

Carolyn Anderson 
740008 19 

Administrative 
Assistant A 

Donna Chandler 
740155 17 

Licensing Technical 
Barbara White 

740350 15. 

Epidemiologist IV 
Lori Cragin 
740237 25 

Public Health 
Specialist: 

Environmental 
Amanda LaScala 

740522 22 

AdMinistrative 
Assistant A 

MarieIle Strong 
740473 17 



Notice of Award 
COOPERATIVE AGREEMENTS 
Department of Health and Human Services 
Centers for Disease Control and Prevention 
NATIONAL CENTER FOR ENVIRONMENTAL HEALTH 

-7 
Issue Date: 08/17/2009 

Sincerely yours, • 

I red Garn 
Grants Management Officer 
Centers for Disease Control and Prevention 

Grant Number: 1U38EH000625-01 

Principal Investigator(s): 
AUSTIN SUMNER, MD 

Project Title: VERMONT ENVIRONMENTAL PUBLIC HEALTH TRACKING PROGRAM 

GRANTS PROGRAM SPECIALIST 
ATTN: BUSINESS OFFICE REPRESENTA 
108 CHERRY STREET, POST OFFICE 
BURLINGTON, VT 05402 

Budget Period: 08/01/2009 — 07/31/2010 
Project Period: 08/01/2009 — 07/31/2014 

Dear Business Official: 

The Centers for Disease Control and Prevention hereby awards a grant in the amount of $575,708 
(see "Award Calculation" in Section I and "Terms and Conditions" in Section III) to VERMONT 
DEPT OF HEALTH in support of the above referenced project. This award is pursuant to the 
authority of 301(A)AND317(K)(2)PHS42USC241(A)247B(K)2 and is subject to the requirements of 
this statute and regulation and of other referenced, incorporated or attached terms and conditions. 

Acceptance of this award including the "Terms and Conditions" is acknowledged by the grantee 
when funds are drawn down or otherwise obtained from the grant payment system. 

If you have any questions about this award, please contact the individual(s) referenced in Section 
IV. 

Additional information follows 

Page 1 of 9 



MEMORANDUM 
VERMONT DEPARTMENT OF HEALTH 

To: 	Jim Giffin, AHS CFO 

Thru: 	Leo Clark, VD 

From: 	Karen Kelley, Grants 	am Specialist 

Re: 
	

Grant Acceptance & Establishment of Positions Packet 

Date: 	8/25/09 

The Department of Health has received a grant from the Centers for Disease Control & 
Prevention for $575,768 (the first year of a five year project) to establish and maintain a 
tracking network to obtain integrated health and environmental data in support of actions 
that improve the health of communities. 

The purpose of this grant is to integrate health and environmental data and to enhance our 
environmental health capabilities with the goal of improving the health of Vermont's and, 
ultimately, our nation's communities. Establishing a tracking program in Vermont will 
enable us to provide data to the national network and will complete the tracking system in 
the northeast region (there is only one other New England state besides Vermont that is 
not yet participating in the national network). We will use this funding to create: 1) an - 
environmental health surveillance program, 2) inventory data sources, 3) identify state 
specific threats with the help of a technical advisory group, and 4) begin to integrate data 
into one system to start looking at potential trends. 

The majority of the funds would be used to cover personal service costs to include a new 
Epidemiologist IV, Public Health Analyst III, and Systems Developer II. Additional 
personal service costs include a contract for GIS services to provide wide ranging project 
support services utilizing geographic information systems technology. Agreements with 
the Vermont Depaitinent of Environmental Conservation will be entered into to 
guarantee access to air pollution and water quality data. 

I've attached the packet of information necessary for grant acceptance/approval for this 
new Vermont Environmental Tracking grant to be forwarded to Budget and Management 
for submission to JFC. The packet includes: 1) Request for Grant Acceptance (AA-1), 
2) a copy of the grant award notice, 3)page 1 of the Funding Opportunity Announcement 
(FOA), and 4) a copy of the grant ariPlication. 

\ fail SEP 2 p 2009 



I'm also enclosing a Position Request Form and three Request for Classification Action 
forms with pertinent organization charts to be submitted directly to Personnel. An e-
mail from Secretary Robert Hofmann to Deputy Commissioner Christine Finley 
approving the establishment of these positions is also attached. 

The calculation of expenditures for SFY10 (see attached) is based on 9 months of the 
total budget for year one of the project, which is $575,768. I've also included page 1 the 
FOA because it reflects the CFDA # that applies to this grant (93.070). The CFDA # on 
the grant award notice (GAN) is incorrect (93.283) and CDC is working to issue a revised 
GAN. 

The Health Department is hereby requesting acceptance of this new grant and $431,826 
of new Federal funds during State Fiscal Year 2010. Continued Federal funding for this 
project will be included in future budget requests. 

• Please let me know if you need further information or wish to discuss the details of the 
packet. 



VERMONT DEPARTMENT OF HEALTH 
SFY10 Enviromental Tracking Grant Budget 

VISION Account Admin & Support Public Health 

$121,780 
$36,534 
$90,000 

Employee Salaries 
Fringe Benefits 
3rd Party Contract S" 

$33,260 
$9,978 

s_ g_ . 
Total Personal Services $43,238 $248,314 

Employee Travel & Training $0 $11,250 
Office Supplies $0 $6,000 
Office Equiprment /2 $30,000 

Total Operating Expenses $0 $47,250 

Total Direct Costs $43,238 $295,564 
Total Indirect Costs $27,907 $65,117 

Total SFY10 Grant Costs $71,145 $360,681 

Appropriation Summary 

Total Personal Services $71,145 $313,431 
Total Operating Expenses • $47,250 

$71,145 $360,681 



RECEIV 
OCT 21  20 

5-e() -Nob 

40,• 4̀,,YERMONT 
State of Vermont 
	

Agency of Administration 
Department of Finance & Management 
3.09 State Street, Pavilion Building 

	
[phone] 802-828-2376 

Montpelier, VT 05620-0401 
	

[fax] 802-828-2428 

STATE OF VERMONT 
FINANCE & MANAGEMENT GRANT REVIEW FORM 

- 	̂ 	- 	-. 	- 	- 	• 

Grant Summary: Health Surveillance/Environmental Health 

Date: 10/6/2009 

Department: Health 

Legal Title of Grant: Vermont Environmental Public Health Tracking Program 

Federal Catalog #: 93.070 

Grant/Donor Name and Address: Centers for Disease Control & Prevention 
Atlanta, Georgia 

Grant Period: 	From: 8/1/2009 To: 7/31/2014 

Grant/Donation 1,770,018 
SFY 1 SFY 2 SFY 3 Comments 

Grant Amount: $431,826 $669,096 $669,096 

Position Information: 
# Positions Explanation/Comments 

3 Original Position Requests From Molly Are Attached 

Additional Comments: 

Department of Finance & Management V".1%1  

1C)  hi /3 foC, 

(Initial) 

(Initial) 

Date /011q 707 

Secretary of Administration 

Sent To Joint Fiscal Office 

Department of Finance & Management 	 Page 1 of 1 
Version 1.0 - 9/15/08 JOINT FISCAL OFFICE  



STATE OF VERMONT REQUEST FOR GRANT ACCEPTANCE (Form AA-1) 

,13A8IG,.GRANTI!WFORMA" , TION ' 	. ° 	
. _ 

1. Agency: Human Services 
2. Department: Health 

3. Program: Health Surveillance / Environmental Health 

4. Legal Title of Grant: Vermont Environmental Public Health Tracking Program 
5. Federal Catalog #: _ 93.070 

6. Grant/Donor Name and Address: 
Centers for Disease Control & Prevention 
Atlanta, Georgia 

7. Grant Period: 	From: 8/1/2009 To: 7/31/2014 

8. Purpose of Grant: 
To establish & maintain a nationwide tracking network to obtain integrated health & environmental data & use 
it to provide information in support of actions that improve the health of communities. The program also aims 
to build state & local public health capacity in the area of environmental health surveillance. 

9. Impact on existing program if grant is not Accepted: 
None 

'.10. BUDGET INFORMATION 

SFY 1 SFY 2 SFY 3 Comments 
Expenditures: FY 2010 FY 2011 FY 2012 

Personal Services $384,576 $567,096 $567,096 
Operating Expenses $47,250 $102,000 $102,000 
Grants $0 $0 $0 

Total $431,826 $669,096 $669,096 
Reyenues: 

State Funds: $ $ $ 
Cash $0 $0 $0 

In-Kind $0 $0 $0 

Federal Funds: $ $ $ 
(Direct Costs) $338,802 $538,960 $538,960 
(Statewide Indirect) $4,651 $6,507 $6,507 
(Departmental Indirect) $88,373 $123,629 $123,629 

Other Funds: $ $ $ 
Grant (source 	) $0 $0 $0 

Total $431,826 $669,096 $669,096 

Appropriation No: Amount: $ 
- 

3420010000 / ADM $71,145 
3420021000 / Public 
Health $360,681 

$ 
$ 

SEE' 2Z009 

Department of Finance 8c Management 
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• 4 

STATE OF VERMONT REQUEST FOR GRANT ACCEPTANCE (Form AA-1) 

$ 
Total $431,826 

PERSONAL SERVICE INPORMATION.  ' 

11. Will monies from this grant be used to fund one or more Personal Service Contracts? 
If "Yes", appointing authority must initial here to indicate intent to follow current competitive bidding 

Appointing Authority Name: 	Agreed by: 	 (initial) 

a Yes ri  No 
process/policy. 

12. Limited Service 
Position Information: # Positions Title 

1 Program Coordinator / Epidemiologist IV 
1 Public Health Analyst III 

Systems Developer II 

Total Positions 

12a. Equipment and space for these 
positions: 

Is presently available. Can be obtained with available funds. 

13 AUTHORIZATION  
I/we certify that no funds 
beyond basic application 
preparation and filing costs 
have been expended or 
committed in anticipation of 
Joint Fiscal Committee 
approval of this grant, unless 
previous notification was 
made on Form AA-1PN (if 

 

applicable): 

Signature:  
.147 V40157.07 

Title: 

Signature: 	

4 l 4 (i 	r t, 	67,e 
Date: 

/As/07  
Title: 

26PU7-Y 5.&C/e674,1 7  il 

14; 'ACTION 13)E..GOVERSIOR  	 

Check One Box: 

Rejected 
(Go erno 's signature) ate: 

15 SECRETARY):). 'OMNI 	',711.ICIN 
Check One Box: 
Request to JFO  

r---• 
c4., 

a Information to JFO 
(Secretary's signature or designee) Date: 

. :16.10OCUMENTATIONIZEQUIREP:' 

Required GRANT Documentation 
Request Memo 

• Dept. project approval (if applicable) 
Notice of Award 
Grant Agreement 
Grant Budget 

Notice of Donation (if any) 
LI Grant (Project) Timeline (if applicable) 
E Request for Extension (if applicable) 
fl Form AA-1PN attached (if applicable) 

End faith A - 

Department of Finance & Management 
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Date 
1V1\  

Date / / 
/0/ e3fc.5  

Date 

STATE OF VERMONT 
Joint Fiscal Committee Review 
Limited Service - Grant Funded 

Position Request Form 

This form is to be used by agencies and departments when additional grant funded positions are being requested. Review and approval 
by the Department of Human Resources must be obtained prior to review by the Department of Finance and Management. The 
Department of Finance will forward requests to the Joint Fiscal Office for JFC review. A Request for Classification Review Form (RFR) 
and an updated organizational chart showing to whom the new position(s) would report must be attached to this form. Please attach 
additional pages as necessary to provide enough detail. 

Agency/Department:: Vermont Department of Health Date: August 13, 2009 

Name and Phone (of the person completing this request): Maureen Barnes, AHS Personnel Administrator, 863-7287 

Request is for: 
X Positions funded and attached to a new grant. 
OPositions funded and attached to an existing grant approved by JFO # 	 

1. Name of Granting Agency, Title of Grant, Grant Funding Detail (attach grant documents): 

Centers for Disease Control and Prevention, Environmental Public Health Tracking Network 

2.. List below titles, number of positions in each title, program area, and limited service end date (information should be 
based on grant award and should match information provided on the RFR) position(s) will be established only after JFC 
final approval: 

Title* of Position(s) Requested # of Positions Division/Program 	Grant Funding Period/Anticipated End Date 
Epidemiologist IV 1 Health Surveillance/Env Health 	 8/09-8/14 
Public Health Analyst 1111 1 Health Surveillance/Public Health Statistics 8/09-8/14 
Systems Developer II 1 Information Technology 8/09-8/14 

3. Justification for this request as an essential grant program need: 
These positions are created and supported to complete the work plan in the recently awarded Environmental Public Health Tracking Network 
(EPHT) Grant from the Centers for Disease Control and Prevention. The purpose of this grant is to create a modern surveillance system that 
will integrate health and environmental data, inform decisions, create better policy and improve human health. 

The Epidemiologist IV will serve as a primary department contact for EPHT and will be responsible for evaluating surveillance and health data 
systems and conducting epidemiologic studies to better understand the relationship between environmental exposure data and health 
outcome data. The epidemiologist will disseminate environmental public health tracking surveillance information through publications, 
reports, and outreach efforts and prepare; publish epidemiological reports, policy briefs, special studies, and annual reports for diverse 
audiences; and translate study findings to guide public health policy, program development, and educational outreach materials. The Public 
Health Analyst will be responsible for compiling the Nationally Consistent Data and Measures (NCDMs) required by CDC (i.e., hospital 
discharge, cancer, birth defects, lead, carbon monoxide, birth and death certificate, drinking water, air quality, radon, and hazardous waste 
data) and formatting and sending the data to the national and state environmental health tracking networks. The analyst will have the primary 
responsibility of managing all datasets and assisting with data analyses. The Systems Developer II position is required for planning and 
developing a network of interoperable systems to support the Environmental Public Health Tracking Network. This position will document 
user requirements including procedures, data and reporting needs. In addition, they will research, evaluate, and recommend tools to add 
visualization capacity to the website, to provide public and secure access, and evaluate security needs for role-based access to the web 
portal. They will develop step-by-step plans for the implementation process and work with the program staff, CIO, and the Project Chief. 

Each of these positions are vital to completing the work plan. Without these positions the work plan cannot be completed. 

rect and that necessary funding, space and equipment for the above position(s) are I certify that t 	rmation is/  
available 	b 32 VA ecj5(b). 

Zee_  
Signatu 	Agencr De artmen ead 

Apro d/Denied yDeWment f Human Resources 

/Denjeckyy Fl 	and Management 

/Denied by Secretary of Administration 

omments: 
DHR — 1 1 /7/05 



dor°4, ATERMONT 
State of Vermont 
Department of Health 	 [phone] 802-863-728 
Office of the Commissioner 	 [fax] 	802-951-1275 
to8 Cherry Street 	 [tdd] 	800-464-4343 
Burlington, VT 05401 
healthvermont.gov  

Agency of Human Services 

MEMORANDUM 

TO: 	Patrick Flood, Deputy Secretary, Agency of Human Services 

FROM: 	Christine Finley, Deputy Commissioner, Vermont Department 

DATE: 	June 18, 2009 

RE: 	Grant Funded Limited Services Positions 

We are planning to apply for the following grant, and request three new limited service positions. 
The purpose of the grant and the positions is summarized below. There is an expectation by 
CDC that the grant be used to build public health capacity. Contracting for all of the grant work 
would likely make the proposal less competitive. This is a fairly large grant ($600,000 to 
$800,000 per year for up to five years) that would address a real need and improve public health, 
and we believe our chances are good that we'd be funded. 

National Environmental Public Health Tracking Program (non ARRA-funding) 

Purpose: To expand to five more states the national web-based information system containing 
standard measures of environmental hazards, exposures, and health effects. The Tracking System 
will: 

• identify populations at risk, 
• detect trends in hazards, exposures, and diseases, 
• generate hypotheses about the relationship between environmental hazards and disease, 
• guide intervention and prevention strategies, 
• enable the public's right to know about health and the environment. 

This system would help VDH and DEC in anticipating and responding to public concerns of 
environmental hazards such as the• asbestos mine in Eden, chloramine water disinfection, and - 
water fluoridation. Vermont is the only state in the Northeast region that is not yet participating 
in this program. Funding Vermont's application would complete network in one region of the 
country. 

Positions: We propose to create three new limited service positions -- 



400VERMONT 

• Project Coordinator (Epidemiologist IV -- PG-25): Develop external partnerships and 
convene advisory committee, assess Environmental Health capacity, provide training, and 

• establish MOUs and data sharing agreements. 

• Public Health Analyst III (PG-25): Inventory and assess current systems vis a vis the 
standard measures (Nationally Consistent Data Measures or NCDM), enhance systems 
(e.g., sustaining birth defects surveillance), and manage state reporting system 
(InstantAtlas). 

• Systems Developer II (PG-23): Engage in requirements gathering, develop technical 
network implementation plan, and define needed capacity (hardware, software, network 
architecture, staffing) for supporting tracking network. 

Total Funding and Term:  The first two years of the grant are for planning and capacity-building. 
We will request approximately $600,000 per year for two years. In year three, we can apply for a 
three-year implementation grant averaging $800,000 per year. Funding for planning and 
capacity-building is likely to be followed by funding for implementation, for a total of 
approximately $3 to $3.5 million over five years. All new limited service positions would 
terminate when the grant funding ends. 

cc: 	Wendy Davis, MD, Commissioner, Department of Health 



New Job Title 

-eUrrent Class Code 	New Class Code 	  

Current Pay Grade  	New Pay Grade 	  

.cfrrent Mgt Level 	 B/U 	OT Cat.,  EEO Cat. 	FLSA 	 

New Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

-Classification Analyst 	 Date 	  Effective Date: 
4Dmments: 

Date Processed: 

'Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands: 	 Accountability: 	 
Working Conditions: 	Total: 

-an  

a 

100 

Craig Benson, Senior Systems Developer, 657-4255 

Request for Classification Action 
Position Description Form C 

Page 1 

Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use Only  

Date„R ceived (Stamp 
Notice of Action # 

Action Taken: 

Position Information: 

Incumbent: Vacant or New Position 

Position Number: Newt Current Job/Class Title: Systems Developer II 

Agency/Department/Unit: 'AHS/Health/Information Technology 

Pay Group: 74AI Work Station: Burlington Zip Code: 05401 

  

GUC: 

Position Type: 0 Permanent 	Limited Service (end date) 

Funding Source: 0 Core 0 Sponsored Ei Partnership. For Partnership positions provide the funding 
breakdown (')/0 General Fund, % Federal, etc.) 

Supervisor's Name, Title and Phone Number: 

Check the type of request (new or vacant position) and complete the appropriate section. 

LEI 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 058000 Existing Job/Class Title: 
System Developer II 

b. Position authorized by: 



Request for Classification Actio, 
Position Description Form C 

Page 2 
O Joint Fiscal Office — JFO # 	 Approval Date: 

O Legislature — Provide statutory citation (e.g. Act XX, Section )OX(x), >W(X session) 

O Other (explain) -- Provide statutory citation if appropriate. 

Vacant Position: 

a. Position Number: 	 

b. Date position became vacant: 	 

c. Current Job/Class Code: 	 Current Job/Class Title: 

REQUIRED: Requested (existing) Job/Class Code: 	 

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes 0 No 0 If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: I  Professional programmingl  
database administration, and systems analysis work. Analyzes the performance of hardware and software 
interfaces and identifies alternatives for optimizing the usage of computer resources. Applies generally 
accepted programming standards and techniques to assure efficient program logic and data manipulation. 
Participates in designing, coding, testing, debugging, configuring, and documenting operating systems and 
software applications. Installs software and user utilities for modifications and upgrades of operating systems 
and workstation environments. Confers with personnel of organizational units involved to analyze current 
operational procedures, identify problems, and learn specific input and output requirement such as forms of 
data input, how data is to be summarized, and formats for reports. Writes detailed description of user needs, 
program functions, and steps required to develop or modify computer program. Studies existing information 
processing systems to evaluate effectiveness and develops new systems to improve production or workflow as 
required. Responsible for the supervisory and technical work maintaining and updating department or agency_ 
computer databases. Establishes data base administration procedures, sets standards, educates system staff 
on effective programming techniques, and discusses with other System Developers the appropriate design 
and development applications. 

2. 	Provide a brief justification/explanation of this request: This position will be created to support the 
administration of a federal grant project. As part of the grant project, the position will assist with 
analysis and planning to develop a network of interoperable systems to support the Environmental 
Public Health Tracking network. The position will work with program staff to document user 
requirements including procedures, data and reporting needs. In addition, they will research, evaluate, 
and recommend tools to add visualization capacity to the website to provide public and secure access: 
evaluate security needs for role-based access to web portal and plan for additional security as 
required, such as two-factor authentication. They will develop step-by-step plans for the 
implementation process and work with the program staff, the CIO and the Project Chief. 

Requested (existing) Job/Class Title: 



Supervisor's Signature (required)* Date 

Request for Classification Action 
Position Description Form C 

Page 3 
3. If the position will be supervisory, please list the names and titles of all classified em loyees reporting to this 
position (this information should be identified on the organizational chart as well). 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes 0 •No[E] 

5. The name and title of the person who completed this form: Eileen Underwood Information Technology 
Chief 

6. 	Who should be contacted if there are questions about this position (provide name and phone number): 
!Austin Sumner 802-951-4064 

7. How many other positions are allocated to the requested class title in the department: 12 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the  unit requiring review of other positions; or are there other issues relevant to the 
classification process.) No 

Attachments: 

EKI Organizational charts are required and must indicate where the position reports. 

0 Class specification (optional). 

0 For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

0 Other supporting documentation such as memos regarding department reorganization, or further • 
explanation regarding the need to reallocate a vacancy (if appropriate). 

Personnel Administrator's Signature (required)* 	 Date 

241 1()A0  

Appointing Authority or Authorized Rep 

  

600,  
Date 

 

sentative Signature (required 

 

* Note: Attach additional information or comments if appropriate. 



Request for Classification Actk.,, 
Position Description Form C 

Page 4 



40"44ERVIONT 
DEPARTMENT OF HEALTH 

Commissioner 
Wendy Davis, MD 

Exempt 

INFORMATION TECHNOLOGY 
August 1, 2009 

 

Health Department 
Operations Chief.  
Michelle Penca 

740192 30 

 

Executive Office Manager 
Elizabeth (Liza) Lewis 

740037 20 

IT Manager II 
Eileen Underwood 

740150 32 

AHS CIO 
Margaret Ciechanowicz 

Systems Ops Group 
Computer 

Operations Team 

IT.Manager I 
	

Systems Developer III 
	

Senior Systems Developer 
	

Senior Systems Developer 
	

Systems Developer III 
Gail Spain 
	

Karen Clark 
	

Becky Jo Cyr 
	

Craig Benson 
	

Paul Pratt 
740317 28 
	

74056.9 26 
	

740063 27 
	

740346 27 
	

740769 26 

Systems Developer III 
	

Sytems Developer ll 
	

Systems Developer II 
	

Systems Developer II 
	

System Developer I 
Glen Torres 
	

Andrei Goloubev 
	

Roger Gillim 
	

Khurram Malghani 
	

Anna Dinino-Roesner 
740761 26 
	

740528 23 
	

740571 23 
	

740782 23 
	

740520 20 

Systems Developer I 
	

Systems Developer II 
	

Systems Developer II 
	

Systems Developer II 
Deanna Prail 
	

Qing Johnson 
	

Vacant 
	

Pat Hickcox 
740531 20 
	

740780 23 
	

740786 23 
	

740291 23 

Systems Developer II 
	

Systems Developer II 
	

Systems Developer II 
Matt Sontum 
	

Sandra LeBlanc .5 
	

Nancy Rowell 
740390 23 
	

Daniel Smith .5 
	

740781 23 
740165 23 



Request for Classification Action 
Position Description Form C 

Page 1 

Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
 	For Department of Personnel Use Only 

'Notice of Action # 

Action Taken: 

New Job Tide 

Current Class Code 	New Class Code 	  

Current Pay Grade  	New Pay Grade 	  

Date Received (Stamp) -1  

'. Current Mgt Level 	 

New Mgt Level 	 

Classification Analyst 
I, Comments: 

BiLl 	OT Cat. 	EEO Cat. 	FLSA 	 

13/U 	OT Cat. 	EEO Cat. 	FLSA 	 

	 Date 	  Effective Date: 

Date Processed: 

'Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands:    Accountability: 	 
Working Conditions: 	 Total: 	 

Position Information: 

Incumbent: Vacant or New. Position 

Position Number: 	Current Job/Class Title: 

IAHSNDH/HS Agency/Department/Unit: 

Pay Group: 	 Work Station: 

GUC: 

Burlington Zip Code: 05401 

Position Type: 	Permanent 	Limited Service (end date) 	 

Funding Source: El Core IZ Sponsored 	Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 

Supervisor's Name, Title and Phone NuMber: Peggy Brozicevic, Research & Statistics Chief 802-863- 
7298 

Check the type of request (new or vacant position) and complete the appropriate section. 

Z 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 027100 Existing Job/Class Title: 
Public Health Analyst III 

b. Position authorized by: 



c) Evaluate surveillance and health data systems for the quality of existing datasets and usefulness for 
decision making in accordance with standards for surveillance systems (ie.g simplicity, flexibility, acceptability, 
sensitivity, predictive value positive, representativeness, and timeliness  

h) Assist with statistical analyses and mapping of all health surveillance data sets. 

a) Populate the Birth Information Network database with reports from existing data sources, including 
hospitals, specialty clinics, selected provider offices, Medicaid claims, the Children with Special Health Needs 
databases, and Vital Records; 

b) Perform routine data quality assurance and control, and follow-up on data quality issues with the reporting 
sources; 

c) Develop a 2006-2008 Vermont Birth Defects Data Brief; 

e) Consult with Environmental Health staff and IT staff to ensure all data feeds are uploaded to the tracking 
network; 

f) Attend regular Environmental Health Advisory Committee meetings; 

q) Compile, format, and transmit NCDMs to the national and state environmental health tracking networks, as 
allowed under state law and privacy / confidentiality agreements. 

Request for Classification Action 
Position Description Form C 

Page 2 
Joint Fiscal Office — JFO # 	 Approval Date: 	 

LI Legislature — Provide statutory citation (e.g. Act XX, Section XXX(x), XXXX session) 

El Other (explain) -- Provide statutory citation if appropriate. 	 

Vacant Position: 

a. Position Number: 	 

b. Date position became vacant: 

c. Current Job/Class Code: 

      

      

      

 

Current Job/Class Title: 

  

        

        

d. REQUIRED: Requested (existing) Job/Class Code: 

 

Requested (existing) Job/Class Title: 

   

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes El No 111 If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: 

The analyst in this position will be responsible for compiling the Nationally Consistent Data and Measures 
(NCDMs) required by CDC (i.e., hospital discharge, cancer, birth defects, lead, carbon monoxide, birth and 
death certificate, drinking water, air quality, radon, and hazardous waste) and formatting and sending the data 
to the national and state environmental health tracking networks. In addition this position will maintain a 
surveillance system for infants born with birth defects, selected metabolic conditions, hearing loss, and very 
low birthweight. Job duties will include, but not be limited to: 



Request for Classification Action 
Position Description Form C 

Page 3 

2. Provide a brief justification/explanation of this request: 

This position is created and supported by the recently awarded Environmental Public Health Tracking Grant 
from CDC. The purpose of the grant is to create a modern surveillance system (EPHT network) that provides 
the environmental information that will inform decisions, create better policy, and improve human health. 

The EPHT network will integrate health and environmental data and enhance our environmental health 
capabilities with the goal of improving the health of Vermont's and, ultimately, our nation's communities. 
Establishing a tracking program in Vermont will enable us to provide data to the National Network as well as 
develop a more comprehensive assessment of environmental health in our state. We will use resources from 
this funding to create an environmental health surveillance program, inventory data sources, identify state 
specific threats with the help of a technical advisory group, and begin to integrate data into one system to start 
looking at potential trends. In the beginning, resources will be used to hire and educate staff, obtain access to 
useable data from department of Environmental Conservation, develop data sharing agreements, and evaluate 
potential software choices and data sharing capabilities. In the end, the grant will allow us to develop a system 
that will provide environmental health data to make knowledgeable decisions and policies that improve human 
health. 

The Public Health Analyst III position is established by the.  grant so that the Health Information Network (e.g., 
Birth Defects Registry) can be maintained and expanded, and the data included as part of the EPHT network. 
Birth defects are a key datassource listed in the grant requirements. In addition, this position will assist in 
compiling and formatting data from other Health Surveillance systems, such as cancer and hospital discharge, 
that are also required for.specific measures within the EPHT network. 

3. If the position will be supervisory, please list the names and titles of all classified employees reporting to this 
position (this information should be identified on the organizational chart as well). 

This position will not be supervising any employees, but will work with a contractor and oversee their 
deliverables. 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes 111 NoE 

5. The name and title of the person who completed this form: Richard McCoy - Public Health Statistics 
Manager 

6. Who should be contacted if  there are questions about this position (provide name and phone number): 
Richard McCoy 802-651-1862 

7. How many other positions are allocated to the requested class title in the department: 	 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) 	 



g(0101  
Supervisor's Signature (required)* 	 Date 

 

f  aidoe  

 

ffr/or 

 

   

   

Request for Classification Action 
Position Description Form C 

Page 4 

Attachments: 

• Organizational charts are required and must indicate where the position reports. 

111 Class specification (optional). 

• For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc, 

O -Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

erf  r  

 

 

Personnel Administrator's Signature (required)* Date 

 

Appointing Authority or Authorized R p esentative Signature (required)* 	 Date 

* Note: Attach additional information or comments if appropriate. 



Epidemiologist IV 
Elizabeth 
Peterson 

740723 25 

PH Analyst III 
Rodney MCCormick 

740002 25 

PH Analyst I 
Patrick Cummings 

740111 23 

PH Analyst II 
Timothy Berry 

749778 24 

HS 
Epidemiologist 
Laurel Decher 

740512 27 

PH Analyst III 
Vacant 

740768 25 

PH Specialist 
Dawn Anderson 

740779 22 

PH Analyst III 
Jason Roberts 

740428 25 

PH Analyst III 
Jessie Brosseau 

740525 25 

PH Analyst III 
Erika Edwards 

740527 25 
PH Analyst II 

Caroline Dawson 
740505 24 

de•-c-,VERMONT 	Division of Health Surveillance Public Health Statistics 
DEPARTMENT OF HEALTH 	 August 1, 2009 

Health Surveillance 
Division Director 

William Apao 

Program 
Technician II 

Annette Gregoire 
740492 20 

PH Statistics Manager 
Richard McCoy 

740010 29 

PH Analyst ll 
Margaret Baldor 

740789 24 

Research and Statistics 
Section Chief- 

Surveillance & Policy 
Jennifer Hicks 

740297 27 

Vital Statistics Info 
Manager 

Cindy Hooley 
740101 26 

Research & Statistics 
Section Chief 

Margaret Brozicevic 
740021 27 

Cancer Registry 
Chief 

Alison Johnson 
740325 26 

Immunization 
• Registry Manager 

Bridget Ahrens 
740530 .24 

Vital Statistics 
Program Supervisor 

Linda Merchant 
740249 23 

Administrative 
Assistant B 

Patricia Woel 
74024019 

Clerk C 
Jon Opra 

740310 13 

Data Entry 
Operator C 
Mary Byrd 
740238 14 

Clerk C 
Johanna Cauchon 

740012 13  

PH Analyst III 
John Burley 
740184 25 

PH Analyst III 
Michael Nyland-Funke 

740188 25 • 

PH Analyst III 
Joan Mongeon 

740477 25 

PH Analyst III 
Moshe Braner 

740478 25 

PH Analyst III 
John Gauthier 

• 740503 25 

Administrative 
Assistant B 

Claire Guiduli .5 
Geralyn Shelvey .5 

740502 19 

Certified Cancer 
Registrar 

Mary (Terry) 
Dawson 

740452 21 

Epidemiologist III 
Jennifer Kachajian 

740039 23 

Administrative• 
Assistant B 

Linda Bloschies 
740329 19 

Administrative 
Assistant A 

Amy Charleston 
740783 17 



Request for Classification Action 
Position Description Form C 

Page 1 

Request for Classification Action 

New Or Vacant positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use Only 

Date Received (Stamp) 
otice of Action # 	  

6tion Taken: 	  

-ew Job Title 

Current Class Code 	New Class Code 	  

Current Pay Grade  	New Pay Grade 	  

Current Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

New Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

Classification Analyst 	 Date 	  Effective Date: 	  
Comments: 

Date Processed: 	  

Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands: 	 Accountability: 	 
Working Conditions: 	Total: 	 

035. 
	

WE"' Ana,  

Position Information: 

Incumbent: Vacant or New Position 

Position Number: 	Current Job/Class Title: 

 

IAHS/Health/Environmental Health 

  

Agency/Department/Unit: GUC: 

 

   

Pay Group: 

 

Work Station: Burlington Zip Code: 05402 

     

Position Type: 0 Permanent E Limited Service (end date) 	 

Funding Source: El Core [ Ki Sponsored 0  Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 

Supervisor's Name, Title and Phone Number: Lori Cragin Environmental Health Surveillance Chief 802-
651-1561 

Check the type of request (new or vacant position) and complete the appropriate section. 

[E] 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 007400 Existing Job/Class Title: 
Epidemiologist  

b. Position authorized by: 



Request for Classification Actio, 
Position Description Form o 

Page 2 

CI Joint Fiscal Office — JFO # 	 Approval Date: 	 

1:11 Legislature — Provide statutory citation (e.g. Act )(X, Section XXX(x), XXXX session) 

I=1 Other (explain) -- Provide statutory citation if appropriate. 	 

Vacant Position: 

a. Position Number: 	 

b. Date position became vacant: 

c. Current Job/Class Code: 

   

   

   

Current Job/Class Title: 

 

         

d. REQUIRED: Requested (existing) Job/Class Code: 

  

Requested (existing) Job/Class Title: 

         

         

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes 0 No 0 If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: 

1. Major Job Duty --Serves as coordinator for the Environmental Public Health Tracking Network (EPHT). 

Serve as primary department contact for EPHT. Represent the department at conferences and interagency 
councils for setting program standards, policies, plans and priorities. Build partnerships within and between 
the Departments Environmental Conservation and Health and federal agencies. Provide briefing material for 
senior management and communications when required. Participate on the EPHTN advisory committee. 
Prepare grant reports to federal funding agencies. 

2. Major Job Duty -- Plan and implement program initiatives, and evaluate the effectiveness of program 
activities to achieve program goals. 

Evaluate surveillance and health data systems, and conduct Epidemiologic studies to better understand the 
relationship between environmental exposure data and health outcome data. Evaluate the quality of existing 
data and usefulness for decision-making in accordance with standards for surveillance systems (e.g., 
simplicity, flexibility, acceptability, sensitivity, predictive value positive, representativeness, and timeliness). 
Integrate new data sources (e.g., air, water, soil sampling data, hospital discharge, birth defect, death 
certificate, GIS mapping of high risk areas). Evaluate and revise program objectives, as required, to satisfy 
new federal or state initiatives. Coordinate program activities with other department and agencies with state 
government. Participate as an active member in New England region on federal and regional committees and 
organizations on environmental public health tracking. 

3. Major Job Duty Conduct data analyses and expand the analytical capacity of the program through data 
linkages and analytical partnerships. 

Analyze data from all the major data sets from Vital Statistics, Environmental Health, Water Supply, Air 
Pollution, and Waste Management. Analyze and interpret data to guide decision-making process. Develop 
new analytic methods, information systems, and data sources (e.g, geographic information). Combine multiple 
data sets to enhance outcome-based analyses (e.g. childhood blood lead, adult blood lead, radon, 
environmental sampling data, Medicaid, Maternal/Child Health, vital records, other public health program data 
sets, hospital discharges, social services and welfare). Develop standardized analysis and reporting programs 



2. Provide a brief justification/explanation of this request: This position is created and supported by the 

Request for Classification Action 
PositiOn Description Form C 

Page 3 
to more efficiently extract information from the major surveillance and health data systems. Conduct cost and 
cost-effectiveness analyses. Develop strategies for building the analytical resources and epidemiological 
capacities of the environmental public health tracking network. 

5. Major Job Duty -- Develop evidence-based environmental health prevention strategies and evaluate the 
effectiveness of prevention, interventions, and outreach activities 

Disseminate environmental public health tracking surveillance and epidemiologic information through 
publications, reports, and outreach efforts. Prepare and publish epidemiological reports, policy briefs, special 
studies, annual reports (e.g. environmental health risk factor specific surveillance reports) for a diverse 
audiences. Translate study findings to guide public health policy, program development, and educational 
outreach materials. Design web pages to educate the public about environmental health risk factors, testin 
and screening, and disease prevention and control. Work with public relations staff to draft press releases, 
surveillance reports, and other media outreach materials. Contribute regular articles to the Department of 
Health Disease Control Bulletin. Write clear explanations of statistical and epidemiological concepts and data 
limitations (e.g. definitions of 95% confidence intervals, or relative risk) for public reports and in response to 
queries from the public. Develop health status profiles and report cards to support community health 
assessments by local health offices, hospitals, mental health service districts or area agencies on aging. 
Educate community partners and program staff about limitations of environmental health data sets and how to 
interpret findings.  

recently awarded Environmental Public Health Tracking Grant from CDC. The purpose of this grant is to 
create a modern surveillance system (EPHT network) that provides the environmental information that will 
inform decisions, create better policy and improve human health. 

The EPHT network will integrate health and environmental data and enhance our environmental health 
capabilities with the goal of improving the health of Vermont's and, ultimately, our nation's communities. 
Establishing a tracking program in Vermont will enable us to provide data to the National Network as well as 
develop a more comprehensive assessment of environmental health in our state. We will use resources from 
this funding to create an environmental health surveillance program, inventory data sources, identify state 
specific threats with the help of a technical advisory group, and begin to integrate data into one system to start 
looking at potential trends. In the beginning, resources Will be used to hire and educate staff, obtain access to 
useable data from Department of Environmental Conservation, develop data sharing agreements, and 
evaluate potential software choices and data sharing capabilities. In the end, the grant will allow us to develop 
a syslem that will provide environmental health data to make knowledgeable decisions and policies that 
improve human health.  

The Epidemiologist IV position is established by the grant so that key data elements from multiple sources can 
be intergrated and compiled into a single tracking system. In addition to intergrating and compiling data this 
position will have the primary responsibility for data analysis and reporting results to senior management. 

3. If the position will be supervisory, please list the names and titles of all classified employees reporting to this 
position (this information should be identified on the organizational chart as well).  
supervising any employees, but may work with a contractor and oversee their deliverables. 

This position will not be 



/ 	RI( 

Request for Classification Actk.. 
Position Description Form C 
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Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes 0 NoN 

5. The name and title of the person who completed this form: lAustin Sumner State Epidemiologist - 
Environmental Health 

6. 	Who should be contacted if there are questions about this position (provide name and phone number): 
kkustin Sumner 802-951-4064 

7. How many other positions are allocated to the requested class title in the department: 	 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) 	 

Attachments: 

Organizational charts are required and must indicate where the position reports. 

ij] Class specification (optional). 

CI For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

ID Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

Personnel Administrator's Signature (required)* 
	

Date 

8fizxy7  
isor's Signature (required)* 

Appointing Authority or Authorized Re sentative Signature (required)* 	 Date 

Date 

* Note: Attach additional information or comments if appropriate. 
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Public Health 
Sanitarian Chief 

Al Burns 
740231 23 

Asbestos & Lead 
Reg. Program Chief 

Vernon Nelson 
740152 23 

Environmental Health 
& Toxicological Chief 

Bill Bress 
740054 28 

Administrative 
Assistant B 

Carolyn Anderson 
740008 19 

Sr. PH Sanitarian 
Tom Hubbell 
740045 21 

Sr. PH Sanitarian 
Bob Aranjo 
740128 21 

Health Asbestos & 
Lead Engineer 

Andrew Chevrefils 
740259 21 

Asst. Environmental 
Health & Toxicological 

Chief 
Razelle Hoffman-Contois 

740341 26 

Administrative 
Assistant A 

Donna Chandler 
740155 17 

Sr. PH Sanitarian 
Taylor Gillich 
740177 21 

PH Sanitarian 
Merrill (Chip) 

Gosbee 
740129 19 

Licensing Technical 
Barbara White 

740350 15 
Asbestos and Lead 
Program Specialist 

Lindsey Wells 
740315 20 

Environmental Health 
Risk Coordinator 
Linda Boccuzzo 

740344 23 

Sr. PH Sanitarian 
Sherry Sawyer 

740234 21 

Sr. PH Sanitarian 
Bob Manfredi 
740230 21 

Sr. Environmental Health 
Engineer 

Gail Center 
Sr. PH Sanitarian 
John Matzucco 

PH Sanitarian 
Robert Bruce 
740166 19 740348 23 740358 21 

Epidemiologist IV 
Lori Cragin 
740237 25 

Epidemiologist IV 
(Lead Program Coord.) 

Teli§a Stewart 
740052 25 

Public Health 
Specialist: 

Environmental 
Amanda LaScala 

740522 22 

Administrative 
Assistant A 

MarieIle Strong 
740473 17 

Program Services 
Clerk 

Cora Fauser 
740354 15 

Program Tech I 
Edmond Daudelin 

740395 18 

Lead Education 
Specialist 

Erica Holub 
740476 21 

HS Training & Tech 
Asst. Specialist 

Marcia Gustafson 
740504 21 

Epi Surveillance 
Specialist • 

Michael Sullivan 
740009 21. 

VERMONT Division of Health Surveillance — Environmental Health 
DEPARTMENT OF HEALTH 	 August 1, 2009 

Health Surveillance 
Division Director 

William Apao 

State Epidemiologist AC: 
Environmental Health 
Austin Sumner, MD 

740374 30 



Sincerely yours, 

red Garn 
Grants Management Officer 
Centers for Disease Control and Prevention 

Notice of Award 
COOPERATIVE AGREEMENTS 
Department of Health and Human Services 
Centers for Disease Control and Prevention 
NATIONAL CENTER FOR ENVIRONMENTAL HEALTH 

Issue Date: 08/17/2009 

 

Grant Number: 1U38EH000625-01 

Principal Investigator(s): 
AUSTIN SUMNER, MD 

Project Title: VERMONT ENVIRONMENTAL PUBLIC HEALTH TRACKING PROGRAM 

GRANTS PROGRAM SPECIALIST 
ATTN: BUSINESS OFFICE REPRESENTA 
108 CHERRY STREET, POST OFFICE 
BURLINGTON, VT 05402 

Budget Period: 08/01/2009 — 07/31/2010 
Project Period: 08/01/2009 — 07/31/2014 

Dear Business Official: 

The Centers for Disease Control and Prevention hereby awards a grant in the amount of $575,768 
(see "Award Calculation" in Section I and "Terms and Conditions" in Section III) to VERMONT 
DEPT OF HEALTH in support of the above referenced project. This award is pursuant to the 
authority of 301(A)AND317(K)(2)PHS42USC241(A)247B(K)2 and is subject to the requirements of 
this statute and regulation and of other referenced, incorporated or attached terms and conditions. 

Acceptance of this award including the "Terms and Conditions" is acknowledged by the grantee 
when funds are drawn down or otherwise obtained from the grant payment system. 

If you have any questions about this award, please contact the individual(s) referenced in Section 
IV. 

Additional information follows 

Page 1 of 9 



MEMORANDUM 
VERMONT DEPARTMENT OF HEALTH 

To: 	Jim Giffin, AHS CFO 

Thru: 	Leo Clark, VD 

From: 	Karen Kelley, Grants 	am Specialist 

Re: 
	Grant Acceptance & Establishment of Positions Packet 

Date: 	8/25/09 

The Department of Health has received a grant from the Centers for Disease Control & 
Prevention for $575,768 (the first year of a five year project) to establish and maintain a 
tracking network to obtain integrated health and environmental data in support of actions 
that improve the health of communities. 

The purpose of this grant is to integrate health and environmental data and to enhance our 
environmental health capabilities with the goal of improving the health of Vermont's and, 
ultimately, our nation's communities. Establishing a tracking program in Vermont will 
enable us to provide data to the national network and will complete the tracking system in 
the northeast region (there is only one other New England state besides Vermont that is 
not yet participating in the national network). We will use this funding to create: 1) an - 
environmental health surveillance program, 2) inventory data sources, 3) identify state 
specific threats with the help of a technical advisory group, and 4) begin to integrate data 
into one system to start looking at potential trends. 

The majority of the funds would be used -to cover personal service costs to include a new 
Epidemiologist IV,fublic Health Analyst III, and Systems Developer II. Additional 
personal service costs include a contract for GIS services to provide wide ranging project 
support services utilizing geographic information systems technology. Agreements with 
the Vermont Department of Environmental Conservation will be entered into to 
guarantee access to air pollution and water quality data. 

I've attached the packet of information necessary for grant acceptance/approval for this 
new Vermont Environmental Tracking grant to be forwarded to Budget and Management 
for submission to JFC. The packet includes: 1) Request for Grant Acceptance (AA-1), 
2) a copy of the grant award notice, 3),I page 1 of the Funding Opportunity Announcement 
(FOA), and 4) a copy of the grant alication. 

JO!: 
	 en SEP 2 9 2009 



I'm also enclosing a Position Request Form and three Request for Classification Action 
forms with pertinent organization charts to be submitted directly to Personnel. An e-
mail from Secretary Robert Hofmann to Deputy Commissioner Christine Finley 
approving the establishment of these positions is also attached. 

The calculation of expenditures for SFY10 (see attached) is based on 9 months of the 
total budget for year one of the project, which is $575,768. I've also included page 1 the 
FOA because it reflects the CFDA # that applies to this grant (93.070). The CFDA # on 
the grant award notice (GAN) is incorrect (93.283) and CDC is working to issue a revised 
GAN. 

The Health Department is hereby requesting acceptance of this new grant and $431,826 
of new Federal funds during State Fiscal Year 2010. Continued Federal funding for this 
project will be included in future budget requests. 

Please let me know if you need further information or wish to discuss the details of the 
packet. 



VERMONT DEPARTMENT OF HEALTH 
SFY10 Enviromental Tracking Grant Budget 

VISION Account Admin & Support Public Health 

Employee Salaries $33,260 $121,780 
Fringe Benefits $9,978 $36,534 
3rd Party Contract d $13 $90,000 

Total Personal Services $43,238 $248,314 

Employee Travel & Training $0 $11,250 
Office Supplies $0 $6,000 
Office Equiprment $12 $30,000 

Total Operating Expenses $0 $47,250 

Total Direct Costs $43,238 $295,564 
Total Indirect Costs $27,907 $65,117 

Total SFY10 Grant Costs $71,145 $360,681 

Appropriation Summary 

Total Personal Services $71,145 $313,431 
Total Operating Expenses $47,250 

$71,145 $360,681 



5-ec) 1-L106 

4$01P4*-..VERMON1-1  
State of Vermont 
Department of Finance & Management 
109 State Street, Pavilion Building 
Montpelier, VT 05620-0401 

[phone] 802-828-2376 
[fax] 	802-828-2428 

Agency of Administration 

STATE OF VERMONT 
FINANCE & MANAGEMENT GRANT REVIEW FORM 

Grant Summary: Health Surveillance/Environmental Health 

Date: 10/6/2009 

Department: Health 

Legal Title of Grant: Vermont Environmental Public Health Tracking Program 

Federal Catalog #: 93.070 

Grant/Donor Name and Address: Centers for Disease Control & Prevention 
Atlanta, Georgia 

Grant Period: 	From: 8/1/2009 To: 7/31/2014 

Grant/Donation 1,770,018 
SFY 1 SFY 2 SFY 3 Comments 

Grant Amount: $431,826 $669,096 $669,096 

Position Information: 
# Positions Explanation/Comments 

3 Original Position Requests From Molly Are Attached 

Additional Comments: 

Department of Finance & Management ‘isi 11-.1  

li)• jNaC, 

(Initial) 

(Initial) 

Date /0/t  q707 

Secretary of Administration 

Sent To Joint Fiscal Office 

RECEIVE*,  
OCT 2 1  20 

Department of Finance & Management 	 Page 1 of 1 
Version 1.0 -9/15/08 JOINT  FISCAL OFFICE  



STATE OF VERMONT REQUEST FOR GRANT ACCEPTANCE (Form AA-1) 

BASIC GRANT INFORMATION 

1. Agency: Human Services 
2. Department: Health 

3. Program: Health Surveillance / Environmental Health 

4. Legal Title of Grant: Vermont Environmental Public Health Tracking Program 
5. Federal Catalog #: 93.070 

6. Grant/Donor Name and Address: 
Centers for Disease Control & Prevention 
Atlanta, Georgia 

7. Grant Period: 	From: 	8/1/2009 	 To: 	7/31/2014 

8. Purpose of Grant: 
To establish & maintain a nationwide tracking network to obtain integrated health & environmental data & use 
it to provide information in support of actions that improve the health of communities. The program also aims 
to build state & local public health capacity in the area of environmental health surveillance. 

9. Impact on existing program if grant is not Accepted: 
None 

10. BUDGET INFORMATION 
SFY 1 SFY 2 SFY 3 Comments 

Expenditures: FY 2010 FY 2011 FY 2012 
Personal Services $384,576 $567,096 $567,096 
Operating Expenses $47,250 $102,000 $102,000 
Grants $0 $0 $0 

Total $431,826 $669,096 $669,096 
Revenues: 

State Funds: $ $ $ 
Cash $0 ' 	$0 $0 

In-Kind $0 $0 $0 

Federal Funds: $ $ $ 
(Direct Costs) $338,802 $538,960 $538,960 
(Statewide Indirect) $4,651 $6,507 • $6,507 
(Departmental Indirect) $88,373 $123,629 $123,629 

Other Funds: $ $ $ 
Grant (source 	) $0 $0 $0 

Total $431,826 $669,096 $669,096 

Appropriation No: Amount: $ 
• 3420010000 / ADM $71,145 

3420021000 / Public 
Health $360,681 

$ 
$ 

itlegg  SEP 2 42009 

Department of Finance & Management 
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STATE OF VERMONT REQUEST FOR GRANT ACCEPTANCE (Form AA-1) 
$ 
$ 

Total $431,826 

• 
PERSONAL SERVICE INFORMATION 

11. Will monies from this grant be used to fund one or more Personal Service Contracts? 
If "Yes", appointing authority must initial here to indicate intent to follow current competitive bidding 

Appointing Authority Name: 	Agreed by: 	 (initial) 

8 Yes fl  No 
process/policy. 

12. Limited Service 
Position Information: # Positions Title 

1 Program Coordinator / Epidemiologist IV 
1 Public Health Analyst III 
1 Systems Developer II 

Total Positions 3 

12a. Equipment and space for these 
positions: 

Is presently available. Can be obtained with available funds. 

13. AUTHORIZATION AGENCY/DEPARTMENT 
I/we certify that no funds 
beyond basic application 

Signature: 
71-/-47-11, 102e5/: °7 

preparation and filing costs 
have been expended or 

Title: 

committed in anticipation of 
Joint Fiscal Committee 
approval of this grant, unless 

Si Signature: 

"YUJI/ r6,-7-L 
Date: 

f46-/o7  
previous notification was 
made on Form AA-1PN (if 
applicable): 

Title: 

DsP(,/7 y cECIe674/2/y,  1  /411S 
14. ACTION BY GOVERNOR 

Z 
Check One Box: 
Accepted /i5/01 

LI  Rejected 
(Go ernor's signature) ate: 

15. SECRETARY OF ADMINIST ' • TION 

Check One Box: 
Request to JFO  

Information to JFO 
(Secretary's signature or designee) Date: 

16. DOCUMENTATION REQUIRED 

Required GRANT Documentation 
Request Memo 
Dept. project approval (if applicable) 
Notice of Award 

LI Grant Agreement 
LII Grant Budget 

fl Notice of Donation (if any) 
LII Grant (Project) Timeline (if applicable) 
Li Request for Extension (if applicable) 
LI Form AA-1PN attached (if applicable) 

End Form AA-1 

Department of Finance & Management 
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STATE OF VERMONT 
Joint Fiscal Committee Review 
Limited Service - Grant Funded 

Position Request Form 

This form is to be used by agencies and departments when additional grant funded positions are being requested. Review and approval 
by the Department of Human Resources must  be obtained prior to  review by the Department of Finance and Management. The 
Department of Finance will forward requests to the Joint Fiscal Office for JFC review. A Request for Classification Review Form (RFR) 
and an updated organizational chart showing to whom the new position(s) would report must be attached to this form. Please attach 
additional pages as necessary to provide enough detail. 

Agency/Department:: Vermont Department of Health Date: August 13, 2009 

Name and Phone (of the person completing this request): Maureen Barnes, AHS Personnel Administrator, 863-7287 

Request is for: 
X Positions funded and attached to a new grant. 
IIIPositions funded and attached to an existing grant approved by JFO # 	 

1. Name of Granting Agency, Title of Grant, Grant Funding Detail (attach grant documents): 

Centers for Disease Control and Prevention, Environmental Public Health Tracking Network 

2. List below titles, number of positions in each title, program area, and limited service end date (information should be 
based on grant award and should match information provided on the RFR) position(s) will be established only after JFC 
final approval: 

Title* of Position(s) Requested # of Positions 
Epidemiologist IV 
Public Health Analyst 1111 
Systems Developer 11 

Division/Program 	Grant Funding Period/Anticipated End Date 
Health Surveillance/Env Health 

	
8/09-8/14 

Health Surveillance/Public Health Statistics 
	

8/09-8/14 
Information Technology 

	
8/09-8/14 

3. Justification for this request as an essential grant program need: 
These positions are created and supported to complete the work plan in the recently awarded Environmental Public Health Tracking Network 
(EPHT) Grant from the Centers for Disease Control and Prevention. The purpose of this grant is to create a modern surveillance system that 
will integrate health and environmental data, inform decisions, create better policy and improve human health. 

The Epidemiologist IV will serve as a primary department contact for EPHT and will be responsible for evaluating surveillance and health data 
systems and conducting epidemiologic studies to better understand the relationship between environmental exposure data and health 
outcome data. The epidemiologist will disseminate environmental public health tracking surveillance information through publications, 
reports, and outreach efforts and prepare; publish epidemiological reports, policy briefs, special studies, and annual reports for diverse 
audiences; and translate study findings to guide public health policy, program development, and educational outreach materials. The Public 
Health Analyst will be responsible for compiling the Nationally Consistent Data and Measures (NCDMs) required by CDC (i.e., hospital 
discharge, cancer, birth defects, lead, carbon monoxide, birth and death certificate, drinking water, air quality, radon, and hazardous waste 
data) and formatting and sending the data to the national and state environmental health tracking networks. The analyst will have the primary 
responsibility of managing all datasets and assisting with data analyses. The Systems Developer ll position is required for planning and 
developing a network of interoperable systems to support the Environmental Public Health Tracking Network. This position will document 
user requirements including procedures, data and reporting needs. In addition, they will research, evaluate, and recommend tools to add 
visualization capacity to the website, to provide public and secure access, and evaluate security needs for role-based access to the web 
portal. They will develop step-by-step plans for the implementation process and work with the program staff, CIO, and the Project Chief. 

Each of these positions are vital to completing the work plan. Without these positions the work plan cannot be completed. 

I certify that thiVnt rmation icôrect and that necessary funding, space and equipment for the above position(s) are 
gi  available 	qiir bi 32 V 	ect. 5(b). 

iiti/se /or, 	
ter/1 Signature-0 Agency or be artmen e d 	 D  

/C111C1   
ApproYed/Denied by Deprntment f Human Resources 	 Date 

Date 
i   

Approv /Denied by Secretary of Administration 	 Date 

omments: 

/De*el-by Fi 
1 

and Management 

DHR —11/7/05 



(phone) 802-863-7280  
(fax) 802-951-1275 
(idd) 800-464-4343 

State of Vermont 
Department of Health 
Office of the Commissioner 
to8 Cherry Street 
Burlington, VT 05401 
healthvermont.gov  

Agency of Human Services 

d.VERMONT 

MEMORANDUM 

TO: 	Patrick Flood, Deputy Secretary, Agency of Human Services 

FROM: 	Christine Finley, Deputy Commissioner, Vermont Department 

DATE: 	June 18, 2009 

RE: 	Grant Funded Limited Services Positions 

We are planning to apply for the following grant, and request three new limited service positions. 
The purpose of the grant and the positions is summarized below. There is an expectation by 
CDC that the grant be used to build public health capacity. Contracting for all of the grant work 
would likely make the proposal less competitive. This is a fairly large grant ($600,000 to 
$800,000 per year for up to five years) that would address a real need and improve public health, 
and we believe our chances are good that we'd be funded. 

National Environmental Public Health Tracking Program (non ARRA-funding) 

Purpose: To expand to five more states the national web-based information system containing 
standard measures of environmental hazards, exposures, and health effects. The Tracking System 
will: 

• identify populations at risk, 
• detect trends in hazards, exposures, and diseases, 
• generate hypotheses about the relationship between environmental hazards and disease, 
• guide intervention and prevention strategies, 
• enable the public's right to know about health and the environment. 

This system would help VDH and DEC in anticipating and responding to public concerns of 
environmental hazards such as the asbestos mine in Eden, chloramine water disinfection, and 
water fluoridation. Vermont is the only state in the Northeast region that is not yet participating 
in this program. Funding Vermont's application would complete network in one region of the 
country. 

Positions: We propose to create three new limited service positions -- 



de••=•,' VERMONT 

• Project Coordinator (Epidemiologist IV -- P0-25): Develop external partnerships and 
convene advisory committee, assess Environmental Health capacity, provide training, and 
establish MOUs and data sharing agreements. 

• Public Health Analyst III (PG-25): Inventory and assess current systems vis a vis the 
standard measures (Nationally Consistent Data Measures or NCDM), enhance systems 
(e.g., sustaining birth defects surveillance), and manage state reporting system 
(InstantAtlas). 

• 	Systems Developer II (P0-23): Engage in requirements gathering, develop technical 
network implementation plan, and define needed capacity (hardware, software, network 
architecture, staffing) for supporting tracking network. 

Total Funding and Term: The first two years of the grant are for planning and capacity-building. 
We will request approximately $600,000 per year for two years. In year three, we can apply for a 
three-year implementation grant averaging $800,000 per year. Funding for planning and 
capacity-building is likely to be followed by funding for implementation, for a total of 
approximately $3 to $3.5 million over five years. All new limited service positions would 
terminate when the grant funding ends. 

cc: 	Wendy Davis, MD, Commissioner, Department of Health 
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Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use  Only  

Date Received (Stamp) 
Notice of Action # 	  

l Action Taken: 	  

New Job Title 

Current Class Code 	New Class Code 	  

Current Pay Grade  	New Pay Grade 	  

Current Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

New Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

Classification Analyst 	 Date 	  Effective Date: 
Comments: 

Date Processed: 

Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands: 	 Accountability: 	 
Working Conditions: 	 Total: 	 

Position Information: 

Incumbent: Vacant or New Position 

Position Number: New] Current Job/Class Title: Systems Developer II 

    

Agency/Department/Unit: HS/Health/Information Technology GUC: 

 

    

      

Pay Group: 74AI Work Station: Burlington Zip Code: 05401 

     

Position Type: 1=I Permanent El Limited Service (end date) 

Funding Source: ['Core LI  Sponsored  LI  Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 100 

Supervisor's Name, Title and Phone Number: 

Check the type of request (new or vacant position) and complete the appropriate section. 

Z 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 058000 Existing Job/Class Title: 
System Developer II 

b. Position authorized by: 

Craig Benson, Senior Systems Developer, 657-4255 



Request for Classification Action 
Position Description Form C 
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E Joint Fiscal Office — JFO # 	 Approval Date: 

111 Legislature — Provide statutory citation (e.g. Act XX, Section X)(X(x), )000( session) 

O Other (explain) -- Provide statutory citation if appropriate. 

Vacant Position: 

a. Position Number: 	 

b. Date position became vacant: 

c. Current Job/Class Code: 	 

      

      

      

 

Current Job/Class Title: 

  

        

        

d. REQUIRED: Requested (existing) Job/Class Code: 

 

Requested (existing) Job/Class Title: 

     

     

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes 0 No 0 If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: I  Professional proqramminql  
database administration, and systems analysis work. Analyzes the performance of hardware and software 
interfaces and identifies alternatives for optimizing the usage of computer resources. Applies generall 
accepted programming standards and techniques to assure efficient program logic and data manipulation. 
Participates in designing, coding, testing, debugging, configuring, and documenting operating systems and 
software applications. Installs software and user utilities for modifications and upgrades of operating systems 
and workstation environments. Confers with personnel of organizational units involved to analyze current 
operational procedures, identify problems, and learn specific input and output requirement such as forms of 
data input, how data is to be summarized, and formats for reports. Writes detailed description of user needs, 
program functions, and steps required to develop or modify computer program. Studies existing information 
processing systems to evaluate effectiveness and develops new systems to improve production or workflow as 
required. Responsible for the supervisory and technical work maintaining and updating department or agency 
computer databases. Establishes data base administration procedures, sets standards, educates system staff 
on effective programming techniques, and discusses with other System Developers the appropriate design 
and development applications. 

2. 	Provide a brief justification/explanation of this request: This position will be created to support the 
administration of a federal grant project. As part of the grant project, the position will assist with 
analysis and planning to develop a network of interoperable systems to support the Environmental 
Public Health Tracking network. The position will work with program staff to document user 
requirements including procedures, data and reporting needs. In addition, they will research, evaluate, 
and recommend tools to add visualization capacity to the website to provide public and secure access: 
evaluate security needs for role-based access to web portal and plan for additional security as 
required, such as two-factor authentication. They will develop step-by-step plans for the 
implementation process and work with the program staff, the CIO and the Project Chief. 



Supervisor's Signature (required)* Date 
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3. If the position will be supervisory, please list the names and titles of all classified em loyees reporting to this 
position (this information should be identified on the organizational chart as well). 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes 0 NolZ 

5. The name and title of the person who completed this form: Eileen Underwood Information Technology 
Chief 

6. Who should be contacted if there are questions about this position (provide name and phone number): 
!Austin Sumner 802-951-4064 

7. How many other positions are allocated to the requested class title in the department: 12 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) No 

Attachments: 

El Organizational charts are required and must indicate where the position reports. 

0 Class specification (optional). 

0 For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

10 Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

/  
Personnel Administrator's Signature (required)* 	 Date 

Vaild9  

 

 

Appointing Authority or Authorized Rep sentative Signature (required)* 	 Date 

* Note: Attach additional information or comments if appropriate. 
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740569 26 740063 	27 	 740346 	27 	 740769 26 

Systems Developer II Systems Developer II Systems Developer II System Developer I 
Andrei Goloubev Roger Gillim Khurram Malghani Anna Dinino-Roesner 

740528 23 740571 23 740782 23 740520 20 

Systems Developer I Systems Developer ll Systems Developer II Systems Developer II 
Deanna Prail Qing Johnson Vacant Pat Hickcox 
740531 20 740780 23 740786 23 740291 	23 

Systems Developer II Systems Developer II Systems Developer ll 
Matt Sontum Sandra LeBlanc .5 Nancy Rowell 
740390 23 Daniel Smith .5 740781 	23 

740165 23 

Aie<P.VERMONT 
DEPARTMENT OF HEALTH 

INFORMATION TECHNOLOGY 
Commissioner 

Wendy Davis, MD 
August 1, 2009 

Exempt 

Health Department 
Operations Chief 
Michelle Penca 

740192 30 

IT Manager II AHS CIO 
Eileen Underwood Margaret Ciechanowicz 

740150 	32 Systems Ops Group 
Executive Office Manager Computer 

Elizabeth (Liza) Lewis Team Operations 
740037 	20 

Systems Developer III Senior Systems Developer Senior Systems Developer Systems Developer III 
Karen Clark Becky Jo Cyr Craig Benson Paul Pratt 

IT Manager I 
Gail Spain 
740317 28 

Systems Developer III 
Glen Torres 
740761 26 



Date 	 - Effective Date: 	  

Date Processed: 	 

	

110.0%!: Knowledge & Skills: 	 1*.dtal,.Demands: 	4  ACCOUntabilitSC 	 

	

Working Conditions: 	Total:  	• 

asifi'daIrot.r 
ornineOts: 
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Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
 	For Department of Personnel Use Only 

ISIdticebfACtidn #.  

Action Taken: 	  

New Job Tite 

Current Class Code 	New Class Code 

Current Pay Gr9cle  	New Pay Grade 	  

.Current Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 , 
Neit..Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

Date 'keceivedjStalp 

Position Information: 

Incumbent: Vacant or New Position 

Position Number: 	Current Job/Class Title: 

Agency/Department/Unit: lAHSNDH/HS GUC: 

 

  

   

Burlington 

  

Pay Group: 	 Work Station: Zip Code: 05401 

  

Position Type: E Permanent E Limited Service (end date) 	 

Funding Source: 	Core E Sponsored [1] Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 

Supervisor's Name, Title and Phone Number: Peggy Brozicevic, Research & Statistics Chief 802-863- 
7298 

Check the type of request (new or vacant position) and complete the appropriate section. 

E 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 027100 Existing Job/Class Title: 
Public Health Analyst III 

b. Position authorized by: 



Request for Classification Action 
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Joint Fiscal Office — JFO # 	 Approval Date: 	 

E Legislature — Provide statutory citation (e.g. Act XX, Section XXX(x), XXXX session) 

Other (explain) -- Provide statutory citation if appropriate. 

Vacant Position: 

a. Position Number: 	 

b. Date position became vacant: 

c. Current Job/Class Code: 

      

      

      

 

Current Job/Class Title: 

  

        

        

d. REQUIRED: Requested (existing) Job/Class Code: 

 

Requested (existing) Job/Class Title: 

  

     

     

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes 	No E If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: 

The analyst in this position will be responsible for compiling the Nationally Consistent Data and Measures 
(NCDMs) required by CDC (i.e., hospital discharge, cancer, birth defects, lead, carbon monoxide, birth and 
death certificate, drinking water, air quality, radon, and hazardous waste) and formatting and sending the data 
to the national and state environmental health tracking networks. In addition this position will maintain a 
surveillance system for infants born with birth defects, selected metabolic conditions, hearing loss, and very 
low birthweight. Job duties will include, but not be limited to: 

a) Populate the Birth Information Network database with reports from existing data sources, including 
hospitals, specialty clinics, selected provider offices, Medicaid claims, the Children with Special Health Needs 
databases, and Vital Records; 

b) Perform routine data quality assurance and control, and follow-up on data quality issues with the reportin. 
sources; 

c) Develop a 2006-2008 Vermont Birth Defects Data Brief; 

e) Consult with Environmental Health staff and IT staff to ensure all data feeds are uploaded to the tracking 
network; 

f) Attend regular Environmental Health Advisory Committee meetings; 

g) Compile, format, and transmit NCDMs to the national and state environmental health tracking networks, as 
allowed under state law and privacy / confidentiality agreements. 

h) Assist with statistical analyses and mapping of all health surveillance data sets. 

i) Evaluate surveillance and health data systems for the quality of existing datasets and usefulness for 
decision making in accordance with standards for surveillance systems (e.g simplicity, flexibility, acceptability, 
sensitivity, predictive value positive, representativeness, and timeliness).  
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2. Provide a brief justification/explanation of this request: 

This position is created and supported by the recently awarded Environmental Public Health Tracking Grant 
from CDC. The purpose of the grant is to create a modern surveillance system (EPHT network) that provides 
the environmental information that will inform decisions, create better policy, and improve human health. 

The EPHT network will integrate health and environmental data and enhance our environmental healthl 
capabilities with the goal of improving the health of Vermont's and, ultimately, our nation's communities. 
Establishing a tracking program in Vermont will enable us to provide data to the National Network as well as 
develop a more comprehensive assessment of environmental health in our state. We will use resources from 
this funding to create an environmental health surveillance program, inventory data sources, identify state 
specific threats with the help of a technical advisory group, and begin to integrate data into one system to start 
looking at potential trends. In the beginning, resources will be used to hire and educate staff, obtain access to 
useable data from department of Environmental Conservation, develop data sharing agreements, and evaluate 
potential software choices and data sharing capabilities. 	In the end, the grant will allow us to develop a system 
that will provide environmental health data to make knowledgeable decisions and policies that improve human 
health. 

The Public Health Analyst III position is established by the.  grant so that the Health Information Network (e.g., 
Birth Defects Registry) can be maintained and expanded, and the data included as part of the EPHT network. 
Birth defects are a key data source listed in the grant requirements. 	In addition, this position will assist in 
compiling and formatting data from other Health Surveillance systems, such as cancer and hospital discharge, 
that are also required for specific measures within the EPHT network. 

3. If the position will be supervisory, please list the names and titles of all classified employees reporting to this 
position (this information should be identified on the organizational chart as well). 

This position will not be supervising any employees, but will work with a contractor and oversee their 
deliverables. 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes E] No0 

5. The name and title of the person who completed this form: Richard McCoy - Public Health Statistics 
Manager 

6. Who should be contacted if  there are questions about this position (provide name and phone number): 
Richard McCoy 802-651-1862 

7. How many other positions are allocated to the requested class title in the department: 	 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) 



Supervisor's Signature Signature (required)* 
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Attachments: 

Z Organizational charts are required and must indicate where the position reports. 

Z Class specification (optional). 

For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

Personnel Administrator's Signature (required)* 
	

Date 

8(0-/07  
Date 

 

Ai'doe,  

   

007.  
Date 

 

     

Appointing Authority or Authorized R p esentative Signature (required)* 

 

* Note: Attach additional information or comments if appropriate. 
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Vital Statistics Info 
Manager 

Cindy Hooley 
740101 26 

Research & Statistics 
Section Chief 

Margaret Brozicevic 
740021 27 

Cancer Registry 
Chief 

Alison Johnson 
740325 26 

Immunization 
• Registry Manager 

Bridget Ahrens 
740530 24 

PH Analyst I 
Patrick Cummings 

740111 	23 

Vital Statistics 
Program Supervisor 

Linda Merchant 
740249 23 

Certified Cancer 
Registrar 

Mary (Terry) 
Dawson 

740452 21  

Administrative 
Assistant A 

Amy Charleston 
740783 17 

PH Analyst III 
John Burley 
740184 25 

PH Analyst II 
Timothy Berry 

740778 24 

PH Analyst III 
Michael Nyland-Funke 

740188 25 

Epidemiologist III 
Jennifer Kachajian 

740039 23 

Administrative 
Assistant B 

Patricia Woel 
74024019 

PH Analyst III 
Joan Mongeon 

740477 25 

Administrative 
Assistant B 

Linda Bloschies 
740329 19 

PH Specialist 
Dawn Anderson 

740779 22 

Clerk C 
Jon Opra 

740310 13 

PH Analyst III 
Moshe Braner 

740478 25 

Data Entry 
Operator C 
Mary Byrd 
740238 14 

PH Analyst III 
John Gauthier 

740503 25 
Clerk C 

Johanna Cauchon 
740012 13 

Administrative 
Assistant B 

Claire Guiduli 	.5 
Geralyn SheIvey .5 

740502 19 

Research and Statistics 
Section Chief- 

Surveillance & Policy 
Jennifer Hicks 

740297 27 

PH Analyst III 
Jason Roberts 

740428 25 

PH Analyst II 
Caroline Dawson 

740505 24 

PH Analyst III 
Jessie Brosseau 

740525 25 

Health Surveillance 
Division Director 

William Apao 

Program 
Technician II 

Annette Gregoire 
740492 20 

PH Statistics Manager 
Richard McCoy 

740010 29 

PH Analyst II 
Margaret Baldor 

740789 24 

Epidemiologist IV 
Elizabeth 
Peterson 

740723 25 

HS 
Epidemiologist 
Laurel Decher 

740512 27 

PH Analyst III 
Rodney MCCormick 

740002 25 

PH Analyst III 
Vacant 

740768 25 

PH Analyst III 
Erika Edwards 

740527 25 
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Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use Only 

Date Received (Stamp) 1  
Notice of Action # 	 

Action Taken: 

New Job Tide 

Current Class Code 	New Class Code 	  

Current Pay Grade  	New Pay Grade 	  

Current Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

New Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

Classification Analyst 	 Date 	  Effective Date: 
Comments: 

Date Processed: 

Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands: 	 Accountability: 	 
Working Conditions: 	Total: 	 

Position Information: 

Incumbent: Vacant or New Position 

Position Number: 	Current Job/Class Title: 

Agency/Department/Unit: AHS/Health/Environmental Health GUC: 

Pay Group: 	Work Station: Burlington Zip Code: 05402 

Position Type: ['Permanent [E] Limited Service (end date) 

Funding Source: 0 Core LE] Sponsored 0  Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 

Supervisor's Name, Title and Phone Number: Lori Cragin Environmental Health Surveillance Chief 802-
651-1561 

Check the type of request (new or vacant position) and complete the appropriate section. 

1E] 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 007400 Existing Job/Class Title: 
Epidemiologist INA 

b. Position authorized by: 
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Joint Fiscal Office — JF0 # 	Approval Date: 	 

El Legislature — Provide statutory citation (e.g. Act XX, Section XXX(x), XXXX session) 

El Other (explain) -- Provide statutory citation if appropriate. 	 

0 	Vacant Position: 

a. Position Number: 	 

b. Date position became vacant: 

c. Current Job/Class Code: 

      

      

      

 

Current Job/Class Title: 

  

        

        

d. REQUIRED: Requested (existing) Job/Class Code: 

 

Requested (existing) Job/Class Title: 

     

     

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes fl  No El If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: 

1. Major Job Duty --Serves as coordinator for the Environmental Public Health Tracking Network (EPHT). 

Serve as primary department contact for EPHT. Represent the department at conferences and interagency 
councils for setting program standards, policies, plans and priorities. Build partnerships within and between 
the Departments Environmental Conservation and Health and federal agencies. Provide briefing material for 
senior management and communications when required. Participate on the EPHTN advisory committee. 
Prepare grant reports to federal funding agencies. 

2. Major Job Duty -- Plan and implement program initiatives, and evaluate the effectiveness of program 
activities to achieve program goals. 

Evaluate surveillance and health data systems, and conduct Epidemiologic studies to better understand the 
relationship between environmental exposure data and health outcome data. Evaluate the quality of existing 
data and usefulness for decision-making in accordance with standards for surveillance systems (e.g., 
simplicity, flexibility, acceptability, sensitivity, predictive value positive, representativeness, and timeliness). 
Integrate new data sources (e.g., air, water, soil sampling data, hospital discharge, birth defect, death 
certificate, GIS mapping of high risk areas). Evaluate and revise program objectives, as required, to satisfy 
new federal or state initiatives. Coordinate program activities with other department and agencies with state 
government. Participate as an active member in New England region on federal and regional committees and 
organizations on environmental public health tracking.  

3. Major Job Duty -- Conduct data analyses and expand the analytical capacity of the program through data 
linkages and analytical partnerships. 

Analyze data from all the major data sets from Vital Statistics, Environmental Health, Water Supply, Air 
Pollution, and Waste Management. Analyze and interpret data to guide decision-making process. Develop 
new analytic methods, information systems, and data sources (e.g, geographic information). Combine multiple 
data sets to enhance outcome-based analyses (e.g. childhood blood lead, adult blood lead, radon, 
environmental sampling data, Medicaid, Maternal/Child Health, vital records, other public health program data 
sets, hospital discharges, social services and welfare). Develop standardized analysis and reporting programs 
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to more efficiently extract information from the major surveillance and health data systems. Conduct cost and 
cost-effectiveness analyses. Develop strategies for building the analytical resources and epidemiological 
capacities of the environmental public health tracking network. 

5. Major Job Duty -- Develop evidence-based environmental health prevention strategies and evaluate the 
effectiveness of prevention, interventions, and outreach activities 

Disseminate environmental public health tracking surveillance and epidemiologic information through 
publications, reports, and outreach efforts. Prepare and publish epidemiological reports, policy briefs, special 
studies, annual reports (e.g. environmental health risk factor specific surveillance reports) for a diverse 
audiences. Translate study findings to guide public health policy, program development, and educational 
outreach materials. Design web pages to educate the public about environmental health risk factors, testin• 
and screening, and disease prevention and control. Work with public relations staff to draft press releases, 
surveillance reports, and other media outreach materials. Contribute regular articles to the Department of 
Health Disease Control Bulletin. Write clear explanations of statistical and epidemiological concepts and data 
limitations (e.g. definitions of 95% confidence intervals, or relative risk) for public reports and in response to 
queries from the public. Develop health status profiles and report cards to support community health 
assessments by local health offices, hospitals, mental health service districts or area agencies on aging. 
Educate community partners and program staff about limitations of environmental health data sets and how to 
interpret findings. 

2. Provide a brief justification/explanation of this request: This position is created and supported by the 

 

recently awarded Environmental Public Health Tracking Grant from CDC. The purpose of this grant is to 
create a modern surveillance system (EPHT network) that provides the environmental information that will 
inform decisions, create better policy and improve human health. 

The EPHT network will integrate health and environmental data and enhance our environmental health 
capabilities with the goal of improving the health of Vermont's and, ultimately, our nation's communities. 
Establishing a tracking program in Vermont will enable us to provide data to the National Network as well as 
develop a more comprehensive assessment of environmental health in our state. We will use resources from 
this funding to create an environmental health surveillance program, inventory data sources, identify state 
specific threats with the help of a technical advisory group, and begin to integrate data into one system to start 
looking at potential trends. In the beginning, resources will be used to hire and educate staff, obtain access to 
useable data from Department of Environmental Conservation, develop data sharing agreements, and 
evaluate potential software choices and data sharing capabilities. In the end, the grant will allow us to develop 
a system that will provide environmental health data to make knowledgeable decisions and policies that 
improve human health.  

The Epidemiologist IV position is established by the grant so that key data elements from multiple sources can 
be intergrated and compiled into a single tracking system. In addition to intergrating and compiling data this 
position will have the primary responsibility for data analysis and reporting results to senior management. 

3. If the position will be supervisory, please list the names and titles of all classified employees reporting to this 
position (this information should be identified on the organizational chart as well). This position will not be 
supervising any employees, but may work with a contractor and oversee their deliverables. 



Personnel Administrator's Signature (required)* 

isors Signature (required)* 

Date 

8 fizioq 
Date 
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Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes LI  NoE] 

5. The name and title of the person who completed this form: 'Austin Sumner State Epidemiologist - 
Environmental Health 

6. 	Who should be contacted if there are questions about this position (provide name and phone number): 
lAustin Sumner 802-951-4064 

7. How many other positions are allocated to the requested class title in the department: 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) 

Attachments: 

El Organizational charts are required and must indicate where the position reports. 

['Class specification (optional). 

Ej For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

rj Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

 

1 	 

 

  

Appointing Authority or Authorized Re resentative Signature (required)* 	 Date 

* Note: Attach additional information or comments if appropriate. 
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Public Health 
Sanitarian Chief 

Al Burns 
740231 23 

Asbestos & Lead 
Reg. Program Chief 

Vernon Nelson 
740152 23 

Environmental Health 
& Toxicological Chief 

Bill Bress 
740054 28 

Administrative 
Assistant B 

Carolyn Anderson 
740008 19 

Sr. PH Sanitarian 
Tom Hubbell 
740045 21 

Sr. PH Sanitarian 
Bob Aranjo 
740128 21 

Health Asbestos & 
Lead Engineer 

Andrew Chevrefils 
740259 21 

Asst. Environmental 
Health & Toxicological 

Chief 
RazeIle Hoffman-Contois 

740341 26 

Administrative 
Assistant A 

Donna Chandler 
740155 17 

Sr. PH Sanitarian 
Taylor Gillich 
740177 21 

PH Sanitarian 
Merrill (Chip) 

Gosbee 
740129 19 

Licensing Technica 
Barbara White 

740350 15 
Asbestos and Lead 
Program Specialist 

Lindsey Wells 
740315 20 

Environmental Health 
Risk Coordinator 
Linda Boccuzzo 

740344 23 

Sr. PH Sanitarian 
Sherry Sawyer 

740234 21 

Sr. PH Sanitarian 
Bob Manfredi 
740230 21 

Sr. Environmental Health 
Engineer 

Gail Center 

Sr. PH Sanitarian 
John Mazzucco 

PH Sanitarian 
Robert Bruce 
740166 19 740348 23 740358 21 

Epidemiologist IV 
Lori Cragin 
740237 25 

Epidemiologist IV 
(Lead Program Coord.) 

Telisa Stewart 
740052 25 

Public Health 
Specialist: 

Environmental 
Amanda LaScala 

740522 22 

Administrative 
Assistant A 

MarieIle Strong 
740473 17 

Program Services 
Clerk 

Cora Fauser 
740354 15 

•Program Tech I 
Edmond Daudelin 

740395 18 

Lead Education 
Specialist 

Erica Holub 
740476 21 

HS Training & Tech 
Asst. Specialist 

Marcia Gustafson 
740504 21 

Epi Surveillance 
Specialist 

Michael Sullivan 
740009 21 

4torVER:140\T 	Division of Health Surveillance — Environmental Health 
DEPARTMENT OF HEALTH 	 August 1, 2009 

Health Surveillance 
Division Director 

William Apao 

State Epidemiologist AC: 
Environmental Health 
Austin Sumner, MD 

740374 30 



Notice of Award 
COOPERATIVE AGREEMENTS 
Department of Health and Human Services 
Centers for Disease Control and Prevention 
NATIONAL CENTER FOR ENVIRONMENTAL HEALTH 

Issue Date: 08/17/2009 

Sincerely yours, 

iI.red Garn 
Grants Management Officer 
Centers for Disease Control and Prevention 

Grant Number: 1U38EH000625-01 

Principal Investigator(s): 
AUSTIN SUMNER, MD 

Project Title: VERMONT ENVIRONMENTAL PUBLIC HEALTH TRACKING PROGRAM 

GRANTS PROGRAM SPECIALIST 
ATTN: BUSINESS OFFICE REPRESENTA 
108 CHERRY STREET, POST OFFICE 
BURLINGTON, VT 05402 

Budget Period: 08/01/2009 — 07/31/2010 
Project Period: 08/01/2009 — 07/31/2014 

Dear Business Official: 

The Centers for Disease Control and Prevention hereby awards a grant in the amount of $575,768 
(see "Award Calculation" in Section I and "Terms and Conditions" in Section III) to VERMONT 
DEPT OF HEALTH in support of the above referenced project. This award is pursuant to the 
authority of 301(A)AND317(K)(2)PHS42USC241(A)247B(K)2 and is subject to the requirements of 
this statute and regulation and of other referenced, incorporated or attached terms and conditions. 

Acceptance of this award including the "Terms and Conditions" is acknowledged by the grantee 
when funds are drawn down or otherwise obtained from the grant payment system. 

If you have any questions about this award, please contact the individual(s) referenced in Section 
IV. 

Additional information follows 

Page 1 of 9 



MEMORANDUM 
VERMONT DEPARTMENT OF HEALTH 

To: 	Jim Giffin, AHS CFO 

Thru: 	Leo Clark, VD 

From: 	Karen Kelley, Grants 	am Specialist 

Re: 
	

Grant Acceptance & Establishment of Positions Packet 

Date: 
	

8/25/09 

The Dept 	inient of Health has received a grant from the Centers for Disease Control & 
Prevention for $575,768 (the first year of a five year project) to establish and maintain a 
tracking network to obtain integrated health and environmental data in support of actions 
that improve the health of communities. 

The purpose of this grant is to integrate health and environmental data and to enhance our 
environmental health capabilities with the goal of improving the health of Vermont's and, 
ultimately, our nation's communities. Establishing a tracking program in Vermont will 
enable us to provide data to the national network and will complete the tracking system in 
the northeast region (there is only one other New England state besides Vennont that is 
not yet participating in the national network). We will use this funding to create: 1) an • 
environmental health surveillance program, 2) inventory data sources, 3) identify state 
specific threats with the help of a technical advisory group, and 4) begin to integrate data 
into one system to start looking at potential trends. 

The majority of the funds would be used to cover personal service costs to include a new 
Epidemiologist IV, Public Health Analyst III, and Systems Developer II. Additional 
personal service costs include a contract for GIS services to provide wide ranging project 
support services utilizing geographic information systems technology. Agreements with 
the Vermont Department of Environmental Conservation will be entered into to 
guarantee access to air pollution and water quality data. 

I've attached the packet of information necessary for grant acceptance/approval for this 
new Vermont Environmental Tracking grant to be forwarded to Budget and Management 
for submission to JFC. The packet includes: 1) Request for Grant Acceptance (AA-1), 
2) a copy of the grant award notice, 3} page 1 of the Funding Opportunity Announcement 
(FOA), and 4) a copy of the grant application. 
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I'm also enclosing a Position Request Form and three Request for Classification Action 
forms with pertinent organization charts to be submitted directly to Personnel. An e-
mail from Secretary Robert Hofmann to Deputy Commissioner Christine Finley 
approving the establishment of these positions is also attached. 

The calculation of expenditures for SFY10 (see attached) is based on 9 months of the 
total budget for year one of the project, which is $575,768. I've also included page 1 the 
FOA because it reflects the CFDA # that applies to this grant (93.070). The CFDA # on 
the grant award notice (GAN) is incorrect (93.283) and CDC is working to issue a revised 
GAN. 

The Health Department is hereby requesting acceptance of this new grant and $431,826 
of new Federal funds during State Fiscal Year 2010. Continued Federal funding for this 
project will be included in future budget requests. 

• Please let me know if you need further information or wish to discuss the details of the 
packet. 



VERMONT DEPARTMENT OF HEALTH 
SFY10 Enviromental Tracking Grant Budget 

VISION Account Admin & Support Public Health 

Employee Salaries $33,260 $121,780 
Fringe Benefits $9,978 $36,534 
3rd Party Contracts IQ $90,000 

Total Personal Services $43,238 $248,314 

Employee Travel & Training $0 $11,250 
Office Supplies $0 $6,000 
Office Equiprment $1,  $30,000 

Total Operating Expenses $0 $47,250 

Total Direct Costs $43,238 $295,564 
Total Indirect Costs $27,907 $65,117 

Total SFY10 Grant Costs $71,145 $360,681 

Appropriation Summary 

Total Personal Services $71,145 $313,431 
Total Operating Expenses .$11 $47,250 

$71,145 $360,681 



IC 
EH 

YR 
1 
2 
3 
4 
5 

SECTION I — AWARD DATA — 1U3SEH000625-01 

Award Calculation (U S. Dollars) 
Salaries and Wages $206,720 
Fringe Benefits $62,016 
Personnel Costs (Subtotal) $268,736 
Equipment $40,000 
Supplies $8,000 
Travel Costs $15,000 
Consortium/Contractual Cost $120,000 

Federal Direct Costs $451,736 
Federal F&A Costs $124,032 
Approved Budget $575,768 
Federal Share $575,768 
TOTAL FEDERAL AWARD AMOUNT $575,768 

AMOUNT OF THIS ACTION (FEDERAL SHARE) $575,768 

Recommended future year total cost support, subject to the availability of funds and satisfactory 
progress of the project. 

02 $575,768 
03 $575,768 
04 $575,768 
05 $575,768 

Fiscal Information:  
CFDA Number: 	 93.283 
EIN: 	 103600027A r" 
Document Number: 	' 

2010 2011 2012 2013 
'5,768 $575,768 $575,768 $575,768 

.S FOR ALL YEARS 
CUMULATIVE TOTALS 

38 $575,768 
8 $575,768 
3 $575,768 

$575,768 
$575,768 

 

Recommende( 
progress of the 

CDC Administr 
PCC: N / OC: 41 

 

:t to the availability of funds and satisfactory 

     

 

SECTION II— PA • luN — 1U38EH000625-01 

   

For payment inforn 	I see Payment Information section in Additional Terms and Conditions. 

INSPECTOR GENERAL: The HHS Office Inspector General (01G) maintains a toll-free number 
(1-800-HHS-TIPS [1-800-447-8477]) for receiving information concerning fraud, waste or abuse 
under grants and cooperative agreements. Information also may be submitted by e-mail to 
hhstips@oig.hhs.gov  or by mail to Office of the Inspector General, Department of Health and 
Human Services, Attn: HOTLINE, 330 Independence Ave., SW, Washington DC 20201. Such 
reports are treated as sensitive material and submitters may decline to give their names if they 
choose to remain anonymous. This note replaces the Inspector General contact information cited 
in previous notice of award. 
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SECTION III — TERMS AND CONDITIONS — 1U38EH000625-01 

This award is based on the application submitted to, and as approved by, CDC on the above-titled 
project and is subject to the terms and conditions incorporated either directly or by reference in the 
following: 

a. The grant program legislation and program regulation cited in this Notice of Award. 
b. The restrictions on the expenditure of federal funds in appropriations acts to the extent 

those restrictions are pertinent to the award. 
c. 45 CFR Part 74 or 45 CFR Part 92 as applicable. 
d. The HS Grants Policy Statement, including addenda in effect as of the beginning date of 

the budget period. 
e. This award notice, INCLUDING THE TERMS AND CONDITIONS CITED BELOW. 

Treatment of Program Income: 
Additional Costs 

SECTION IV — EH Special Terms and Conditions — 1U38EH000625-01 

Funding Opportunity Announcement (FOA) Number: EH09-907 
Award Number: 5 U38 EH000625-01 
Approval List Number: CO-074-G09 

1. INCORPORATION: 

Funding Opportunity Announcement Number EH09-907 entitled, National Environmental Public 
Health Tracking Program Network Implementation the application dated June 29, 2009 and all 
applicable regulations and OMB Circulars are made a part of this award by reference. 

This award provides funding for the period, August 1, 2009 through July 31, 2010. 

2. INDIRECT COSTS: 

Indirect costs are approved based on the Cost Allocation Plan Agreement dated March 13, 2008 at 
a rate of 60.0 percent. 

3. TRAVEL REQUIREMENT: 

Funds must be set aside for approved travel. The applicant agency must authorize participation in 
the mandatory National Conference and Workshop each year. It is essential to the program?s 
success that staff members are allowed to travel as indicated in the state?s Letter of Commitment 
to CDC, which is a condition of this award. By accepting this award, you have agreed to this 
condition. 

NOTE: In accordance with Health and Human Services (NHS) Grants Policy Statement, travel is 
only allowable for personnel directly charged and approved on the grant/cooperative agreement. 

4. DISAPPROVED COSTS/BUDGET REQUIREMENT: 

The application did not provide itemized costs for each proposed cost category. Please provide an 
itemized budget for each proposed cost category. 

Proposed costs to support three (3) listed as vacant at a 100% for a proposed 12 months are 
disapproved. Grant funds must match the effort. To fund the position for a proposed 12 months 
would be considered forward funding and would therefore lead to an unobligated balance. Please 
notify me if the position has been filled since the submission of the application. If the position is still 
vacant please reduce the proposed 12 months by at least 3 months to allow the hiring process to 
take place and apply the difference to support current activities. 
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Additionally, funds to support contractual costs in the amount of $120,000 are disapproved. 
Information provided to support contractual costs was determined to be insufficient, therefore costs 
are disapproved. In order to gain access to above funds, response to the following six elements is 
required: 

1. Name of Contractor 
2. Method of Selection (limited competition requires a written justification 

approved by the organization procurement official with authority to approve) 
3. Period of Performance 
4. Scope of Work 
5. Method of Accountability 
6. Itemized Budget and Justification 

You are required to respond to concerns regarding your application. The proposed costs above are 
disapproved until a response is received and approval is granted by CDC. Submission deadline is 
September 01, 2009. Submit revised budget and justification to Terrian J. Dixon, Grants 
Management Specialist via U.S. Postal Service to ensure proper tracking. If information is 
submitted after the deadline, it may result in a decrease in the current year funding level. 

5. REPORTING REQUIREMENTS: 

All reports (original and two copies) should be submitted to the CDC Grants Management Office, 
ATTN: Grants Management Specialist. 

a. A response in writing is required to the Summary Statement recommendations and weaknesses. 
This original response is due to Project Officer on or before September 01, 2009, with a copy to the 
Grants Management Specialist. 

b. An Interim Progress Narrative Report/Non-competing Continuation Application is required to be 
submitted to the Grants Management Officer, no later than March 30, 2010. The report must 
contain the following: (1) Progress on current budget period objectives and activities to include 
explanation on unmet objectives; (2) Interim Financial Status Report (SF 269). The FSR would 
reflect projected unobligated balances as of July 31, 2009; (3) New budget period proposed 
program objectives and activities; and (4) Detailed line-item budget and justification for next budget 
period, August 1,2010 through July 31, 2011. 

c. Annual Progress Report is required to be submitted within (90) days after the end of the budget. 
Report due date October 31, 2010. 

d. An Annual Financial Status Report (FSR) (SF 269) for this budget period is required to be 
submitted within 90 days after the end of the budget period. Report due October 31, 2010. (NOTE: 
The FSR is prepared on a budget year and NOT on a cumulative basis.) FSR may be downloaded 
from the following website: 

http://www.whitehouse.gov/omb/grants/grants_forms.html  

e. Audit Requirement: An organization that expends $500,000 or more in a year in Federal awacds 
shall have a single or program-specific audit conducted for that year in accordance with the 
provisions of OMB Circular A-133, Audit of States, Local Governments, and Non-Profit 
Organizations. The audit must be completed along with a data collection form, and the reporting 
package shall be submitted within the earlier of 30 days after receipt of the auditor?s report(s), or 
nine months after the end of the audit period. The audit report must be sent to: Federal Audit 
Clearing House, Bureau of the Census, 1201 East 10th Street, Jacksonville, IN 47132. Should you 
have questions regarding the submission or processing of your Single Audit Package, contact the 
Federal Audit Clearinghouse at: (301) 763-1551, (800) 253-0696 or email: govs.fac@census.gov  

It is very helpful to CDC managers if the recipient sends a courtesy copy of completed audits and 
any management letters on a voluntary basis to the following address. 

Centers for Disease Control and Prevention (CDC) 
ATTN: Audit Resolution, Mail Stop E-14 
2920 Brandywine Road 
Atlanta, GA 30341-4146 
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The grantee is to ensure that the sub-recipients receiving CDC funds also meet these requirements 
(if total Federal grant or cooperative agreement funds received exceed $500,000). The grantee 
must also ensure that appropriate corrective action is taken within six months after receipt of the 
sub-recipient audit report in instances of non-compliance with Federal law and regulations. The 
grantee is to consider whether sub-recipient audits necessitate adjustment of the grantee?s own 
accounting records. If a sub-recipient is not required to have a program-specific audit, the Grantee 
is still required to perform adequate monitoring of sub-recipient activities. The grantee is to require 
each sub-recipient to permit independent auditors to have access to the sub-recipient?s records 
and financial statements. The grantee should include this requirement in all sub-recipient 
contracts. 

All reports must be submitted within the specific time frame and location. Delinquent reporting may 
impact future funding. 

6. CORRESPONDENCE: 

ALL correspondence (including emails and faxes) regarding this award must be dated, identified 
with the AWARD NUMBER as shown on the face page of this award, and include a point of contact 
(name, phone, fax, and email). All correspondence should be addressed to the Grants 
Management Specialist listed below: 

Terrian J. Dixon, Grants Management Specialist 
Centers for Disease Control and Prevention 
Procurement and Grants Office 
Acquisition and Assistance Branch IV 
2920 Brandywine Road, Mail Stop K-70 
Atlanta, GA 30341-4146 

Failure to comply with this requirement will result in delays or return of your communication without 
any further action. 

7. PRIOR APPROVAL: 

ALL requests, which require prior approval, must bear the signature of an authorized official of the 
business office of the grantee organization as well as the principal investigator or program or 
project director named on this notice of award. The request must be postmarked no later than 120 
days prior to the end date of the current budget period. Any requests received that reflect only one 
signature will be returned to the grantee unprocessed. Additionally, any requests involving funding 
issues must include an itemized budget and a narrative justification of the request. Prior approval 
is required but is not limited to the following types of requests: 1) Use of unobligated funds from 
prior budget period (Carryover); 2) Lift funding restriction, withholding, or disallowance, 3) 
Redirection of funds, 4) Change in Contractor/Consultant; 5) Supplemental funds; 6) Response to 
Technical Review or Summary Statement, 7) Change in Key Personnel, or 8) Liquidation 
Extensions. Signatures are required from both the PI and Business contacts when making any 
prior approval requests. 

The cutoff date to submit all prior approvals requests is March 15, 2010. Any requests received 
after this date will be denied and returned to the grantee. 

The grantee may not approve any action or cost which is inconsistent with the purpose or terms 
and conditions of this award. 

8. INVENTIONS: 

Acceptance of grant funds obligates recipients to comply with the A standard patent rights@ 
clauses in 37 CFR 401.14. 

9. PUBLICATIONS: 

Publications, journal articles, etc. produced under a CDC grant support project must bear an 
acknowledgment and disclaimer, as appropriate, such as: This publication (journal article, etc.) 
was supported by Grant/Cooperative Agreement Number 5 U38 EH000625 from The Centers for 
Disease Control and Prevention. Its contents are solely the responsibility of the authors and do not 
necessarily represent the official views of the Centers for Disease Control and Prevention 
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10. EQUIPMENT AND PRODUCTS: 

To the greatest extent practicable, all equipment and products purchased with CDC funds should 
be American-made. CDC defines equipment as Tangible non-expendable personal property 
(including exempt property) charged directly to an award having a useful life of more than one year 
AND an acquisition cost of $5,000 or more per unit. However, consistent with recipient policy, a 
lower threshold may be established. Please provide the information to the Grants Management 
Officer to establish a lower equipment threshold reflect your organization?s policy. 

11. ACKNOWLEDGMENT OF FEDERAL SUPPORT: 

When issuing statements, press releases, requests for proposals, bid solicitations and other 
documents describing projects or programs funded in whole or in part with Federal money, all 
awardees receiving Federal funds, including and not limited to State and local governments and 
recipients of Federal research grants, shall clearly state (1) the percentage of the total costs of the 
program or project which will be financed with Federal money, (2) the dollar amount of Federal 
funds for the project or program, and (3) percentage and dollar amount of the total costs of the 
project or program that will be financed by nongovernmental sources. 

12. INSPECTOR GENERAL: 

The United States Department of Health and Human Services Inspector General maintains a toll-
free telephone number, 800-447-8477 (800-HHS-TIPS), for receiving information concerning fraud, 
waste or abuse under grants and cooperative agreements. Such reports are kept confidential, and 
callers may decline to give their names if they choose to remain anonymous. 

13. PAYMENT INFORMATION: 

Automatic Drawdown: 
Payment under this award will be made available through the Department of Health and Human 
Services (HHS) Payment Management System (PMS). PMS is administered by the Division of 
Payment Management, Program Support Center, HHS. PMS will forward the DHHS Manual for 
Recipients Financed Under the Payment Management System (PMS), PMS-270 and PMS-272 
forms. You may contact the DPM via the internet at: http://www.dpm.psc.gov/ or by telephone at 
1-877-614-5533. 

A. PMS correspondence, mailed through the U.S. Postal Service, should be addressed as follows: 
Division of Payment Management, FMS/PSC/HHS, P. 0. Box 6021, Rockville, MD 20852. 

B. If a carrier other than the U.S. Postal Service is used, such as United Parcel Service, Federal 
Express, or other commercial service, the correspondence should be addressed as follows: 
Division of Payment Management, FMS/PSC/HHS, Rockwall Building #1, Suite 700, 11400 
Rockville Pike, Rockville, MD 20852. 

To expedite your first payment from.this award, attach a copy of the Notice of Grant/Cooperative 
Agreement to your payment request form. 

14. HEALTH INSURANCE PORTABILITY & ACCOUNTABILITY ACT (HIPAA): 

Pursuant to the Standards for Privacy of Individually Identifiable Health Information promulgated 
under the Health Insurance Portability and Accountability Act (HIPAA) (45 CFR Parts 160 and 164) 
covered entities may disclose protected health information to public health authorities ?authorized 
by law to collect or receive such information for the purpose of preventing or controlling disease, 
injury, or disability, including, but not limited to, the reporting of disease, injury, vital events such as 
birth or death, and the conduct of public health surveillance, public health investigations, and public 
health interventions? The definition of a public health authority includes ?a person or entity acting 
under a grant of authority from or contract with such public agency? Through this agreement, the 
recipient is acting under a grant of authority from CDC to carry out this program statutory authority 
from the Public Health Service Act, Comprehensive Environmental Response, Compensation, and 
Liability Act. The CDC grants this authority to the recipient for purposes of this project. Further, 
CDC considers this to be an activity for which disclosure of protected health information by covered 
entities is authorized by section 164.512(b) of the Privacy Rule (45 CFR 164.512(b)). 

15. CONFERENCE DISCLAIMER AND USE OF LOGOS: 
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Disclaimer: Where a conference is funded by a grant or cooperative agreement, a subgrant or a 
contract the recipient must include the following statement on conference materials, including 
promotional materials, agenda, and Internet sites: 

Funding for this conference was made possible (in part) by the cooperative agreement award 
number above from the Centers for Disease Control and Prevention. The views expressed in 
written conference materials or publications and by speakers and moderators do not necessarily 
reflect the official policies of the Department of Health and Human Services; nor does mention of 
trade names, commercial practices, or organizations imply endorsement by the U.S. Government 

Logos: Neither the HHS nor the CDC logo may be displayed if such display would cause confusion 
as to the source of the conference or give the false appearance of Government endorsement. A 
non-federal entity?s unauthorized use of the HHS name or logo is governed by U.S.C. 1320b-10, 
which prohibits the misuse of the FIHS name and emblem in written communication. The 
appropriate use of the HHS logo is subject to the review and approval of the Office of the Assistant 
Secretary for Public affairs (OASPA). Moreover, the Office of the Inspector General has authority 
to impose civil monetary penalties for violations (42 C.F.R. Part 1003). Neither the HHS nor the 
CDC logo can be used on conference materials, under a grant, cooperative agreement, contract or 
co-sponsorship agreement without the expressed, written consent of either the Project Officer or 
the Grants Management Officer. It is the responsibility of the grantee (or recipient of funds under a 
cooperative agreement) to request consent for the use of the logo in sufficient detail to assure a 
complete depiction and disclosure of all uses of the Government logos, and to assure that in all 
cases of the use of Government logos, the written consent of either the Project Officer or the 
Grants Management Officer has been received. 

16. KEY PERSONNEL: 

In accordance with 45CFR 92.30 3(d)(3). Whenever there is a significant change in the level of 
participation in the approved project by key personnel, as named on the Notice of Grant Award 
(NGA) (e.g. inactive continuously for 3 months or when that individual either withdraws from the 
project entirely or devotes less effort to the project). The grantee should notify the awarding office 
as soon as the information is known, but no later than 30 days before expected date of departure or 
change in participation level. The grantee is required to notify the awarding office of the proposed 
alternative for conducting the activity. 

17. PROGRAM INCOME: 

Any program income generated under this cooperative agreement will be used in accordance with 
the additional cost alternative. The disposition of program income must have written prior 
approval from the Grants Management Officer. 
Additional Costs Alternative--Used for costs that are in addition to the allowable costs of the project 
for any purposes that further the objectives of the legislation under which the cooperative 
agreement was made. General program income subject to this altemative shall be reported on lines 
lOr and 10s, as appropriate, of the FSR (Long Form). 

18. TRAFFICKING IN PERSONS 

THIS AWARD IS SUBJECT TO REQUIREMENTS OF SECTION 106(g) OF THE TRAFFICKING 
VICTIMS PROTECTION ACT OF 2000, AS AMENDED (22 U.S.C. 7104) Full text of this award 
term and condition is located at: http://www.cdc.gov/od/pgo/funding/grants/references.shtm  

19. CDC CONTACT NAMES: 

Grants Management Officer (GMO) 
Mildred S. Garner, Grants Management Officer 
Procurement and Grants Office 
Acquisition and Assistance Branch IV 
Centers for Disease Control and Prevention (CDC) 
2920 Brandywine Road, Mail Stop K-70 
Atlanta, Georgia 30341-4146 
Telephone: (770) 488-2745 
Fax: (770) 488-2670 
E-mail: Mgarner@cdc.gov  

Page 7 of 9 



Business and Grants Policy Contact 
Terrian J. Dixon, Grants Management Specialist 
Procurement and Grants Office 
Acquisition and Assistance Branch IV 
Centers for Disease Control and Prevention 
2920 Brandywine Road, Mail Stop K-70 
Atlanta, Georgia 30341-4146 
Telephone; (770) 488-2774 
Fax: (770) 488-2670 or 2671 
E-mail: tdixon@cdc.gov.  

Programmatic Contact 
Susan Rezai, Public Health Advisor 
Environmental Public Health Tracking Branch 
Division of Environmental Hazards and Health Effects 
Centers for Disease Control and Prevention 
4770 Buford Hwy, NE; MS F-57 
Atlanta, Georgia 30341-3717 
Office (404) 498-1473 
Fax: (770) 488-1538 
Email: SRezai@cdc.gov  

STAFF CONTACTS 
Grants Management Specialist: Terrian J Dixon 
Centers for Disease Control and Prevention 
Procurement and Grants Office 
Koger Center, Colgate Building 
2920 Brandywine Road, Mail Stop K 70 
Atlanta, GA 30341 
Email: tdixon@cdc.gov  Phone: 770-488-2774 Fax: 770-488-2777 

Program Official: Susan Rezai 
Centers for Disease Control and Prevention 
NCEH 
1600 Clifton Road, Mail Stop: F40 
Atlanta, GA 30333 
Email: srezai@cdc.gov  Phone: 770-488-3624 Fax: 770-488-3635 

Grants Management Officer: Mildred Garner 
Centers for Disease Control and Prevention 
Procurment and Grants Office 
Koger Center, Colgate Building 
2920 Brandywine Road, Mail Stop K70 
Atlanta, GA 30341 
Email: mgarner@cdc.gov  Phone: (770)488-2745 Fax: (770)488-2777 

SPREADSHEET SUMMARY 
GRANT NUMBER: 1U38EH000625-01 

INSTITUTION: VERMONT STATE DEPT OF HEALTH 

Budget Year 1 Year 2 Year 3 Year 4 Year 5 
Salaries and $206,720 
Wages 
Fringe Benefits $62,016 
Personnel Costs$268,736 
(Subtotal) 
Equipment $40,000 
Supplies $8,000 
Travel Costs $15,000 
Consortium/Con$120,000 
tractual Cost 
TOTAL $451,736 $451,736 $451,736 $451,736 $451,736 
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FEDERAL DC 
TOTAL 
FEDERAL F&A 

$124,032 $124,032 $124,032 $124,032 $124,032 

TOTAL COST $575,768 $575,768 $575,768 $575,768 $575,768 
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Centers for Disease Control and Prevention 
National Environmental Health Tracking Program: Network Implementation 

Program Announcement CDC RFA# EH09-907 

Objective Review 
Summary Statement 

Date Reviewed: 
	

July 20, 2009 

Application Number: 

Applicant Organization: 	 Vermont Department of Health 

Funds Requested: 	 $575,768 

Recommendation: 	 Approved 

Final Average Score: 	 89 

Human Subjects Issues: 	 No 
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EHTP: Network Implementation 	Program Announcement CDC RFA# EH09-907 	 Summary Statement 

Summary of the Project (provided by applicant) 

Despite its reputation for having a pristine environment, Vermont is not immune from the 
environmental hazards that threaten public health. For example, thousands of Vermont children 
still suffer the effects of lead poisoning; more than 10% of Vermont homes exceed the EPA's 
action level for radon; the incidence rates for bladder and cervical cancer are statistically worse 
than the US; and, despite an overall downward trend in heart disease, unexplained disparities 
between Vermont counties continue to exist. The purpose of the Vermont Tracking Network is to 
integrate health and environmental data to enhance our environmental health capabilities with 
the ultimate goal of improving the health of Vermont's and our nation's communities. 
Very often environmental threats do not result in immediate illness, sudden onset of symptoms, 
or instant death. Low levels of environmental exposures often result in slow-developing or 
complex chronic diseases such as asthma or cancer. Vermont's surveillance systems are not 
sufficiently integrated to routinely and efficiently assess correlations in a proactive manner. In 
fact, Vermont's environmental exposure and health outcome data are housed in two separate 
agencies: the Agency of Human Services and the Agency of Natural Resources. This grant will 
enable datasets and organizations to be connected and an automated and accessible network 
of environmental health data to be built. Based on a preliminary inventory of the NCDMs 
required by CDC, it was determined that Vermont is able to report every one of the required 
measures. In order to establish a Vermont Tracking Network, resources will be allocated to hire 
and train staff, purchase the software and hardware, and fund data exchanges. 

Summary of Strengths 

Operational plans and methods are fairly well-conceived, clearly described, and align 
appropriately with the program announcement. Specific, measurable, achievable, realistic, and 
time-phased objectives are outlined. A preliminary assessment suggests that Vermont will be 
able to meet all national consistent data and measures, making the program well-poised to meet 
this priority of the National Environmental Public Health Tracking program. The implementation 
schedule appropriately reflects major activities in planning and capacity-building. The proposed 
timeline seems realistic and identifies existing staff and staffing needs. The applicant includes 
an honest assessment of challenges and how they plan to address them. Reorganization in the 
department of health combined all surveillance programs, including both heath and 
environmental components, thus facilitating and promoting data collaboration. A strong history 
of collaboration is demonstrated with the Department of Environmental Conservation. Panelists 
cited the current use of the Vermont PH IN-MS data exchange, use of the ESRI ARGIS interface 
and a new visualization capability (InstantATLAS), and the solid coordination plan for EPHT 
network activities as particularly strengths of the application. 

Existing resources appear to be very good. Strong collaborations are demonstrated with other 
programs to improve surveillance. Core data sets are housed in a single division at the Vermont 
Department of Health. A solid plan is in place to track NCDMs and build capacity to make 
NCDMs available on the state and national tracking networks. The current IT infrastructure is 
sound. The applicant honestly assesses the existing partnership with the Department of 
Environmental Conservation and discusses opportunities for improvement (e.g., past 
collaboration largely reactive; projects present and opportunity to build more strategic, proactive 
relationships). 



EHTP: Network Implementation 	Prooram Announcement CDC RFA# EH09-907 	 Summary Statement 

Collaborative relationships are sound. All but two NCDMs are managed out of the same 
division. Strong collaborations are in place with other programs to improve surveillance. 
Examples are provided of past, current, and intended on-going partnerships that have lead to 
access, management, and analysis of data. The applicant demonstrates support for the 
program from various units from the Department of Health and Department of Environmental 
Conservation, such as Department of Health Promotion and Disease Prevention, Birth 
Information Network, Cancer Registry, Air Pollution Control and notably, a joint letter signed by 
the Commissioners of both the Department of Health and the Department of Environmental 
Conservation, illustrating support both at the program level and leadership level. All datasets 
reside within a single division at the Vermont Department of Health. Seven letters of support are 
provided. There is a staff liaison between DOH and DEC. 

Understanding of the purpose and need is clearly demonstrated. 

Organizational and program personnel capabilities appear to be suitable. The applicant 
addresses existing organizational and individual capacity, skills, and experience, as well as that 
which will be needed to successfully complete the project. Organizational charts are provided. 
The IT infrastructure is described, and an IT letter of commitment is provided. 

Summary of Weaknesses / Concerns 

Operational plans and methods are fairly well-conceived and described; however, some 
concerns were noted. A limited plan of action is outlined relating to development of IT capacity. 
It is not clear how long it takes to receive approval from the Information Technology Advisory 
Team (ITAT). There is a lack of an inventory of surveillance systems that identify issues related 
to interoperability and needed surveillance system / data enhancements. Community needs 
assessments methods and tools used are not specified. There appears to have been limited 
development of partnerships with health care providers, non-governmental organizations, and 
private for-profit and non-profit entities. Geo-coding of residential addresses is not sufficiently 
addressed. 

Existing resources appear to be very good; however, no comprehensive needs assessment is 
been done. It is stated that Vermont should be able to report all required NCDMs, but no details 
are provided nor is a copy of the interview used for the preliminary inventory included. 
Personnel and hardware / software integration and enhancement needs are not provided. The 
applicant is utilizing external data and integrates with state EPHT. No description is provided of 
potential data sources. 

Budget  

The budget is clearly explained, adequately justified, and is reasonable and consistent with the 
stated objectives and planned activities. However, it was noted that no funding is designated for 
training in Year 1, and only $2,000 is allocated in Year 2. This appears to be insufficient. 

Human Subjects Issues 

No research activities are proposed. 
3 



EHTP: Network Implementation 	Program Announcement CDC RFA# EH09-907 	 Summary Statement 

Recommendation(s) 

If considered for funding, the applicant should address any issues of concern noted in the 
Weaknesses / Concerns or Budget Sections and / or as follows: 

CI Regarding operational plans and methods, the IT person responsible for developing EPHT 
for the state network needs to be on board sooner. Develop partnerships and / or a 
coalition to establish specifications with environmental health tracking partners. Discuss 
alternative approaches that could be used to obtain geo-coding of residential addresses. 
Perhaps a specific policy could be put in place to allow for this, especially if this is a 
requirement of NCDM. Discuss this issue with the Technical Advisor Group for additional 
alternatives. 

ID In terms of existing resources, provide access to other data and data sources not required 
by NCDMs to help set future standards and guidelines for state and national networks. 

4 



U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES 

Centers for Disease Control and Prevention (CDC) 

National Environmental Public Health Tracking Program 

Announcement Type: New — Type 1 

Funding Opportunity Number: CDC-RFA-EH09-907 

Catalog of Federal Domestic Assistance Number: 93.070 

Key Dates: 

Application Deadline: June 29, 2009 

Pre-application conference: June 8, 2009 

I. Funding Opportunity Description 

Authority: This program is authorized under Sections 311 and 317(k)(2) of the Public 

Health Service Act, [42 U.S.C. Sections 243 and 247b(k)(2)] as amended. The Catalog of 

Federal Domestic Assistance number is 93.070. 

Background: Public health tracking systems are critical in preventing and controlling 

disease in populations. Having accurate and timely tracking data permits public health 

authorities to determine disease impact and trends, recognize clusters and outbreaks, 

identify populations and geographic areas most affected, and develop and assess the 

effectiveness of policy and environmental public health interventions. The utilization of 

data and information regarding health outcome, environmental hazards, and human 

exposure/biomonitoring, or a combination of them, provide important information for 

1 



This electronic grants application is intended to 
'be used to apply for the specific Federal funding 
iepportunity referenced here. 

If the Federal funding oppo unity listed is not 

' 0 	 ant to apply. 
yiclicking on the 

Ils screen. You 

to- 	-co rre.Ct Federal 
ty,-crewnlo-adits-application 

mud 

UFIANTS.:C3OV' 
	 Grant Application Package 

Opportunity Title: 

Offering Agency: 

CFDA Number: 

CFDA Description: 

Opportunity Number: 

Competition ID: 

OppOrtunitY-006fiDate-: 

Opportunity Close Date: 

Agency Contact: 

National Environmental Public Health Tracking Program 

Centers for Disease Control and Prevention 

CDC-RFA-EH09-907 

NCEH-NR 

05/28/2009 

06/29/2009 

PGOTIMS 
E-mail: pgotim@cdc.gov  
Phone: 	770-488-2700 

, 

This opportunity is only open to organizations, applicants who are submitting grant applications on behalf of a company, state, local or 
tribal government, academia, or other type of organization. 

*Application Filing Name: Vermont Department of Health 

Mandato Documents 

Optional Documents 

• 

Mandatory Documents for Submission  
Budget Information for Non-Construction Program: 
Disclosure of Lobbying Activities (SF-LLL) 
Application for Federal Assistance (SF-424) 
Project Abstract Summary 
Budget Narrative Attarhment Form 

Project NarratIve .2,Ltachmenr. burns 

Move Form to 
Complete 

Move Force to 
Delete 

. Move Forrn to 	Optional Documents for Submission 
Submission List 	— 

Move Form to , 
Delete 

Instructioris 

(11 Enter a name for the application in the Application Filing Name field. 

- This application can be completed in its entirety offline; however, you will needle login to the Grants,gov website during the submission process. 
- You can save your application at any time by clicking the "Save" button at the top of your screen. 
- The "Save & Submit button will not be functional until all required data fields in the application are completed and you clicked on the "Check Package for Errors".button and 
confirmed all data required data fields are completed. 

	

( 2 	Open and complete all of the documents listed in the "Mandatory Documents" box. Complete the SF-424 form first: 

- It is recommended that the SF-424 form be the first form completed for the application- package. Data entered on the SF-424 will populate data fields in other mandatory and 
optional forms and the user cannot enter data in these fields. 

- The forms listed in the "Mandatory Documents" box and "Optional Documents" may be predefined forms, such as SF-424, forms where a document needs to be attached, 
such as the Project Narrative or a combination of both. "Mandatory Documents" are required, for this application. "Optional Documents" can be used to provide additional 
support for this application or may be required for specific types of grant activity. Reference the application package instructions for more information regarding "Optional 
Documents". 

- To open and complete a form, simply click on the form's name to select the item and then click on the => button. This will move the document to the appropriate "Documents 
for Submission" box and the form will be automatically added to your application package. To view the form, scroll down the screen or select the form name and click on the 
"Open Form" button to begin completing the required data fields. To remove a form/document from the "Documents for Submission" box, click the document name- to select it, 
and then click the <= button. This will return the form/document to the "Mandatory Documents" or "Optional Documents" box. 

- All documents listed in the "Mandatory Documents" box must be moved lathe "Mandatory Documents for Submission" box. When you open a required form, the fields which 
must be completed are highlighted in yellow with a red border. Optional fields and completed fields are displayed in white. If you enter invalid or incomplete -information in a 
field, you will receive an error message. 
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Click the "Save & Submit" button to submit your application to Grants.gov. 

- Once you have properly completed all required documents and attached any required or optional documentation, save the completed application by clicking on the "Save" 
button. 
- Click on the "Check Package for Errors" button to ensure that you have completed all required data fields. Correct any errors or if none are found, save the application 
package. 
- The "Save & Submit" button will become active; click on the "Save & Submit" button to begin the application submission process. 
- You will be taken to the applicant login page to enter your Grants.gov  username and password. Follow all onscreen instructions for submission. 



OMB Number: 4040-0004 

Expiration Date: 01/31/2009 

Application for Federal Assistance SF-424 	 Version 02 

*1. Type of Submission: 

Preapplication 

Application Changed/Corrected 

*2. Type of Application: 	' If Revision, select appropriate letter(s): 

X New 

Continuation • Other (Specify) X Application 
_ 

Revision 

. 	._. 	_ 	_ 	_ 
*3. Date Received: 	 4. Applicant Identifier: 	 ----- — 	 -- 

06/29/2009 

5a. Federal Entity Identifier: ' 5b. Federal Award Identifier: 

State Use Only: 

6. Date Received by 7. State Application Identifier: State: 06/01/2009 

8. APPLICANT INFORMATION: 

* a. Legal Name: vermont Department of Health 

• b. Employer/Taxpayer Identification Number (EIN/TIN): " c. Organizational DUNS: 

03-6000274 809376155 

d. Address: 

* Streetl: 

Street2: 

*City: 

County: 

* State: 

Province: 

* Country: 

Zip/Postal Code: 

108 Cherry St. 

Burlington 

. 	VT: Vermont 

USA: UNITED STATES 

05402 

e. Organizational Unit: 

Department Name: Division Name: 

Vermont Department of Health Health Surveillance 

f. Name and contact information of person to be contacted on matters involving this application: 

Prefix: 

Middle Name: 

* Last Name: 

Suffix: 

Dr. * First Name: 	Austin 

Sumner 

Title: 	State Epidemiologist-Environmental Health 	 . 

Organizational Affiliation: 

Vermont Department of Health 	. 

*Telephone Number: 802-9 5 1-4 0 64 	 Fax Number: 	602-863-7483 

* Email: 	asumner@vdh . s tat e . vt . us 



OMB Number: 4040-0004 

Expiration Date: 01/31/2009 

Application for Federal Assistance SF-424 	 Version 02 

9. Type of Applicant 1: Select Applicant Type: 

A: State Government 

Type of Applicant 2: Select Applicant Type: 

Type of Applicant 3: Select Applicant Type 	 — 	- — - "- 	---- ----- --- - 	_..... 	._ 

* Other (specify): 

* 10. Name of Federal Agency: 

Centers for Disease Control and Prevention 

11. Catalog of Federal Domestic Assistance Number: 

CFDA Title: 

" 12. Funding Opportunity Number: 

CDC-RFA-EH09- 907 

* Title: 

National Environmental Public Health Tracking Program 

13. Competition Identification Number: 

NCEH-NR 

Title: 

, 

14. Areas Affected by Project (Cities, Counties, States, etc.): 

All of Vermont 

* 15. Descriptive Title of Applicant's Project: 

Vermont Environmental Public Health Tracking Program 

Attach supporting documents as specified in agency instructions. 

11,:10.414401Yrikl.0i:: 	, ------ 



OMB Number: 4040-0004 

Expiration Date: 01/31/2009 

Application for Federal Assistance SF424 	 Version 02 

16. Congressional Districts Of: 

*a. Applicant 	VT -ALL 	 * b. Program/Project 	VT-ALL 	. 

Attach an additional list of Program/Project Congressional Districts if needed. 

l'Ai.14 Attaairil. 	ent 	il)/:•ii--61:. 	..• -.;.:.,• • ,;! .,..r 	I 	I 	y ,.,FP•'.:'!•'L , 	2-:,.,.:: 	7 
,--1 

17. Proposed Project: 

* a. Start Date: 	08/31/2009 	 * b. End Date: 	08/30/2014 

18. Estimated Funding ($): 

* a. Federal 

* b. Applicant 

* c. State 

• d. Local 

* e. Other 

* f. Program Income 

* g. TOTAL 

575,768.00 

0.00 

0.00 

0.00 

0.00 

0 . 0 0 

575,768.00 

* 19. Is Application Subject to Review By State Under Executive 

a. This application was made available to the State under 

X b. Program is subject to E.O. 12372 but has not been selected 

c. Program is not covered by E.O. 12372. 

Order 12372 Process? 

the Executive Order 12372 Process for review on 	 . 

by the State for review. 

" 20. Is the•Applicant 

LI Yes 	X 

Delinquent On Any Federal Debt? (If "Yes", provide explanation.) 

No 	 .f;.'''f'.:'E'kro*ir..?eiall 	I 

21. *By signing this 
herein are true, complete 
comply with any resulting 
subject me to criminal, 

application, I certify (1) to the statements contained in the list of certifications** and (2) that the statements 
and accurate to the best of my knowledge. I also provide the required assurances** and agree to 
terms if I accept an award. I am aware that any false, fictitious, or fraudulent statements or claims may 

civil, or administrative penalties. (U.S. Code, Title 218, Section 1001) 

and assurances, or an intemet site where you may obtain this list, is contained in the announcement or agency 

X ** I AGREE 

** The list of certifications 
specific instructions. 

Authorized Representative: 

Prefix: 	Dr. 	 * First Name: 	Wendy 

Middle Name: 

* Last Name: 	Davis 	. 

Suffix: 

* Title: 	commissioner of Health 

* Telephone Number: 8 02 - 8 63 - 7280 	 Fax Number: 

* Email: wdavis@vdh.  state .vt . us 

* Signature of Authorized Representative: 	Chris Finley 	 . Date Signed: 	06/20/2009 

Authorized for Local Reproduction 
	

Standard Form 424 (Revised 10/2005) 

Prescribed by OMB Circular A-102 



OMB Number: 4040-0004 

Expiration Date: 01/31/2009 

Application for Federal Assistance SF-424 	 Version 02 

" Applicant Federal Debt Delinquency Explanation 

The following field should contain an explanation if the Applicant organization is delinquent on any Federal Debt. Maximum number of 
characters that can be entered is 4,000. Try and avoid extra spaces and carriage returns to maximize the availability of space. 

_ _ . 



OMB Number: 0980-0204 
Expiration Date: 12/31/2009 

Project Abstract Summary 

Program Announcement (CFDA) 

" Program Announcement (Funding Opportunity Number) 

CDC-RFA-EH09-907 	 - 	 _ 	_ 	._ 

* Closing Date 

06/29/2009 

* Applicant Name 

Vermont Department of Health 

* Length of Proposed Project 

60 

Application Control No. 

Federal Share Requested (for each year) 

* Federal Share 1st Year 	 * Federal Share 2nd Year 	 * Federal Share 3rd Year 

$ 575,768 $ 669,096 $ 	 719,095 

* Federal Share 4th Year * Federal Share 5th Year 
' 

$ 726,771 $ 739,766 

Non-Federal Share Requested (for each year) 

* Non-Federal Share 1st Year 	 * Non-Federal Share 2nd Year * Non-Federal Share 3rd Year 

$ 	 o $ o $ o 

'' Non-Federal Share 4th Year 	 * Non-Federal Share 5th Year 

$ $ o 

* Project Title 

Vermont Environmental Public Health Tracking Program 



OMB Number: 0980-0204 
Expiration Date: 12/31/2009 

Project Abstract Summary 
* Project Summary 	 .. 

Despite its reputation for having a pristine environment, Vermont is not immune from the environmental hazards 
that threaten public health. 	For example, 	thousands of Vermont children still suffer the effects of lead 
poisoning; more than 10% of Vermont homes exceed the EPA's action level for radon; the incidence rates for 
bladder-and—cervi-eal-cancer'are statistically worse than the US; and, 	despite an overall downward trend in heart 
disease, unexplained disparities between Vermont counties continue to exist. 	The purpose 5f -th-e—Vermont...- Tracking- 
Network is to integrate health and environmental data to enhance our environmental health capabilities with the 
ultimate goal of improving•the health of Vermont's and our nation's communities. 

Very often, environmental threats do not result in immediate illness, 	sudden onset of symptoms, 	or instant death. 
Low levels of environmental exposures often result in slow-developing or complex chronic diseases such as asthma 
or cancer. 	Vermont's surveillance systems are not sufficiently integrated to routinely and efficiently assess 
correlations in a proactive manner. 	In fact, Vermont's environmental exposure and health outcome data are housed 
in two separate agencies: the Agency of Human Services 'and the Agency of Natural Resources. This.grant will 
enable datasets and organizations to be connected and an automated and accessible network of environmental health 
data. to be built. 	Based on a preliminary inventory of the NCDMs required by CDC, it was determined that Vermont 
is able to report every one of the required measures. 	In order to establish a Vermont Tracking Network, 
resources will be allocated to hire and train staff, purchase the software and hardware, and fund data exchanges. 

* Estimated number of people to be served as a result of the award of this grant. 

625000 



DISCLOSURE OF LOBBYING ACTIVITIES 
Approved by OMB 

Complete this form to disclose lobbying activities pursuant to 31 U.S.C.1352 	 0348-0046 

1.* Type 

X 

[-- 

of Federal Action: 
.a. contract 

b. grant 

c. cooperative agreement 

d. loan 

e. loan guarantee 

2. * Status 
0 

X 

_ _. 

of Federal Action: 
a. bicVofferiapplication 

b. initial award 

a post-award 

.._ ..._ 

3.* 

X 

Report Type: 

a. inirial filing 

b. material change 

f. loan insurance 

4. Name 

X 

and Address of Reporting Entity: 

Prime 	El SubAwardee 

'Name 
N/A 

'Street 1 
N/A 

Street 2 

'City 
N/A 

Slate Zip 

Congressional District, if known: 

5. If Reporting Entity in No.4 is Subawardee, Enter Name 

s 

and Address of Prime: 

6.* Federal Department/Agency: 7. * Federal Program Name/Description: 

NiA 

CFDA Number, if applicable: 

8. Federal Action Number, if known: 9. Award Amount, if known: 

$ 

10. a. Name and Address of Lobbying Registrant: 

Prefix 'First Name 
N/A 

Middle Name 

'Last Name 
N/A 

Suffix 

• Street 1 Street 2 

*City Slate Zip 

b. Individual Performing Services (including address if different from No. 10a) 

Prefix • First Name N/A 
Middle Name 

'Last Name 
N/A 

Suffix 

'Street 1 Street 2. 

'City Stale zip 

it 	Information requested through this lorry is authorized by title 31 U.S.C. section 1352. This disclosure of lobbying activities is a material representation of fact upon which 
reliance was placed by the tier above when the transaction was made or entered into. This disclosure is required pursuant to 31 U.S.C. 1352. This information will be reported to 
the Congress semi-annually and will be available for public inspection. Any person who fails to file the required disclosure shall be subject to a civil penalty of not less than 
$10,000 and not more than $100,000 for each such failure. 

*Signature: Chris Finley 

*Name: 	Prefix 'First Name 
N/A 

Middle Name 

'Last Name 
N/A 

Suffix 

Title: Telephone No.: Date: 06/ 29/2009 

r. 	
. , 

e C 
A 	 . 	rataki 

Authorized tor Local Reproduction 
Standard Form - LLL (Rev. 7-97) 



OMB Approval No. 4040-0006 
BUDGET INFORMATION - Non-Construction Programs 	 Expiration Date 07/30/2010 

SECTION A - BUDGET SUMMARY 

Grant Program 
Function or 

Activity 

(a) 

CatMogofFederal 
Domestic Assistance 

Number 

(b) 

Estimated UnobHgated Funds New or Revised Bud et 

Federal 
- 	(c) 

Non-Federal 
(d) 	. 

Federal 
(e) 

Non-Federal 
(f) 

Total 

(g) 

1.  National 
Environmental Public 
Health Tracking 
Program 

93.070 $ 575,768.00 $ $ 575,768.00 $ $ 

2.  

I 

I 

1 

3.  

I 

4.  
, 

1 
i 
I 

5. . 	Totals $ 575,768.00 $ 
I 
$. 	 575,768.00 $ 1 $ 

Standard Form 424A (Rev. 7- 97) 

Prescribed by OMB (Circular A -102) Page 1 



SECTION B - BUDGET CATEGORIES 

6. Object Class Categories GRANT PROGRAM, FUNCTION OR ACTIVITY 	 i Total 

(1) (2) (3) (4) (5) 

National 
Environmental Public 
Health Tracking 
Program 

N/A N/A N/A 

a. Personnel $ 206,720.00 $ 216,892.00 $ 266,892.00 $ 273,564.00 $ 964,068.00 

b. Fringe Benefits 62,016.00 65,068.00 80,068.00 82,069.00 289,221.00 

c Travel  . 
15,000.00 17,000.00 17,000.00 17,000.00 66,000.00 

d. Equipment 40,000.00 75,000.00 30,000.00 25,060.00 170,000.00 

_ 

e. Supplies 8,000.00 10,000.00 10,000.00 10,060.00 , 38,000.00 

f. Contractual 120,000.00 155,000.00 155,000.00 155,000.0.0 585,000.00 

g. Construction 

h. Other 

i. Total Direct Charges (sum of 6a-6h) 451,736.00 538,960.00 558,960.00 562,633.00 $ 2,112,289.00 

j. Indirect Charges 124,032.00 130,136.00 160,135.00 164,1138.00 ; $ 578,441.00 

k. TOTALS (sum of 6i and 6j) $ 575,76800$ 669,096.00 $ 719,095.00 $ 726,771.00 $ 2,690,730.00 

7. Program Income $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 

Authorized for Local Reproduction 
	 Standard Form 424A (Rev. 7- 97) 

Prescribey by OMB (Circular A -102) Page 1A 



SECTION C - NON-FEDERAL RESOURCES 

(a) Grant Program (b) Applicant (c) State (d) Other Sow-6es (e)TOTALS 

8.  National Environmental Public Health Tracking Program 
$ $ $ $ 

9.  

10.  

11.  

12. TOTAL (sum of lines 8-11) $ $ $ $ 

SECTION D - FORECASTED CASH NEEDS 

13. Federal 

Total for 1st Year 1st Quarter 2nd Quarter 3rd Quarter 4th Quarter 

$ $ $ $ $ 

14. Non-Federal $ 	  

15. TOTAL (sum of lines 13 and 14) $ $ $ $ $ 

SECTION E - BUDGET ESTIMATES OF FEDERAL FUNDS NEEDED FOR BALANCE OF THE PROJECT 
I 

(a) Grant Program FUTURE FUNDING PERIODS 	(YEARS) 
(b)First (c) Second '(d) Third ! (e) Fourth 

16.  National Environmental Public Health Tracking Program $ $ $ $ 

17.  

18.  

19.  

20. TOTAL (sum of lines 16 -19) $ $ $ $ 

SECTION F - OTHER BUDGET INFORMATION 

21. Direct Charges: 22. Indirect 451,736 Charges: 	124,032 

23. Remarks: 

Authorized for Local Reproduction 
	

Standard Form 424A (Rev. 7- 97) 
Prescribed by OMB (Circular A -102) Page 2 



X 

09/08/2003 

09/08/2003 

09/08/2003 

09/08/2003 

* Telephone Number: 

E-mail Address: 

Fax Number:  

APPLICANT ORGANIZATION'S 12-DIGIT DHHS EIN (If already assigned) 

802-657-4258 

kkelley@vdh.state.vt.us  

PHS-5161-1 (7/00) 

CHECKLIST 
	

OMB Approval No. 0920-0428 

Public Burden Statement: 
Public reporting burden of this collection of information is estimated to average 4 
hours per response, including the time for reviewing instructions, searching 
existing data sources, gathering and maintaining the data needed, and 
completing and reviewing the collection of information. An agency may not • 
conduct or sponsor, and a person is riot required to respond to a collection of 
information unless it displays a currently valid OMB control number. Send 	• 
comments regarding this burden estimate or any other aspect of this 
collection of information, including suggestions for reducing this burden to CDC,  

Clearance Officer, 1600 Clifton Road, MS D-24, Atlanta, GA 30333, ATTN: PRA 
(0920-0428). Do not send the completed form to this address. 

NOTE TO APPLICANT: 

This form must be completed and submitted with the original of your 
application. Be sure to complete both sides of this form. Check the 
appropriate boxes and provide the information requested. This form should be 
attached as the last age of the signed original of the application. This page is 
reserved for PHS staff use only. 

Type of Application: 
	

NEW 
	

Noncompeting Continuation 	I I Competing Continuation 
	

Supplemental 

PARTArThe following dlie.oldist proVidatilb-agturethat-prop-ersIgnatures-,- assurancesiand- certifications have been-submitted. 

Included 	NOT Applicable 

1. Proper Signature and Date 	  

.2. Proper Signature and Date on PHS-5161-1 "Certifications" page. 	  

. 3. Proper Signature and Date on appropriate "Assurances" page, i.e., SF-424B (Non-Construction Programs) 
or SF-424D (Construction Programs) 	 
4. If your organization currently has on file with DHHS the following assurances, please identify which have 
been filed by indicating the date of such filing on the line provided. (All four have been consolidated into a 
single form, HHS Form 690) 

C• ivil Rights Assurance (45 CFR 80) 	  

11 A• ssurance Concerning the Handicapped (45 CFR 84) 	 

A• ssurance Concerning Sex Discrimination (45 CFR 86) 	 

El Assurance Concerning Age Discrimination (45 CFR 90 & 45 CFR 91) 	  

5. Human Subjects Certification, when applicable (45 CFR 46) 	  

PART B: This part is provided to assure that pertinent information has been addressed and included in the application. 

YES 	NOT Applicable 
1. Has a •Public Health System Impact Statement for the proposed program/project been completed and 
distributed as required? 	  
2. Has the appropriate box been checked on the SF-424 (FACE PAGE) regarding intergovernmental review 
under E.O. 12372 ? (45 CFR Part 100) 	 

3. Has the entire proposed project period been identified on the SF-424? 	 

4. Have biographical sketch(es) with job description(s) been attached, when required? 	 

5. Has the "Budget Information" page, SF-424A (Non-Construction Programs) or SF-424C (Construction 
Programs), been completed and included? 	  

6. Has the 12 month detailed budget been provided? 	  

7. Has the budget for the entire proposed project period with sufficient detail been provided? 	 

8. For a Supplemental application, does the detailed budget address only the additional funds requested? 

9. For Competing Continuation and Supplemental applications, has a progress report been included? 

PART C: In the spaces provided below, please provide the requested information. 

Business Official to be notified if an award is to be made 

Name: 	Prefix: Ms. 	 * First Name: Karen Middle Name: 

• Last Name: Kelley Suffix: 

 

   

Title: Grants Program Specialist 
Organization: 

 

Vermont DepartMent of Health 

  

Address: ' Stree11: 

Street 2: 

• City: 

State: 

*Country: 

108 Cherry St 

    

      

  

Burlington 

      

  

VT: Vermont Province: 

   

  

USA: UNITED STATES ' Zip / Postal Code: 05902 

0 3 - 6 0 0 0 2 7 4 



VT: Vermont 

USA: UNITED STATES 

Province: 

• Zip./ Postal Code: 05402 

802-951-4069 

asumner@vdh.state.vt.us  

108 Cherry St 

Burlington 

PHS-5161-1 (7/00) 

PART C (Continued): In the spaces provided below, please provide the requested information. 

Program Director/Project Director/Principal Investigator designated to direct the proposed project 

Name: Prefix: Dr. • First Name: Austin Middle Name: 

    

     

Last Name: Sumner Suffix: 

 

   

Title: 	State Epidemiologist - Environmental Health 

Organization: 

Address: 	- Streetl: 

Street2: 

• City: 

*State: 

• Country:.  

Telephone Number: 

E-mail Address: 

Fax Number:  802-863-7483 

  

SOCIAL SECURITY NUMBER 
	

HIGHEST DEGREE EARNED 

MD 

PART D: A private, nonprofit organization must include evidence of its nonprofit status with the application. Any of the following is acceptable 
evidence. Check the appropriate box or complete the "Previously Filed" section, whicheveris applicable. 

(a) A reference to the organization's listing in theinternal Revenue Service's (IRS) most recent list of tax-exempt organizations described in section 
501(c)(3) of the IRS Code. 

• (b) A copy of a currently valid Internal Revenue Service Tax exemption certificate. 

• (c) A statement from a State taxing body, State Attorney General, or other appropriate State official certifying that the applicant organization has a 
nonprofit status and that none of the net earnings accrue to any private shareholders or individuals. 

• (d) A certified copy of the organization's certificate of incorporation or similar document if it clearly establishes the nonprofit status of the organization. 

• (e) Any of the above proof for a State or national parent organization, and a statement signed by the parent organization that the applicant organization 
is a local nonprofit affiliate. 

If an applicant has evidence of current nonprofit status on file with an agency of PHS, it will not be necessary to file similar papers again, but the place 
and date of filing must be indicated. 

Previously Filed with: * (Agency) 	 on * (Date) 

INVENTIONS 

If this is an application for continued support, include: (1) the report of inventions conceived or reduced to practice required by the terms and conditions of 
the grant; or (2) a list of inventions already reported, or (3) a negative certification. 

EXECUTIVE ORDER 12372 

Effective September 30, 1983, Executive Order 12372 
(Intergovernmental Review of Federal Programs) directed OMB to 
abolish OMB Circular A-95 and establish a new process for consulting 
with State and local elected officials on proposed Federal financial 
assistance. The Department of Health and Human Services 
implemented the Executive Order through regulations at 45 CFR Part 
100 (Inter-governmental Review of Department of Health and Human 
Services Programs and Activities). The objectives of the Executive 
Order are to (1) increase State flexibility to design a consultation 
process and select the programs it wishes to review, (2) increase the 
ability of State and local elected officials to.  influence Federal decisions 
and (3) compel Federal officials to be responsive to State concerns, or 
explain the reasons. 

The regulations at 45 CFR Part 100 were published in Federal 
Register on June 24, 1983, along with a notice identifying the 

Department's programs that are subject to the provisions of Executive Order 
12372. Information regarding PHS programs subject to Executive Order 12372 
is also available from the appropriate awarding office. 

States participating in this program establish State Single Points of Contact 
(SPOCs) to coordinate and manage the review and comment on proposed Federal 
financial assistance. Applicants should contact the Governor's office for 
information regarding the SPOC, programs selected for review, and the 
consultation (review) process designed by their State. 

Applicants are to certify on the face page of the SF-424 (attached) whether the 
request is for a program covered under Executive Order. 12372 and, where 
appropriate, whether the State has been given an opportunity to comment. 
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(1) EXECUTIVE SUMMARY 

---D-espite its-reputation-for-having-a-pristine-en-v-ir-onment,-Vermont is not immune from the - 

environmental hazards that threaten public health. For example, thousands of Vermont children 

still suffer the effects of lead poisoning; more than 10% of Veimont homes exceed the EPA's 

action level for radon; the incidence rates for bladder and cervical cancer are statistically worse 

than the US; and, despite an overall downward trend in heart disease, unexplained disparities 

between Vermont counties continue to exist. The purpose of the Vermont Tracking Network is 

to integrate health and environmental data to enhance our environmental health capabilities with 

the ultimate goal of improving the health of Vermont's and our nation's communities. 

Very often environmental threats do not result in immediate illness, sudden onset of symptoms, 

or instant death. Low levels of environmental exposures often result in slow-developing or 

complex chronic diseases such as asthma or cancer. Vermont's surveillance systems are not 

sufficiently integrated to routinely and efficiently assess correlations in a proactive manner. In 

fact, Vermont's environmental exposure and health outcome data are housed in two separate 

agencies: the Agency of Human Services and the Agency of Natural Resources. This grant will 

enable datasets and organizations to be connected and an automated and accessible network of 

environmental health data to be built. Based on a preliminary inventory of the NCDMs required 

by CDC, it was determined that Vemiont is able to report every one of the required measures. 

In order to establish a Vermont Tracking Network, resources will be allocated to hire and train 

staff, purchase the software and hardware, and fund data exchanges. 
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(2) OPERATIONAL PLAN AND METHODS 

   

   

------- -------(a) Specifier realistic, measurable-objectives-towarcl implernentation of the EPHT network 

(i.) Develop Work Plan (within first six months): The initial phase of the project will 

include developing a detailed work plan, a comprehensive evaluation of current 

infrastructure capacity, an inventory of state health and environmental databases, and 

evaluation tools to measure our progress. A preliminary assessment of existing 

surveillance systems indicates that Vermont will be able to provide all required data as 

outlined in the National Consistent Data and Measures (NCDM) document. Within the 

first four months of the grant, Velinont will conduct a comprehensive inventory of 

current hazards, exposure monitoring, and non-infectious health effect surveillance 

systems maintained within the Depai 	talent of Health and the Department of 

Environmental Conservation. A work plan, infoimed by the comprehensive inventory of 

surveillance systems and evaluation of infrastructure capacity will be developed within 

six months and will include a detailed timeline. Workplan implenientation will occur 

between months six and eighteen. 

(ii.) Enhance Environmental Health Surveillance Capacity (within first eight months):  

The Environmental Health Section within the Health Surveillance Division of the 

Vermont Department of Health includes the following program areas: School 

Environmental Health, Lead Poisoning Prevention, Asbestos and Lead Certification, 
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Radon, Toxicology and Risk Assessment, Private Drinking Water, and Food and 

Lodging. All of these programs have a surveillance component. If this application is 

funded, we plan to enhance our Environmental Health Surveillance capacity by adding a 

masters-level epidemiologist who will act as the environmental health tracking network 

coordinator. This position will manage the data needs of this cooperative agreement, 

coordinate enhancements to our surveillance systems, develop outcome measures to 

evaluate the grant initiatives, and improve our capacity to respond to data requests in a 

timely manner. 

This award will also enable us to create a public health analyst position in the Public 

Health Statistics Section. This position will be responsible for compiling data from the 

hospital discharge data set, cancer registry, birth defects registry, and birth and death 

certificates, and formatting and sending' the data to the national and state environmental 

health tracking networks. 

In addition, the duties of three already established positions at the Health Department will 

shift to take on responsibilities of the Tracking Program. By funding existing positions, 

Vermont will be more efficient in accomplishing the objectives outlined since we will not 

be delayed by the hiring process. The State Epidemiologist for Environmental Health 

will assist the Commissioner of Health with policy development and work with state and 

federal management teams, chair the advisory board and serve as a co-investigator of the 

Tracking grant. The Environmental Health Surveillance Program Chief will serve as a 

co-investigator, acf as the liaison to the Department of Environmental Conversation and 
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the CDC, develop goals and objectives, policies and procedures for each year of activities 

and be responsible for management of the Tracking Program. The Health Educator will 

assist with public health education and outreach. 

Establish a Technical Advisory Group (starting by month four):  Vermont will 

establish an EPHT project technical advisory group that will include epidemiologists, 

informatics/info' 	nation technology specialist, state environmental professionals, 

communications specialists, laboratorians, and public health analysts. This group will 

provide recommendations on implementing the state EPHT network which will be 

interoperable and compatible with the national network standards and architecture. By 

month eight of the grant, the Technical Advisory Group will also prioritize our data needs 

related to environmental health tracking -- hazards, exposures, and health effects. To 

lend some actual experience to guide the prioritization process, the Technical Advisory 

Group will review the most frequently reported situations that the Environmental Health 

Section and the Velmont Department of Environmental Conservation have responded to 

over the past two years. The first datasets to be reviewed include long-term radon air 

tests (Vennont is the only state providing free long-term radon kits to its citizens); well 

water results (the majority of Vermont's population receives their drinking water from 

groundwater wells); benzene ambient air levels (levels exceed health-based standards); 

and hazardous waste sites. The group will meet at least quarterly and will be chaired by 

the State Epidemiologist for Environmental Health. 
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(iv.) Develop and Implement IT Capacity to Access and Exchange Data with the State 

and National Networks (month six through month 20):  The Health Department's IT unit, 

Information Technology and Services, would create and fill an information technologist 

position dedicated to the EPHT network project. This position would assess the 

department's technical network capacity to comply with EPHT and PHI] standards, 

review new and current tools to create a network of interoperable systems to support the 

EPHT networks, and develop a plan for implementing and maintaining the networks. 

(v.) Data sharing with State Environmental Agency (within first six months):  The 

Vermont Department of Health and the Department of Environmental Conservation will 

enter into an MOU defining the required data elements and the electronic format of data 

transfer for the networks. The Health Department has a long working relationship with 

both the Air Pollution Control Division and Water Supply Division of the Department of 

Environmental Conservation. For example, we provide risk assessment and toxicological 

support for the'Department of Environmental Conservation, and we have developed 

health-based drinking water standards for the Water Supply Division. A member from 

both the Air Pollution Control and Water Supply Division will be asked to sit on the 

Technical Advisory Group. We will establish data sharing agreements with each of these 

divisions modeled on current agreements, and provide funding support to compile and 

transfoiiu data into the appropriate format and to transfer the data on an agreed upon 

frequency (most likely quarterly). Both division directors and the department 

commissioner have pledged to support this project. 
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(vi.) Develop a communication strategy (month 12 through month 18):  Project staff will 

engage the communications/public affairs units within both the Departments of Health 

and Environmental Conservation to develop effective communication strategies for 

delivering key EPHT messages to targeted audiences to help people make more informed 

decisions about perceived threats to their health and safety. The communication units of 

the two departments have a long history of working together. We will collaborate with 

CDC to develop a written annual state of the nation EPHT report as instructed by 

forthcoming directives. 

(vii.) Assess Training Needs (month 6 through month 18):  Venhont will participate in 

national CDC workgroups through monthly calls, workshops, and meetings, and will 

produce relevant guidelines/materials on an on-going basis. We have included in the 

budget funding to complete the CDC training course and the EPHT 101 and will work 

with our partners in the Department of Environmental Conservation to ensure that all 

partners have a common understanding of the program. In addition, we will sharpen 

existing skills as needed through advanced coursework in areas such as Statistical 

Analysis Software (SAS) and Geographic Infoimation Systems (GIS). 

(b) Sound Scientific Methods for Conducting Needs Assessments, Evaluations, Systems 

Analysis and Design 

We will evaluate surveillance systems using the CDC evaluation guidelines 

(http://www.cdc.gov/mmwr/preview/mmwrhtml/rr5013al.htm),  and will assess training 
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activities, and our capacity to progress towards an integrated environmental public health 

tracking network. 

In addition, since IT needs always exceed IT resources, the Health Department has developed a 

foimal process to set priorities for IT projects requested throughout the department. The 

Information Technology Advisory Team (ITAT) was created to ensure that limited IT resources 

for application development and systems procurement are optimally used by investing in only 

projects that align with the Health Department's mission and goals, and are consistent with the 

department's strategy for IT systems integration. All IT projects that require support of staff 

from Infoimation and Technology Services are reviewed by the ITAT. This includes new 

software applications, whether out-sourced or developed in-house, hardware or software 

purchases, or major upgrades/enhancements of existing systems. The submission form provides 

the ITAT with sufficient infoimation to assess a project's importance, scope, and use of 

automation to achieve specific benefits including improvements to public health and cost-

effectiveness. The ITAT scores and ranks projects, and the priority ranking detemrines how 

quickly the project will be scheduled and the level of IT resources that will be dedicated to it. 

Once the project is scheduled, it is assigned to the Requirements and Quality Assurance Team to 

define and document requirements using a structured process, the Rational Unified Process. With 

the requirements documented, a decision is made to buy or build based on a review of available 

solutions, both commercial and public domain systems from CDC or other states. 

The decision to acquire new systems for our state EPHT network or to enhance our current 

systems will follow this assessment and evaluation process. 
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(c) Commitment to adopting and using Tracking/PHIN standards 

Vermont was one of the earliest adopters of the NEDSS Base System and its components. To 

illustrate our commitment to adopting the Tracking/PHIN standards, we can point to 

interopera.bility and integration tools that are already in use at the Health Department (Figure I): 

(i.) PHIN MS:  We use CDC's PHIN MS as our standard messaging tool for sending and 

receiving electronic messages (e.g., electronic lab reports from hospital and commercial 

labs to NEDSS; birth reports from birthing centers to the electronic birth registration 

system). ITS staff have experience working with partners to install and configure PHIN 

MS in order exchange data securely. 

(ii.) Orion's Rhapsody Integration Engine:  Rhapsody accepts electronic messages in a 

variety of faimats, converts messages from one format to another, and routes the 

messages to their correct destination. ITS staff are experienced Rhapsody users who 

have, for example, developed interfaces to exchange data between laboratory instruments 

and the laboratory information management system. 

(iii.) Role-based Security:  PHIN MS uses digital certificates and secure socket layer 

(S SL) to encrypt data messages sent over the Internet. The VDH ITS staff has experience 

in developing role-based applications. If additional security is required, such as two-

factor authentication, RSA tokens are used. 
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(iv.) Web Portal for Analysis:Visualization, and Reporting (AVR): The Health 

Department uses ESRI's ArcGIS as a standard AVR tool, but will be adding a new 

visualization capacity to our website using InstantAtlas. This will provide public access 

to maps and tabular data at the county, district office, and hospital service area levels. 

#10 

Figure 1. Overview of Vemiont PHIN-MS data exchange 

(d) Plan for Coordination Across Existing Surveillance Activities 
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The centerpiece of our plan to coordinate EPHT network activities is the organizational structure 

of the Health Department. The lead program for this project, the Environmental Health Section, 

manages the childhood lead poisoning data, indoor air radon data, and private drinking water 

data (Appendix A). As a result of a recent restructuring of the Health Department, 

Environmental Health is now a section within the Health Surveillance Division which already 

included Public Health Statistics, Infectious Disease Epidemiology, and the Public Health 

Laboratory (Appendix B). Therefore, the programs and data systems that will contribute to the 

EPHT network are co-located in one division, and include: the cancer registry, birth defects 

registry, hospital discharge data, natality and mortality vital records data systems (Appendix C) 

(Figure 2). 

Having most of the EPHT-relevant programs and data within a single division simplifies and 

promotes coordination. For example, we do not need to establish additional data exchange 

agreements as we might have if the programs were in different divisions of the department or in 

different departments. Furthermore, all of these programs have a strong history of collaboration 

with each other on many public health investigations utilizing hospital discharge, death 

certificate and cancer registry data. Some examples of our collaboration include investigating 

cancer clusters and a large cross sectional analysis looking at residential proximity to a large 

asbestos mine and the prevalence of lung cancer and asbestosis-related hospitalizations and 

deaths. 
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Figure 2. Vermont Health Department, Division of Health Surveillance data organizational chart 

The proposed staffing plan will further promote coordination by including three new positions in 

different sections across the department: one position in Environmental Health, another in Public 

Health Statistics, and another in Infomiation Technology and Services. 

The Environmental Health Section also has a long history of collaborating with and providing 

technical assistance to the Vermont Depaitment of Environmental Conservation. Implementing 

Environmental Public Health Tracking will enhance this relationship and will result in a modem 
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surveillance system that provides the environmental infolination that will inform decisions, 

create better policy, and improve human health. 

(e) Potential Limitations and Anticipated Difficulties 

To fully execute the activities of this grant will require three additional staff positions. Given the 

current economic climate, Vermont is facing budget deficits and has cut some state positions. 

Creating new state positions, even grant-funded positions, is more difficult now than before. 

However, before applying for this grant, we obtained support from the Agency of Human 

Services secretary for the three new positions. 

Also due to position reductions, the Health Department's Birth Infounation Network (BIN) is 

understaffed, and is slated to end along with its funding as of 1/31/2010. The BEN provides 

enhanced surveillance of birth defects beyond those that are captured through birth registration 

since many birth defects are not identified at time of birth. With existing staff, we plan to 

complete all case finding and confirmation on the 2006 — 2008 birth cohorts and to have the vast 

majority of the 2008 cases identified and confilined by the end of January 2010. After January 

2010, we plan to have the new analyst position from this grant assist the BIN enough to ensure 

required birth defects reporting to the EPHT network. 

Another potential limitation pertains to geocoding of residential addresses. Velltiont is a very 

small state and addresses can be identifying. Due to suppression rules and laws designed to 

ensure confidentiality of protected health information, we probably cannot provide that level of 

detail for all of the datasets. 

13 



At this time, we do not anticipate the need to change existing legislation or otherwise overcome 

statutory or regulatory barriers to completing grant activities. 

Despite its reputation for having a pristine environment, Vermont is not immune from the 

environmental hazards that threaten public health. For example, thousands of Vemiont children 

still suffer the effects of lead poisoning; more than 10% of Veimont homes exceed the EPA's 

action level for radon; the incidence rates for bladder and cervical cancer are statistically worse 

than the US; low birth weight babies account for more than half of all infant deaths; and, despite 

an overall downward trend in heart disease, unexplained disparities between different Vermont 

counties continue to exist. 

Although Veimont has made extensive efforts to address environmental public health hazards, 

those efforts are typically isolated and uncoordinated. Currently, Veirnont's environmental 

hazard, exposure, and health outcome data are housed in two separate agencies: the Agency of 

Human Services and the Agency of Natural Resources. This grant will enable Vermont to 

connect datasets and organizations, to build an automated and accessible network of 

environmental health data that can be efficiently analyzed and interpreted, and to coordinate staff 

and resources to proactively protect public health. 

(a) Previous Needs Assessments 
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Program-specific needs assessments and general health strategic plans have been developed in 

Vermont. For example, Healthy Vermonters 2010 was developed by the Health Department, and 

Environment 1991: Risk to Vermont and Vermonters was developed by the Department of 

Environmental Conservation. To date, we have not conducted a comprehensive needs 

assessment focusing on environmental health surveillance. However, the Health Department did 

recognize the need for additional environmental health epidemiologic support. This 

acknowledgement resulted in creating a new position of state epidemiologist for environmental 

health, and restructuring the following programs into a single Health Surveillance Division: 

Environmental Health, Public Health Statistics (including vital records, the cancer registry, birth 

defects registry, hospital discharge data), Infectious Disease Epidemiology, and the Public 

Health Laboratory. 

In any given year, the Health Surveillance Division handles hundreds of external data requests 

(e.g., media calls; community organizations; researchers; etc.); hundreds of internal data requests 

(e.g., Health Department program needs; Agency of Human Services and other state office 

requests; Health District Offices; etc.); prepares and releases 10-15 major reports and 15-20 

minor reports; processes and maintains over 20 unique and complex surveillance data systems, 

some of which contain several million records (e.g., hospital discharges); responds to legislative 

requests, including reviews of proposed legislation, supporting material, etc.; writes grant 

proposals and reports; consults on research design and implementation; and provides 

consultation and support for evaluation projects. 

15 



These activities are continually increasing. Like most programs in state government, resources 

are being squeezed by competing priorities and growing workload. Therefore, the department 

actively pursues technologies and procedures that allow us to do our work more efficiently and 

to streamline our operations without compromising the quality of support delivered to the Health 

Department and to the Agency of Human Services. 

The need for environmental health data, in particular, is increasing as non-profit organizations, 

community leaders, and everyday citizens become more environmentally aware. An EPHT 

system holds the promise of reducing some of our workload by consolidating environmental 

health data and making those data more readily available for these groups and other regular users 

of such data. 

For the purposes of this proposal, we conducted a preliminary assessment of the Nationally 

Consistent Data and Measures (NCDMs) required for the Tracking Network by interviewing 

program and division directors at the Health Department and Department of Environmental 

Conservation. Based on this preliminary inventory, it was determined that Vermont Would be 

able to report every one of the required measures. 

(b) 	Level of Integration of Current Surveillance Systems 

As noted above, the Health Department is structured in a way that promotes integration for 

EPHT. Specifically, all of the programs that maintain surveillance systems that will contribute 

data to the EPHT network are within the Health Surveillance Division. That structure facilitates 
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integration by eliminating the legal and procedural barriers that normally divide programs in 

different divisions or departments, and by enabling natural, intra-divisional collaborations. 

In addition, the Health Department uses geographic information technology to integrate 

surveillance for analysis and visualization. The department's standard GIS software is ArcGIS. 

However, we have also implemented web-based query tools that allow the public to access and 

explore surveillance datasets or health indicators, and to map the results. 

In 2003 and 2004, the Health Department adapted Missouri's Information for Community 

Assessment (MICA) web-query tool for displaying Veimont health indicators. We discontinued 

our own "VICA" because it lacked a mapping function and required significant resources to 

support. In 2008, the department purchased and began to implement InstantAtlas for web-based 

graphical presentations of location-based statistical data. InstantAtlas transforms tabular input of 

spatial and temporal indicators and statistics and presents them as interactive area profiles, 

atlases, dashboards, and performance reports. 

The department chose InstantAtlas for three reasons. First, InstantAtlas can be rapidly integrated 

and deployed using our current datasets and the department's web site. InstantAtlas spatially 

enables the web application by calling InstantAtlas reports using URLs embedded within the 

web application. The analysts create the "spatial store" and deliver data.xml files that are 

deployed on the web site. Second, InstantAtlas reduces administration time for analysts and 

other staff The data loading and management allows an administrator to easily and quickly 

deploy data sets for use within InstantAtlas reports. Once loaded, one InstantAtlas report can be 
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used for many different geographic units: county, health district, or health service area. This can 

save a huge amount of time compared to using a desktop publisher every time spatial data 

changes or users want to see new areas in a report. Third, users only need an internet browser to 

view the maps or utilize the query tools. 

The Health Department considers the implementation of InstantAtlas an important priority since 

it will provide timely access to data for users. Also, program managers are encountering more 

and more situations in which grants have very short deadlines. Access to this type of tool will 

relieve the time pressures in writing grants and reports. It can also help to quickly prepare media 

requests, materials for community meetings, etc. One of the major results will be increased 

exploration and collaboration on regional public health issues. We will be able to conduct 

environmental health scans of the state, identify trends, and spot situations that exceed actionable 

thresholds or targets. Rather than only reacting to situations that we discover by chance or are 

brought to our attention with a public inquiry, this tool can help us identify them proactively. 

In order to integrate across surveillance systems, we plan to populate InstantAtlas with all of our 

major surveillance datasets (births; deaths; cancer; behavioral risk factor surveillance system; 

lead; radon; etc.). Additionally, InstantAtlas has already gone through the ITAT process and 

been approved showing IT support for and prioritizing initiatives of this kind. These health, 

environmental and hazards data will be linkable through geographic layouts. 

In addition to InstantAtlas, several of the activities described in the next section on coordination 

also illustrate the integration of Health Department surveillance systems. 
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(c) 	Coordination with Other Programs/Initiatives to Improve Surveillance 

For many years, being a small state, the Vermont Health Department has engaged in numerous 

_ collaborative effOrts with federal, state, and local agencies and organizations. In particular, we 

have established an effective partnership with the Department of Environmental Conservation. 

Most often, these efforts are not proactive, but reactive to a concern brought by Vermont 

citizens. The two departments collaborate on environmental surveillance, regulation, petruitting 

and/or historical activities. This partnership could be significantly improved by building the 

infrastructure (i.e., policies, agreements, staff, and systems) to enable collecting, compiling, and 

exchanging environmental health data in a rapid manner. Establishing a tracking program will 

enable both departments to enhance environmental exposure assessment, expand outcome 

assessment, and more proactively identify environmental health threats. Described below are 

examples of collaborative efforts from which Veil. 	iont will build its environmental epidemiology 

capacity and long term tracking program. 

In 2006, a paper mill located less than three miles from the Veil 	iont border received a permit 

to conduct a two-week test burn of tire derived fuel. In the absence of a state-of-the art 

pollution control system to filter metals and potentially toxic particulates, the Health 

Department detemiined it was necessary to closely monitor the test burn and conduct 

surveillance in the population living closest to the mill. Using CDC's Early Aberration 

Reporting System (EARS), the Health Department tracked unplanned respiratory inpatient 

admissions and emergency department visits (e.g., for asthma). For their part, the Air 
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Pollution Control Division of the Department of Environmental Conservation conducted 

meteorological analysis and ambient air sampling (PM2  5 and PM10). Data collected by both 

departments were merged and analyzed, and allowed us to conclude that respiratory 

conditions did not appear to correlate with the test bum or air data. 

The Health Department established a partnership with the Veilliont Geologic Survey of the 

Department of Environmental Conservation, and the University of Vermont to geocode radon 

data and perfoini geospatial analysis. .Utilizing the long-tellii radon indoor air testing data, 

census data, E911 building locations, and geologic data (bedrock and surficial), the goal of 

the partnership was to identify areas of concern across the state. The next step is to assess 

associations between radon in air levels and lung cancer prevalence, thereby integrating 

cancer registry, bedrock geology and radon in air data. 

The Health Department's Asthma Program in the Division of Health Promotion and Disease 

Prevention has been funded by CDC to create a comprehensive asthma surveillance system. 

Health Surveillance staff assigned to this project will monitor asthma trends by compiling 

and analyzing a variety of data including: hospital discharges, data from a school nurse 

survey, vital statistics, behavioral risk factor data, and youth risk behavior survey data. 

The Childhood Lead Poisoning Prevention Program in the Environmental Health Section 

combines blood lead testing data and birth record data to identify children living within one-

third of a mile of a previously lead poisoned child. Parents of these "high risk" children are 

mailed an infolluational packet about lead poisoning and are urged to be sure to have their 
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child tested. 

The Health Department's Cancer Registry links data annually with the National Cancer 

Institute sponsored Vermont Breast Cancer Surveillance System housed at the University of 

Vermont. The goals of this collaboration are: to maintain and improve a comprehensive, 

quality carolled, statewide surveillance 	— 	u.ata reported from mammography 

facilities, pathology laboratories, and the state cancer registry; to expand breast cancer 

research collaborations; and to conduct research on the effectiveness and efficiency of 

screening programs and diagnostic techniques. Internally, the Vermont Cancer Registry also 

collaborates with the Health Department's breast and cervical cancer screening program by 

linking datasets to confiiiii final diagnosis, acquire standardized cancer stage data, and to 

improve the quality of data in both data systems. 

The Health Department has collaborated with the University of Veimont on the CalVIeL 

(Cadmium, Mercury and Lead) study to identify environmental, occupational, and lifestyle-

associated risk factors which may predict elevated levels of cadmium, mercury and lead. The 

study was also designed to examine the relationship between levels of these metals and 

pregnancy outcomes. Pregnancy infoiniation was collected from OBNET, a computerized 

medical record system used at Fletcher Allen Health Care, and integrated with the Health 

Department's database of cadmium, mercury, and lead measurements. Future work on this 

project will link maternal and fetal lead levels with child lead poisoning data to assess the 

association between maternal, newborn and infant lead levels. 
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(d) A Description of Existing and Potential Data Sources 

Vermont Birth Information Network (BIN) - The goal of the BIN is to improve birth defects 

surveillance in Veimont and support efforts leading to reduced morbidity and mortality from 

birth defects. Information from the BIN is used for public health surveillance; quality 

improvement activities; health care systems improvement; and evaluation of prevention efforts. 

Since 2006, the BIN has been collecting information about Vermont children diagnosed in the 

first year of life with one or more of 31 structural and chromosomal birth defects. The program 

uses passive case ascertainment that relies on four main data sources: birth records, Medicaid 

claims, reports from hospitals and physicians, and records maintained by the Health 

Department's Children with Special Health Needs program. Every case is reviewed by a clinical 

geneticist who determines if the diagnostic criteria in the child's medical record are consistent 

with the case defmition for one or more of the conditions tracked by the program. 

In addition to quarterly hospital discharge data from all Vermont hospitals, the Health 

Department also receives data directly from Fletcher Allen Health Care (FAHC). FAHC is 

Vermont's largest hospital and only tertiary care hospital. Approximately one third of all 

Vermont resident births occur at FAHC, and a large percentage of children with birth defects are 

diagnosed and treated at the FAHC hospital, clinics, and affiliated physician offices. Since a 

large percentage of infants with birth defects are covered under Medicaid, the BIN program also 

has direct access to the Medicaid claims files. 
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Hospital Discharge Data - Vennont has been collecting and reporting hospital discharge data 

since the early 1980s. All fourteen of Vermont's general acute care hospitals and the Veterans 

Administration hospital in White River Junction currently contribute records for Vermont 

residents and non-residents to the Vermont Unifo in Hospital Discharge Data Set. The Vermont 

Department of Banking, Insurance, Securities, and Health Care Administration (BISHCA) 

administers the program, and the Health Department manages the data set under an agreement 

with BISHCA. 

The Veimont hospital discharge data have some additional benefits and strengths compared to 

discharge data from other states. First, Veiniont has emergency department (ED) visits as well 

as inpatient hospitalizations. Second, Vei 	nont's hospital discharge data include inpatient 

hospitalizations and ED visits of Vermont residents from neighboring states as a result of data 

use agreements executed with New Hampshire, New York and Massachusetts. Third, beginning 

in 2010, Veiniont hospital discharge data allow an unlimited number of diagnosis fields. 

Vital Records: Births and Deaths - Statewide registration of vital records began in Veiniont in 

1857. The Veiniont vital statistics system monitors the following vital events: births, deaths, 

marriages and civil unions, divorces and dissolutions, fetal deaths, and abortions. Velinont 

compiles and reports vital statistics in an annual bulletin, and provides selected data to the 

National Center for Health Statistics to become part of a national database. 

As in most states, Veiniont is re-engineering its vital records operations from paper processes to 

electronic data collection and reporting. We have fully implemented electronic birth registration, 
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and we are currently implementing in phases an electronic death registration system starting with 

funeral homes, the Chief Medical Examiner's Office, and 20% of town clerks. 

Vermont Cancer Registry - The Vennont Cancer Registry is a statewide population-based 

surveillance system collecting infoimation on all cancer cases diagnosed or t?at6dtii VetiIont 

since January 1, 1994. By law, physicians and hospitals are required to report to the infounation 

on all cases of cancer and benign brain-related tumors they diagnose or treat in Vermont. The 

Health Department uses the Registry data to study cancer trends and improve cancer education 

and prevention efforts. 

Drinking Water Data — The Department of Environmental Conservation, Water Supply 

Division uses EPA's Safe Drinking Water Information System (SDWIS). The database contains 

results for microbiological and chemical analytes including nitrate, arsenic, lead, and disinfection 

by-products. SDWIS houses sample data for these analytes back to 1989, and contains data on 

approximately 1,366 active public water systems in Vemiont which include 447 community, 247 

non-transient non-community, and 672 transient non-community systems. Because people' 

consume most of their drinking water at their places of residence, community systems are the 

primary focus of the state drinking water program. The State of Veil 	iont is unique because a 

large percentage of the population is served by small community systems serving less than 3,300 

people -- about 40% of the Vemiont population compared to 10% of the national population. 

Under a memorandum of understanding between the Departments of Health and Environmental 

Conservation, the Health Department inspects and monitors water systems of food and lodging 

establishments by collecting bateriological and nitrate samples. 
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Child Lead Poisoning Data — By law, all blood lead screening tests are reported to the Child 

Lead Poisoning Prevention Program to support surveillance, and prevention efforts. 

But after more than a decade of such efforts, hundreds of children each year in Vermont are still 

- 	lead poisoned. Veiniont's housing stock is among the oldest in the nati-on With there-than 70% 6E - 

Vermont's housing units built prior to 1978. In addition, the lead levels in soils of pre-1950 

Vermont homes commonly test at two to four times the EPA cleanup levels for play areas. From 

2001 through 2005, approximately 7% of Ve 	mont one year olds and 8% of 2 year olds had 

elevated blood lead levels when living in areas where most of the housing stock was constructed 

prior to 1950. Furthermore, more than 10% of all Vermonters and 13% of Vermont children 

under the age of 5 live in poverty. Although poverty is less predictive for lead poisoning than 

age of housing, children living in poverty are at greater risk for lead poisoning. 

Air Quality Data — The Vermont Air Pollution Control Division (APCD) regulates air quality to 

protect public health and the environment. Vermont has five permanent air monitoring stations 

to collect data on six criteria and 94 toxic air pollutants, and operates two PM2.5 speciation sites. 

Air monitoring data is required by regulation and is used to detenaine compliance with the 

Environmental Protection Agency's (EPA) national ambient air quality standards (NAAQS), and 

Vermont's hazardous ambient air standards (HAAS). Other important uses of the of air 

monitoring data include: the production of a daily Air Quality Index (AQI) report, daily air 

quality forecast report, support of short and long-term health risk assessments, and tracking long-

term trends in air quality. APCD calculates real-time Air Quality Index (AQI) data and publishes 

it on the APCD web site (http://www.anr.state.vt.us/air/Monitoring/cfm/RealTimeData.cfm).  
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Throughout Veiniont, benzene concentrations in the ambient air have exceeded the health-based 

standard listed in the Vermont Air Pollution Control Regulations at all of Vermont's monitoring 

stations since we began air toxics monitoring for benzene in 1993. Benzene is a known 

carcinogen and a high pnonty hazardous air contaminant. These results were reinforced by the 

1999 National Air Toxics Assessment (NATA), which identified high benzene concentrations 

throughout Vermont, with the highest predicted values in Chittenden County (median cancer risk 

30 in one million). NATA also predicts that Chittenden County is within 90-95% of the highest 

predicted inhalation exposure values in the US. Additionally, EPA Region 1 recently identified 

benzene as one of eight toxic pollutants (http://ww-vv.epa.govine/eco/airtox/index.html)  of 

concern in the northeast with a need for more comprehensive emissions inventories. 

(e) Plan Describing How Resources will be Allocated .  

In order to ensure Vemiont has the ability to track the NCDMs and make them available on the 

networks, resources will be allocated to hire the staff necessary to support the work on the 

Tracking Program as described. If awarded the grant, program staff will be hired to connect 

people, programs, agencies and databases focused on environmental public health. For the initial 

planning stages of developing a tracking program, the new positions established will be a 

masters-level epidemiologist who will act as the environmental health tracking network • 

coordinator; a public health analyst responsible for compiling, formatting and sending data to the 

national and state tracking networks, and an infamiation technologist to develop a technical 

network implementation plan and establish capacity for implementing and maintaining a 
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network. Additionally, a field unit director will oversee the tracking program. Resources will 

also be used to train staff, purchase the necessary software, and to fund data exchanges and 

support staff at the Department of Environmental Conservation. 

(f) 	A description of Existing Information Technology Infrastructure 

The Department of Health's IT infrastructure consists of Microsoft Windows 2003, MS 

Windows 2003 ITS, MS SQL 2005, and MS SQL Reporting Services. We use VMWare ESX 

virtualization product. Standards and policies govern passwords, access control and data 

protection. The Access Control Policy ensures that appropriate levels of security and controls are 

in place so that access to ABS computers and infori 	iation systems is available based on pre- 

established rules using roles assignment and need-to-know criteria. The Data Protection Policy 

provides the guidelines and information regarding the protection of data as a State infoimation 

asset. Data protection includes the safeguards and preventative measures taken to ensure the 

State's electronically stored data files are kept on devices that are physically secured and backed 

up to reliable sources and to guard the data against malicious intent, unauthorized access, 

modification or theft. 

(a) Describe Past, Current and Proposed Collaborations 
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By positioning the Environmental Health Section to the Health Surveillance Division, the Health 

Department created an ideal organizational structure for building a successful environmental 

public health tracking network. Now, all but two of the CDC Nationally Consistent Data and 

Measures are in systems managed by Health Surveillance programs. 

Improved collaborations between Health Surveillance sections and increased integration of 

surveillance system's have already begun and are expected to grow. Environmental Health 

founed a technical advisory group (TAG) that meets weekly to fomiulate solutions to 

environmental health situations. The TAG has members not only from the Environmental Health 

Section, but also from the cancer registry, chronic and infectious disease epidemiology, public 

health statistics, the Department of Environmental Conservation, and even local town health 

officers. 

Outside of the Health Department, the principal collaborator on the EPHT network project is the 

Department of Environmental Conservation. The Health Department has a long-standing and 

collaborative relationship with many divisions with the Department of Environmental 

Conservation. This relationship is best exemplified in the area of health risk assessment. We 

have MOUs to conduct complex risk assessments at known or suspected hazardous sites. The 

Health Department's lead health risk assessor researches and evaluates human health risk due to 

exposure to chemical compounds. This individual conducts literature reviews to detellnine the 

toxicity of chemical compounds and to quantify health risks; prepares studies, assessments and 

recommendations of these risks; deteimines minimal allowable standards for chemicals found in 

water, food, air and soil; and prepares educational information for the public and private 
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organizations about the medical implications of exposure to chemical toxins. This existing 

collaborative effort between the two departments will help to build the tracking program, and in 

turn, the EPHT network will enhance and strengthen this collaboration. 

' 	Another exami3le of a past, ütfiItafrdihThhd&L ongoing paitnership is the ce-liabcration 

between the Environmental Health Section of the Health Department and the technical staff at 

the Department of Environmental Conservation in activities related to Blue-green Algae 

surveillance. Department of Environmental Conservation, Water Quality Division provides 

infonnation to the Health Department on Lake Champlain conditions through monitoring 

stations which are checked throughout the summer. Other environmental monitoring of state 

lakes is conducted by Department of Environmental Conservation personnel and reported as 

well. These findings and analytical results are reported to the Environmental Health Section and 

promptly posted on the Health Department website. The public health laboratory provides 

analysis for specialty toxins, and when warranted, the Health Department will issue a press 

release and contact town health officers of towns with affected beaches. The Department of 

Environmental Conservation, Water Supply Division has also worked extensively with the 

Health Department to develop voluntary drinking water standards for public water suppliers. 

The standards identify trigger levels which would cause public water suppliers to notify state 

personnel and possibly alter operational practices to protect public health. 

Past, current and ongoing collaborations have also been described in the section on Existing 

Resources: Coordination with other programs/initiatives to improve surveillance on page 20. 
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(b) Provide letters of support from key partners 

Letters of support from our partners can be found in Appendix D. These partners will work with 

us to provide access to their data, fon 	iat and manipulate data as needed and serve on a technical 

advisory committee to provide consultation on the planning and implementing of a Tracking 

Network. 

In return, our partners have identified the support and services a tracking program can provide to 

them. The Asthma Program is integrating health and environmental data to determine why 

asthma hospitalization rates are consistently higher in one geographic area of Vermont. The 

Tracking Program would make this kind of information more easily accessible. The Cancer 

Program has asked for help examining the associations between radon and lung cancer, and 

arsenic, nitrate and gross alpha and bladder cancer. Additionally, the Cancer Program plans to 

align their 2015 strategic plan with the tracking program. Several stakeholders would like 

assistance in communicating and interpreting epidemiologic findings to key internal and external 

partners within health and environmental agencies, community stakeholders, and the general 

public. Specifically, they are requesting help with cancer cluster risk communication and 

epidemiological research related to health outcomes and environmental agents: e.g., explaining 

odds ratios and confidence intervals in a way that enables people to make more informed 

decisions about perceived threats to their health and safety. 

   

 

(5) UNDERSTANDING OF THE PURPOSE 
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Staff at the Veiniont Departments of Health and Environmental Conservation must dedicate 

enourious resources responding to acute disease outbreaks, perceived (or real) public health 

emergencies, or concerns raised by members of the public. Very often, however, environmental 

threats do not result in immediate illness, sudden onset of symptoms, or instant death. Low 

levels of environmental exposures often result in slow-developing diseases, or comPlex chronic 

diseases such as asthma or cancer. Our surveillance systems are not sufficiently integrated to 

routinely and efficiently assess correlations in a proactive manner, nor sensitive enough to 

monitor less obvious associations. 

The purpose of the EPHT network is to integrate health and environmental data and to enhance 

our environmental health capabilities with the goal of improving the health of Vermont's and, 

ultimately, our nation's communities. Establishing a tracking program in Vermont will enable us 

to provide data to the National Network and will complete the tracking system in the northeast 

region (there is only one other New England state besides Vermont that is not yet participating in 

the EPHT network). We will use resources from this funding to create an environmental health 

surveillance program, inventory data sources, identify state specific threats with the help of a 

technical advisory group, and begin to integrate data into one system to start looking at potential 

trends. In the beginning, resources will be used to hire and educate staff, obtain access to 

useable data from the Department of Environmental Conservation, develop data sharing 

agreements, and evaluate potential software choices and data sharing capabilities. In the end, the 

purpose of the agreement is to develop a system that will provide environmental health data to 

make knowledgeable decisions and policies that improve human health. 
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6) ORGANIZATIONAL AND PROGRAM PERSONNEL CAPABILITY 

Veiniont currently has the technical ability to perfolin the data linkages and has begun to build 

_ _the_infrastructure but would need new staff in order to handle the additional work of the project. 

Three new FTE positions would be needed during the planning and capacity building phase. 

Two of the new positions would be located in the Health Surveillance Division in the 

Environmental Health and the Public Health Statistics Sections. The other new FTE position 

would be with the Infolination Technology and Services unit. Veiniont will also rely on existing 

staff at the Departments of Health and Environmental Conservation. 

Environmental Health - The Environmental Health Section is staffed by 29 FTE's (1 State 

Epidemiologist for Environmental Health, 1 Lead Poisoning Prevention Program Chief, 1 

Asbestos and Lead Regulatory Program Chief, 1 Toxicology and Risk Assessment Program 

Chief, 1 Food and Lodging Program Chief, 1 Environmental Health Surveillance Program Chief, 

4 Lead Poisoning Prevention staff, 1 water engineer, 1 risk coordinator, 1 risk assessor, 2 

Asbestos and Lead compliance officers, 1 School Environmental Health Coordinator, 8 

sanitarians, and 5 administrative staff). 

The Environmental Health Section frequently responds to and investigates potential 

environmental health issues capitalizing on our broad skill set. Our current staffing includes an 

environmental and occupational medicine physician; a doctoral level toxicologist; doctoral level 

epidemiologist, who would oversee the new environmental health surveillance unit; a masters 

level risk assessor; a drinking water engineer; an industrial hygienist; and senior sanitarian. 
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Environmental Health Section will need to enhance epidemiologic capacity in order to track 

health effects, exposures, and hazards. A master level epidemiologist would report to our 

doctoral level epidemiologist. This new epidemiologist would act as the primary coordinator of 

the data feeds from the different sources of data. 

Public Health Statistics - The Public Health Statistics Section is staffed by 37 FTE's (1 Health 

Statistics Manager/Director; 1 Research, Epidemiology and Evaluation Chief; 1 Research and 

Statistics Chief; 1 Mental Health Statistics Chief; 1 Immunization Registry Manager; 1 Cancer 

Registry Manager; 1 Vital Statistics Information Manager; 1 Vital Records Supervisor; 10 Public 

Health Analysts (level 3); 3 Public Health Analysts (level 2); 3 Public Health Analysts (level 1); 

1 Chronic Disease Epidemiologist Chief; 1 Epidemiologist (level 4); 1 Epidemiologist (level 3); 

1 Public Health Specialist; 1 Certified Cancer Registrar; 4 Vital Records Clerks; and 4 

administrative staff). The Public Health Statistics Section supports public health assessment 

through the collection, tabulation, analysis, interpretation, and reporting of information on the 

health, risk behaviors, and vital statistics of Veunonters. Our current staffing includes five 

doctoral level analysts in statistics and social sciences fields, ten masters level analysts in 

statistics and public health, two certified cancer/tumor registrars, and three GIS-trained 

epidemiologists and analysts. 

The Public Health Statistics staff collect, analyze, interpret, and report health statistics to support 

public health practice; collaborate with public health programs and community partners to assess 

needs, guide policy, develop and evaluate programs, and track health status. 
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Public Health Statistics will need to expand its current analytical staff in order to collect, track, 

and analyze birth defects information from a variety of sources (hospitals, labs, insurers, etc.). 

The position will need both an epidemiological and analytical background, and a strong 

-Eri-ilfiarity with clinical settingsand language. 

Information Technology and Services - The Information Technology and Services unit is 

staffed by 18 FTE's (1 CIO, 1 Executive Office Manager, 1 IT Manager, 2 Senior Systems 

Developers, 3 Systems Developer III, 8 Systems Developers II, and 2 Systems Developers I). 

The staff are organized into four teams: Requirements & Quality Assurance, Application 

Development & Support, Data Services, and Project Management. 

The staff are responsible for both applications built in-house or acquired through purchase or 

from federal partners such as the CDC. Network and Desktop Support are provided by our 

parent agency, the Agency of Human Services. The Application Development and Support team 

members have experience developing enterprise-wide, web-based applications such as the 

Immunization Registry and the Electronic Death Reporting System. The Data Services Team is 

responsible for the Microsoft SQL Server databases, the PHIN Messaging System and Orion's 

Rhapsody Integration Engine. The Project Management Team assures that all the components 

work together, especially on acquired solutions. 

- 
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A. 	Personnel - Budget Year 1 
	

$206,720 

Title Months 
Number 
People 

Wage FTE 
Annual 
Salary 

State Epidemiologist-Environmental Health-
Austin Sumner 

12 1 53.03 .20 22,061 

Environmental Health Surveillance Program 
hief -_-Lori Cragin 

12 1 27.07 .50 28,153 

Program Coordinator/Epidemiologist IV 
(Vacant) 

12 1 23.83 1.00 49,566 

Health Educator - Marcia Gustafson 12 1 22.27 .28 13,028 

Public Health Analyst III (Vacant) 12 1 23.83 1.00 49,566 

Systems Developer II (Vacant) 12 1 21.32 1.00 44,346 

Total , 206,720 

State Epidemiologist-Environmental Health (Austin Sumner) 

The State Epidemiologist is responsible for administrative and budget oversight of the 

environmental health section including: lead, asbestos, radon, school environmental 

health, toxicology, risk assessment, and food and lodging. He chairs the environmental 

health technical assistance group. Dr. Sumner is board certified in Internal Medicine and 

in Environmental and Occupational Medicine. Additionally, he holds a Masters in Public 

Health (MPH) degree. He will assist the Commissioner of Health with policy 

development and work with state and federal management teams. Dr. Sumner will serve 

as co-investigator of the Environmental Public Health Tracking grant and will chair the 

advisory board. 

6 	Environmental Health Surveillance Program Chief (Lori Cragin) 

The Program Chief will provide direct management for program activities and the 

tracking program coordinator/epidemiologist IV. She will act as the liaison to the 

Department of Environmental Conversation and the CDC. She will develop goals and 

objectives, policies and procedures for each year of activities. She will evaluate same to 

assure progress toward grant requirements and assurance of continued funding. As a 
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doctoral level epidemiologist, she will ensure the quality of statistical analysis of tracking 

data. Support will be provided to develop and continually update the data analysis 

protocols and definitions utilizing solid public health methodology. She will assist in 

supporting the development of new techniques to review the data including geo-coding 

and will provide a link with other health surveillance databases. Dr. Cragin will serve as 

co-investigator of the-Environmental Public-Health -Tracking grant. 

Program Coordinator/Epidemiologist IV (vacant) 

The Program Coordinator will develop and revise methods and procedures related to 

public health surveillance systems, and manage the design and implementation of 

computer data systems necessary for statistical analysis relevant to environmental health 

assessments. The Coordinator will act as the primary data analyst for the development of 

the Environmental Public Health Tracking (EPHT) Network; create customized datasets 

for environmentally related programs; generate and analyze data and prepare reports 

related to environmental health; conduct and evaluate needs assessments to identify areas 

in the Department where environmental or health information is lacking. The 

Coordinator will develop and implement trainings and procedures relevant to 

environmental health tracking; and make recommendations for administrative 

simplification, co.st  savings, and knowledge sharing efficiencies by evaluating existing data 

systems for potential contributions to the development of an environmental health data 

tracking system. 

Health Educator (Marcia Gustafson) 

The Health Educator will assist with the components public health education and 

outreach. Specific responsibilities include developing educational materials and 

concepts, administering evaluation surveys, presenting to stakeholder, and collaborating 

with communication personnel on education and media activities about possible 

association between exposure and health outcomes. 

Public Health Analyst III (Vacant) 
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This position will be responsible for compilation the Nationally Consistent Data and 

Measures. This position will transfoun data in the appropriate forniat using advanced 

statistical and epidemiological methodology and database development. Assess EPHT 

data needs and data gaps, evaluate the quality of existing data, integrate existing data to 

ensure its usefulness for decision-making, and develop and maintains interagency liaisons 

--to establish-effective-statistical-systems: -Develop -and implementprograth-evaluation 

criteria, techniques, and data needs. Prepare clear and concise data feeds. Coordinate 

among users and providers of data to develop disease specific surveillance systems and 

monitor their effectiveness. 

e Systems Developer II (Vacant) 

This position will assist with analysis and planning to develop a network of interoperable 

systems to support the EPHT network. Work with program staff to document user 

requirements including procedures, data and reporting needs. Research, evaluate, and 

recommend tools to add visualization capacity to the website to provide public and secure 

access. Evaluate security needs of role-based access to web portal and plan for additional 

security as required, such as two-factor authentication. Develop step-by-step plans for 

the implementation process. Work with the program staff, the CIO and the Project 

B. 	FRINGE BENEFITS - Budget Year I 	 $62,016 

The actual cost of fringe benefits (not a fringe benefit rate) will be reported as a direct 

cost of the program. The actual cost of fringe benefits varies from employee to employee 

based on salary, employee choice of health care plan, and employee election of certain 

other benefits. The usual, major components of this cost are FICA, retirement, and a 

portion of the actual costs of the medical, dental and life insurance coverage selected by 

the employee. The cost of each employee's fringe benefits will be allocated to the 

program based on hours worked in the program relative to all hours worked by the 

employee. Based on the current cost of fringe benefits for employees working in this 

program, we are estimating the cost of these fringe benefits at 30% of salary. 
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C. 	TRAVEL - Budget Year 1 	 $15,000 

• In-State Travel 
	

3,000 

Multiple staff traveling for meeting with Department of Environmental 

Conservation to evaluate existing data bases, community outreach, and 

-technical advisory board meetings. 

O Out-of-State Travel 
	

12,000 

These funds would cover the cost of out-of-state travel for two employees 

to travel to three CDC required conference. Average trip cost of $2000 

M. 	Equipment - Budget Year 1 
	

$40,000 

• Purchase of PCs including software and licenses, e.g. Microsoft Office 

Professional, MS Project, MS Visio, SAS, Endnote etc for 3 new staff 

positions. Purchase reporting services software, virus protection software, 

identity management software, backup solution software, etc. 

E. 	Supplies - Budget Year 1 	 $8,000 

• Supplies will be purchased to support program activities to include: 

General education brochures and fact sheets to be distributed at events, 

to at-risk population, in response to public inquiry, and general public as needed 

F. 	Consortium and Contractual Costs - Budget Year 1 	 $120,000 

* Memorandum of Understanding (MOU) with Air Pollution Division 	$35,000 

Department of Health will enter into an agreement to guarantee access 

to air pollution data in a required format and to provide funding support 

for participation on technical advisory board 

• Memorandum of Understanding (MOU) with Water Supply Division 	$35,000 

Department of Health will enter into an agreement to guarantee access 

to water quality data in a required format and to provide funding support 
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for participation on technical advisory board 

• Contract for GIS services 	 $50,000 

To provide wide-ranging project support services utilizing geographic information 

systems (GIS) technology. Specific GIS services will include: strategic planning for the 

future-use of G-IS technology-in VemiOnt for environmental-public health tracking; data 

collection, preparation (i.e., geocoding) and maintenance; development and testing of 

GIS data exchange protocols with CDC; GIS software training for project staff. 

G. Total Direct Charges - Budget Year 1 	 $451,736 

H. Indirect Charges - Budget Year 1 	 $124,032 

The Veimont Department of Health uses a Cost Allocation Plan, not an indirect rate. The 

Vermont Department of Health is a department of the Vermont Agency of Human 

Services, a public assistance agency, which uses a Cost Allocation Plan in lieu of an 

indirect rate agreement as authorized by OMB Circular A-87, Attachment D. This Cost 

Allocation Plan was approved by the US Department of Health and Human Services 

effective October 1, 1987. A copy of the original approval and a copy of the most 

recent approval letter of March 13, 2008 are attached. The Cost Allocation Plan 

summarizes actual, allowable costs incurred in the operation of the program. These 

costs include items which are often shown as direct costs, such as telephone and general 

office supply expenses, as well as items which are often included in an indirect rate, 

such as the cost of office space and administrative salaries. These costs are allocated to 

the program based on the salaries and wages paid in the program. Because these are 

actual costs, unlike an Indirect Cost Rate, these costs will vary from quarter to quarter 

and cannot be fixed as a rate. Based on costs allocated to similar programs during 

recent quarters, we would currently estimate these allocated costs at 60% of the direct 

salary line item. 

I. Total — Budget Year 1 	 $575,768 

Vermont Environmental Health Tracking 	 Page 6 of 12 
Budget Narrative 



J. 	Personnel - Budget Year 2 
	

$216,892 

Title Months 
Number 
People 

Wage FTE 
Annual 
Salary _ 

State Epidemiologist-Environmental Health-
Austin Sumner 

12 1 53.03 .20 22,061 

Environmental Health Surveillance Program 
Chief - Lori Cragin 	_ 

12 1 27.07 .50 28,153 

Program Coordinator/Epidemiologist IV 
(Vacant) 

12 1 23.83 1.00 49,566 

Health Educator - Marcia Gustafson 12 1 22.27 .50 23,200 

Public Health Analyst III (Vacant) 12 1 23.83 1.00 49,566 

Systems Developer II (Vacant) 12 1 21.32 1.00 44,346 

Total 
	

216,892 

State Epidemiologist-Environmental Health (Austin Sumner) 

The State Epidemiologist is responsible for administrative and budget oversight of the 

environmental health section including: lead, asbestos, radon, school environmental 

health, toxicology, risk assessment, and food and lodging. He chairs the environmental 

health technical assistance group. Dr. Sumner is board certified in Internal Medicine and 

in Environmental and Occupational Medicine. Additionally, he holds a Masters in Public 

Health (MPH) degree. He will assist the Commissioner of Health with policy 

development and work with state and federal management teams. Dr. Sumner will serve 

as co-investigator of the Environmental Public Health Tracking grant and will chair the 

advisory board. 

o 	Environmental Health Surveillance Program Chief (Lori Cragin) 

The Program Chief will provide direct management for program activities and the 

tracking program coordinator/epidemiologist IV. She will act as the liaison to the 

Department of Environmental Conversation and the CDC. She will develop goals and 

objectives, policies and procedures for each year of activities. She will evaluate same to 

assure progress toward grant requirements and assurance of continued funding. As a 
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doctoral level epidemiologist, she will ensure the quality of statistical analysis of tracking 

data. Support will be provided to develop and continually update the data analysis 

protocols and definitions utilizing solid public health methodology. She will assist in 

supporting the development of new techniques to review the data including geo-coding 

and will provide a link with other health surveillance databases. Dr. Cragin will serve as 

- co-investigator-of the Environmental Public Health Tracking grant. 

Program Coordinator/Epidemiologist IV (vacant) 

The Program Coordinator will develop and revise methods and procedures related to 

public health surveillance systems, and manage the design and implementation of 

computer data systems necessary for statistical analysis relevant to environmental health 

assessments. The Coordinator will act as the primary data analyst for the development of 

the Environmental Public Health Tracking (EPHT) Network; create customized datasets 

for environmentally related programs; generate and analyze data and prepare reports 

related to environmental health; conduct and evaluate needs assessments to identify areas 

in the Department where environmental or health infoiniation is lacking. The 

Coordinator will develop and implement trainings and procedures relevant to 

environmental health tracking; and make recommendations for administrative 

simplification, cost savings, and knowledge sharing efficiencies by evaluating existing data 

systems for potential contributions to the development of an environmental health data 

tracking system. 

• Health Educator (Marcia Gustafson) 

The Health Educator will assist with the components public health education and 

outreach. Specific responsibilities include developing educational materials and 

concepts, administering evaluation surveys, presenting to stakeholder, and collaborating 

with communication personnel on education and media activities about possible 

association between exposure and health outcomes. In budget year two this position will 

be increased to 50% time. 

0 	Public Health Analyst III (Vacant) 
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This position will be responsible for compilation the Nationally Consistent Data and 

Measures. This position will transform data in the appropriate format using advanced 

statistical and epidemiological methodology and database development. Assess EPHT 

data needs and data gaps, evaluate the quality of existing data, integrate existing data to 

ensure its usefulness for decision-making, and develop and maintains interagency liaisons 

--to-establish--effective statistical -systems- Develop and implement_program _evaluation 

criteria, technique's, and data needs. Prepare clear and concise data feeds. Coordinate 

among users and providers of data to develop disease specific surveillance systems and 

monitor their effectiveness. 

Systems Developer II (Vacant) 

This position will assist with analysis and planning to develop a network of interoperable 

systems to support the EPHT network. Work with program staff to document user 

requirements including procedures, data and reporting needs. Research, evaluate, and 

recommend tools to add visualization capacity to the website to provide public and secure 

access. Evaluate security needs of role-based access to web portal and plan for additional 

security as required, such as two-factor authentication. Develop step-by-step plans for• 

the implementation process. Work with the program staff, the CIO and the Project 

FRINGE BENEFITS - Budget Year 2 	 $65,068 

The actual cost of fringe benefits (not a fringe benefit rate) will be reported as a direct 

cost of the program. The actual cost of fringe benefits varies from employee to employee 

based on salary, employee choice of health care plan, and employee election of certain 

other benefits. The usual, major components of this cost are FICA, retirement, and a 

portion of the actual costs of the medical, dental and life insurance coverage selected by 

the employee. The cost of each employee's fringe benefits will be allocated to the 

program based on hours worked in the program relative to all hours worked by the 

employee. Based on the current cost of fringe benefits for employees working in this 

program, we are estimating the cost of these fringe benefits at 30% of salary. 
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L. 	TRAVEL/TRAINING - Budget Year 2 	 $17,000 

• In-State Travel 	 $3,000 

Multiple staff traveling for meeting with Department of Environmental 

Conservation to evaluate existing data bases, community outreach, and 

tedmical advisory-board meetings. 

Out-of-State Travel 	 $12,000 

These funds would cover the cost of out-of-state travel for two employees 

to travel to three CDC required conference. Average trip cost of $2000 

O Training 	 $2,000 

On-line training to sharpen SAS skills for 3 staff members 

M. Equipment - Budget Year 2 	 $75,000 

• Purchase of server capacity for data store including database 

software including reporting services software, virus protection software, 

identity management software, backup solution software, etc Purchase of 

PCs including software and licenses, e.g. Microsoft Office Professional, 

MS Project, MS Visio, SAS, Endnote etc for 3 new staff positions. 

N. 	Supplies - Budget Year 2 	 $10,000 

O Supplies will be purchased to support program activities to include: 

General education brochures and fact sheets to be distributed at events, 

to at-risk population, in response to public inquiry, and general public as needed 

0. 	Consortium and Contractual Costs - Budget Year 2 	 $155,000 

O Memorandum of Understanding (MOU) with Air Pollution Division 	$35,000 

Department of Health will enter into an agreement to guarantee access 

to air pollution data in a required format and to provide funding support 

for participation on technical advisory board 
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$35,000 • Memorandum of Understanding (MOLT) with Water Supply Division 

Department of Health will enter into an agreement to guarantee access 

to water quality data in a required format and to provide funding support 

for participation on technical advisory board 

• :Memorandum ofUnderstanding-(MOU)-with-Waste- Manage Divisic+n 

Department of Health will enter into an agreement to guarantee access 

to hazardous waste site soil, ground water, and air sampling data in a 

required format and to provide funding support for participation on 

technical advisory board 

• Contract for GIS services 

$35,000 

$50,000 

To provide wide-ranging project support services utilizing geographic information 

systems (GIS) technology. Specific GIS services will include: strategic planning for the 

future use of GIS technology in Vermont for environmental public health tracking; data 

collection, preparation (i.e., geocoding) and maintenance; development and testing of 

GIS data exchange protocols with CDC; GIS software training for project staff. 

P. Total Direct Charges - Budget Year 2 	 $538,960 

Q. Indirect Charges - Budget Year 2 	 $130,136 

The Vermont Department of Health uses a Cost Allocation Plan, not an indirect rate. The 

Vermont Department of Health is a department of the Vermont Agency of Human 

Services, a public assistance agency, which uses a Cost Allocation Plan in lieu of an 

indirect rate agreement as authorized by OMB Circular A-87, Attachment D. This Cost 

Allocation Plan was approved by the US Department of Health and Human Services 

effective October 1, 1987. A copy of the original approval and a copy of the most 

recent approval letter of March 13, 2008 are attached. The Cost Allocation Plan 

summarizes actual, allowable costs incurred in the operation of the program. These 

costs include items which are often shown as direct costs, such as telephone and general 

office supply expenses, as well as items which are often included in an indirect rate, 

such as the cost of office space and administrative salaries. These costs are allocated to 
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the program based on the salaries and wages paid in the program. Because these are 

actual costs, unlike an Indirect Cost Rate, these costs will vary from quarter to quarter 

and cannot be fixed as a rate. Based on costs allocated to similar programs during 

recent quarters, we would currently estimate these allocated costs at 60% of the direct 

salary line item. 

I. 	Total - Budget Year 2 	 $669,096 
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June 1, 2009 

Deputy Commissioner 
Christine Finley 

Health Surveillance 
Division Director 

William Apao 

400°40--NATERIVIONT 
DEPARTMENT OF HEALTH 

740046 31 

Infectious Disease 
State Epidemiologist AC: 
Infectious Disease (see 

attached org chart) 
Vacant 

740333 30 
Patsy Tessler-Kelso, 

Acting 

Office of the Chief 
Medical Examiner 

Chief Medical Examiner 
(see attached org chart) 

Steven Shapiro, MD 
740126 32 

Public Health Laboratory 
Public Health Laboratory 

Administrator (see 
attached org chart) 

Stella Celotti 
740195 28 

Public Health Statistics 
Public Health Statistics 
Manager (see attached 

org chart) 
Richard McCoy 

740010 29 

Environmental Health 
State Epidemiologist AC: 
Environment Health (see 

attached org chart).  
Austin Sumner, MD 

740374 30 

Health Surveillance 
Administrator 

Charon Goldwyn 
740164 26 

Administrative 
Assistant B 

Ashley Goodrich 
740133 19 

Program 
Technician I 

Patrice Prender 
740065 18 

Administrative 
Secretary 

VVindsong Lavalley 
740117 17 



Public Health 
Sanitarian Chief 

Al Burns 
740231 23 

Sr. PH Sanitarian 
Tom Hubbell 
740045 21 

Sr. PH Sanitarian 
Taylor Gillich 
740177 21 

Sr. PH Sanitarian 
Sherry Sawyer 

740234 21 

Sr. PH Sanitarian 
John Mazzucco 

740358 21 

Sr.PH Sanitarian 
Bob Arany) 
740128 21 

PH Sanitarian 
Merrill (Chip) 

Gosbee 
740129 19  

SrJPH Sanitarian 
Bob Manfredi 
740230 21 

PH Sanitarian 
Robert Bruce 
740166 19 
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Health Surveillance 
Division Director 

William Apao 

State Epidemiologist AC: 
Environmental Health 
Austin Sumner, MD 

740374 30 

Epidemiologist IV 
(Lead Program Coord.) 

Telisa Stewart 
740052 25 

HS Training & Tech 
Asst. Specialist 

Marcia Gustafson 
740504 21 

Epi Surveillance 
Specialist 

Michael Sullivan 
740009 21 

Lead Education 
Specialist 

Erica Holub 
740476 21 

Program Tech I 
Edmond Daudelin 

740395 18 

Program Services 
Clerk 

Cora Fauser 
740354 15 

Asbestos & Lead 
Reg. Program Chief 

Vernon Nelson 
740152 23 

Health Asbestos & 
Lead Engineer 

Andrew Chevrefils 
740259 21 

Asbestos and Lead 
Program Specialist 

Lindsey Wells 
740315 20 

Environmental Health 
& Toxicological Chief 

Bill Bress 
740054 28 

Asst. Environmental 
Health & Toxicological 

Chief 
RazeIle Hoffman-Contois 

740341 26 

Environmental Health 
Risk Coordinator 
Linda Boccuzzo 

740344 23 

Sr. Environmental Health 
Engineer 

Gail Center 
740348 23 

Administrative 
Assistant B 

Carolyn Anderson 
740008 19 

Administrative 
Assistant A 

Donna Chandler 
740155 17 

icensing Technical 
Barbara White 

740350 15 

Epidemiologist IV 
Lori Cragin 
740237 25 

Public Health 
Specialist: 

Environmental 
Amanda LaScala 

740522 22 

Administrative 
Assis ant A 

MarieIle Strong 
740473 17 



PH Analyst III 
Vacant 

740768 25 

PH Analyst III 
Jessie Brosseau 

740525 25 

HS 
Epidemiologist 
Laurel Decher 

740512 27 

PH Analyst III 
Jason Roberts 

740428 25 

PH Analyst II 
Caroline Dawson 

740505 24 

Epidemiologist IV 
Vacant 

740527 25 
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June 1, 2009 

Program 
Technician II 

Annette Gregoire 
740492 20 

Health Surveillance 
Division Director 

VVilliam Apao 

PH Statistics Manager 
Richard McCoy 

740010 29 

PH Analyst II 
Margaret Ba!dor 

740789 24 

Research and Statistics 
Section Chief- 

Surveillance & Policy 
Jennifer Hicks 

740297 27 

Vital Statistics Info 
Manager 

Cindy Hooley 
740101 26 

Research & Statistics 
Section Chief 

Margaret Brozicevic 
740021 27 

Research and 
Statistics Section 

Chief- MH 
John Pandiani 

740580 27 

Cancer Registry 
Chief 

Alion Johnson 
740325 26 

Immunization 
Registry Manager 

Bridget Ahrens 
740530 24 

PH Analyst I 
Patrick Cummings 

740111 23 

PH Analyst II 
Timothy Berry 

740778 24 

PH Specialist 
Dawn Anderson 

740779 22  

Vital Statistics 
Program Supervisor 

Linda Merchant 
740249 23 

Administrative 
Assistant B 

Patricia Woel 
740240 19 

Clerk C 
Jon Opra 

740310 13 

Data Entry 
Operator C 
Mary Byrd 
740238 14 

PH Analyst III 
John Burley 
740184 25 

PH Analyst III 
Michael Nyland-Funke 

740188 25 

PH Analyst III 
Joan Mongeon 

740477 25 

PH Analyst III 
Moshe Braner 

740478 25 

PH Analyst III 
John Gauthier 

740503 25 

Certified Cancer 
Registrar 

Mary (Terry) 
Dawson 

740452 21 

Epidemiologist III 
Jennifer Kachajian 

740039 23 

Administrative 
Assistant B 

Linda Bloschies 
740329 19 

Epidemiologist IV 
Elizabeth 
Peterson 

740723 25 

PH Analyst III 
Rodney McCormick 
• 740002 25 

PH Analyst III 
Barbara Carroll 

740549 25 

PH Analyst I 
Brennan Martin 

740554 23 

PH.Analyst I 
Walter Ochs 
740574 23 

Administrative 
Assistant A 

Amy Charleston 
740783 17 

Clerk C 
Johanna Cauchon 

740012 13 
Administrative 

Assistant B 
Claire Guiduli .5 

Geralyn SheIvey .5 
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C. 413-687-2734 	 64 Pratt Road 
Telisa.Stewart@Hotmail.com 	 Bradford, VT 05033 

Telisa M. Stewart 
Curriculum Vitae 

Revised 3.31.09 

EDUCATION AND TRAINING 

2005-Present 	 Drexel University, Philadelphia 
Doctorate in Public Health: Community Health and Prevention 
Dissertation Candidate Status, Dissertation at Dartmouth Hitchcock Medical 
Center 

	

2004-2005 	 University of Massachusetts, Amherst 
Master in Public Health: Health Policy and Management 

	

1998-2002 	 University of Southern Maine, Portland 
Bachelors of Art: Sociology 

PROFESSIONAL EXPERIENCE 

	

2009-Present 	 Vermont State Health Department Burlington, VT 
Childhood Lead Poisoning Prevention Program (CLPPP) Chief/Epidemiologist IV 
• Manage day to day operation for the entire CLPPP and active 

surveillance program for the state 
• Epidemiology analysis and interpretation of lead data for state wide 

surveillance to provide target interventions 
O Enforce state protocols, write policy, and ensure data collection/tracking 

and analysis is carried out within guidelines 
• Grant management-writing, organization, implementation, and 

assessment 
• Budgeting ( funding, personnel, direct and indirect costs) 
O Community awareness, community assessment, risk assessment 
• Direct child intervention 

	

2007-Present 	 Dartmouth College 	 Lebanon, NH 
Research Assistant-Urology Oncology 
O Coordinate, integrate, and manage patient-reported information system 

(H-Quest) in Urology and Radiation Oncology: system development, 
patient navigation, and staff coordination 

O Document research implementation and progress in Urology oncology 
and modify process as needed 

• Organize and manage oncology staff, physicians, nurses and 
administrative leaders to improve patient retention, coordination of care, 
and shorten diagnosis to treatment intervals 



Telisa M. Stewart 	 Curriculum Vitae 

• Budgeting for Urology Oncology grant- funding, personnel, direct and 
indirect costs 

• Support, educate, and Maintain positive relations with oncology patients 
and oncology providers 

2006-Present 	 Dartmouth Hitchcock Medical Center Lebanon, NH 
Project Specialist-Urology Oncology 
• Developed an interdisciplinary prostate program in a radiation oncology 

facility with a subsequent 4% increase in contribution margin in 2008. 
Established an interdisciplinary approach across a multidisciplinary setting 

• Implemented, managed, developed, and provided statistical analysis for 
an oncology database 

• Collaborated, maintained IRB protocols, conducted grant writing, 
research, annual reports, updating, and statistical analysis for 
interdisciplinary and departmental urology oncology 

2003-2004 	 Dartmouth Hitchcock Medical Center Lebanon, NH 
Medical Secretary - Urology 
• Responsible for patient flow, time management, and general practice 

needs for 3 surgeons 
• Team player in a fast paced clinical/surgical environment located in a 

technologically advanced medical center 
• Coordinate patients between hospital, clinic, and cancer center for 

surgical or clinic intervention 

2002-2003 
	

Maine Orthopedics 	 Portland, ME 
Medical Secretary - Orthopedics 
• Responsible for patient appointments and referrals and correspondence 

for one surgeon 
• Managed surgical scheduling/OR booking coordination between two 

hospitals 
• Team player in fast paced clinical environment with 5 surgeons 

PROFESSIONAL ACTIVITIES 

Community Events: Oncology 
• Organized Prostate Cancer Awareness Day 2008 
• Organized Free Prostate Cancer Screening 2008 

Program/Project Development: Oncology 	• 
• Multidisciplinary Prostate Cancer Clinic (DHMC) 
• Integration of H-Quest into the Urology and Radiation Oncology Health 

System 
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Telisa M. Stewart 	 Curriculum Vitae 

e Shared Decision Making with Prostate Cancer (DHMC) 
e Social Support with Prostate Cancer (DHMC) 
• Urologic Oncology and Radiation Oncology clinic development (DHMC) 

Consultations: Oncology 
a The Ottawa Hospital, Ottawa, Canada 

0 Comprehensive prostate cancer clinic, clinic organization, decision 
making integration, patient flow, provider response, hospital system 

, 	. navigation 

a Mercy Cancer Resource Center, Oklahoma City, OK 
0 Clinic development, clinic organization, multidisciplinary clinic, 

patient flow, hospital system navigation, decision making 
integration. 

RESEARCH 

Doctoral Dissertation Research: Oncology 
"Distress, psychiatric syndromes and impairment of function with newly 
diagnosed prostate cancer patients." 

Masters Dissertation Research: Oncology 
"Comprehensive Prostate Cancer Center" 

HONORS AND AWARDS 

National Sociology Honors Society, 2002 

PUBLICATIONS 

Journal Articles: Oncology 
Currently writing/Not yet published 
"Distress, psychiatric syndromes and impairment of function in newly 
diagnosed prostate cancer patients." 

"A comparison study of distress, psychiatric syndromes and impairment of 
function in newly diagnosed prostate cancer patient and newly diagnosed 
breast cancer patients." 

"The Rationale for Active Surveillance with newly diagnosed prostate 
cancer patients." 

"Implementation of Shared decision making with newly diagnosed prostate 
cancer patients." 
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Telisa M. Stewart 	 Curriculum Vitae 

PRESENTATIONS 

Poster Presentation: Oncology 
October, 2008 	Society for Medical Decision Making October 08' 
"Choosing a prostate cancer treatment: can integrated decision aids 
improve patient decision making?" 

7RESEARCIM-RANT-PARTICIPATION-- 

• "Shared Decision Making Implementation", July 2007- Current, Foundation 
for Informed Medical Decision Making 
P.I. Dale Collins, Private Grant 

Grant Objective: (1 Grant/8 separate objective)_ 
Urology Objective (1 of 8 objectives): Patient decision making, medical 
decision making integration, and exploration of decision making 
technologies, assist patients in medical decision making. 

Responsibilities: Budgets, grant writing, clinic management, 
hospital/system integration analysis, tracking, quarterly reviews, 
manuscripts, and publications, literature review 

"Platform-Independent Hub for Patient-Reported Outcomes (PRO) in 
Oncology", 2007, National Cancer Institute 
P.I. Chris Weiss, SBIR Phase I: Solicitation PHS 2005-1, Topic NCI 212 

Grant Objective: 
a. Document design requirements for a patient-reported outcomes 

system to support the care of oncology patients, including: real-time, 
mobile capture of self-reported surveys for cancer patients and 
clinicians; cross-disciplinary, multi-platform, secure, web-based system 
to centralize, track, and share data; reports and displays linking 
outcomes to clinical decision making; integration requirements, 
including systems, process, staff; implementation planning. 

b. Develop and evaluate a working prototype of the proposed design, 
• building on the collaborators' assets 

Responsibilities: Grant writing, literature review, coordination and 
collaboration for submission 
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'VERMONT 

Department of Health 
Division of Health Surveillance 
Public Health Statistics 
108 Cherry Street - PO Box 70 
Burlington, VT 05402-0070 
healthvermont.gov  

[phone] 802-863-7300 
[fax] 	802-865-7701 

Agency of Human Services 

June 22, 2009 

Austin Sumner, MPH, MD 
Vermont Department of Health 
Division of Health Surveillance 
108 Cherry Street 
Burlington, VT 05401 

Re: 	Letter of Support 

Austin: 

On behalf of the Vermont Depai 	ment of Health's Birth Information Network I am pleased to support 
your application to the Centers for Disease Control and Prevention, National Environmental Public 
Health Tracking Program (CDC-RFA-EH09-907). We are happy to support this initiative and will 
provide you with the birth defects data that are required. 

The Vermont Birth Information Network appreciates the opportunity to be involved with this initiative as 
the goals of the Tracking Program are in alignment with the goals of our program. Legislation 
establishing the Birth Information Network specifies one of the purposes of the program as documenting 
possible links between environmental and chemical exposures with birth defects and other special health 
conditions of Vermont's infants and children. 

We will provide you with data from our surveillance system on a schedule that meets your needs. We 
look forward to being involved with this initiative, and will provide any consultation required. We 
believe the results of a tracking program would make a significant Contribution towards understanding 
the association between birth defects and environmental exposures in Vermont. 

If you have any questions, please feel free to contact me at (802) 863-7298. 

Sincerely, 

Peggy Brozicevic 
Research & Statistics Chief 
Birth Information Network Project Director 



VERMONT 

Vermont Department of Health 
Division of Health Surveillance 	 [phone) 802-865-7749 
Vermont Cancer Registry 	 [tax) 	802-652-4157 
108 Cherry Street - PO Box 70 
Burlington, VT 05402-0070 

Agency of Human Services 

June 24, 2009 

Austin Sumner, MPH, MD 
Vermont Depaitinent of Health 
Division of Health Surveillance 
108 Cherry Street 
Burlington, VT 05401 

Austin: 

On behalf of the Vermont Cancer Registry, lam writing in support of your application to the Centers for 
Disease Control and Prevention, National Environmental Public Health Tracking Program (CDC-RFA-
EH09-907). 

As a demonstration of my support for this initiative, I will provide you with the required cancer registry 
data. In fact each of the cancer-related Nationally Consistent Data Measures required within the 
Environmental Public Health Tracking Network is already collected by the Vermont Cancer Registry.  
With a modest amount of time, we would be able to calculate the specific measures you are requesting. 
The Vermont Cancer Registry appreciates the opportunity to be involved with this initiative, as the goals 
of the Tracking Program are in alignment with the goals of our program, particularly to identify high risk 
populations and to contribute data for cancer prevention, control and treatment programs. 

Should there be a need, a program representative would be willing to serve on a technical advisory 
committee to provide recommendations on the planning and implementation of a Tracking Network. We 
would appreciate the opportunity to work with you on needs assessments. 

I look forward to being involved with this initiative and will provide any data or consultation as required. 
A tracking program would make a significant contribution toward understanding the association between 
human health and environmental exposures in our state. If your application is successful, I specifically 
anticipate requesting your program's assistance with cancer cluster inquiry risk communication and 
epidemiological research related to cancer and environmental agents. 

If you have any questions, please feel free to contact me at (802) 863-7644 or ajohnso@vdh.state.v-t.us. 

Best regards, 

Ali Johnson, CTR 
Cancer Registry Chief 



4009<e':VERMONT 
State of Vermont 	 Agency of Natural Resources 
Department of Environmental Conservation 

June 26, 2009 

Austin Sumner 
Vermont Department of Health 
Division of Health Surveillance 
108 Cherry Street 
Burlington, VT 05401 

Re: 	Letter of Intent 

Dear Austin: 

Please accept this as our Letter of Intent to support the activities described in your application for 
the Development of a National Environmental Public Health Tracking Program (CDC-RFA-
EH09-907). We are happy to support this initiative and will provide you with the air quality data 
that is needed for this program. The Department of Environmental Conservation, Air Pollution 
Control Division looks forward to being involved with this initiative. 

If you have any questions, please feel free to contact me at (802) 241-3860. 

Sincerely, 

Dick Valentinetti 
Director 
Air Pollution Control Division 

Regional Offices - Barre/Essex Jct./Rufland/Springfield/St.Johnsbury 



Department of Health 
1.08 Cherry Street, PO Box 70 
Burlington, VT 05402-0070 
healthvermont.gov  
802-863-7280 

Department of Environmental Conservation 
103 South Main Street, Center Building 

Waterbury, VT 05671-0301 
www.anr.statext.us  

8o2-241-3,808 

Justin G. J hnson • . 
• Acting Commissioner 
Department of Environmental Conservation 

..00N4'0,SERMONT 

June 25, 2009 

Dr. Austin Sumner 
Vermont Department of Health 
Division Of Health Surveillance 
108 Cherry St. 
Burlington, VT 05401 

Dear Dr. Starmer: 

By this letter, we affirm our commitment to collaborate on the National Environmental Public 
Health Tracking Program in order to establish and maintain a nationwide tracking network. The 
network integrates information regarding health outcomes, environmental ha..zards, and human 
exposures to inform public health practice and improve the health of communities. Having these 
types of data in a standardized tracking network will enable researchers, public health and 
environmental authorities, healthcare practitioners, and the public to: 

• understand the possible associations between the environment and adverse health effects; 
• determine disease impact and trends; 
• recognize clusters and outbreaks; 
• identify populations and geographic areas most affected; and 
• develop and assess policy and environmental public health interventions. 

We commit to formalizing our partnership by executing within six months of the award . a 
memorandum of understanding between our respective departments. 

Sincerely, 

Wendy Davis, MD 
Commissioner 
Department of Health 



VERMONT 
State of Vermont 
Department of Health 
Information Technology Services 
108 Cherry Street—PO Box 70 
Burlington, VT 05402-0070 
ElealthVermont.gov  

[phone] 802-865-7740 
[fax] 	802-951-1211 

Agency of Human Ser6ices 

June 23, 2009 

Dr: Austin Sumner 	. 
Vermont Department of Health 
Division offlealth Surveillance 
108 Cherry St: 
Burlington; VT 05401 

Re: 	IT Letter of Commitment 

Austin: 

Please accept this as our commitment to collaborate and coordinate with you on all IT activities listed in 
the National Environmental Public Health Tracking Program grant guidance. During the planning and 
capacity building phase, we will develop a technical network implementation plan with a schedule for . 
key milestones that: 

establishes standards enabling the tracking network; 
• determines staffing, equipment, and Software requirements; 
• evaluates IT standards and policies relevant to the project; 
• evaluates technical options for network architecture and infrastructure; and 

identifies an approach for exchanging NCDM data with national and our own tracking network. 

As one of the first states to adopt the NEDDS Base System and other PHDN standards (e.g.; PHIN-MS 
for exchanging ELRs with labs and birth reports with hospitals), Vermont has developed an information 
systems infrastructure that positions us well to support the goals of the Environmental Public Health 
Tracking Program_ 

I hope your application is successful and look forward to working with you on the grant. 

Sincerely, 

Eileen Underwood 
Chief, Information Technology Services 
Veimont Department of Health 



VERMONT 
Vermont Department of Health 
Public Health Laboratory 
19t; Colchester Avenue 
P.O. Box 1125 
Burlington. VT 05.402-1,125 

Agency qt Humeri SerViCeS' 
tphrims) 802-863-7333 
(1111 800-660-9g97 

grit4 802-863-7602 

June 23, 2009 

Austin Sumner, M.D. 
State Epidemiologist, Environmental Health 
Verinoti1.T4-artnientcf-Health 	— 
Health Surveillance Division 
101 Cherry Street 
Burlington, Vermont 05401 

Dear Austin: 

This is a Letter Of Intent to support the activities described under your application for the 
National Environmental Public Health Tracking Program grant (CDC-RFA-EH09-907). 
The Vemiont Department of Health Laboratory will provide access to drinking water test 
results for arsenic, disinfection by-products, and nitrates, We look forward to working - 
with you on the project. 

Sincerely, 

Mary Celotti 
Laboratory Director 



4e.40-, :VERMONT 
Vermont Department of Health 
Office of Public Health Preparedness 
1°8 Cherry Street - PO Box 70 
Burlington, VT 0.5402-0070 
healthvermora.gov  

(Phone) 802-652-0357 
(fax) 	802-863-7483 
(ton-free) 800-439-8550 

Agency of Human Services 

June 23,2009 

Re: 	Letter of Support 

Austin: 

Please accept this as our Letter of Support to accompany your application to the Centers for Disease 
Control and Prevention, National Environmental Public Health Tracking Program (CDC-RFA-EH09-
907). 

We are delighted to support this initiative and provide you with lead data that is required. In fact, the 
required Nationally Consistent Data Measures within the Environmental Public Health Tracking Network 
is already collected by our program. With a modest amount of time, we would be able to calculate the 
specific measures you are requesting.. The VDH Lead Poisoning Prevention Program appreciates the 
opportunity to be involved with this initiative as the goals of the Tracking Program are in alignment with 
the goals of our program. 

Should there be a need, our program is also willing to serve on a technical advisory committee to provide 
recommendations on the planning and implementing of a Tracking Network. We would appreciate the 
opportunity to work with you to assess the needs of our program and the state as d: whole 

Again, we look forward to being involved with this initiative and will provide any data or consultation as 
required. We believe the results of a tracking program would make a significant contribution towards 
understanding the association between human health and environmental exposures in our state. 

If you have any questions, please feel free to contact me at (802) 863-7388 

Sincerely, 

Telisa Stewart, MPH 
Chief - Lead Poisoning Prevention Program/Epidemiologist IV 
Phone 802-863-7388 
Fax 802-863-74-83 

Teiisa.Stewart@ahs.state.vt.us  



(phone) 802-863-7280 
(fax] 802-951-1275 

(WC 800-464-4343 

State of Vermont 
Department of Health 
Office of the Commissioner 
io8 Cherry Street 
Burlington, VT 05401  
healthvermont.gov  

Agency of Human Services 

41,  

ealth 

dir%cgol VERMONT 

MEMORANDUM 

TO: 	Patrick Flood, Deputy Secretary, Agency of Human Services 

FROM: 	Christine Finley, Deputy Commissioner, Vermont Department 

DATE: 	June 18, 2009 

RE: 	Grant Funded Limited Services Positions 

We are planning to apply for the following grant, and request three new limited service positions. 
The purpose of the grant and the positions is summarized below. There is an expectation by 
CDC that the grant be used to build public health capacity. Contracting for all of the grant work 
would likely make the proposal less competitive. This is a fairly large grant ($600,000 to 
$800,000 per year for up to five years) that would address a real need and improve public health, 
and we believe our chances are good that we'd be funded. 

National Environmental Public Health Tracking Program (non ARRA-funding) 

Purpose: To expand to five more states the national web-based information system containing 
standard measures of environmental hazards, exposures, and health effects. The Tracking System 
will: 

• identify populations at risk, 
• detect trends in hazards, exposures, and diseases, 
• generate hypotheses about the relationship between environmental hazards and disease, 
• guide intervention and prevention strategies, 
• enable the public's right to know about health and the environment. 

This system would help VDH and DEC in anticipating and responding to public concerns of 
environmental hazards such as the asbestos mine in Eden, chloramine water disinfection, and 
water fluoridation. Vermont is the only state in the Northeast region that is not yet participating 
in this program. Funding Vermont's application would complete network in one region of the 
country. 

Positions: We propose to create three new limited service positions -- 



STATE OF VERMONT 
Joint Fiscal Committee Review 
Limited Service - Grant Funded 

Position Request Form 

This form is to be used by agencies and departments when additional grant funded positions are being requested. Review and approval 
by the Department of Human Resources must be obtained prior to review by the Department of Finance and Management. The 
Department of Finance will forward requests to the Joint Fiscal Office for JFC review. A Request for Classification Review Form (RFR) 
and an updated organizational chart showing to whom the new position(s) would report must be attached to this form. Please attach 
additional pages as necessary to provide enough detail. 

Agency/Department:: Vermont Department of Health Date: August 13, 2009 

Name and Phone (of the person completing this request): Maureen Barnes, AHS Personnel Administrator, 863-7287 

Request is for: 
X Positions funded and attached to a new grant. 
EPositions funded and attached to an existing grant approved by JFO # 

1. Name of Granting Agency, Title of Grant, Grant Funding Detail (attach grant documents): 

Centers for Disease Control and Prevention, Environmental Public Health Tracking Network 

2. List below titles, number of positions in each title, program area, and limited service end date (information should be 
based on grant award and should match information provided on the RFR) position(s) will be established pnlv after JFC 
final approval: 

Title* of Position(s) Requested # of Positions Division/Program 	Grant Funding Period/Anticipated End Date 
Epidemiologist IV 1 Health Surveillance/Env Health 	 8/09-8/14 
Public Health Analyst 1111 1 Health Surveillance/Public Health Statistics 8/09-8/14 
Systems Developer 11 1 Information Technology 8/09-8/14 

3. Justification for this request as an essential grant program need: 
These positions are created and supported to complete the work plan in the recently awarded Environmental Public Health Tracking Network 
(EPHT) Grant from the Centers for Disease Control and Prevention. The purpose of this grant is to create a modern surveillance system that 
will integrate health and environmental data, inform decisions, create better policy and improve human health. 

The Epidemiologist IV will serve as a primary department contact for EPHT and will be responsible for evaluating surveillance and health data 
systems and conducting epidemiologic studies to better understand the relationship between environmental exposure data and health 
outcome data. The epidemiologist will disseminate environmental public health tracking surveillance information through publications, 
reports, and outreach efforts and prepare; publish epidemiological reports, policy briefs, special studies, and annual reports for diverse 
audiences; and translate study findings to guide public health policy, program development, and educational outreach materials. The Public 
Health Analyst will be responsible for compiling the Nationally Consistent Data and Measures (NCDMs) required by CDC (i.e., hospital 
discharge, cancer, birth defects, lead, carbon monoxide, birth and death certificate, drinking water, air quality, radon, and hazardous waste 
data) and formatting and sending the data to the national and state environmental health tracking networks. The analyst will have the primary 
responsibility of managing all datasets and assisting with data analyses. The Systems Developer II position is required for planning and 
developing a network of interoperable systems to support the Environmental Public Health Tracking Network. This position will document 
user requirements including procedures, data and reporting needs. In addition, they will research, evaluate, and recommend tools to add 
visualization capacity to the website, to provide public and secure access, and evaluate security needs for role-based access to the web 
portal. They will develop step-by-step plans for the implementation process and work with the program staff, CIO, and the Project Chief. 

Each of these positions are vital to completing the work plan. Without these positions the work plan cannot be completed. 

I certify that t,piqqfio. rmation isse-rect and that necessary funding, space and equipment for the above position(s) are 
available &Al* b 32 V 	go: 5(b). 

MeS; 	 4,0  

Signature-grAgencY or DePartmenti' ead 	 Da 

Approved/Denied by Department of Human Resources 
	

Date 

Approved/Denied by Finance and Management 
	

Date 

Approved/Denied by Secretary of Administration 
	

Date 

Comments: 
DHR — 11/7/05 



Request for Classification Action 
Position Description Form C 

Page 1 

Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
  	For Department of Personnel Use Only 

Date Received (Stamp) 
Notice of Action # 

Action Taken: 

New Job Title 

Current Class Code 	New Class Code 	  

Current Pay Grade  	New Pay Grade 	  

Current Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

New Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 	 

Classification Analyst 	 Date 	  Effective Date: 
Comments: 

Date Processed: 

Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands: 	 Accountability: 	 
Working Conditions: 	 Total: 	 

Position Information: 

Incumbent: Vacant or New Position 

Position Number: Newt Current Job/Class Title: Systems Developer II 

Agency/Department/Unit: IAHS/Health/Information Technology GUC: 

Pay Group: 74A1 Work Station: Burlington Zip Code: 05401 

Position Type: 1=1Permanent El Limited Service (end date) 

Funding Source: El Core III  Sponsored  0  Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 100 

Supervisor's Name, Title and Phone Number: 

Check the type of request (new or vacant position) and complete the appropriate section. 

[Z1 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 058000 Existing Job/Class Title: 
System Developer II 

b. Position authorized by: 

Craig Benson, Senior Systems Developer, 657-4255 



Request for Classification Action 
Position Description Form C 

Page 2 

0 Joint Fiscal Office — JFO # 	Approval Date: 

0 Legislature — Provide statutory citation (e.g. Act XX, Section )(XX(x), XXXX session) 

El Other (explain) -- Provide statutory citation if appropriate. 	 

El 	Vacant Position: 

a. Position Number: 

b. Date position became vacant: 

c. Current Job/Class Code: 

   

   

   

Current Job/Class Title: 

 

d. REQUIRED: Requested (existing) Job/Class Code: Requested (existing) Job/Class Title: 

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes El No El If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: Professional programming 
database administration, and systems analysis work. Analyzes the performance of hardware and software 
interfaces and identifies alternatives for optimizing the usage of computer resources. Applies generally 
accepted programming standards and techniques to assure efficient program logic and data manipulation. 
Participates in designing, coding, testing, debugging, configuring, and documenting operating systems and 
software applications. Installs software and user utilities for modifications and upgrades of operating systems 
and workstation environments. Confers with personnel of organizational units involved to analyze current 
operational procedures, identify problems, and learn specific input and output requirement such as forms of 
data input, how data is to be summarized, and formats for reports. Writes detailed description of user needs, 
program functions, and steps required to develop or modify computer program. Studies existing information 
processing systems to evaluate effectiveness and develops new systems to improve production or workflow as 
required. Responsible for the supervisory and technical work maintaining and updating department or agency 
computer databases. Establishes data base administration procedures, sets standards, educates system staff 
on effective programming techniques, and discusses with other System Developers the appropriate design 
and development applications. 

2. 	Provide a brief justification/explanation of this request: This position will be created to support the 
administration of a federal grant project. As part of the grant project, the position will assist with 
analysis and planning to develop a network of interoperable systems to support the Environmental 
Public Health Tracking network. The position will work with program staff to document user 
requirements including procedures, data and reporting needs. In addition, they will research, evaluate, 
and recommend tools to add visualization capacity to the website to provide public and secure access: 
evaluate security needs for role-based access to web portal and plan for additional security a§, 
required, such as two-factor authentication. They will develop step-by-step plans for the 
implementation process and work with the program staff, the CIO and the Project Chief. 



Personnel Administrator's Signature (required)* Date 

Request for Classification Action 
Position Description Form C 

Page 3 
3. If the position will be supervisory, please list the names and titles of all classified em loyees reporting to this 
position (this information should be identified on the organizational chart as well). 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes [I] NoZ 

5. The name and title of the person who completed this form: Eileen Underwood Information Technology 
Chief 

6. 	Who should be contacted if there are questions about this position (provide name and phone number): 
lAustin Sumner 802-951-4064 

7. How many other positions are allocated to the requested class title in the department: 12 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the  unit requiring review of other positions; or are there other issues relevant to the 
classification process.) No 

Attachments: 

Z Organizational charts are required and must indicate where the position reports. 

fl Class specification (optional). 

111 For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

Ei Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

Supervisor's Signature (required)* Date 

Appointing Authority or Authorized Rek4sentative Signature (required)* 

* Note: Attach additional information or comments if appropriate. 



Request for Classification Action 
Position Description Form C 
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740569 26 740063 	27 	 740346 	27 	 740769 26 

Systems Developer II Systems Developer II Systems Developer II System Developer I 
Andrei Goloubev Roger Gillim Khurram Malghani 	 Anna Dinino-Roesner 

740528 23 740571 23 740782 23 740520 20 

Systems Developer I Systems Developer II Systems Developer ll Systems Developer ll 
Deanna Prail Qing Johnson Vacant Pat Hickcox 
740531 20 740780 23 740786 23 740291 	23 

Systems Developer ll Systems Developer ll Systems Developer II 
Matt Sontum Sandra LeBlanc .5 Nancy Rowell 
740390 23 Daniel Smith .5 740781 	23 

740165 23 

4.°P°4* VERMONT 
DEPARTMENT OF HEALTH 

- INFORMATION TECHNOLOGY 
Commissioner 

Wendy Davis, MD 
August 1, 2009 

Exempt 

Health Department 
Operations Chief 
Michelle Penca 

740192 30 

IT Manager ll AHS CIO 
Eileen Underwood Margaret Ciechanowicz 

740150 	32 Systems Ops Group 
Executive Office Manager Computer 

Elizabeth (Liza) Lewis Team Operations 
740037 	20 

Systems Developer III Senior Systems Developer Senior Systems Developer Systems Developer III 
Karen Clark Becky Jo Cyr Craig Benson Paul Pratt 

IT Manager I 
Gail Spain 
740317 28 

Systems Developer III 
Glen Torres 
740761 26 



Notice,of,,,ACtibn'.# 	 

Action Takjr 	 

New! o 

Currentgla0::: ode. 	New Class Code 

..QMtrent*ay. Gra4le:.. 	New Pay Grade: 
,.. 	 , 	... 
1:04TerliTivigt L:eVel 	 B/U 	OT Cat. 	EEO Cat. 	 . 	, 

New:Mgt leettel 	 , 	 B/U  . 	OT Cat 	EEO Cat. 
„ 

Classification Analyst . 	: , _ 	Date ..„, . , 
Contents:: 	

.. „.,. 

nOWledge & Skills: 
Working Conditions: 

Willis Rating/Comc 

'Effective Date: 	  

Date-Processed:  .  

Accountability 	 Mental Dernandk. 	 
Total: 	 

Pay Group: 	 

Position Type: 

Work Station: Burlington Zip Code: 

Permanent [21 Limited Service (end date) I 	I 

05401 
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Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use Only  

Position Information: 

Incumbent: Vacant or New Position 

Position Number: 	Current Job/Class Title: 

Agency/Department/Unit: lAHSNDH/HS GUC: 

 

   

Funding Source: ri  Core E Sponsored n  Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 	 

Supervisor's Name, Title and Phone Number: Peggy Brozicevic, Research & Statistics Chief 802-863-
7298 

Check the type of request (new or vacant position) and complete the appropriate section. 

E 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 027100 Existing Job/Class Title: 
Public Health Analyst III 

b. Position authorized by: 



Request for Classification Action-
Position Description Form C 

Page 2 

Joint Fiscal Office — JFO # 	 Approval Date: 	 

Legislature — Provide statutory citation (e.g. Act XX, Section XXX(x), XXXX session) 

Other (explain) -- Provide statutory citation if appropriate. 

LII 	Vacant Position: 

a. Position Number: 	 

b. Date position became vacant: 

c. Current Job/Class Code: 

      

      

      

 

Current Job/Class Title: 

  

        

        

d. REQUIRED: Requested (existing) Job/Class Code: 

 

Requested (existing) Job/Class Title: 

  

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes 111 No fl If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: 

The analyst in this position will be responsible for compiling the Nationally Consistent Data and Measures 
(NCDMs) required by CDC (i.e., hospital discharge, cancer, birth defects, lead, carbon monoxide, birth and 
death certificate, drinking water, air quality, radon, and hazardous waste) and formatting and sending the data 
to the national and state environmental health tracking networks. In addition this position will maintain a 
surveillance system for infants born with birth defects, selected metabolic conditions, hearing loss, and very 
low birthweight. Job duties will include, but not be limited to: 

a) Populate the Birth Information Network database with reports from existing data sources, including 
hospitals, specialty clinics, selected provider offices, Medicaid claims, the Children with Special Health Needs 
databases, and Vital Records; 

b) Perform routine data quality assurance and control, and follow-up on data quality issues with the reporting 
sources; 

c) Develop a 2006-2008 Vermont Birth Defects Data Brief; 

e) Consult with Environmental Health staff and IT staff to ensure all data feeds are uploaded to the tracking 
network; 

f) Attend regular Environmental Health Advisory Committee meetings; 

g) Compile, format, and transmit NCDMs to the national and state environmental health tracking networks, as 
allowed under state law and privacy / confidentiality agreements. 

h) Assist with statistical analyses and mapping of all health surveillance data sets. 

i) Evaluate surveillance and health data systems for the quality of existing datasets and usefulness for 
decision making in accordance with standards for surveillance systems (e.g simplicity, flexibility, acceptability, 
sensitivity, predictive value positive, representativeness, and timeliness).  



Request for Classification Action 
Position Description Form C 

Page 3 
2. Provide a brief justification/explanation of this request: 

This position is created and supported by the recently awarded Environmental Public Health Tracking Grant 
from CDC. The purpose of the grant is to create a modern surveillance system (EPHT network) that provides 
the environmental information that will inform decisions, create better policy, and improve human health. 

The EPHT network will integrate health and environmental data and enhance our environmental health 
capabilities with the goal of improving the health of Vermont's and, ultimately, our nation's communities. 
Establishing a tracking program in Vermont will enable us to provide data to the National Network as well as 
develop a more comprehensive assessment of environmental health in our state. We will use resources from 
this funding to create an environmental health surveillance program, inventory data sources, identify state 
specific threats with the help of a technical advisory group, and begin to integrate data into one system to start 
looking at potential trends. 	In the be_ginning, resources will be used to hire and educate staff, obtain access to 
useable data from department of Environmental Conservation, develop data sharing agreements, and evaluate 
potential software choices and data sharing capabilities. 	In the end, the grant will allow us to develop a system 
that will provide environmental health data to make knowledgeable decisions and policies that improve human 
health. 

The Public Health Analyst III position is established by the grant so that the Health Information Network (e.g., 
Birth Defects Registry) can be maintained and expanded, and the data included as part of the EPHT network. 
Birth defects are a key data source listed in the grant requirements. 	In addition, this position will assist in 
compiling and formatting data from other Health Surveillance systems, such as cancer and hospital discharge, 
that are also required for specific measures within the EPHT network. 

3. If the position will be supervisory, please list the names and titles of all classified employees reporting to this 
position (this information should be identified on the organizational chart as well). 

This position will not be supervising any employees, but will work with a contractor and oversee their 
deliverables. 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes 1-7  NoE 

5. The name and title of the person who completed this form: Richard McCoy - Public Health Statistics 
Manager 

6. Who should be contacted if  there are questions about this position (provide name and phone number): 
Richard McCoy 802-651-1862 

7. How many other positions are allocated to the requested class title in the department: 	 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) 



Request for Classification Action 
Position Description Form C 
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Attachments: 

[2] Organizational charts are required and must indicate where the position reports. 

ri  Class specification (optional). 

For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

r/r d9  

  

  

Personnel Administrator's Signature (required)* 	 Date 

3 (2107 

 

Supervisor's Signature (required)* 	 Date 

Appointing Authority Authority or Authorized R esentative Signature (required)* 	 Date 

* Note: Attach additional information or comments if appropriate. 



Vital Statistics Info 
Manager 

Cindy Hooley 
740101 26 

Research & Statistics 
Section Chief 

Margaret Brozicevic 
740021 27 

Cancer Registry 
Chief 

Alison Johnson 
740325 26 

Immunization 
Registry Manager 

Bridget Ahrens 
740530 24 

PH Analyst I 
Patrick Cummings 

740111 	23 

Vital Statistics 
Program Supervisor 

Linda Merchant 
740249 23 

Certified Cancer 
Registrar 

Mary (Terry) 
Dawson 

740452 21 

Administrative 
Assistant A 

Amy Charleston 
740783 17 

PH Analyst III 
John Burley 
740184 25 

PH Analyst II 
Timothy Berry 

740778 24 

PH Analyst III 
Michael Nyland-Funke 

740188 25 

Epidemiologist III 
Jennifer Kachajian 

740039 23 

Administrative 
Assistant B 

Patricia Woel 
74024019 

PH Analyst III 
Joan Mongeon 

740477 25 

Administrative 
Assistant B 

Linda Bloschies 
740329 19 

PH Specialist 
Dawn Anderson 

740779 22 

Clerk C 
Jon Opra 

740310 13 

PH Analyst III 
Moshe Braner 

740478 25 

Data Entry 
Operator C 
Mary Byrd 
740238 14 

PH Analyst III 
John Gauthier 

• 740503 25 
Clerk C 

Johanna Cauchon 
740012 13 

Administrative 
Assistant B 

Claire Guiduli 	.5 
Geralyn SheIvey .5 

740502 19 

PH Analyst III 
Jason Roberts 

740428 25 

Research and Statistics 
Section Chief- 

Surveillance & Policy 
Jennifer Hicks 

740297 27 

PH Analyst III 
Jessie Brosseau 

740525 25 

PH Analyst II 
Caroline Dawson 

740505 24 

PH Analyst III 
Erika Edwards 

740527 25 

Epidemiologist IV 
Elizabeth 
Peterson 

740723 25 

HS 
Epidemiologist 
Laurel Decher 

740512 27 

PH Analyst III 
Rodney MCCormick 

740002 25 

PH Analyst III 
Vacant 

740768 25 

Health Surveillance 
Division Director 

William Apao 

Program 
Technician II 

Annette Gregoire 
740492 20 

PH Statistics Manager 
Richard McCoy 

740010 29 

PH Analyst II 
Margaret Baldor 

740789 24 

	

"VERMONT 	Division of Health Surveillance — Public Health Statistics  

	

DEPARTMENT OF HEALTH 	 August 1, 2009 
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Request for Classification Action 

New or Vacant Positions 

EXISTING Job Class/Title ONLY 

Position Description Form C/Notice of Action 
For Department of Personnel Use Only 

Date Received (Stamp) 
Notice of Action # 

Action Taken: 

New Job Title 

Current Class Code 

'Current Pay Grade 

   

New Class Code 

 

   

New Pay Grade 

 

     

Current Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 

1New Mgt Level 	 B/U 	OT Cat. 	EEO Cat. 	FLSA 

Classification Analyst 	 Date 
Comments: 

Effective Date: 

Date Processed: 

Willis Rating/Components: 	Knowledge & Skills: 	 Mental Demands: 	 Accountability: 	 
Working Conditions: 	Total: 	 

1E_ 

Position Information: 

Incumbent: Vacant or New Position 

Position Number: 	Current Job/Class Title: 

Agency/Department/Unit: HS/Health/Environmental Health GUC: 

Pay Group: 	 Work Station: Burlington Zip Code: 05402 

Position Type: El Permanent Z Limited Service (end date) 

Funding Source: El  Core Z Sponsored D Partnership. For Partnership positions provide the funding 
breakdown (% General Fund, % Federal, etc.) 

Supervisor's Name, Title and Phone Number: Lori Cragin Environmental Health Surveillance Chief 802-
651-1561 

Check the type of request (new or vacant position) and complete the appropriate section. 

Z 	New Position(s): 

a. REQUIRED: Allocation requested: Existing Class Code 007400 Existing Job/Class Title: 
Epidemiologist N 

b. Position authorized by: 



Request for Classification Action 
Position Description Form C 

Page 2 

10 Joint Fiscal Office — JFO # 	 Approval Date: 

LI Legislature — Provide statutory citation (e.g. Act XX, Section )OX(x), )(00( session) 

0 Other (explain) -- Provide statutory citation if appropriate. 	 

Vacant Position: 

a. Position Number: 

b. Date position became vacant: 

     

     

       

       

c. Current Job/Class Code: 	 Current Job/Class Title: 

d. REQUIRED: Requested (existing) Job/Class Code: 

  

Requested (existing) Job/Class Title: 

e. Are there any other changes to this position; for example: change of supervisor, GUC, work 
station? Yes El No El If Yes, please provide detailed information: 

For All Requests: 

1. List the anticipated job duties and expectations; include all major job duties: 

1. Major Job Duty --Serves as coordinator for the Environmental Public Health Tracking Network (EPHT). 

Serve as primary department contact for EPHT. Represent the department at conferences and interagency 
councils for setting program standards, policies, plans and priorities. Build partnerships within and between 
the Departments Environmental Conservation and Health and federal agencies. Provide briefing material for 
senior management and communications when required. Participate on the EPHTN advisory committee. 
Prepare grant reports to federal funding agencies. 

2. Major Job Duty -- Plan and imaitment program initiatives, and evaluate the effectiveness of program 
activities to achieve program goals. 

Evaluate surveillance and health data systems, and conduct Epidemiologic studies to better understand the 
relationship between environmental exposure data and health outcome data. Evaluate the quality of existing 
data and usefulness for decision-making in accordance with standards for surveillance systems (e.g., 
simplicity, flexibility, acceptability, sensitivity,_predictive value positive, representativeness, and timeliness). 
Integrate new data sources (e.g., air, water, soil sampling data, hospital discharge, birth defect, death 
certificate, GIS mapping of high risk areas). Evaluate and revise program objectives, as required, to satisfy 
new federal or state initiatives. Coordinate program activities with other department and agencies with state 
government. Participate as an active member in New England region on federal and regional committees and 
organizations on environmental public health tracking. 

3. Major Job Duty -- Conduct data analyses and expand the analytical capacity of the program through data 
linkages and analytical partnerships. 

Analyze data from all the major data sets from Vital Statistics, Environmental Health, Water Supply, Air 
Pollution, and Waste Management. Analyze and interpret data to guide decision-making process. Develop 
new analytic methods, information systems, and data sources (e.g, geogra hic information). Combine multiple 
data sets to enhance outcome-based analyses (e.g. childhood blood lead, adult blood lead, radon, 
environmental sampling data, Medicaid, Maternal/Child Health, vital records, other public health program data 
sets, hospital discharges, social services and welfare). Develop standardized analysis and reporting programs 
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to more efficiently extract information from the major surveillance and health data systems. Conduct cost and 
cost-effectiveness analyses. Develop strategies for building the analytical resources and epidemiological 
capacities of the environmental public health tracking network. 

5. Major Job Duty -- Develop evidence-based environmental health prevention strategies and evaluate the 
effectiveness of prevention, interventions, and outreach activities  

Disseminate environmental public health tracking surveillance and epidemiologic information through 
publications, reports, and outreach efforts. Prepare and publish epidemiological reports, policy briefs, special 
studies, annual reports (e.g. environmental health risk factor specific surveillance reports) for a diverse 
audiences. Translate study findings to guide public health policy, program development, and educational 
outreach materials. Design web pages to educate the public about environmental health risk factors, testing 
and screening, and disease prevention and control. Work with public relations staff to draft press releases, 
surveillance reports, and other media outreach materials. Contribute regular articles to the Department of 
Health Disease Control Bulletin. Write clear explanations of statistical and epidemiological concepts and data 
limitations (e.g. definitions of 95% confidence intervals, or relative risk) for public reports and in response to 
queries from the public. Develop health status profiles and report cards to support community health 
assessments by local health offices, hospitals, mental health service districts or area agencies on aging. 
Educate community partners and program staff about limitations of environmental health data sets and how to 
interpret findings. 

2. Provide a brief justification/explanation of this request: This position is created and supported by the 

 

recently awarded Environmental Public Health Tracking Grant from CDC. The purpose of this grant is to 
create a modern surveillance system (EPHT network) that provides the environmental information that will 
inform decisions, create better policy and improve human health. 

The EPHT network will integrate health and environmental data and enhance our environmental health 
capabilities with the goal of improving the health of Vermont's and, ultimately, our nation's communities. 
Establishing a tracking program in Vermont will enable us to provide data to the National Network as well as 
develop a more comprehensive assessment of environmental health in our state. We will use resources from 
this funding to create an environmental health surveillance program, inventory data sources, identify state 
specific threats with the help of a technical advisory group, and begin to integrate data into one system to start 
looking at potential trends. In the beginning, resources will be used to hire and educate staff, obtain access to 
useable data from Department of Environmental Conservation, develop data sharing agreements, and 
evaluate potential software choices and data sharing capabilities. In the end, the grant will allow us to develop 
a system that will provide environmental health data to make knowledgeable decisions and policies that 
improve human health. 

The Epidemiologist IV position is established by the grant so that key data elements from multiple sources can 
be intergrated and compiled into a single tracking system. In addition to intergrating and compiling data this 
position will have the primary responsibility for data analysis and reporting results to senior management. 

3. If the position will be supervisory, please list the names and titles of all classified employees reporting to this 
position (this information should be identified on the organizational chart as well). tThis position will not be 
supervising any employees, but may work with a contractor and oversee their deliverables. 



u 	isor's Signature (required)* 

Request for Classification Action 
Position Description Form C 

Page 4 

Personnel Administrator's Section: 

4. If the requested class title is part of a job series or career ladder, will the position be recruited at different 
levels? Yes ri NoN 

5. The name and title of the person who completed this form: Austin Sumner State Epidemiologist - 
Environmental Health 

6. VVho should be contacted if there are questions about this position (provide name and phone number): 
'Austin Sumner 802-951-4064 

7. How many other positions are allocated to the requested class title in the department: 

8. Will this change (new position added/change to vacant position) affect other positions within the 
organization? (For example, will this have an impact on the supervisor's management level designation; will 
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification process.) 

Attachments: 

Eg Organizational charts are required and must indicate where the position reports. 

ID Class specification (optional). 

LI For new positions, include copies of the language authorizing the position, or any other information 
that would help us better understand the program, the need for the position, etc. 

LI Other supporting documentation such as memos regarding department reorganization, or further 
explanation regarding the need to reallocate a vacancy (if appropriate). 

 

(7,5" 

Personnel Administrator's Signature (required)* 

 

  

  

Date 

8 /124c/  

Date 

Appointing Authority or Authorized Re resentative Signature (required)* 	 Date 

* Note: Attach additional information or comments if appropriate. 



Request for Classification Action 
Position Description Form C 
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Public Health 
Sanitarian Chief 

Al Burns 
740231 23 

Reg. 
Asbestos 

Vernon 

& Lead 
Program Chief 

Nelson 
740152 23 

Environmental Health 
& Toxicological Chief 

Bill Bress 
740054 28 

Carolyn 

Administrative 
Assistant B 

Anderson 
740008 19 

J 
Sr. PH Sanitarian 

Tom Hubbell 
740045 21 

Sr. PH Sanitarian 
Bob Aranjo 
740128 21 

Health Asbestos & 
Lead Engineer 

Andrew Chevrefils 
740259 21 

Asst. Environmental 
Health & Toxicological 

Chief 
RazeIle Hoffman-Contois 

740341 26 

Administrative 
Assistant A 

Donna Chandler 
740155 17 

Sr. PH Sanitarian 
Taylor Gillich 
740177 21 

PH Sanitarian 
Merrill (Chip) 

Gosbee 
740129 19 

Licensing Technical 
Barbara White 

740350 15 
Asbestos and Lead 
Program Specialist 

Lindsey Wells 
740315 20 

Environmental Health 
Risk Coordinator 
Linda Boccuzzo 

740344 23 

Sr. PH Sanitarian 
Sherry Sawyer 

740234 21 

Sr. PH Sanitarian 
Bob Manfredi 
740230 21 

Sr. Environmental Health 
Engineer 

Gail Center 

Sr. PH Sanitarian 
John Mazzucco 

PH Sanitarian 
Robert Bruce 
740166 19 740348 23 740358 21 

Epidemiologist IV 
Lori Cragin 
740237 25 

Epidemiologist IV 
(Lead Program Coord.) 

Telisa Stewart 
740052 25 

Public Health 
Specialist: 

Environmental 
Amanda LaScala 

740522 22 

Administrative 
Assistant A 

MarieIle Strong 
740473 17 

Program Services 
Clerk 

Cora Fauser 
740354 15 

Program Tech I 
Edmond Daudelin 

740395 18 

Lead Education 
Specialist 

Erica Holub 
740476 21 

HS Training & Tech 
Asst. Specialist 

Marcia Gustafson 
740504 21 

Epi Surveillance 
Specialist 

Michael Sullivan 
740009 21. 

	

VERMONT 	Division of Health Surveillance — Environmental Health . 

	

DEPARTMENT OF HEALTH 
	

August 1,2009 

Health Surveillance 
Division Director 

William Apao 

State Epidemiologist AC: 
Environmental Health 
Austin Sumner, MD 

740374 30 
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