
1 BALDWIN STREET, 
MONTPELIER, VT   05633-5701 

 
 

PHONE: (802) 828-2295 
FAX: (802) 828-2483 

STATE OF VERMONT 
JOINT FISCAL OFFICE 

 

 

VT LEG #384030 v.1 

MEMORANDUM 

To: Joint Fiscal Committee members 

From: Sorsha Anderson, Senior Staff Associate 

Date: May 30, 2025 

Subject: Limited-Service Positions - JFO #3256 

Enclosed please find one (1) item, which the Joint Fiscal Office has received from the 

Administration.  

 

JFO #3256: Two (2) limited-service positions to help manage several USDA grants for child 

nutrition programs at the Vermont Agency of Education. One (1) position, Grants and Contracts 

Specialist, will reside within the Agency of Education and one (1) position, Configuration 

Analyst, will reside within the Vermont Agency of Digital Services to maintain the digital 

management systems used by the AOE. The positions are funded through 9/30/28 by previously 

approved JFO #3086. [Received May 29, 2025] 
 

 

Please review the enclosed materials and notify the Joint Fiscal Office (Sorsha Anderson: 

sanderson@leg.state.vt.us) if you have questions or would like this item held for legislative 

review. Please submit concerns by June 25, 2025, or we will assume that you agree to consider 

as final the Governor’s acceptance of this request. 

 

 



Anna Reinold
Reviewed
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Not anticipated

As requested per classification review

2/25/25
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Zoie Saunders
Interim Secretary
777008

Anne Bordonaro
Division Director

770433
PG 30

AOE
Federal Education Programs Division

Stephanie Vogel
Ed Prog Coord II 

770292
PG 25

Mark Grimes
Program Tech III 

770071
PG 22

Rebecca Cochran
Child Nutrition 
Prog Coord III 

770370
PG 25

Megan Kinlock
Ed Prog Coord I 

770412
PG 24

Karen Abbott
Sr Grant Prog Mgr

770308
PG 26 Amanda Vassallo

Child Nutrition 
Prog Coord I

770459
PG 23

Jessica Murray
Ed. Programs Mgr 

770042
PG 26

Alicia Hanrahan
Ed. Programs Mgr 

770360
PG 26

Cheryl Rogers
Grants Mgmt Spec.

770030
PG 23

Elisabeth Keister
Ed. Prog Coord I 

770452
PG 24

Marianne 
Robotham

Ed. Consultant I 
770295

PG 22

Cathy Scott
Grants Admin 

770031
PG 21

Tammy Pregent
Ed. Consultant II 

770420
PG 23

Kathryn Preston
Ed. Prog Coord II

770028
PG 25

Jamie Curley
Child Nutrition 
Prog Coord III 

770016
PG 25

Sarah Bangs
Child Nutrition 

Prog Coord I
770018

PG 23

Denise 
Blankenship

Child Nutrition 
Prog Coord I 

770261
PG 23

Deborah Bloom
Asst Division Dir

770070
PG 27

Shawna Coutu
Child Nutrition 

Prog Coord I
770390

PG 23

Mary Krueger
Dir of Child 

Nutrition
770015

PG 28

Amber Graves
Grants Manager 

Specialist  
770363

PG 23

Conor Floyd
Child Nutrition 
Prog Coord IV

770476
PG 26

Vacant

Under Review

Supervisory/Management

Ailynne Adams
Ed Child Nutr 

Consult - Temp
775035

PG 23

Temporary

Amanda Gagne
Ed Consultant I - 

Temp
775018

PG 22

Niamh 
O’Donoghue

Financial & 
Systems Analyst  

770509
PG 24

Charlene Parker
Child Nutrition 

Prog Coord I 
770510

PG 23

Contracts and Grants 
Administrator
PG24
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RFR Form A
October 2003 

 
VERMONT DEPARTMENT OF PERSONNEL 

Request for Classification Review 
Position Description Form A 

 This form is to be used by managers and supervisors to request 
classification of a position (filled or vacant) when the duties have 
changed, and by managers and supervisors to request the creation of a 
new job class/title (for a filled, vacant, or new position), and by 
employees to request classification of their position.  

 This form was designed in Microsoft Word to download and complete on your computer.  This is a form-
protected document, so information can only be entered in the shaded       areas of the form.   

 If you prefer to fill out a hard copy of the form, contact your Personnel Officer. 

 To move from field to field use your mouse, the arrow keys or press Tab.  Each form field has a limited 
number of characters.  Use your mouse or the spacebar to mark and unmark a checkbox. 

 Where additional space is needed to respond to a question, you might need to attach a separate page, and 
number the responses to correspond with the numbers of the questions on the form.  Please contact your 
Personnel Officer if you have difficulty completing the form. 

 The form must be complete, including required attachments and signatures or it will be returned to the 
 All sections of this form are required to be completed unless otherwise stated. 

INSTRUCTIONS:  Tell us about the job.  The information you provide will be used to evaluate the position.  It will not 
be u qualifications. 

Answer the questions carefully.  The information you give will help ensure that the position is fairly evaluated.  
Here are some suggestions to consider in completing this questionnaire: 

 Tell the facts about what an employee in this position is actually expected to do. 

 Give specific examples to make it clear. 

 Write in a way so a person unfamiliar with the job will be able to understand it. 

 Describe the job as it is now; not the way it was or will become. 

 Before answering each question, read it carefully. 

To Submit this Request for Classification Review: If this is a filled position, the employee must sign the 
nature. The Personnel Officer and the 

Appointing Authority must also review and sign this request before it is considered complete. The effective date of 
review is the beginning of the first pay period following the date the complete Request for Classification Review is 
date stamped by the Classification Division of the Department of Personnel. 

*An employee may choose to sign the form, make a copy, submit original to supervisor as noted above, while 
concurrently sending the copy to the Classification Division, 144 State Street, Montpelier, with a cover note 
indicating that the employee has submitted the original to the supervisor and is submitting the copy as a 
Concurrent filing.  

If this is a request (initiated by employees, VSEA, or management) for review of all positions in a 
class/title please contact the appropriate Classification Analyst or the Classification Manager to discuss 
the request prior to submitting.  
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Request for Classification Review
Position Description Form A 

Page 1 

Request for Classification Review 

Position Description Form A 
 

For Department of Personnel Use Only 

Incumbent Information:  

Employee Name:        Employee Number:        

Position Number:        Current Job/Class Title:       

Agency/Department/Unit:            Work Station:            Zip Code:        

Title, and Phone Number:        

How should the notification to the employee be sent:         or  other 
address, please provide mailing address:        

New Position/Vacant Position Information: 

New Position Authorization: 3086  Request Job/Class Title: Configuration Analyst 

Position Type:  Permanent or  Limited / Funding Source:  Core,  Partnership, or  Sponsored 

Vacant Position Number:        Current Job/Class Title:       

Agency/Department/Unit:  ADS     Work Station:  Montpelier     Zip Code:  05620 

Brian Treacy, IT Manager I, +1 8028281324 

Type of Request: 

  Management:  A management request to review the classification of an existing position, class, or create a 
new job class. 

  Employee:   

              Date Received (Stamp) 
Notice of Action #____________________________                                                

Action Taken:  ________________________________________________ 

New Job Title      ______________________________________________ 

Current Class Code ___________               New Class Code ___________ 

Current Pay Grade  ___________                New Pay Grade  ___________     

Current Mgt Level____  B/U         OT Cat.  ____EEO Cat. _ _ _FLSA _     _    

New Mgt Level ____      B/U         OT Cat.  __  _EEO Cat. _  __FLSA _     _  

Classification Analyst__________________________Date ____________    Effective Date:    ___________ 
Comments:             

              Date Processed: ___________ 

Willis Rating/Components: Knowledge & Skills: ______ Mental Demands: ______  Accountability: ______ 
   Working Conditions: ______ Total: ______ 
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Request for Classification Review
Position Description Form A 

Page 2 
1.  Job Duties 

This is the most critical part of the form.  Describe the activities and duties required in your job, noting 
changes (new duties, duties no longer required, etc.) since the last review.  Place them in order of 
importance, beginning with the single most important activity or responsibility required in your job.  The 
importance of the duties and expected end results should be clear, including the tolerance that may be 
permitted for error.  Describe each job duty or activity as follows: 

 What it is:  The nature of the activity. 

 How you do it:  The steps you go through to perform the activity.  Be specific so the reader can 
understand the steps. 

 Why it is done:  What you are attempting to accomplish and the end result of the activity. 

For example a Tax Examiner might respond as follows:  (What) Audits tax returns and/or taxpayer records.  
(How)  By developing investigation strategy; reviewing materials submitted; when appropriate interviewing 
people, other than the taxpayer, who have   (Why) To 
determine actual tax liabilities. 

What: Resolves production issues in the Child Nutrition (CN) applications and claims 
system (Harvest) and CN grants within AOE Grants Management System (GMS) within a 
specific scope of complexity. How: Troubleshooting, Interaction with State staff and 
vendors. Why: To ensure operational stability, availability, and accuracy of CN systems.  

What: Reports and tracks Harvest and GMS production issues that arise through our 
ticketing system to ensure that system issues are resolved promptly.How: 

Through the vendor's and State's ticketing and other systems and various methods of 
documentation. Why: To ensure operational stability, availability, and accuracy of CN 
Systems 

What: Manages requests for enhancements to the Harvest or to the GMS system related 
to CN grants by soliciting Child Nutrition staff needs, developing technical language, 
helping the team to prioritize requests, and submitting the requests to the contractor. How: 
Analyzing value and priority of enhancements/changes to various systems with their 
associated potential costs. Why: To ensure alignment of systems to better meet business 
process and needs.  

What: Manages the technical aspects of the annual rollover of grants and data collections 
in both systems. How: updating dates within the application and settings and making 
content updates to align with staff/user needs. Why: To ensure alignment of systems to 
better meet business and process needs.  

What: Tracks Harvest and GMS support hours and response times against the respective 
contracted Service Level Agreements (SLAs). How: Coordination with internal staff and 
vendor, analyzing reports based on SLA. Why: To ensure the State is receiving the 
anticipated uptimes and response times as indicated in the contractual requirements.  

Why: Conducts QA testing for technical production fixes and enhancements to Harvest 
and the GMS related to CN grants. How: Adheres to test plans and promptly reporting and 
discrepancies or unintended consequences and ensuring sign off by AOE staff that all 
testing is accepted. Why: To ensure system is functioning as ancitipated/required prior to 
pushing any changes into the production environment.  

What: Manages Ad Hoc Reporting requests in Harvest made by the CN Team and 
stakeholders. How: Primarily using pivot tables in Excel connected to the vendor's 
database. Why: Reporting is essential to any system or solution.  

What: Manages announcements, email notifications and general settings within Harvest. 
How: Within the system. Why: communication, notification, and transparency is integral to 
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Request for Classification Review
Position Description Form A 
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ensuring system is easily understandable, as are upcoming deadlines and notices. 

What: Per state procurement regulations, the Agency of Education will need to go out to 
bid for a new child nutrition grants management system with a contract starting in 2028. 
This work will begin in earnest in 2026. In addition, the Agency of Education will begin 
procurement of a new education grants management system in 2024, with a contract 
starting in October 2026. This position will begin formal documentation of child nutrition 

Harvest. It will continue to provide technical and programmatic support throughout the 
procurement process for the new child nutrition grants management system. How: 
Through standard procurement processes. Why: Procurement is a required process.  

 

2.  Key Contacts 

This question deals with the personal contacts and interactions that occur in this job.  Provide brief typical 
examples indicating your primary contacts (not an exhaustive or all-inclusive list of contacts) other than those 
persons to whom you report or who report to you.  If you work as part of a team, or if your primary contacts are 
with other agencies or groups outside State government describe those interactions, and what your role is.  For 
example: you may collaborate, monitor, guide, or facilitate change. 

Collaborates with and supports the Child Nutrition Program team  

Collaborates with ADS colleagues on technical fixes and updates to shared platforms 

Works with AOE Comms Team on communications and accessibility related projects  

Partners with the Child Nutrition Contracts and Grants Administrator on IT contract 
management and procurement.  

Manages AOE CN contractors (such as MTW).  

 

3.  Are there licensing, registration, or certification requirements; or special or unusual skills 
necessary to perform this job? 

Include any special licenses, registrations, certifications, skills; (such as counseling, engineering, computer 
programming, graphic design, strategic planning, keyboarding) including skills with specific equipment, tools, 
technology, etc. (such as mainframe computers, power tools, trucks, road equipment, specific software 
packages).  Be specific, if you must be able to drive a commercial vehicle, or must know Visual Basic, indicate 
so. 

This position will act as a product owner; skills needed are the combination of business 
analyst and system administrator combined with knowledge and ability to perform software 
development tasks within the software development lifecycle. 

Vendor Engagement - ability to hold contractors accountable to deliverables and SLAs 

Excel- reporting is conducted through excel and the position will need to be familiar with 
intermediate excel skills such as utilizing pivot tables connected to large data sets  

Technical Writing- position will need to have writing skills sufficient to document processes 
and how those process are incorporated into technology solutions. 

Customer Service- position will be the primary contact for AOE stakeholders experiencing 
technical difficulties with Child Nutrition platforms and must have the interpersonal skills to 
support and address a diverse group of stakeholders with varying levels of technical 
aptitude. 

Federal and State Procurement- position will be integral to the procurement process of 
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large, multi-year contracts and must be knowledgeable of state and federal procurement 
regulations to ensure compliance. 

 

4.  Do you supervise? 

directly responsible for 
assigning work; performance ratings; training; reward and discipline or effectively recommend such action; and 
other personnel matters.  List the names, titles, and position numbers of the classified employees reporting to 
you: 

No 

 

5.  In what way does your supervisor provide you with work assignments and review your work? 

This question deals with how you are supervised.  Explain how you receive work assignments, how priorities 
are determined, and how your work is reviewed.  There are a wide variety of ways a job can be supervised, so 
there may not be just one answer to this question.  For example, some aspects of your work may be reviewed 
on a regular basis and in others you may operate within general guidelines with much independence in 
determining how you accomplish tasks. 

This position will report to the team's IT Manager. The IT Manager will assign and review 
work through in-place processes. Prioritization will occur in coordination with ADS IT 
Manager, ADS Enterprise Services Director. IT Manager and Enterprise Services Director 
will consult with Child Nutrition staff to inform that prioritization.  

 

6.  Mental Effort 

This section addresses the mental demands associated with this job.  Describe the most mentally challenging 
part of your job or the most difficult typical problems you are expected to solve.  Be sure to give a specific 
response and describe the situation(s) by example.  

 For example, a purchasing clerk might respond:  In pricing purchase orders, I frequently must find 
the cost of materials not listed in the pricing guides.  This involves locating vendors or other sources 
of pricing information for a great variety of materials. 

 Or, a systems developer might say:  Understanding the ways in which a database or program will 
be used, and what the users must accomplish and then developing a system to meet their needs, 
often with limited time and resources. 

QA testing requires a strong attention to detail and the ability to stay focused on repetitive 
tasks over a long period of time.  

Fixes to problems in Harvest or the GMS may not be immediately apparent and require 
problem solving and troubleshooting.  

Holding the contractor accountable to the terms and conditions of the contract may become 
contentious.  

7.  Accountability 

be given to responsibility for the safety and well-being of people, protection of confidential information and 
protection of resources.   
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y does the job contribute to the 
 

Provide annualized dollar figures if it makes sense to do so, explaining what the amount(s) represent. 

For example: 

 A social worker might respond:  To promote permanence for children through coordination and 
delivery of services;  

 A financial officer might state:  Overseeing preparation and ongoing management of division 
budget: $2M Operating/Personal Services, $1.5M Federal Grants. 

 

To promote operational alignment between AOE's Child Nutrition programs and the 
technology in place to provide those services. 

Overseeing child nutrition vendors for ensuring continuity of operations for AOE and field 
users.  

Focusing on service level agreement adherence and financial stage gates and 
performance per contractual requirements. The two primary technology contracts have a 
combined value of about $2.8 million. 

Both systems combined send out over $62 million in federal and state payments to Child 
Nutrition grantees.    

Succesful procurement and implementation of both systems with no interruption in service   

 

8.  Working Conditions 

The intent of this question is to describe any adverse conditions that are routine and expected in your job.  It is 
not to identify special situations such as overcrowded conditions or understaffing.  

a) What significant mental stress are you exposed to?  All jobs contain some amount of stress.  If 
your job stands out as having a significant degree of mental or emotional pressure or tension 
associated with it, this should be described.  

Type How Much of the Time? 

Difficult conversations with contractors 5% 

Balancing competing needs and timelines 25% 

            

b) What hazards, special conditions or discomfort are you exposed to?  (Clarification of terms:  
hazards include such things as potential accidents, illness, chronic health conditions or other 
harm.  Typical examples might involve exposure to dangerous persons, including potentially 
violent customers and clients, fumes, toxic waste, contaminated materials, vehicle accident, 
disease, cuts, falls, etc.; and discomfort includes exposure to such things as cold, dirt, dust, 
rain or snow, heat, etc.) 

Type How Much of the Time? 
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Position Description Form A 

Page 6 
c) What weights do you lift; how much do they weigh and how much time per day/week do you 

spend lifting? 

Type How Heavy? How Much of the Time? 

                  

                  

d) What working positions (sitting, standing, bending, reaching) or types of effort (hiking, walking, 
driving) are required?  

Type How Much of the Time? 

Working at a computer (sitting or standing) 95% 

            

Additional Information: 

Carefully review your job description responses so far.  If there is anything that you feel is important in 

questions.  In this space, add any additional comments that you feel will add to a clear understanding of the 
requirements of your job.   

This is a limited services position that will coincide with the nTIG Grant funding. This grant 
funding is available through 9/30/2028.   

 

(required):       Date:    
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Carefully review this completed job description, but do not alter or eliminate any portion of the original 
response.  Please answer the questions listed below. 

1.  What do you consider the most important duties of this job and why? 

The most important duties of this job are (1) Understanding operational processes and applying 
those in the solutions; (2) providing back-end support to the Child Nutrtion team within Harvest and 
the GMS and (3) managing and procuring Child Nutrition technology contracts.  

2.  What do you consider the most important knowledge, skills, and abilities of an employee in this job (not 
necessarily the qualifications of the present employee) and why? 

Technical ability to work within the child nutrition systems and implement fixes when not complex in 
scope. 

Interpersonal ability to hold others accountable when working with contractors.  

Organziational skill to track progress on multiple projects and keep timelines clear and on track. 

3.  Comment on the accuracy and completeness of the responses by the employee.  List below any missing 
items and/or differences where appropriate.  

N/A 

4. Suggested Title and/or Pay Grade: 

Configuration Analyst I-III (PG 22-26); will be posted at three levels.  

Superv  (required):        Date:    

 

Please complete any missing information on the front page of this form before submitting it for review. 

Are there other changes to this position, for example:  Change of supervisor, GUC, work station?   

 Yes  No   If yes, please provide detailed information.  

      

Attachments: 

    Organizational charts are required and must indicate where the position reports.  

    Draft job specification is required for proposed new job classes.  
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Will this change affect other positions within the organization?  If so, describe how, (for example, have duties 
been shifted within the unit requiring review of other positions; or are there other issues relevant to the 
classification review process). 

      

Suggested Title and/or Pay Grade: 

     

 (required):     Date:    

:  

Please review this completed job description but do not alter or eliminate any of the entries.  Add any 
clarifying information and/or additional comments (if necessary) in the space below. 

   

Suggested Title and/or Pay Grade: 

     

              

Appointing Authority or Authorized Representative Signature (required)  Date 

 

 

 

 

As requested per classification review

Not anticipated

2/25/25
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LYNN RODGERS-
KUPERMAN

Digitally signed by LYNN 
RODGERS-KUPERMAN 
Date: 2024.09.24 20:16:05 -04'00'
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1. PERSONNEL 
CALCULATION

TOTAL NARRATIVE EXPLANATION 
(explain need for cost and how cost aligns 

with the project narrative)

Contract and Grants Specialist II $75,000/year x 3 years $225,000

Position will manage Agency's nTIG grants, 
manage existing contracts with IT platforms for 
training of CN sponsors and programs, and lead 

procurement process for identifying and 
procuring digital tools to ensure accessibility in 

all forms of Child Nutrition program 
communications.

IT Business Analyst II $75,000/year x 3 years $225,000

Position will manage existing "Harvest" CN 
application and claims system contract 

throughout post-implementation and M&O and 
will lead Team's efforts to conduct development 

of user case stories and requirements gathering in 
preparation for next CN system procurement 

process (t0 begin in 2026).

Total Funding for Personnel $450,000

2. FRINGE BENEFITS
CALCULATION

TOTAL NARRATIVE EXPLANATION 
(explain need for cost and how cost aligns 

with the project narrative)

Contract and Grants Specialist II

$225,000 x .35% fringe

78,750 Fringe benefits for all full-time employees 
include health insurance, annual and sick leave,  
retirement contributions, disability insurance, 
life insurance, etc.

IT Business Analyst II $225,000 x .35% fringe

78,750 Fringe benefits for all full-time employees 
include health insurance, annual and sick leave, 
retirement contributions, disability insurance, 
life insurance, etc.

Total Funding for Fringe 157,500
3. TRAVEL

CALCULATION
TOTAL NARRATIVE EXPLANATION 

(explain need for cost and how cost aligns 
with the project narrative)

a. Air-Bus-Rail (incl. from XX to XX, company)

$530 X 4

$2,120 Calculated for 4 staff to attend CNAAT 2026, 
based on a three day conference and five total 
days of travel. Sending 4 staff allows for 
representation from the Agency of Digital 
Services, Agency of Education leadership, and 
Agency of Education implmenetation staff. Buy 
in from all three stakeholder groups is required 
to effectively implement technology changes. 

b. Mileage (incl. from XX to XX) $150 X 4 600 "
c. Airport Parking (incl. name of airport and type of 
parking - daily, long term, etc.)

$70 X 4
280 "

d. Ground Transportation and Tolls (incl. from XX to 
XX, method of transportation)

$100 X 4
400 "

e. Lodging (incl. name, location of hotel) $1,250 X 4 5000 "
f. Per diem $400 X 4 1600 "

Total Funding for Travel $10,000
4. SUPPLIES

CALCULATION
TOTAL NARRATIVE EXPLANATION 

(explain need for cost and how cost aligns 
with the project narrative)

a. Computers
b. Wi/Fi Hot Spot

Budget Request by Federal Fiscal Year
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5. CONTRACTUAL

CALCULATION
TOTAL NARRATIVE EXPLANATION 

(explain need for cost and how cost aligns 
with the project narrative)

a. Contractor (incl. name of contractor/company, area of 
expertise)

Include a brief description of what the 
contractor will be working on, including the 
name of any software they will be developing or 
project management tools they will contribute to 
the project, and what CN programs will be 
impacted. Plesae provide quote or contract if 
available) 

b. Contractor (incl. name of contractor/company, area of 
expertise)

Contractual Total

6. OTHER

CALCULATION
TOTAL NARRATIVE EXPLANATION 

(explain need for cost and how cost aligns 
with the project narrative)

a. Sub-Grants 
b. Software (developed in-house)

Other Total

7. TOTAL CHARGES

CALCULATION
TOTAL

a. Total Direct Charges 617,500

b. Total Indirect Charges 

617,500 for salary and 
benefits x 18% non-

restricted indirect rate 111,150
Indirects are taken on salaries, benefits, and 

travel.

7c. TOTAL CHARGES (7a. + 7b.) 728,650

,
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1 BALDWIN STREET, 
MONTPELIER, VT   05633-5701 

 
 

PHONE: (802) 828-2295 
FAX: (802) 828-2483 

STATE OF VERMONT 
JOINT FISCAL OFFICE 

 

 

VT LEG #359679 v.1 

MEMORANDUM 

To: Joint Fiscal Committee members 

From: Sorsha Anderson, Senior Staff Associate 

Date: January 18, 2022 

Subject: Updated Grant Request – JFO #3086 

Enclosed please find one (1) item, which the Joint Fiscal Office has received from the 

Administration.  

 

JFO #3086 – $925,840 to the VT Agency of Education from the U.S. Department of Agriculture 

Food and Nutrition Services.  The grant will be used to fund two projects: Phase II of a current 

IT systems upgrade to improve interconnectivity and data transfer functionalities of the system; 

and a pilot of the Ed-Fi data model to explore improvements for data transfers between local 

education agencies, child nutrition programs and other state agencies. Edfi is a national data 

standard in education.  Please see this link for more information on the data system: 

https://www.ed-fi.org/.   

[Received January 4, 2022] 

 

Please review the enclosed materials and notify the Joint Fiscal Office (Sorsha Anderson: 

sanderson@leg.state.vt.us) if you have questions or would like this item held for legislative 

review. Unless we hear from you to the contrary by January 30, 2022, we will assume that you 

agree to consider as final the Governor’s acceptance of this request. 
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Anna 
Reinold

Digitally signed by 
Anna Reinold 
Date: 2022.01.04 
13:50:11 -05'00'
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